
 

 
 

 
 

December 03, 2020   
Glass Lewis Releases 2021 Policy Updates 

 
Glass Lewis recently published its voting policy updates for 2021. These updates, which are effective for 
shareholder meetings held in 2021, include changes and clarifications to some of its key executive 
compensation-related policies. A detailed summary of its U.S. voting policy updates related to executive 
compensation is provided below. Institutional Shareholder Services (ISS) also recently published its policy 
updates for 2021, which did not include any material changes to compensation policies for U.S. companies (for 
more detail, please visit our website). 

Summary of Select Glass Lewis Voting Policy Updates for 2021 
 

 
To discuss this topic and any additional issues, please contact us at 212-886-1022. 
 

Item Policy Update 
Short-Term 
Incentives 
(“STI”) 

 Glass Lewis expects clearly disclosed justifications for any significant changes in 
STI plan structure or if performance goals have been lowered from previous year 
 Retroactively pro-rating performance goals is now included in Glass Lewis’ 

description of upward discretion 
Long-Term 
Incentives 
(“LTI”) 

 Glass Lewis has codified that in its assessment of LTI structures, a significant 
portion of LTI should be performance-based and an inappropriate performance-
based allocation will be considered a criterion which may, in the presence of 
other major concerns, contribute to an “against” recommendation 
 Outside of exceptional circumstances, significant decrease or elimination of 

performance-based awards will be viewed negatively and may lead to an 
“against” recommendation 
 Glass Lewis expects clearly disclosed explanations for LTI granting practices, 

significant LTI program changes, and use of upward discretion 
Board 
Responsiveness 

 Clarified that non-binding shareholder resolutions that receive majority approval 
warrant clear action from the Board in response. As a reminder, for management 
resolutions, Glass Lewis may opine on the Board’s response to opposition if a 
resolution received over 20% opposition at the prior year’s meeting 

Excise Tax Gross-
Ups and Votes on 
Golden Parachute 
Payments 

 Clarified that the adoption of new excise tax gross-ups in connection with a 
change-in-control transaction may lead to “against” recommendations not just on 
the golden parachute proposal, but also the Compensation Committee members 
and Say-on-Pay proposals for all involved corporate parties 

Peer Group 
Methodology 

 Clarified the use of a proprietary methodology in determining peer groups for its 
pay-for-performance modeling. When forming these peer groups, both country-
based and sector-based peers are considered, as well as peers disclosed by the 
company 

ClearBridge Compensation Group is an independent consulting firm providing advice to boards of directors and senior management on the design of effective executive 
compensation programs. Our aim is to establish transparent connections between management and shareholders and understandable links between performance and 
compensation. To learn more about ClearBridge, please visit our website www.clearbridgecomp.com. 

https://www.glasslewis.com/wp-content/uploads/2020/11/US-Voting-Guidelines-GL.pdf
https://www.clearbridgecomp.com/clearbridge-articles/iss-releases-policy-updates-and-opens-peer-group-update-window
http://www.clearbridgecomp.com/

