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We work with big ideas
that drive real change.
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AKTIVA AR

Narva grundades &r 2000 som en
utmanare till de etablerade byrderna.

ANSTALLDA

Idag &r Narva en av Sveriges
storsta byraer.

BYRAER | NATVERKET

Som en del av Ahead Group &r vi
en del av ett nordiskt byranatverk.
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Positionering

Insikt & analys

Varumérkespositionering

Segmentering & profilering

Forandring

Kommunikationsstrategier

Férandringskommunikation

Kriskommunikation
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Transparens

= Ars- och hallbarhetsredovisningar

= |PO:er

= Transaktioner och forvarv

Kreativitet

= Konceptutveckling
= Visuell identitet

= Motion design
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Agenda

— Brytningstid

— Slutsatser fran arets undersékning

— ESRS - Vad har hant?




Brytningstid
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Brytningstid

— Forsta aret med GRI 2021
och taxonomi-rapportering

— ESRS & ny lagstiftning
kommande ar
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Glasklart?

CSRD
SFDR
ESRS
CSDD

Europaparlamentets och radets direktiv (EU) 2022/2464
av den 14 december 2022 om andring av férordning (EU)
nr 537/2014, direktiv 2004/109/EG, direktiv 2006/43/EG
och direktiv 2013/34/EU vad galler féretagens
hallbarhetsrapportering (Text av betydelse for EES)

EUROPAPARLAMENTETS OCH RADETS FORORDNING
(EU) 2019/2088 av den 27 november 2019 om

héllbarhetsrelaterade upplysningar som ska lamnas inom
den finansiella tjdnstesektorn (Text av betydelse fér EES)

BILAGA till kommissionens delegerade férordning (EU)
.../... om komplettering av Europaparlamentets och radets
férordning 2013/34/EU vad géller standarder for
hallbarhetsrapportering

Forslag till EUROPAPARLAMENTETS OCH RADETS
DIREKTIV om tillboérlig aktsamhet for foretag i fraga om
héllbarhet och om &ndring av direktiv (EU) 2019/1937
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EU-lagstiftning kring hur foretag ...

Sakerstaller Redovisar Pratar om
hallbarhet hallbarhet hallbarhet
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ESRS & Taxonomin: har ar vi

— CSRD pa plats

— Nya regler om hallbarhetsredovisning - SOU 2023:35

— ESRS antogs av EU-kommissionen och trader i kraft
— 2024: Stora noterade féretag med fler &n 500 anstallda
— 2025: Ovriga stora féretag

— 2026-2028: Sma och medelstora noterade (enklare standard
utvecklas)

— Taxonomin
— Nya granskningskriterier
— Hanger ihop med ESRS

11
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Slutsatser fran
arets undersokning
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Stockholm
AB Volvo
ABB

ASSA ABLOY
AstraZeneca
Atlas Copco
Beijer Alma
Betsson
Camurus
engcon
Evolution
Hexagon
Investor

OEM International
Sandvik

SEB

Helsingfors
Alma Media
Caverion

Elisa

Fortum

Kesko

Metso Outotec
Neste

Nokia

Nordea

Ponsse

Stora Enso
Telia Company
Tokmanni Group
UPM-Kymmene
Wartsila

Tre nordiska borser, 45 bolag

Storsta bolagen pa large cap och mid cap

Koépenhamn

AP Moller Maersk
Carlsberg

Coloplast

Danske Bank

DSV

Genmab
Kebenhavns Lufthavne
Novo Nordisk
Novozymes

Per Aarsleff Holding
Solar

UIE Plc

Vestas

Vestjysk Bank
Qrsted

14
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Vara fragestallningar

— Hur ser utvecklingen av format ut?
— Hur har nordiska bolag klarat arets nyheter?

— Hur redo &r nordiska bolag fér kommande forandringar?

15
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Liggande format dominant

Liggande format pa en eller flera rapporter

100%
80%
60%
40%
20%

0%
Stockholm Helsingfors  Kdpenhamn
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Format

tual Report 2022

Keeplng supply
chains flowing in
a world of change
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Format
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Management’s review

Other reports

Orsted Orsted
£SG performance R r
report 2022

Sustainability report 2022 ESG INce ri 2022 Remuneration report 2022

In our sustainabllity report, you can read In our ESG performance report, you can In our remuneration report, you will get a
more about how @rsted as a business read more about @rsted's environmental, transparent and comprehensive overview
contributes to addressing some of the sodial, and governance indicators. of the remuneration of our Executive Board
challenges faced by soclety. and our Board of Directors.

Orsted
Green bond
impact report
2022

Statutory corporate
In our green bond Impact report, you will governance report 2022
get an Insight Into our green bond portfolio. In our statutory corporate governance
QOutstanding green bonds and green hybrid report, you can read more about how
bonds currently account for more than 80% we have incorporated and follow the
of @rstedss total portfolio of bonds and recommendations prepared by the Danish
hybrid capital Committee on Corporate Governance.

2 Orsted annual report 2022

Full ESG data overview

Our full ESG data overview (including EU tax-
onomy) and our accounting policies are avail-
able in our annual ESG performance report.

Our work for Increased gender diversity at
leadership level is reported In accordance
with section 99 b of the Danish Financial

St Act In our ESG p e report
2022 (orsted.com/ESGperformance2022).

By publishing our sustainability report
(orsted com/sustainability2022), we comply
with section 99 a of the Danish Financial
Statements Act. In the same report, reporting
on diversity In accordance with section 107 d
of the Danish Financial Statements Act can
be seen.

For iInformation concerning section 99 d,
see page 59 In the annual report.

Annual reporting 2022

Get an overview of our financial, sustainability,
and ESG performance by downloading our
reports and Investor presentations. See our
reports here:

19
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Format

Hallbarhetsrapportering

Ramverk och standarder - samtliga b6rser

100%

80%

60%

40%

20%

0%

GRiI

TCFD

100%

80%

60%

40%

20%

0%
SASB SBTi

Externt granskad hallbarhetsdata

Stockholm Helsingfors

Képenhamn
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Arets nyheter

GRI 2021

— De flesta gor en handfull avsteg

— Vanligast avsteqg:
— 2-8: Workers who are not employees
— 2-7: Employees
— 2-21: Annual total compensation ratio
— 2-16: Communication of critical concerns
— 2-25: Processes to remediate negative impacts

22
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Arets nyheter

Taxonomin: torr & inte glasklar

NESTE Strategy Sustainability Governance | Review by the Board of Directors Financials

refinery in Porvoo, Finland. Neste Shipping chartering cperations are included in the Ol Products sagment, The company’s
major crude oll and fossil feedstock sources have been Russia, Norway, and Kazakhstan, At the start of the war in Ukraine,
Neste decided to stop using Russian crude off entirely and started replacing it with other qualities. The last crude of cargo
with Russian origin was supplied to Neste in July 2022 and the supply contracts ended. Supply contracts for other fossil
raw materials from Russia ended at the end of 2022

Markating & Services offers sustainable solutions for the needs of consumers via its station network and a wide variety
of B2B customers and partners. Neste seeks to deveiop a dverse range of senices as part of the offering and to be where
the customers are — in the mobile sphere. The Marketing & Services segment markets and sells petroleum products and
associated senvices directly 10 end-users predominantly private motorists, industry, transport companies, farmers, and
heating ol customers. Traffic fuels are marketed through Neste's own service station network and direct sales.

Neste's purpose & 10 create a healthier planet for our children, with a vision to lead the way towards a sustainable future
together. At Neste, we set high standards for sustainability. The company’s broadened sustainabiity vision is an integral pan

EU Taxonomy

of ligned : i
The EU taxonomy is a system for st economic activities. It aims to provide robust definitions and
transparent reporting to support increased finance for activities that substantially contribute to solving the climate and
environmental crisis.

Large undertakings such as Neste that are required 10 publish non-financial information pursuant to the Non-Financial
Reporting Directive (NFRD) are required to disclose information about how and to what extent business activities are
associated with environmentally sustainable economic activities as defined in the taxonomy reguiation. The EU taxonomy is
reported in financlal terms as the proportion of economic activities that are determined non-eligible, eligible and algned in
turnover, Capital Expenditure (CapEx) and Operating Expenditure (OpEx).

Taxonomy eligibilty for an activity is determinad by the activity description in Annex | of the climate delegated act related

of the new wave of Neste's we lead the trar towards a carbon neutral value chain, and have set 1o cimate change mitigation in the taxonomy regs , Taxonomy alig for an activity is evai by the technical

aspirational targets for biodversity, human rights, supply chain and raw materials, screening criteria for substantial contribution and “do no significant harm* (DNSH) as set out in Annex |. An activity s
Sustainably-produced solutions are Neste's most tothe of the Paris Ags t, as aligned when it 1o at least one er objective while doing no significant harm to

wel as the United Nations' Sustainable Development Goals (SDG). Neste is also developing chemical recycing bat the other tal objectives as set out by the technical screening criteria, Additionally, an entity needs to comply with

the plastic waste challenge. The company is introducing renewable and recycled raw materials such as liquefied waste
plastic as refinery raw materials. Neste has an ambition to make its Porvoo refinery the most sustainable refinery in Europe
aiming to reach carbon neutral production by 2035. A strategic study has been launched on transforming Porvoo rafinery to
a renewable and circular site with 2-4 milion tons annual capacity and ending of crude o refining by the middie of 2030s.
Neste creates value for society by helping its customers reduce greenhouse gas emissions by sustainably de

the minimum safeguards.

The taxonomy Regulation is not complete as only the technical screening criteda for the two climate-refated cbjectives
are in force so far. The technical screening criteria for the remaining four environmental cbjectives will be published in the
second defegated act. Neste's figures therefore represent taxonomy alignment solely in that respect and will be re-evaluated

lower-emission solutions for road transportation, aviation, and marine uses, as well as renewable and circular solutions

for the chemical and plastics industries. Neste's NEXBTL refining technology enables the flaxible use of various renewabie
raw materials, including low-quaity waste and residue oiis and fats. Renewable waste and residue fats and ois will be
indispensable in delvering greenhouse gas emission reductions in the near future and over the longer term, Novel vegetable
ofis (such as cover crops cultivated on existing agricultural land during the off-season) will be an increasingly important
source of raw material for further scaling up solutions such as renewable diesel, as well as sustainable aviation fuel
production. In addition, new conversion technologies will enable the use of currently untapped raw material pools such as
municipal soid waste and lignoceliulosic biomass. In the long teem, fuel produced from electricity and waste CO2, so-called
o-fuels (or power-10-iquids), will also increasingly play a role. The potential of these s could be if

ly with the it, Neste is. to the 1 towards a carbon neutral value
chain and contributes substantially to the stabilization of greenhouse gas concentrations in the atmosphere at a level which
prevents dangerous anthropogenic interfarence with the cimate system, consistent with the Paris Agreement’s long-term
ire goal, Neste has that contribute towards the cimate change mitigation objective.

of i with the i
Neste has carried out an internal assessment to identify the activities within the scope of the taxonomy. The assessment was
coordinated by the Sustainability Reporting and Finance teams and was supported by several functions in the organization.
The assessment included all Neste's business units and innovation platforms. Eligible activities were identified based on the

innovation activities successfully enhance technology maturity and bring down costs, Securing the supply of renewable
raw materials is considered essential for the success of Neste's growth strategy. Neste also focuses on providing excelient
customer service, as well as flexible and refiable customer sokutions.

Neste's value creation Is aiso based on its high-quality products, a giobal business model for raw material sourcing and
product sales, in-dapth knowledge of regulations and global customer requirements for both renewable and fossd products,
and continuous innovation and development of products and solutions. In 2022, we had refineries in Porvoo, Rotterdam
and Singapore. Non-financial assets, e.g. production, sales and sourcing expertise, are an essential part of Neste's value
creation. A substantial eflont is made 1o maintain and develop the skils base within the company. Neste is ivesting in
develcping corporate culture 1o deeply ingrain customer satisfaction, safety, and operational efficiency to the day-to-day
operations, Please see Neste's value creation map in the Sustainabiity Report.

See also: Outlook

Neste Annual Report 2022 | Review by the Board of Directors.

of the activity in the annex of the climate delegated act of the taxonomy reguiation. The substantial contribution
and do no significant harm criteria were evaluated for each activity identified according to the technical screening criteria lakd
out after the description of the relavant economic activity, to recognize the share of taxonomy-aigned economic activities.
The identified economic activities have been evaluated based on their contribution to the climate change mitigation objective
set out In the Climate Delegated Act. Based on this process, the following activities in the taxonomy have been identified as
relevant for Neste:

4.13 Manufacture of biogas and biofuels for use in transport and of bioliquids
* Manufacture of renewable fuels
* Bio co-processing of fuels
6,15 Infrastructure enabiing low-carbon road transport and pubiic transport
* Electric vehicle charging senvices
9.1 Ciose to market research, development and innovation
+ RAD activities in Nesta's innovation business platforms, such as renewable hydrogen, Power-to-X and municipal
solid waste
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Arets nyheter

Taxonomin: tabellerna

sk Kriterier avseende att inte orsaka betydande skada
Kriterier for viisentligt bidrag (DNSH)
® >
5 Z g ] ] E Kategori
HE FlE | ¢ g
|2 |28 g ] S E B »(omstlin
z |8|212|8]¢ z R s 2 £ | Taxono | Taxono (omatilluings
Z AR 2| 2| = g 7 - g > bt B 2 - Kategori | verksamhet)”
» E = = % g E §= ’i " =} = -3 £ g miférenli | miférenli (mijligg | 1)
e slz|lz|E8 |55 |5 -4 E - 5 % 2 i gandel | gandel
g E|F|F - |E| & g g 5 2 g = s Srande
Ekonomiska verksamheter (1) L |E|E(E|2|2|5]|3 H g : 3 E 3 Z av av verksam
505 |E|5|5(E(s|5|8)| 5 § H g E 3 £ | omsitmni | omsiittni h:m’l':”
C g ] 2| = | ¢ ER I & i i z % § ngen, dr | ngen, ir @0)
s |8|2|8 z|T |3 & g Z S < 2 3| ~Nasy | Naa9
@ 2| = 2 z F) 3 & 2 =
MEEEEE §| ¢ H z g 2
5|15~ = d a L =
N 5 B s £}
Vi 3
‘erksamhet %
Omsiittningen hos de
verksambeter som omfattas av
taxonomin men som inte ir %
miljomiissigt  hillbara (e
taxonomiférenliga) (A.2)
Totalt (A.1 +A.2) % % @
B. VERKSAMHETER SOM
INTE OMFATTAS AV
TAXONOMIN
Omsiittningen hos
verksambheter som inte omfattas %
av taxonomin (B)
Totalt (A + B) %
(1) Verksambet 1 omfattas i sin helhet av taxonomin. Det &r dock endast en viss andel som lir Verksamhet 1 kan dirfoe rapp under bide A1 och A2, Det lir emellertid endast den andel som rapporteras under
Al som fir anses i det icke-fi lla £ gsindikat

Kolumn 21 fylls i for omstillningsverksamheter som bidrar till att begriinsa klimatforandringarna.

For verksamheter som under A2 kan kolumnerna 5-17 fyllas i pé frivillig basis av icke-finansiella foretag.

-
+
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=
o
o
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ABB

ABB assessment results under the EU Taxonomy: 2022 non-eligible,
eligible, non-aligned and aligned KPIs

TURNOVER

B 37% Eligible
63% Non-Eligible

-~

TURNOVER

B 10% Aligned
90% Non-Aligned

CAPITAL
EXPENDITURES

B 64% Eligible
36% Non-Eligible

\

CAPITAL
EXPENDITURES

B 14% Aligned
86% Non-Aligned

OPERATING
EXPENDITURES

B 40% Eligible
60% Non-Eligible

-~

OPERATING
EXPENDITURES

M 11% Aligned
89% Non-Aligned
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Kommande férandringar

Dubbel vasentlighet

— Utgangspunkten for beslut om innehall i hallbarhetsrapporten
— Tva perspektiv

_____________________

i Konsekventiell !
' vasentlighet :

B RCEEEEEER ' Dubbel 5
\ véasentlighet !

R RRRREEEEEEEEEES | !
Finansiell S ;

. vasentlighet i

______________________
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Kommande férandringar

Dubbel vasentlighetsbedomning

— Har man redan gjort en dubbel
vasentlighetsbedémning?

— Har man eller ska man pabodrja
arbetet med detta?

100%

80%

60%

40%

20%

0%

Stockholm

Finns

Helsingfors  K&penhamn

m Har eller ska paborjas

28
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A.P. Moller - Maersk

Materiality assessment

| Strategy

| Progross onESG | Data and assurance =

Maersk assesses ESG topics through the lens of double materiality, applying both social, environmental and financial criterla across the four steps outlined below. This includes identifying the universe of sustainabillty Issues, determining
materlality based on specific criteria, validation by management, and finally identifying the ESG topics that are material to Maersk. Read more about each Issue In the relevant sections of this report.

1. Input

Customer
engagement

Investor
interactions

Human rights
assessment

Employee
feedback

Supplier
engagement

Civil society
dialogue

Regulatory
tracking

ESG ratings
and standards

Trends and
issues research

2. Assessment

Sacial and environmental Impact

Where Maersk takes responsibility to mitigate
significant potential negative impacts and
increase positive impacts on people, society,
and the environment

Criteria:

Hard and soft law, voluntary commitments
Severity and urgency of impact

Sector materiality

Stakeholder expectations

Leverage to influence

Values, competencies, policies and strategies

Financial materiality

Where environmental, social and governance
issues pose significant short or long-term
financial or strategic risks or opportunities
to Maersk

Criteria:

+ Influence on strategic decisions by Maersk
and shareholders

« N of financial impact,

informed by ERM and strategic opportunities

3. Validation

Validation
by executive
sponsors
and the ELT

Validation
by executive
sponsors
and the ELT

4. Output: Material issues

- Climate change: meeting our
obligation to decarbonise our end-
to-end operations and to support a
Just transition [p. 21}

« Ecosystems and biodiversity:
protecting the ecosystem in whi
we operate [p. 34)

< Rir emissions, waste, pollution:

> minimising impacts of our activities

[p. 36)

« Ship recycling: ensuring safe and
responsible ship recycling globally
[p.38]

n*-
.
Environment
- Climate change: managing

transition and physical impact

| ) | risks and opportunities, including

the imperative to decarbonise our
customers' supply chains in time
[p.21

- Safety and security: taking care of

our people [p. 41
Diversity, equity and inclusion:
creating an inclusive

responsible (;rxﬂces in our suppky.
chain [p. 50]

with diversity of thought [p. 44]

«  Human rights: ensuring respect

for human rights across our value
chain [p. 47]

« Labour rights: ensuring decent

working conditions [p. 46}

- Sustainable/Inclusive trade:

contributing to an inclusive trade
environment [p. 8]

+ Safety and security: managing

critical risks across our operations
[p.41]

+ Human capital: ensuring access to

critical tatent [p. 43]

tax: being a
responsible and transparent
taxpayer [p. 53]

+ Citizenship: contributing to

communities and societies where
we operate [p. 54]

S

Governance

Business ethics: managing
compliance risks across our
operations [p. 49]

our end-to-end logistics strategy
[p.50]

+ Data ethics: enabling our growth

as digitally based global integrator
[p.52]

+ Governance: linking ESG

performance to executive
remuneration [p.13]

AR MOLLER - MAERSK SUSTAINABILITY REPORT 2022 18

30



L1O0Z

Kommande férandringar

Omstallningsplan for klimatet

Klimatfragan en ESG-fraga
som manga bolag arbetat med
under lang tid

ESRS kommer stélla an mer
detaljerade krav

Har plan for att minska klimatpaverkan

100%

80%

60%

40%

20%

0%

Stockholm

Helsingfors

Képenhamn
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AstraZeneca

Environmental protection

@ Ambition Zero Carbon Sustainability overview Access to healthcare Ethics and F
We follow a hierarchy to achieve our ambitions SBTi Venﬁed
We will follow the science and deliver absolute reductions in all our direct and indirect sources, of greenhouse gas £ «;} 2, ,,s"m”'”'m“"‘ S 2010 Cate
(GHG) emissions across our value chain (Scopes 1, 2 and 3), doing our part to limit the impacts of climate change @ Eliminate (. Reduce () Substitute ' ' Compensate Yo Sciesd wikassh s
while unlocking opportunities to deliver improved healthcare in a low carbon economy.
f 1 See Sustainability Data Summary
Scopel &2 | 2025 INITIATIVES [2026 TARGET | 4o il Corica ] oo ooy I,i
Emissions from our own | I
operations (site and fleet) 50.3% reduction in GHG since 2015 EV 1] Road fleet strategy Reduce absolute Scope 1 and 2
GHG emissions by 98% by 2026
Target baseline emissions (2015): 10% EV; 63% green fleet RE T moww Ok sneiy with over half from
647 ktCO e (6] {EV, hybrid o plug-in hybrid);
2 first market to 100% EV ; m Energy consumption reduced by 10%
- P EP and energy productivity doubled o e
2015 baseline emissions (KICO,e) . W $180m invested in paturaLrescrrce I it T .
2 G afiidency prolects sinco ; () Substitute F-gases for low global |
« § warming poential (GWP) alternatives
Pl 99% imported renewable electricity i
202 3 \ globally since 2021 - o natura gas consumption with .
~N renewable sources of power "
315 mpen: Compensate for any residual Scope
o {"\ Initiate F-gas management C-'od 2 aata (o mru‘;l‘d\';;l:oo;o“; . 1and 2 emissions through high quality
= D .. Reduce and capture F-gas s b ' nature based solutions as part of our ——
a8 8 programme \ 3 from p removals using Bicenergy with carbon - 200 Tihgathe vaki
‘§ Y respiratory medicines capture and storage (BECCS) nwm'rama chain
2015 2019 2020 2021 2023 2024 2025 2026 2027 2028 2029 2030 2045
L L L L L L L L L L L 3 L 1 L L L L L L L 3 s s L L L L d
$ } t y y t t + $ ettt
Scope 3 | ACHIEVED I| 2030 TARGET | 2045 TARGETS |
All other indirect emissions that SBTi verified targets to Net-Zero Reduce absolute Scope 3 GHG by Reduce absolute Scope 3
occur in our value chain Corporate Standard 50% by 2030 GHG emissions by 90% by
| L 2045 from a 2019 base year
Target baseline emissions (2019): 12% of supplier spend in purchased [ [ .
5,884 ktCO,e | Misccas aadsemces hes e T TABETS {2 46% GHG reduction in purchased Science-based net zero
Supplier engagement to measure | goods and services
and report GHG footprint and access '
renewable electricity through the Energize SBTs covering . 48% GHG reduction in upstream
) [, o ane. 4. 85% of suppliers by spend, transportation and business
{2 Purchased goods & services 2| ! covering purchased good and 7( travel
% and Capital goods 3,842 K Froight transition from air to sea and rail services and capital goods
reaches 74% by tonne.km e Continue to decarbonise the
11 Fuel and ensrgy-mited & é % 50% of suppliers by spend 2t sy GWmZ":‘Jx“ —@- -} tullvalue chain of our business —
" Business air travel emissions 53% below covering transportation, 'y energ! in line with the 1.5C pathway
= Upstmam transportation/distritution 248 2 baseline 7{  istribution and business travel upstream leased assets
T Wasts tmated otsite 2 g L the Product Index Launch our first next-generation Transition to Footprint from patient use of sold
( Business travel 327 | and for J inhaler with low or near-zero e scioss ‘g prode (e.g. ) reduced et
low GWP propellants GWP propellants by 2025 by 95%; end of life treatment of i
ind:' pAISam nect adaats 2 our. portiolio s0ld products reduced by 46%
Share of primary data in Scope 3 reporting
o Use of sold products 1,013 t0 38%
&% Endof ie treatment of sold products 21
" other: Employee commuting: - fiaa
. 187 | Invest in nature-based removals G “""°";""‘°°"£:6°:°b';‘ the stmonptisrs than
o assets we emi m h carbon nmﬁvt

AstraZeneca Sustainability Report 2022 21

32



L1O0Z

ASSA ABLOY

Addressing climate change | How we operate

Howwe
operate

Addressing climate change

Climate change continues to present one of the biggest threats we face globally.

ASSA ABLOY has made a long-term commitment to address climate change by
committing to set science-based targets and is a member of the UN Business Ambition
for 1.5°C campaign. We are committed to leading our industry to a 1.5°C future.

During 2022, ASSAABLOY had its science-based targets same timeframe. We have a long; target to b

ratified by the Science Based Targets initiative. We have set no later than 2050. As the global leader in access solutions,
anear-term target in line with a 1.5°C trajectory, to reduce. we have a responsibility to lead our industry by committing
our absolute Scope 1 & 2 gr g yS0%  toand delivering on thy getlevel needed. ASSA
by 2030 from a 2019 base year. while also reducing our ABLOY is firmly playing its partin g

absolute Scope 3 greenhouse emissions by 28%within the climare change.

Visualizing our Scope 1 & 2 emissions reduction pathway

We use a standardized approach to identify and visualize the key Jevers required to enable the Group to achieve its
50% Scope 1 & 2 reduction target to 2030. The 4-pronged strategic approach is replicated through all divisions, all
business units and down to factory level. This standardized approach is rolled up to ASSAABLOY Group level and
tracked on a quarterly basis, ensuring we are on track to achieving our climate targets.
ASSA ABLOY Scope 1 & 2 emissions reduction waterfall
Ad4-pronged strategic opp hievi y 2030
€Ox (KTons) ASSA ABLOY Scope 3 emissions Relevance of our Scope 3 carbon footprint
300 This Is the first rime we have calculated our greenhouse gas COzemissions Scope 1 & 2and 3
- Inventory across our entire value chain, which includes our
- Scope 3 footprint. Our Scope 3 footprint makes up 95% of
our total footprint. More than 93% of our Scope 3 footprint
- is upstream in our supply chain, from our purchased goods
and materials. Some of our largest categories are tradi- Scope 182, 2%
- 150 tionally carbon intensive, which include steel, electronics, W Scope 3, 98%
aluminum, brass, zinc and other metals and materials.
@ We have developed high-level action plans to realize our
Scope 3 target 1o 2030, where we have identified some of
the key levers to reach our goals. We are in the process of
o e ° ° developing detailed action plans, in a similar standardized
way 10 our Scope 1 & 2 waterfall, across all of our divisions.
2019 MFP Industrial CO» Strategic sites Continuous 2030
base line (Manufacturing elimination energy overhaul improvement Target state Scope 3 category 3
Footprint Program)
Category 3.1 Purchased Coods and Services “
0 MEP (Matesfacturing Footpeint Program) o Strategi sites energy overhaul Gt i Sold Produc
proceses y o0l OfBoxe 1000 e heop 25 mor ey e o e rasrs i
positive redoction on our carbon emisskns. v T dlecenes i B Category 3.1 fnd of Like Treatsment of i 5 W Purchased Goods and Services, 93K
[>] indential Oz it " o Clegory 33 Gowatrem Rarmport and — = Use of Sold Products, 2%
Froonk & Our boctom.up ppreach. o oy inton ol Category 3.3 el and Energy Retated Sevices SS9 ik :;:':::"dmmb"m“n
oux Scope 1 emissions. i i Category 3.7 Employee Commuting 41355 03 2
. This Categeory 35 Business Tavel 35533 (23
Category 1.5 Waste Conerated in Operation 24,230 0%
e SEE ALSO SUSTAINABILITY DATA TABLES ON PAGE 48-51 Yotal Scope 3 14361452 oo )

14 ASSAABLOY | SUSTAINABILITY REPORT 2022 SUSTAINABRITY REPORT 2022 | ASSA ABLOY 15
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Kommande férandringar

Styrning - incitament

— Fo6r manga bolag &r detta en
relativt ny komponent i
ersattningen, sa utfall saknas

— Vanligen utgor det en ganska
liten andel av totala incitament
(10-20%)

Har incitament kopplade till hallbarhet

100%

80%

60%

40%

20%

0%

Stockholm

Helsingfors

Képenhamn
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Orsted

Managementsreview Overview | Letter to our stakeholders

As a first in the US, together with North America's Building
Trades Unions (NABTU), we announced an agreement.+G
construct offshore wind farms with an Americasworkforce.
In Choczewo in Poland, we have set un.a’Community fund
to support local sustainable dexclopment opportunities,
and as part of Sunrise Wiiid in New York, we will recruit

and train workers{rom marginalised communities for union
construction careers.

To support our journey, we will ensure that sustainability

is embedded in the core of how we do business. This entails
a corporate governance that enables the right decisions.
In 2022, we took this further. Following implementation

for the leadership team in 2022, we adjusted our short-term
incentive (STI) scheme for all participating employees,
effective from 2023. The new STl supports a stronger link

to our 2030 aspirations, including global sustainability
leadership, and ensures that sustainability is further inte-
grated in our operating model.

Our employees and our organisation are the

backbone of our success

In a challenging and highly volatile year, our skilled and
valued employees have navigated this complexity well and
managed to deliver strong strategic progress and record
results for @rsted. Our success is only possible through them,
and we care deeply about all our colleagues and our joint
safety. In 2022, our employee satisfaction survey showed a
motivation and satisfaction score of 76 out of 100. Although
this is a high score well above our external benchmark for
comparable companies, we aim even higher, and we will
continue to improve the well-being of our employees.

Having a strong focus on safety is anchored in our organisa-

tion in terms of both protecting the physical conditions of our

employees and securing a psychologically safe workplace.

10 @rsted annual report 2022

In 2022, our total recordable injury rate (TRIR) reached 3.1,
up from 3.0 in 2021, mainly due to recordable injuries for
contractors’ employees. We are not satisfied with this
development. Consequently, we have implemented several
initiatives to improve safety, and we remain focused on our
ambition of reaching a TRIR of 2.5in 2025.

As we expand our global footprint, we experience increas-
ingly different local market requirements. Therefore, as of
November 2022, we implemented a new organisational
structure, which is rooted in local regions while leveraging
the synergies of a global organisation, With this new
structure, integrating our offshore and onshore renewables
organisations and making P2X a stand-alone business, we
are moving closer to our markets and our customers. Conse-
quently, there were changes to our Group Executive Team,
including new regional executives.

Committed to our ambition

In 2022, an energy crisis was added to the global climate
and biodiversity crises. Renewable energy has proven to be
significantly cheaper than any fossil fuel alternative, even
with higher prices, and it has furthermore proven to be the
best possible insurance policy to avoid future energy price
increases like those seen last year.

Therefore, action must be taken to increase the pace of
the necessary investments in renewable energy. In the

US, animportant step has been initiated by introducing
the US Inflation Reduction Act. It provides USD 385 billion
in funding for renewable energy generation, renewable
hydrogen production, and climate risks over the next ten
years. In the EU, the European Commission is planning a
Net-Zero Industry Act, which will be aligned with the 2050
climate targets and provide significant opportunities for
the renewable energy sector.
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To support our journey, we will ensure that sustainability

is embedded in the core of how we do business. This entails
a corporate governance that enables the right decisions.

In 2022, we took this further. Following implementation

for the leadership team in 2022, we adjusted our short-term
incentive (STI) scheme for all participating employees,
effective from 2023. The new STl supports a stronger link

to our 2030 aspirations, including global sustainability
leadership, and ensures that sustainability is further inte-
grated in our operating model.

and for future auction frameworks to include factors like
efficient system integration, biodiversity, and the restoration
of nature to the benefit of local communities.

We believe it can be done, and we, at @rsted, are well-
positioned to continue to play a pivotal role in the accele-
rated build-out needed in the coming years.

B L

Mads Nipper
Group President and CEO

WL

Thomas Thune Andersen
Chair of the Board of Directors




L1O0Z

Carlsberg

OUR

REMUNERATION

The Carlsberg Group’s
Remuneration Policy balances
our short-term and long-term
performance, taking into
consideration our business
strateqy, our purpose of
brewing for a better today
and tomorrow, and our aim to
deliver value for shareholders.

2022 was a volatile year and our
business was significantly impacted
by the war in Ukraine, rising
commodity prices and energy costs,
and the continuing ramifications of

COVID-19. Nevertheless, the Group
delivered a strong set of results. The
strong top-line, operating profit and
adjusted EPS growth, strong cash
flow. increased ROIC and the step-
up in cash returns to shareholders all
serve as significant proof points for
the strong financial and strategic
health of the business.

In the three-year period ending in
2022, the business fundamentals
and results continued to be very
strong. ROIC, revenue and earnings
per share developed strongly over
the period. However, share price

»

The Group’s financial, strategic and organisational health is strong, al
we're confident that we'll be able to continue to deliver appealing tof
and bottom-Lline growth and value creation for our shareholders and

CARLSBERG GROUP REMUNERATION REPORT 2022

other stakeholders.

Richard Burrows

Chair of the Remuneration Committee

development in the period has been
negatively affected both by COVID-
19 and the war in Ukraine, which has
impacted Carlsberg more directly
than many of our peers.

Accordingly, annual incentive
payments to the Executive Board
recognise the strong delivery of our
business plans against the tough
external trading environment.

On 28 March, the Group announced
its decision to seek a full divestment
of the Russian business.

Group performance

Performance indicator 2022} 2021 2020° 2019° 2018
Volume, organic growth +5.7% +7.4% 3.8% +0.1% +4 8%
Revenue, organic growth +15 6% +10.0% -8.4% +32% +6.5%
Operating profit, organic growth +12.2% +125% -31% +105% +11.0%
Operating margin, reported 16.3% 16 3% 16.6% 15 9% 14.9%
Free cash flow, DKKm 9,884 8,876 5.057 9.962 6,156
Return on invested copitol (ROIC) 15.2% 10 3% 8.9% B 8% 8.1%
' As reported, continuing business,  * As reported, including Russia

Consequently, the net result from
the Russian operations is preserited
separately in the income and cash
flow statements, and the £valuation
of achievement of short ‘term and
long-term targets relnting to
incentive payments ‘made to the
Executive Board are based upon the
continuing business.

The remurieration outlined in this
report complies in full with the
Carlsberg Group's approved
Remuneration Policy.

LOOKING AHEAD

2023 will be the first year of our
SAIL'27 strategy. In general, the
Board remains confident that our
incentive plans continue to support
the short- and long-term strategic
vision of the Carlsberg Group.

To acknowledge the importance of
Together Towards ZERO and
Beyond os an integral part of the
Company's long-term strategy. the

Board will add ESG to the long-
term incentive (LTI) scheme with
effect from 2023. This builds on ot
successful recent experience of hav
ESG in the short-term incentive (S
plan and signals our long-term

commitment to the delivery of thes
key business priorities.

More specifically, the following th
focus areas and supporting target:
will be added to the LTI scheme:

ZERO Carbon Footprint

* Reduction in value chain carbon
footprint

* Number of carbon-neutral
breweries

ZERO Water Waste
* Reduction in water usage at our
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More specifically, the following three
focus areas and supporting targets
will be added to the LTI scheme:

ZERO Carbon Footprint

* Reduction in value chain carbon
footprint

* Number of carbon-neutral
breweries

ZERO Water Waste

* Reduction in water usage at our
breweries

+ Water replenishment in water
priority areas

Diversity, Equity & Inclusion
* Females in leadership positions

breweries
+ Water replenishment in water
priority areas

Diversity, Equity & Inclusion
+ Females in leadership positions
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Kommande férandringar

Strategi — hallbarhet - risk

— Strategiavsnitt i manga fall vdl — ESRS stéller krav pa
genomarbetade och en viktig

_ — Hur strategin anknyter till eller
komponent i framvagnen

paverkar hallbarhetsfragor

— Hallbarhet ar integrerat | — Hur strategin tar hansyn till
strategin i varierande grad men intressenters intressen
alla (nastan) later oss forsta att

— Hur konsekvenser, risker och
mojligheter samverkar med
— Riskperspektiv pa strategin finns strategin
hos fatalet bolag

det ar viktigt

37



L1O0Z

Sandvik

STRATEG!

EN VARDESKAPANDE STRATEGI

Var strategi syftar till att skapa varde for alla vara intressenter -
kunder, medarbetare och samhalle - vilket i slutandan skapar
aktiedgarvarde. Den utgar fran vara karnvarden, tydliga malsattningar
inom sex strategiska omraden och ett decentraliserat arbetssatt.

Vara Karnvarden Customer Focus, Innovation, Fair Play har definlerat sex strategiska mal 1or tillvaxt och hog-
och Passion to Win representerar sjalva karnan | var kvalitativ verksamhet

Kultur. | kombination med vart syfte Vi skapar skiften VAr strategi vilar pd ett antal gemensamma styrkor
- ingenjorskap som forbattrar variden™ och var upplo- I koncernen: att vara nara kunden med ett decentrall-
randekod vagleder de 0ss | vart dagliga sefat och ledande varumarken, digitalise-
och bildar en stabll plattform 10r var strategl. VI hanterar ring och enstark och
risker och tar vara pa mojligheter | var omgivning och vi ott for att s. 5| etthogt

medarbetarengagemang.

WE MAKE
THE SHIFT

Advancing the world
through engineering

EMPLOYER
OF CHOICE

SYFTE OCH KARNVARDEN

Vihar ett syfte (01 vart foretag: Vi mojliggdr ski tramgangsrika :
‘uoqmmmmvmmm ngar var ‘och beslut tas nara kunden. Innovatlon: VI stravar il
gor skifinad fnom omraden som digitalisering och hallbar- e "mmﬂm
“het och skapar varde f0r medar Kunder,
‘Wﬁmu

clﬂlﬂll‘r”ﬂl& Innovation, Fair Play och Passion to.
‘Win ar vira karnvarden, De utgor grunden [ var foretags-
Kultur och visar vagen for vara handlingar och dagliga

) ndigt
 att overtraffa vara kunders f mmmo:nmdm

10 SANDVIK | ARSREDOVISNING 2022

STRATEGI s

STRATEGISKT RISKLANDSKAP

FOr att loverera pd var strategi kravs hante-
ring av de risker som forknippas med den. Riskerna kan

a och att mer specifikt identifiera de viktigaste
riskomradena som ar kopplade till var formaga att

komma fran yttre faktorer som vi har
att paverka och da fokuserar riskhanteringen pa flexibill-
tet och anpassning. De kan aven vara mer direkt inom var
kontroll

Sandvik fortsatter sin

var strategl. Syftet var att fa ett mer fokuserat
och konkret for for att

j av olika gt atgarder 1 forhal-
lande Uil de strategiska malen. Denna Ovning resulterade

cess (ERM) som anvands | alia delar av kom:emen for att

| en kartlagg avvara risker dar vi
rade de risker vl aktivt arbetar med 10r att uppnd [Angsik-

analysera risker | den lokala I

ten, divisionen eller atfarsomradet. De lokala risk-
analyserna paverkas | hdg grad av strategin och maisatt-
ningarna for de olika delarna | verksamheten | enlighet
med vrt decentraliserade arbetssatt, men de samlade

tig goch var strategl. Om vi uppnar
vira strategiska mal kommer dven manga av fiskerna att
fullstandigt motverkas.

Kartlaggningen av de viktigaste riskerna t10ljs av en
upploljningsmodell for att se vilka dtgarder som leder til

resultaten fran atla nivaer tillen tt av riskerna. L Il

ning avde riskerna pa .Lasmerom  kommer att och i

detta pé sidorna 60 och 62. varje kvartal och pa 53 satt kommer den att skapa en mer
Ar 2022 viatt var nedifedi och gl om apd

upp-process med en strategisk analys pd koncernled-

hogsta niva | foretaget

Geopolitisk utveckiing Sakra kritiska rdvaror Vardeskapande forvary
+ Reglonalisering/mationalisering « Batterier + Leverans pd affarscase
* Handelskrig *Gion el * Sakra effektiv administrativ
* Mineraler integration
Kritiska teknikskiften Regelefterlevnad
« Elektrifiering av gruvor « Ett otiskt
« Automatiserad tliverkning 3 forhaliningssatt
+ Leverans pa det digitala skiftet ° L] « Mer komplexa regeiverk
och datadriven produktivitet . + Hardare
L finansteringskrav
Digitala L
- o T
systemuppaate
3 c’;,,e,saf:mm o 9, + Krav pa halibarhets-
« Informationssakerhet RppoeRg
« Stormingar fran « Handetssanktioner
digitala aktorer *Produkt/
sakerhetskrav
+ Omstatining til
Attrahera och K J datadrivna processer
bevara talanger inom
nyckelomraden
* Nya talanger (digitata. Forsté andrade
hélibarhet) kundbehov
« Sakerstaila karnan + Marknadsanpassningar
(iIngenjorskap, tud
batteriteknik) + Sakerstalla kundvarde
* Kompetenshojning
hos existerande
arbetsstyrka Hantera Inflation Avbrott | verksamheten Hantera konjunkturnedgang
= Prishantering «Energitiigdng « Klara malintervall for EBITA
«Forbata + Lagerhalininglogistik +Initiera tgardsplaner | d
: naturkatastrofer. pandemi)

L mer an ott stratogickt omeAde. Norhoten
B risken ar

huur akEnE Vi arbetar
bdde k I

ARSREDOVISNING 2022 | SANDVIK 17

38



L1O0Z

Sandvik

FORVAL ATTELSE

Strategiskt mal Risk Vad innebar detta? Vad gor vi (mitigerande atgarder)?
Trorxdor
. utveckling 1ing och handeiskrg v dstritutionskedjsn

Potent galance

rivacor fever
minerler
L o8

forvary Sakerstalla effekty Integration av 1olping av 10aviey

i
!
i

datadriven produktivitet shiftet
ol o Noggrann projektiacning och kardomar 10¢
= Cybersakethet Implementering s nytt systemstod, Joebitt-
Informationssakerhat
S Storming frsn digitala aktorer sex Kentifierade steg for dot digitala skiftet
bt Utbildningsinitiati | hela organisationen, dgtal-
O Ryssiand)
@ Skarpta fnansierngekrav
Andrade
‘myndighetsiray Handelssarbdioner CSRD,
ProduktisSkerhetshray 12 snabibere 1espons.
Byte til datadrivna processer
W Hontera Prishantering 4
Inflationen
N
Avbrotti Energiftestening
Handetser som fedor t svtrott | vorksam. o
pandem) ¢ anbrott
| g, visiones,
kundbehov marknaden
@ Saherstbla kundvirde akthitetsplanee
w
Enattzakty arbetsghare  Attrahera Nya talonger (digitatsering. hitbarhet) pmmummmmm
(] talanger inom het tehrii, battorier) Inom slla delar av verksamheten
OJ O

62  SANDVIK | ARSREDOVISNING 2022




ESRS
Vad har hant?
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ESRS
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ESRS

ESRS ar klart: Vad har andrats?

— Vi har nu en svensk dverséattning!

— Infasning Over tid for flera krav.

— Flexibilitet i vad som ska rapporteras.
— Fler krav frivilliga.

— Vissa justeringar av enskilda krav.

42
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ESRS

Vad betyder
det i praktiken?
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ESRS

ESRS: Vad har inte andrats?

— Grundbultarna ar intakta, inklusive bland annat:

— Hela vardekedjan ska beaktas
— Dubbel vasentlighet
— Rapportens struktur (utom taxonomin)

44



ESRS
Vad behover
goras?
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ESRS

Titta inte
pa din
redovisning

— Stall fragor till din
organisation.
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ESRS

Ar affiren kompatibel med
varldens klimatmal?

— Ar affarsmodellen i linje med 1,5°-mélet?
— Vilka &r drivkrafterna — inklusive férdndrade produkter och tjanster?
— Vilka investeringar, vilken resurser fér omstallning?

— Vilka inlasningseffekter for CO,?

47
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ESRS

Klimatmal & atgarder

— Méter vi scope 1, 2 & 37
— Ar vi i linje med vetenskapen?
— Har vi fokus pa utslappsminskning?

— Har vi satt ett internt pris pa CO,?
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ESRS

Vardekedjan

— Har vi koll pa hela vardekedjan?

— Har vi beddmt risker, mojligheter och paverkan kopplat till alla
affarsférbindelser?

49
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ESRS

Korten pa bordet

— Tar vi upp all vasentlig information — &ven det som ar oférdelaktigt?

— Hur sakerstéller vi att vi &r opartiska?

50
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ESRS

Verktyg for
verksamhetsutveckling

— Hur organiserar vi 0ss?

— Vill vi f6lja lagens bokstav eller dess anda?
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Hur satter man
igang?
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Hur satter man igdng?

Nyttja mellanperioden!

— Dubbel vasentlighetsanralysbeddmning
— Gap-analys pa verksamheten
— Omtag med klimatplanen

— Involvera organisationen, sakerstall resurser, kartlagg processer
— Utbildning
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Sammanfattning &
fragor
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Narvas Year in Brief

theyearinbrief.narva.se

Akademiska Hus

Alleima Atrium Ljungberg Axel Johnson
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