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APPENDIX D: CODE OF ETHICS 

1. Preamble
1.1  The Code of Ethics is adopted in order to
enact eSC’s mission to safeguard the integrity
and reputation of eSC activities and eSkootr
sport worldwide and to constantly protect from
jeopardy or harm as a result of immoral or
unethical activities, methods, and practices.

1.2  eSC and each of its Members, all members
of the staff, the officials and delegates
appointed by eSC within its Championships, eSC
Consultants and any persons or organisation
belonging in any official capacity whatsoever to
eSC (the “Parties”), as well as the organisers,
partners, suppliers, and any other contracting
party (the “Third Parties”) are subject to the
Code of Ethics.

1.3  This Code of Ethics obliges all Parties to
ensure that eSkootr worldwide is both
administered and promoted within a framework
of ethical, honest, fair, transparent, democratic,
credible, dignified, and professional behavior,
and in the spirit of fair play and integrity.
Parties must each be accountable for their own
actions and respect the sanctity and
obligations of their allegiance to eSC.

1.4  The Parties and their representatives shall
not be involved with firms or persons whose
activity or reputation is inconsistent with other
principles set out in this Code of Ethics.

1.5  Parties shall respect the right of all
individuals to dignity and to being treated with
respect.

Interpretation: in this agreement the abbreviation
eSC means a reference to, including without
limitation, the Commission for Micromobility and
Sport, any of its affiliates, WES Management
Limited acting as the Commercial Rights Holder
for all eSkootr activities.

2. General Requirements
2.1 Parties shall not discriminate on the basis
of race, gender, ethnic origin, religion,
philosophical or political opinion, marital status,
or any other grounds.

2.2 Parties shall:

a) Demonstrate loyalty to eSC and its
principles, and to eSkootr sport, and not do
anything that would bring discredit or
disrepute to eSC and eSkootr sport;

b) Embrace honesty, integrity, and
respectability as being core to all eSC activities
and never knowingly provide false information
to others;

c) Not engage in any criminal or otherwise
contrary to the law or improper activities,
either within or outside eSkootr;

d) Refrain from activities that might affect the
outcome of Competitions including without
limitation:

e) Acceptance of Benefits; and

f) Offering of Benefits.

g) Guarantee the riders conditions of safety,
mental and physical well-being, and medical
care appropriate for eSkootr;

h) Endeavour to protect the environment on
the occasion of any Competitions  that they
organise;

i) Honour all contracts related to eSkootr and
not encourage others to break such contracts;

j) Refrain from disclosing information
entrusted to them in confidence; and

k) Respect commercial-in-confidence
transactions and intellectual property rights.
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2.3 Gifts or hospitality shown to members and 
staff of the Parties, and to the persons  

accompanying them shall be declared and shall 
not exceed the standards prevailing in the host 
country. 

2.4 Parties, or their representatives, shall not 
directly or indirectly solicit, accept or offer any 
form of renumeration or commission, nor any 
concealed benefit or service of any nature, 
connected with bidding for the organisation of 
a Competition. 

2.5 Parties shall not submit documents with 
any fraudulent, falsified, or otherwise false 
information to eSC for any reason. 

3. Safeguarding
3.1 Everyone has the right to participate in
eSkootr in an environment that is safe and
enjoyable. eSC is committed to protecting rider
welfare, including non-discrimination and the
prevention of harassment and abuse.

3.2 Parties shall respect and promote the
rights of minors or any person who is vulnerable
or at risk of abuse or neglect due to their mental
or physical incapacity, their age, illness or the need for
care or support.

3.3 Parties shall:

a) maintain appropriate and professional
boundaries at all times, and treat all persons,
including first all persons listed in article 12
above, equally, with respect, dignity and
fairness;

b) Ensure that the same professional standards
are applied regardless of ethnic origin, colour,
nationality, race, religion, gender, sexual
orientation, age or disability;

c) Recognise the development needs of minors;

d) Promote an environment that is safe and
enjoyable;

3.4 All forms of harassment, vilification, and 
abuse by Parties, be it physical, professional or 
sexual, and inflicting, facilitating or tolerating 
any non-accidental physical or mental injuries 
are strictly prohibited. In particular, without  

limitation, Parties shall not engage in the 
following: 

a) Bullying. Bullying (or cyberbullying if
conducted online) may include without
limitation unwanted, repeated and intentional,
aggressive behaviour usually among peers, and
can involve a real or perceived power imbalance.
Bullying may also include actions such as
making threats, spreading rumours or
falsehoods, attacking someone physically or
verbally and deliberately excluding someone;

b) Hazing. Hazing may include without
limitation organised, usually team-based, form
of bullying in sport, involving degrading and
hazardous initiation of new team members by
veteran team members;

c) Homophobia. Homophobia may include
without limitation antipathy, contempt,
prejudice, aversion or hatred towards lesbian,
gay, transgender, bisexual individuals or other
individuals who identify with a non-binary
gender;

d) Neglect. Neglect means the failure of a team
manager, rider manager, team principal or
another person with a duty of care towards a
rider or other person to provide a minimum level
of care, which causes harm, allows harm to be
caused, or creates an imminent danger of harm;

e) Negligence. Negligence means an act or acts
of omission regarding the safety of any rider or
other person for which the Party has a duty of
care, which may include without limitation:

i.depriving a rider of sufficient rest and
recovery; or

ii.failure to provide a safe physical training
environment.

f) Physical abuse. Physical abuse means non-
accidental violence towards a rider or other
person, which may include, non-accidental
trauma or physical injury caused by punching,
beating, kicking, biting, burning or otherwise
harming a rider. This could include forced or
mandated inappropriate physical activity (e.g.
age-inappropriate or physique-inappropriate
training loads; when injured or in pain); forced
alcohol consumption; or systematic doping
practices;
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g) Psychological abuse. Psychological abuse
means any treatment that may diminish the
sense of identity, dignity or self-worth, and may

include without limitation any unwelcome act 
such as confinement, isolation, verbal assault, 
humiliation, or infantilization; 

h) Sexual abuse. Sexual abuse means conduct
of a sexual nature, whether non-contact,
contact or penetrative, where consent is
coerced/manipulated or is not or cannot be
given; and

i) Sexual harassment. Sexual harassment
means unwanted and unwelcome conduct of a
sexual nature, whether verbal, non-verbal, or
physical.

4. Confidentiality
4.1 No Party shall disclose in any
circumstances, any confidential information
received from eSC or in the course of
performing official or unofficial duties on behalf
of eSC, including without limitation working
papers for any official eSC meeting, the content
of any discussions from any official meeting, or
any other information communicated to be
confidential.

4.2 The recording by any means, including
without limitation making video, photographic,
or audio recordings, of any eSC meeting (official
or otherwise) or any other exchange involving
any Party without prior written approval of eSC,
where appropriate, and/or by all participants is
strictly prohibited.

5. Good Administration
5.1 Parties shall administer eSkootr activities
in a transparent and fair manner, free from bias
and corruption and through open and
democratic elections and processes, including,
without limitation by:

a) Conducting day-to-day management
according to democratic and accountability
principles, including by professional managers
being responsible and accountable to their
bodies and those bodies, in turn, being
responsible and accountable to their

members/stakeholders; 

b) Ensuring openness and transparency in all
dealings of administration and operation;

c) Ensuring decisions are based, as far as is
possible, on objective rather than subjective
criteria;

d) Ensuring scrupulous avoidance of deception,
unethical practice, or any other behaviour that
is, or might be construed as, dishonourable or
detrimental to the sport of eSkootr;

e) Acting in accordance with the fiduciary
duties of an office bearer, complying with the
spirit and letter of the law, and recognising both
the legal and moral duties of the role;

f) Not doing anything that in any way
denigrates eSkootr sport or harms its public
image at any level;

g) Managing relationships and transactions with
sponsors, commercial partners, vendors,
suppliers, and consultants in an ethical manner
in accordance with this Code of Ethics;

h) Entering into contracts or other
arrangements with organisations whose
business is related to speculation on the
outcomes or otherwise of sporting events only
to the extent that such activity is not in breach
of this Code of Ethics;

i) Ensuring full, fair, accurate, and timely
disclosure in reports to eSC or to any other
superior authority within the sport as may be
required and also to relevant official authorities
in the country or state of formation in full
accordance with the law;

j) Ensuring that the personal rights of
individuals are protected, respected, and
safeguarded;

k) Ensuring the privacy of individuals (apart
from what is essential information for the
organisation to function);

l) Promoting the physical and mental health
and welfare of riders;

m) Providing due process in disciplinary matters;
and

n) Representing eSkootr honestly, worthily,
respectably, and with integrity.
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5.2 Where eSC gives financial support to 
Parties, financial records and accountability 
must be in accordance with the requirements 
stipulated by eSC and in accordance with  

generally accepted accounting and bookkeeping 
principles. 

6. Conflict of Interest
6.1   eSC is committed to maintaining the 
highest standards of good governance and 
conducts its business in an open and 
transparent manner. The aim of these 
provisions on Conflict of Interest is to protect 
both eSC and the individuals concerned from 
any appearance of improper behaviour. Parties 
shall strive to reduce and eliminate instances 
of conflict of interest by being aware, prudent, 
and forthcoming about the potential conflicts. 
6.2 Individuals acting on behalf of eSC first 
have a duty to eSC. Any personal stake they 
have in the operations of eSC must be 
secondary to this duty to eSC.
6.3 Individuals acting on behalf of eSC should 
conduct themselves with integrity, impartiality 
and honesty at all times and should maintain 
high standards of propriety and 
professionalism. Situations that could leave 
eSC or themselves open to suspicion of 
dishonesty should be avoided.
6.4 Parties shall avoid Conflicts of Interests. 
6.5 eSC Officials shall resolve any pecuniary or 
non-pecuniary Conflict of Interest, between an 
eSC Official’s personal interest and the 
interests of eSC, in favour of eSC.
6.6 eSC Officials shall not:

a) Engage in any business or transaction, or 
have a financial or other personal interest, that 
is incompatible with their official duties with 
eSC, unless such business, transaction, or other 
interest is properly disclosed and approved by 
eSC;

b) Knowingly place themselves in a position 
where they are under an obligation to any 
person who might benefit from special 
consideration or who might seek preferential 
treatment;

c) In the performance of their official duties,
give preferential treatment to family members,
close personal friends, colleagues, or
organisations in which their family members,

close personal friends, or colleagues have an 
interest, financial or otherwise; 

d) Derive personal benefit from information that
they have acquired during the course of fulfilling
their official duties with eSC, if such information
is confidential or not generally available to the
public;

e) Engage in any outside work, activity, or
business or professional undertaking that
conflicts or appears to conflict with their official
duties with eSC, or in which they have an
advantage or appear to have an advantage on
the basis of their association with eSC;

f) Use eSC’s property, equipment, supplies, or
services for activities not associated with the
performance of their official duties with eSC
without the approval of eSC;

g) Place themselves in positions where they
could, by virtue of being an eSC Official, influence
decisions or contracts from which they could
derive any direct or indirect benefit; or

h) Accept any gift or favour that could be
construed as being given in anticipation of, or in
recognition for, any special consideration
granted by virtue of being an eSC Official.

7. Disclosure of Conflict of Interests
7.1 All Officials shall disclose, in the format
required by eSC, any and all Conflicts of
Interests that they might have at the
beginning of any appointment.

7.2 In addition, eSC Officials shall disclose, in
writing, any new Conflicts of Interest as
directed by eSC, immediately upon becoming
aware that a Conflict of Interest may exist. eSC
Officials shall also disclose to eSC any and all
affiliations with any and all other organisations
involved with eSkootr. These affiliations include
any of the following roles: rider, agent,
manager, official, employee, volunteer, or
director.
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7.3 eSC may request an eSC Official to submit 
a formal declaration of Conflicts of Interest at 
any time. 

7.4 At the outset of every eSC meeting, the 
members of each may be asked if they wish to 
declare any new Conflict of Interest not 
previously declared. 

8. Elections
8.1 In the pursuit of open and democratic
election processes, Parties and other
candidates offering themselves for any election
to office within eSkootr sport shall observe the
following principles:

a) Candidates have the right to promote their
candidature, subject to respecting any special
provisions relating to that office and to this Code
of Ethics;

b) The promotion of a candidate is conducted
with dignity and moderation;

c) Excessive expenditure shall be avoided in
order to preserve equality between candidates;

d) No meeting or gathering of any kind may be
held in the framework of promoting a
candidature;

e) Candidates may in no instance and under no
pretext give presents, offer donations or gifts, or
offer to grant advantages of whatever nature;

f) No candidate may enter into any promise or
undertaking to be performed, whatever the
timing of such performance, for the direct
benefit or indirect benefit of another party;

g) Each candidate shall, in the framework of
promoting his candidature, respect the other
candidates;

h) A candidate may not produce spoken word,
written text or representations of any matter
likely to harm the image of or cause prejudice to
another candidate; and

i) No understanding, coalition, or collusion among
candidates with the intent to influence the
result of the vote is allowed.

8.2  No Party, individually or collectively, shall 
announce in any form whatsoever their 
intention to vote nor give nor accept  

instructions to vote for a particular candidate 
to anyone not serving as their proxy, or to 
intervene improperly with any election. 

9. Betting and Manipulation of
Competitions

9.1 Parties shall not engage in any of the 
following conduct. 

a) Betting: Direct or indirect involvement of a
Party in any form of Betting related to a
Competition, where one or more participants
are at the same time holders of a license
issued by eSC or a national recognised
Member, with or through another Person on
the result, progress, outcome, conduct or any
other aspect of such a Competition.

b) Manipulation of Results:

i. Fixing or contriving in any way or
otherwise improperly influencing or being a
Party to fix or contrive in any way or
otherwise improperly influence, the result,
progress, outcome, conduct or any other
aspect of a Competition;

ii. Ensuring or seeking to ensure the
occurrence of an incident in a Competition,
which occurrence is to the Party’s knowledge
the subject of a bet and for which the Party
or another Person expects to receive or has
received a benefit; or

iii. Failing in return for a benefit (or the
legitimate expectation of a benefit,
irrespective of whether such benefit is in fact
given or received) to perform to the best of
one’s abilities in a Competition.

c) Corrupt Conduct:

i. Accepting, offering, agreeing to accept or
offer, a bribe or other benefit (or the
legitimate expectation of a benefit,
irrespective of whether such benefit is in fact
given or received to fix or contrive in any
way or otherwise to influence improperly the
result, progress, outcome, conduct or any
other aspect of a Competition; or

ii. Providing, offering, giving, requesting or
receiving any gift or benefit (or the legitimate
expectation of a benefit, irrespective of
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whether such benefit is in fact given or 
received) in circumstances that a Party might 
reasonably have expected could bring him or 
the sport into disrepute. 

d) Misuse of Inside Information:

i. Using Inside Information for betting
purposes or otherwise in relation to betting; or

ii. Disclosing inside Information to any Person
with or without benefit where the Party might
reasonably be expected to know that its
disclosure in such circumstances could be used
in relation to betting.

e) General Provisions: The following are not
relevant to the determination of any betting or
Manipulation of a Competition violation:

i. Whether or not the Party was participating,
or a Party assisted by another Party was
participating, in the specific Competition;

ii. The nature or outcome of any bet in issue;

iii. The outcome of the Competition on which
the bet was made

iv. Whether or not the Party’s efforts or
performance (if any) in any Competition in
issue were (or could be expected to be)
affected by the acts or omissions in question;

v. Whether or not the results in the
Competition in issue were (or could be
expected to be) affected by the acts or
omissions in question.




