
Environment, Social and 
Governance (ESG) is a key 
focus area for BerGenBio, 
and the following pages 
contain a summary of the 
key policies, initiatives and 
impacts related to ESG. 

Introduction
For us to reach our ESG-related ambitions, we consider good 
governance to be of the utmost importance. While we took 
significant steps in 2020, we raised ESG even higher on our 
agenda in 2021. We use the term ESG to describe our 
commitments as a responsible corporate citizen, and we fully 
support the United Nations’ Sustainable Development Goals 
(SDGs) and Agenda 2030. 

While we have gathered the central ESG-related information  
in this section of the report, we also refer to other parts of the 
report where the issues in question are explained and 
presented in more detail. Governance related topics are 
presented first before we turn to the social and environmental 
aspects on the following pages. In addition, we have included  
a table of key ESG-related indicators, combined with an index 
referring to the most relevant ESG-related information at the 
end of the annual report.

ESG at BerGenBio
We started the journey to strengthen our sustainability 
management in 2020, and through 2021 these efforts have 
been continued and broadened, as we show in this report.  
Our prioritization of ESG is also reflected in our strategy and 
our values.

Cancer remains one of the most pressing healthcare 
challenges, accounting for the second most common cause  
of death globally. Our vision is to improve and save lives and 
thereby generate a positive impact for patients, society and 
shareholders through our work in discovering and developing 
novel medicines to treat aggressive diseases, including 
advanced, treatment-resistant cancers. ESG is therefore 
important to us, as it is the foundation of our activities and 
directly linked to our long-term success. 

The CEO has the overall responsibility for ESG at BerGenBio 
and our ESG commitment is overseen by the Board of 
Directors. Our governance structure is elaborated upon  
in the Corporate Governance report of the annual report. 

In the first phase of developing BerGenBio’s sustainability 
strategy, we identified a set of ESG topics related to our activities 
and our value chain that are material for us and our stakeholders. 
In the next phase we have proceeded to develop our ESG 
ambitions and KPIs and we have aligned these with our strategy. 

Going forward we will further integrate the material ESG topics 
into our strategy and governance, including setting strategic 
ESG targets and incorporating additional metrics. We have now 
established a foundation which will grow with us to ensure our 
sustainable value-creation as our Company further develops.

Progress and status on actions and initiatives mentioned in our 
2020 report:

• Implementation of our updated Code of Conduct has been 
delayed. We aim to have the updated Code of Conduct 
implemented in 2022. 

• In 2021 we completed implementation of a supplier self-
assessment questionnaire based on the pharmaceutical 
sector standard (Pharmaceutical Supply Chain Initiative, PSCI) 
in our supplier management system. This questionnaire will 
be used as part of the selection process for new vendors as 
well as mapping of existing vendors.

A whistleblower policy with independent third party reporting 
channel will be implemented in 1H 2022 This provides a 
confidential and transparent way for staff to communicate any 
behavior that may involve wrongdoing, give rise to illegal 
activity or contravene BerGenBio’s governance standards,  
and cases can more easily be escalated to the right attention 
level within BerGenBio.

The Sustainable Development Goals
We are committed to building our business in line with 
international best practice on Environmental, Social and 
Governance, in particular Agenda 2030 and the Sustainable 
Development Goals, as formulated by the United Nations  
and launched in 2015. 

Our vision is to develop innovative drugs for aggressive 
diseases, and a key focus goal for BerGenBio is consequently 
to innovate (SDG 9) to enable SDG 3 – healthy lives and 
promote wellbeing for all at all ages. While this is our end  
goal, we are working systematically at contributing to this goal 
by our efforts to enable goals 8, 12 and 17. We believe that our 
positive contribution to Agenda 2030 and the SDGs will be 
largest if we manage to be a role model for responsible 
production (SDG 12) – an actor working in partnerships with 
others (SDG 12 and SDG 17) in order to promote innovation 
(SDG 9), economic growth and decent work (SDG 8). 
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SDG 9 and 3
Innovation, research and development are at the center of  
our business. Our dedicated team and collaborators focus on 
gaining a thorough understanding of cellular mechanisms, 
therapy resistance, disease-specific attributes and clinical 
evidence through rigorous research with state-of-the-art 
technologies. Our approach to innovation and results are 
elaborated under the Innovation and economic performance 
heading of this ESG report as well as in the strategic report.

As a pharmaceutical company aiming to provide drugs for 
some of our society’s greatest health issues, our foundation  
is built on delivering innovation for improved health and  
well-being in line with SDG 3. The future impact of our drug 
candidates is potentially great, and we make efforts to also 
ensure that our drugs will be available for all, and we adhere  
to international agreements. 

The safety and wellbeing of our patients is imperative for our 
drug candidates to deliver on BerGenBio’s vision and will 
become even more important when we get to the production 
and commercialization phase of our Company development. 
We embed drug-safety considerations throughout the drug 
development lifecycle. Our research from the pre-clinical 
studies is evaluated and discussed with experts and regulators 
prior to proceeding to the clinical trial phase. Clinical trials are 
essential to ascertain the efficacy, safety and effectiveness of 
drug candidates and it is crucial that they are conducted in 
accordance with our high standards and regulatory requirements.

We examine the potential outcome of our trials to ensure 
patients are subjected to testing, only when suitable. The 
primary consideration of all our clinical trials is to ensure the 
safety and effectiveness of our medicines. We conduct detailed 
studies on the safety profiles of our drug candidates throughout 
the trial and testing phase. Adverse effects and risks linked to 
drug candidates are recorded and reported to regulatory 
authorities (aligned with regulations) on a periodic basis. It is 
also of paramount importance to us to ensure the personal 
information of our patients and no claims of any data breaches 
were received in 2021. 

SDG 8, 12 and 17
While BerGenBio is a clinical trial stage company with only 
marginal production activity, we have still chosen to focus on  
SDG 12 and our role in supporting responsible production and 
consumption. Key efforts in this regard relate to our emphasis 
on promoting sustainability in our supply chain through our 
dialogue and contracts with our partners and suppliers. You  
can read more about our efforts related to responsible sourcing 
under the Responsible Sourcing heading of this ESG report, 
and we are also initiating actions to be ready for the Norwegian 
Transparency Act that comes into effect in 2022. The new 
requirements related to performing due diligence, and working 
on fundamental human rights and decent working conditions is 
in line with our efforts to be a responsible actor, focusing on a 
responsible supply chain. 
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Through our work we are also contributing to SDG 8 – decent 
work and economic growth, SDG 9 – industry, innovation and 
infrastructure, and SDG 17 – partnerships for the goals. Decent 
work relates to the aforementioned efforts to secure human 
rights and decent working conditions. BerGenBio contributes 
economically to society through our investments in research and 
development, and our sound economic performance sets the 
foundation for our future contribution, as we further develop  
our Company towards production and commercialization.  
Our performance is disclosed in our financial statements. 

BerGenBio intends to develop its drug candidates itself and 
through strategic partnerships in multiple indications, and 
retains all strategic options for the future commercialization 
of its products. While the research and development strategy 
is designed in-house, the Company leverages its network 
of external contract research organizations (CROs) to execute 
its development strategy. BerGenBio also collaborates with 
academic institutions to extend research in areas of interest 
for the Company. This approach allows BerGenBio to react 
quickly and nimbly to industry changes.
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Material topics
To ensure that our commitment towards sustainability results  
in activities that positively impact our key sustainability targets, 
we have performed a materiality analysis. This analysis involved 
mapping our value chain, as well as reviewing industry standards, 
organizations, and peers. More importantly, it has led us to 
engage with key stakeholders and consulted ESG experts, to 
gain insight into which topics are most important to them, as well 
as their expectations of us. These key stakeholders include: our 
patients and their families, our employees, investors, regulators, 
suppliers, and other business partners such as research 
organizations and academic institutions.

This resulted in a mapping of the ESG topics that are deemed 
as important for our long-term sustained value creation.  
The matrix to the right provides an overview of these topics, 
arranged according to the significance of their ESG impacts, 
and the topics’ influence on stakeholder assessments  
and decisions.

The topics in the top right corner are those which are of most 
strategic importance to BerGenBio and these are given detailed 
descriptions in this report. A reference index of the reporting is 
provided on page 83 for ease of location.
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Governance
Business ethics
To ensure that patients, research and development partners, 
employees, shareholders and other stakeholders feel confident 
about our commitment to operate in accordance with responsible, 
ethical and sound corporate and business principles, BerGenBio 
has established a set of ethical guidelines that are presented in  
its policy for corporate social responsibility (CSR policy). These 
guidelines provide a framework for what BerGenBio considers 
responsible conduct, and defines the individual responsibilities  
of all employees and Board members through a combination of 
broad principles and specific requirements. The CSR policy is 
available on BerGenBio’s website. 

Our CSR policy will be strengthened to include additional 
topics such as conflicts of interest, marketing practices and  
fair competition, data privacy and integrity, supplier conduct 
and a patient first approach. The policy will also augmented  
to become our Code of Conduct to reflect our commitment  
to sustainability. Our aim is to have the Code of Conduct 
approved by management and the Board of Directors and 
implemented in 2022. The Code of Conduct will then be 
distributed to all employees, managers and Board members 
and shall also be referred to in all employment contracts. 

BerGenBio takes a zero-tolerance stance towards corruption, 
money laundering and insider trading. All employees are 
encouraged to report any breaches of BerGenBio regulations. 
No incidents were reported in 2021. 

Board governance
For BerGenBio it is important that the Board reflects the 
diversity of their company’s stakeholders to be more aware of 
their needs. This will enable the Board to assist the Company in 
making robust strategic decisions, in addition to controlling 
risks and ensuring legal compliance. Furthermore, this enables 
us to be well-positioned to deliver long-term value for 
shareholders and stakeholders. Our Board consists of five 
non-executive members of which two are women. Four of the 
members are independent. The members of the Board reflect 
different nationalities and a breadth of competencies, including 
health, medicine, pharmacy, research, finance and ESG. 

Further information is provided in Section 8: Board of Directors 
and Independence, which can be found in the Corporate 
Governance report. 

Clinical trials
BerGenBio ensures strict conformity with international, regional 
and local regulatory requirements in all our sponsored studies. 
All our clinical studies comply with the principles elucidated in 
the Declaration of Helsinki, the International Council for 
Harmonization of Technical Requirements for Pharmaceuticals 
for Human Use, including Good Clinical Practice guidelines E6 
(R2) and International Ethical Guidelines for Health-related 
Research Involving Humans. In 2021, we had no critical 
inspection findings from any of our regulators and no  
monetary claims were received.

We make periodic disclosures of clinical trial data in line with 
EFPIA-PhRMA Principles for Responsible Clinical Trial Data 
Sharing. We share information on the outcomes of our clinical 
trial studies here and through EUDRaCT and other registries in 
accordance with international legislation. We also support 
academia by sharing clinical data upon request pursuant to 
relevant regulations and protocols. 

Patient health and safety
As discussed in relation to SDG 3, the safety and wellbeing of 
our patients is imperative for our drug candidates to deliver on 
BerGenBio’s vision and will become even more important when 
we get to the production and commercialization phase of our 
Company development. We embed drug-safety considerations 
throughout the drug development lifecycle. Our research from 
the pre-clinical studies are evaluated and discussed with 
experts and regulators, prior to proceeding to the clinical trial 
phase. We examine the potential outcome of our trials to 
ensure patients are subjected to testing only when suitable. 
The primary consideration of all our clinical trials is to ensure 
the safety and effectiveness of our medicines. We conduct 
detailed studies on the safety profiles of our drug candidates 
throughout the trial and testing phase. Adverse effects and risks 
linked to drug candidates are recorded and reported to 
regulatory authorities (aligned with regulations) on a periodic 
basis. It is also of paramount importance to us to ensure the 
personal information of our patients, and no claims of any 
breaches were received in 2021. 
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Responsible sourcing
We rely on third parties for clinical studies (Contract Research 
Organizations), supply of raw materials, office supplies and 
housekeeping services. We currently have 10 key suppliers.  
We consider engaging with the right vendors and suppliers as 
critical, and therefore seek to only partner with third parties 
who share our values of business ethics, social and 
environmental consciousness. 

Following the ESG analysis, we strengthened our responsible 
supply-chain management. This involved development of a 
supplier self-assessment questionnaire. The questionnaire  
is based on a recognized pharmaceutical sector standard 
(Pharmaceutical Supply Chain Initiative, PSCI) and has been 
implemented into our existing supplier management system.  
In 2022 we will establish routines for meeting the new 
Transparency Act, which entails routines for due diligence with 
a focus on risks of human rights violations in our value chain. 
This is also discussed in the next section.

Our Chief Operating Officer is responsible for procurement  
and supply chain management-linked activities and oversees 
effective implementation of management systems. Our vendor 
selection and management process evaluate vendors on ESG 
criteria. Under the process we conduct an analysis to determine 
our critical suppliers based on risks and opportunities linked 
with each vendor. Going forward, we will administer the self-
assessment questionnaire to existing prioritized vendors and to 
potential new vendors, as part of the vendor selection process. 
The vendor self-assessment process will enable us to appraise 
our partners based on their adherence to regulatory norms as 
well as social and environmental standards. It will also provide 
insights into our vendors’ practices in terms of ethics, labor 
management, environmental conservation and employee 
health and safety management. The outcome of the self-
assessment exercise will guide us in engaging with them to 
strengthen their performance on identified improvement areas. 

Protection of human and labor rights 
We are committed to the protection of human and labor rights 
in all our operational endeavors. We recognize the universal 
and fundamental nature of human rights, and align all our 
operations with the Universal convention on Human Rights and 
conventions of the International Labor Organization (ILO). Our 
commitment to human rights protection has been emphasized 
in our new Code of Conduct that will be implemented in 2022. 
Whilst having robust systems to ensure the protection of human 
rights within our operational bounds, we also expect all our 
suppliers and value-chain partners to strictly comply with 
relevant norms on human rights protection. We have zero 
tolerance to child labor, forced labor, discrimination of any 
form and direct or indirect violation of human rights. We have 
established grievance redressal mechanisms to ensure timely 
resolutions of any breaches in this regard. We are not aware of 
any cases of discrimination or any other human rights breaches 
in our operations during 2021.

Innovation and economic performance
BerGenBio’s goal is to have a positive impact on the lives of 
patients with aggressive diseases, including immune-evasive, 
drug-resistant and metastatic cancers. Through cutting-edge 
technologies, partnerships and scientific expertise we seek  
to transform the lives of such patients. Over the years, our 
organization has gained a deep insight into AXL biology to 
bring value for patients by tailoring transformative drugs 
targeting AXL signaling pathways.

BerGenBio have made substantial research & development 
(R&D) investments to strengthen our pipeline and identify  
new therapeutic opportunities. While our research laboratories 
provide us with the requisite tools and infrastructure, our 
greatest R&D assets are our scientists and collaborators,  
and the scientific know-how they represent. We have 4 peer-
reviewed publications and 15 presentations that stand as 
testament to our organizational knowledge-base.

Over the years, we have strategically expanded our capabilities 
and our sphere of impact by engaging in partnerships with 
industry leaders. This has made it possible for us to accelerate 
our innovation-linked pursuits. We have partnered with leading 
academic institutions, pharmaceutical companies and clinical 
research organizations for advancement of our R&D efforts. 

You can see a list of our key partnerships under the Our unique 
position heading of the Strategic Report. 
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Social
Our approach to social sustainability is reflected in BerGenBio’s 
relationships with people, communities, and society. Hence, 
activities that improve social conditions are important for us. 
By discovering and developing novel medicines to treat 
aggressive diseases, including advanced, treatment-resistant 
cancers, we aim to improve and save lives, which creates value 
for patients, society, and shareholders. Therefore, sustainability 
is a foundation of our activities and directly linked to our long-
term success. 

We also seek to maintain and improve the social conditions at 
both BerGenBio and in our partnering companies. Following 
the results of our materiality analysis, we especially focus on 
activities that affects the topics: diversity and inclusion, pay 
equality and wage level, talent attraction and retention, skills 
for the future, wellbeing of employees, and occupational safety.

Diversity and inclusion
We value and encourage the development of a diverse and 
inclusive work environment. BerGenBio promotes an open and 
strong corporate culture with a healthy, safe and fair work 
environment that enables free exchange of ideas and fosters 
collaboration. We are committed to being an equal-opportunity 
employer and to fair treatment for each of our employees 
throughout their tenure with BerGenBio. We strictly prohibit 
discrimination of any form based on gender, age, race, 
ethnic background and sexual orientation, among other 
diversity metrics. 

BerGenBio recruits from environments where the number of 
women and men is relatively equally represented. At year-end, 
we employed 46 people, of which 63% are women. Three out 
of eight executives in the management team are women whilst 
two out of the six members of our Board of Directors are 
women. Our team represents 11 nationalities, and their 
different backgrounds enhance our ability to innovate and 
strengthen our work environment. Our team of highly-educated 
employee, includes 19 colleagues with PhDs. We make 
provisions to cater to the diverse needs and aspirations  
of our employees. We also support each of our employees  
with their individual challenges depending on their  
personal circumstances. 

Pay equality and wage level
BerGenBio’s Remuneration Policy aims to support both 
 the purpose and sustainability of the Company, as well as  
the delivery of our strategic priorities. With remuneration 
components aligned with the interests of shareholders and 
other stakeholders, BerGenBio wants to attract, motivate, and 
retain members of the Board of Directors and the Executive 
Management Team. The Remuneration Policy also intends to 
reward members of the Executive Management Team in line 
with corporate and individual performance. 

Our current remuneration policies (ref. 2021 report) are based 
on the following principles: market competitiveness, “pay for 
performance”, transparency, business alignment and 
consistency, and shareholder alignment. 

In order to ensure the policy’s market competitiveness, it is 
benchmarked with an appropriate peer group of companies. 
This is a key component in the process of reviewing our 
Remuneration Policy. To comply with new requirements 
effective from 1 October 2021, our Remuneration Policy is 
presented as a separate document, following this link.  
The policy is not materially changed but updated to reflect  
the upcoming formal requirements as they materialize. 
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Talent attraction and retention
Our employees are at the core of BerGenBio’s growth story.  
We aim to engender an organizational culture which appeals to 
employees with varied talent and experience. Enabling the all-
round development and growth of our employees plays a vital 
role in attracting and retaining promising talent. Our hiring process 
focuses on creating a diverse employee pool in terms of culture, 
educational background and skillsets, among other considerations.

In 2021 we welcomed 16 new colleagues to our team, of which 
59% were women. In addition, we have two PhD students 
employed. All employees receive regular performance and 
development evaluation.

Skills for the future
Growing our employees and ensuring they are developing 
themselves, and providing the right skills to support BerGenBio 
is an important part of the annual development process for 
employees. During the year our employees have attended 
conferences which have mainly been online as COVID-19 
restrictions prevented these from taking place in person.

All employees have development discussions with their line 
managers as part of the annual review cycle to support the 
development and growth of each team member.

We provide various training and development programs for  
our employees in the areas of Good Clinical Practice (GCP) and 
Good Manufacturing Practice (GMP), as well as a mandatory 
basic course in the General Data Protection Regulation (GDPR). 
We also encourage our employees to enroll in external 
accredited learning programs with relevant professional bodies 
such as The Organization for Professionals in Regulatory Affairs 
(TOPRA) and The Institute of Clinical Research (ICR). In order to 
support the career growth of our employees, we engage with 
them through periodic performance appraisals to help them 
reflect on their progress and set professional goals. The 
appraisal process also helps in aligning an employee’s career 

aspirations with BerGenBio’s goals. We also provide long term 
incentives through our stock option program to support long-
term association of employees with BerGenBio. 

Wellbeing of employees
Employee wellbeing is important to boost workplace 
satisfaction and productivity levels. To ensure the wellbeing  
of our employees, we consider it important to focus on job 
satisfaction, financial security, a healthy work environment and 
overall engagement in organizational activities. The global 
pandemic during 2021 required continued changes in working 
arrangements with working from home and sustained focus  
on wellbeing of employees. The global pandemic meant that 
most staff transitioned to working from home. We supported 
our employees with sessions focusing on wellbeing during 
lockdown and providing skills development to enable effective 
working from virtual offices. We continued the series of regular 
monthly virtual social sessions, which commenced in 2020 
which included quizzes, team coffee mornings and a very 
popular photography competition. 2021 also saw us mark 
Mental Health Awareness Month with a series of activities as 
well as marking Blood Cancer Awareness Month with a team 
awareness session and charity fundraising.

We periodically capture our workforce’s sentiment and 
feedback through employee engagement surveys. In the 
employee engagement survey conducted in 2021, we had  
a 75% response rate with an engagement score of 80%. The 
feedback that we receive from our employees helps us update 
our policies and design interventions to enhance employee 
engagement and satisfaction. We provide competitive 
compensation for all our employees which is commensurate 
with their level of experience, qualification and expertise.

We had a sick-leave of 1.4% in 2021 compared to 2.0% in 2020.

All employees can take advantage of our flexible hours and we 
have shower facilities to enable our employees to exercise 
comfortably around their working day. 

Occupational health and safety 
We encourage our employees to embrace a proactive 
approach to managing their health. We focus holistically on  
the physical, emotional and mental wellbeing of our employees 
and provide them assistance to cope with identified ailments. 

2020 saw the introduction of two dedicated mental health 
first-aiders to support wellbeing and all staff have access to 
private medical care. In response to the global pandemic we 
continually assessed risks to ensure a safe return to work and 
continued our workstation assessments to ensure our 
employees have safe work spaces and the right equipment  
to work virtually.

We believe that safe working conditions are a fundamental 
right of each employee. We ensure alignment of our 
occupational safety management systems with globally 
recognized standards and guidelines. Our laboratory safety 
management systems conform to the requirements of ISO 
15190:2003 and OSHA 3404 laboratory safety guidelines.  
A systematic protocol is in place to record and investigate any 
untoward incidents. In 2021, no occupational safety-linked 
incident occurred at any of our facilities.
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Environment 
BerGenBio has a relatively low environmental impact at the 
current stage of the Company. Nevertheless, we take our 
impact seriously and have taken measures to start measuring 
our impact in order to properly manage environmental risks  
as we grow. 

Greenhouse gas emissions (GHG)
We recognize the importance of corporate engagement in 
environmental conservation and climate action. Our approach 
to carbon management currently focuses on tracking our 
energy consumption and corresponding emissions.

As we are currently not engaged in any large-scale 
manufacturing activities, our environmental footprint stems 
primarily from the resources consumed in our laboratories and 
office spaces. In addition, we also account for the footprint 
arising out of our indirect business activities such as employee 
travel and supply-chain operations. We are conscious of the 
impact of waste that we generate, specifically bio-hazardous 
waste. We are also cognizant of the impact of pharmaceuticals 
in the environment and are developing systems to manage this 
risk. Furthermore, we consider it imperative to have stringent 
systems and initiatives in place to address our future needs in 
terms of safe and responsible waste management.

In 2021 we started mapping our GHG-emissions to develop 
baselines for setting emission targets. We consider this a first 
but crucial step for understanding our carbon footprint and for 
identifying appropriate actions for reducing this footprint. Our 
emissions are reported according to the Greenhouse Gas 
Protcol’s standard for carbon accounting, which categorizes 
emissions in three categories called Scopes. Scope 1 represents 
direct emissions, Scope 2 covers indirect emissions from 
purchased energy, and Scope 3 includes indirect emissions 
from upstream and downstream activities.

Our total emissions in 2021 were 17,54 tonnes CO2e. The 
results of our initial mapping of direct and indirect emissions 
confirm that business travel is where we have our largest 
impact, representing 66% of our total emissions. Travel 
activities have been heavily reduced the past two years due to 
the COVID-19 pandemic. In order to secure the development 
of our projects, some level of travel between our Norway and 
UK offices is necessary. We will, in general continue to conduct 
digital meetings when possible, to limit travel.

Source tCO2e
Share of 

emissions

Scope 2
Total electricity and heat 5,89 34%

Scope 3
Total flights 11,65 66%
Total 17,54 100%

BerGenBio does not own or lease any vehicles and no other 
fossil fuels or greenhouse gases are consumed in our direct 
business activities, hence no Scope 1 emission sources are 
reported. Within our offices and laboratories in Norway and the 
UK, use of electricity and district heating represent 34% of our 
total emissions. 
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We acknowledge that a large part of the emissions within our 
business are found in Scope 3. In 2022, we will initiate actions 
for identifying the most relevant sources to further develop  
our carbon account. A first step in this work will be to initiate 
conversations with our suppliers in order to collect data on  
our indirect emissions generated by our impact on activities 
represented by our partners’ operations. 

ESG actions for 2022
In 2022, we will take further steps to strengthen our work on 
ESG. We have initiated a strategy process in which we will fully 
integrate sustainability into our business strategy and will 
develop a sustainability roadmap and action plan. We will also 
establish a waste minimization plan to identify opportunities to 
reduce waste from our operations that will take into account 
where in our value chain we generate waste, types of waste  
and how waste is handled. In addition, we will start a project to 
align our business with the Norwegian Transparency Act that 
will enter into force in June 2022 as well as initiate alignment 
with the recommendations of the Task Force on Climate-related 
Financial Disclosures (TCFD).
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