
 
   

29.09.2022 
 
PRESS RELEASE  
Ad hoc Announcement pursuant to Art. 53 LR  
 
Results for the six months ended 30 June 2022 
 
(Baar / Switzerland) Talenthouse AG (SIX: THAG) “Talenthouse”, or the “Company”, or the 
“Group”, the leading technology platform connecting creatives and brands globally, today 
announces its results for the six months ended 30 June 2022 (H1 2022). This is the first interim 
results announcement since the listing of shares on SIX Swiss Exchange (“SIX”) on 29 March 2022.  

As Coolabi Group Limited (“Coolabi”) was not a wholly owned subsidiary of the Company during 
this period (note: Ad hoc announcement, 7 July 2022), financial commentary in this statement 
excludes its impact on results. Coolabi will be consolidated into the Group in future reporting.  

 

Financial Summary  

USD (millions) H1 2022 H1 2021 % Change  
Reported1 Revenue  5.0 2.4 108% 
Reported1 Gross Profit  2.6 1.1 149% 
Pro Forma2 Reported Revenue  5.0 5.6 -11% 
Pro Forma2 Reported Gross Profit 2.6 3.2 -18% 
Pro Forma Adjusted3 Revenue 5.0 4.8 3%  
Pro Forma Adjusted3 Gross Profit 2.6 2.5 4% 
Adjusted Gross Profit Margin (%) 53 53 n/a 

 

1In line with the provisions of IFRS 3, reported numbers compare Talenthouse AG including its subsidiaries (as at 30 June 
2022) in H1 2022 with the identified accounting acquirer within Talenthouse AG Group, namely EyeEm Group GmbH, in H1 
2021. The numbers in this release are unaudited.  

2Pro forma numbers include all subsidiaries of the Group as at 30 June 2022, to show like for like comparison with H1 2021.  

3Pro forma adjusted numbers include all subsidiaries of the Group as at 30 June 2022, and adjust for revenue from an 
exceptional one-off project recorded in H1 2021, as well as an adverse foreign exchange impact.   

 

Financial Highlights 

• Reported1 revenue was up 108% to $5.0 million in H1 2022 from $2.4 million in H1 2021  
• Reported1 gross profit was up 149% to $2.6 million in H1 2022 from $1.1 million in H1 2021  
• Adjusted3 revenue was up 3% to $5.0 million in H1 2022 from $4.8 million in H1 2021  
• Adjusted3 gross profit was up 4% to $2.6 million in H1 2022 from $2.5 million in H1 2021  
• Over 50% of revenue generated in USD; cost base weighted towards GBP and EUR  
• In light of adverse market conditions, the Company continues to examine fundraising options 

as appropriate in order to accelerate growth prospects  

Operational Highlights 



• Combined Talenthouse community has grown to over 18 million members, including over 10 
million creatives, supporting over 150 clients  

• Content creation driven by repeat business from existing customers; low churn and high 
cross-selling opportunities  

• Over 100 bespoke productions completed for clients in H1  

Strategic Highlights  

• Completed the acquisition of Creative Commission on 27 April, the leading platform 
connecting creatives with the music industry, leading to creatives getting paid more than $10 
million to date  

• Completed the acquisition of Coolabi on 7 July, expanding the Group’s ability to monetise 
owned IP and widening its demographic for original content creation  

• Investment into community empowerment vertical coming to fruition; launch of financial 
services offering expected in Q4  
 

 

Clare McKeeve, CEO, commented:  

“In the face of changing market dynamics, Talenthouse achieved significant strategic and 
operational progress in H1 2022. The Group executed on repeat business opportunities from its long-
standing client base, and remains a trusted supplier in the fast-growing creator economy.  

The successful acquisition of Coolabi has delivered diversification of the Group’s revenues, and will 
lead to margin expansion going forward. Coolabi offers the creative community of Talenthouse 
further opportunities to create content entertainment purposes in books, film, TV, games and 
merchandise. We have also accelerated the onset of our subscription business model through our 
acquisition of Creative Commission, the leading platform for creative content within the music 
industry.  

Having listed on the SIX Swiss Exchange at the end of Q1, Talenthouse continues to evolve 
operationally and adjust to life as a publicly listed company. I am pleased to announce that we are 
making sound progress, and continue our constructive engagement with shareholders. We are 
working on facilitating future growth in order to deliver shareholder value.” 

      -Ends- 
 

Conference call and presentation  

A presentation will be held today at 10.00 am (CEST) via a live webcast. To register, please click 
here.  

There will also be a replay available after the presentation at:  

https://www.research-hub.de/events 

The presentation slides will be available today from 9.30am (CEST) at:  

https://biz.talenthouse.com/invest/financial-reporting 
 
 
 
 

 



About Talenthouse AG  

Talenthouse AG is a technology platform company, working with the world’s largest 
creative community of over 18 million members, to produce the highest quality digital content for 
many of the largest companies globally, including Netflix and HBO. Talenthouse AG, which unites 
the creative platforms of Talenthouse, EyeEm, Ello, Zooppa, Jovoto, Creative Commission and 
most recently, Coolabi a content monetisation business, is leading a structural shift in the way 
that creative content is produced, employing a platform business model to source content at the 
scale and quality required to keep pace with consumer demand in the digital age. In doing so, it is 
also opening up opportunities for a much larger pool of creative talent. The company is 
registered in Switzerland and operationally headquartered in London with offices in LA, NYC, 
Philadelphia, Berlin, Venice and Peterborough. For more information visit: 
www.business.talenthouse.com  

Stock exchange listing:       SIX Swiss Exchange (www.six-swiss-exchange.com)                  
Ticker symbol:       THAG (CH)                                                                                                
Security number:               1 081 986                                                                                                          
ISIN:                                       CH0010819867                                                                                               
Contact:                                        Talenthouse AG, Zugerstrasse 8a, CH-6340 Baar, Switzerland 

 

Talenthouse AG contacts: 

Investor Relations:  

Rohan Chitale - rohan@talenthouse.com  

 

Media Relations:  

Brigitte Kaps - Brigitte@talenthouse.com  
Phone: +41 43 344 38 38 or Mob +41 79 289 2042   
 

Disclaimer 

This media release serves informational purposes and constitutes neither an offer to sell nor a solicitation or 
an advertisement to buy any shares of Talenthouse AG in any jurisdiction. This media release does not 
constitute a prospectus within the meaning of Article 35 et seq. of the Swiss Federal Act on Financial 
Services. In addition, investors should seek advice from their bank or their financial adviser.  

This media release contains forward-looking statements such as projections, forecasts, and estimates. Such 
forward-looking statements are subject to certain risks and uncertainties which may cause actual results, 
performance, or events to differ materially from those anticipated in this media release. Readers should 
therefore not rely on these forward-looking statements. The forward-looking statements contained in this 
media release are based on the views and assumptions of Talenthouse AG as of this date and Talenthouse 
AG does not assume any obligation to update or revise this media release. 

  



Chief Executive Officer’s Review  

Introduction 

Talenthouse is a media and technology platform company – creating, owning and publishing next 
generation high-end digital media content. Global brands, distributors and individuals multiply 
content that has emerged from Talenthouse's constellation of creativity. 

Talenthouse is home to millions of creative professionals from all regions of the world and from 
all demographic backgrounds. Our services, opportunities, and networks provide our growing 
talent community with all the tools they need to create freely every day - from their first 
encounter with creativity until the legacy of a creative's lifetime achievement to the next 
generation. 

The Talenthouse network is a major source of creativity for Web3 and metaverse-powered 
ecosystems and are excited to be able to help shape the next generation of content creation and 
consumption. 

Talenthouse is ambitious with growth plans and will continue to make huge strides over the 
coming months. In many ways, there has never been a better time to be serving this market. Of 
course, the Company’s share of voice is being challenged by world events; nonetheless the 
community now boasts over 18 million members globally. 

Additionally, there are 2 million fans of Talenthouse brands actively visiting the fan site, and 2.5 
million monthly unique players of the Company’s digital games. The community consists of 10 
million creators of content and its children’s media segment is powering the next generation of 
creatives, as evidenced by the voluminous contributions of fan art to social media and YouTube. 
The Company has paid out over $40 million since inception to members of the community for 
their extraordinary efforts. Taking account of post-balance sheet acquisition of 100% of the 
Coolabi business, pro forma revenue for 2021 was $25.7m.  

The Creator Economy is the engine that will drive business and society forward, and Talenthouse 
holds the key to progression and the future stakeholding of the sector. Talenthouse is the 
ultimate platform-destination and partner for creative professionals, while bringing the most 
powerful, freshest, impactful creative content to brands and commercial partners globally. To 
give a sense of size, Adobe (Future of Creativity August 2022) surveyed nine markets and 
identified 303 million creators. Since 2020, the Creator Economy has grown exponentially. 

 

Business Overview 

In H1 2022, Talenthouse continued to see strong demand for its products and services. The 
strategic development of the Company has gone from strength-to-strength, including cost 
management during the period. Talenthouse made positive progress on its client relationships 
with exciting projects and long-term strategic partnerships in development within its Content 
Creation business. The quality of the Group’s relationships with clients is demonstrated by the 
growth in the number of its customers, each contributing over $1 million in annual revenues, from 
one customer in 2020 to six customers in 2021. 

The Group continued to successfully license out the IP of its creative community in the form of 
stock photography – and more recently, stock illustrations (with video to follow).   

The Group’s stock photography business (currently called EyeEm) continued to grow in H1 2022, 
contributing to the majority of the overall growth of Talenthouse’s creative community. There is 
robust demand for high-quality digital photography and Talenthouse generated repeat business 
from global stock photography partners and leading enterprise clients across industries, as well 
as smaller businesses and individuals through the EyeEm self-service stock marketplace. 

 



The Company is close to launching its Community Empowerment vertical with TalentPlus 
(previously named ElloU), together with its partners. This will allow Talenthouse creatives to get 
paid as quickly as possible and avoid issues such as money being stuck in transit from using 
existing payment systems. The Group recognises the need for such an innovative offering and 
has invested to better support its valued community.  

 

Acquisitions 

Having acquired 33% of Coolabi in 2021, Talenthouse AG completed the acquisition of the 
remaining 67% of share capital of Coolabi on 7 July 2022. Coolabi is a leading international media 
group and rights owner specialising in the creation, development and brand management of 
children’s and family intellectual property (IP) rights. Its business segments include: story creation; 
the development, production and distribution of TV shows; consumer products; and digital apps, 
games and communities. 

Coolabi has been a positive EBITDA company for several years, and Talenthouse foresees further 
opportunities to enhance their revenue and EBITDA growth through the effective and innovative 
deployment of Talenthouse’s technology and the creative talent. 

Coolabi (not included in the financial statements as fully acquired on the 7th July 2022) continued 
to perform within management’s expectations in H1 2022, and will be consolidated into 
Talenthouse AG’s Group reporting from full year 2022 reporting, onwards. 

Talenthouse was excited to join forces with Creative Commission in May, giving Talenthouse its 
first experience in developing its subscription business model, offering creatives additional 
services and products to fulfil their economic and social goals. 

 

Community Growth  

The business model gives creatives opportunities and access to globally-recognised brands and 
other commercial partners making a positive impact on the world today. 

Talenthouse has, through exponential organic growth and acquisition, amassed a global creative 
community of over 18 million artists, photographers, illustrators, AR designers, videographers 
across 195 countries in the world. This perfectly positions the Company at the heart of many 
creatives’ professional and personal life, positioning the business as a powerhouse within the 
Creator Economy. With the additional 2 million games on Roblox and a fanbase of 1.2 million on 
Warriors, Talenthouse has a reach in excess of 20 million across all of its owned platforms.  

 

Commercial Partnerships 

Talenthouse is the ultimate source of fresh, compelling creative content. 

There is no other company in the world that covers the breadth of the verticals or markets that 
Talenthouse does. This is achieved by tapping into fashion, technology, gaming and AR experts in 
little-to-no-time through the community. Partners can work with the Company for pre-existing 
briefs; the licensing model enables Talenthouse to differentiate itself against its competitors and 
commission localised and original work through the community, many of them acting as avid 
advocates for the brand. 

The Company completed over 100 bespoke productions for its clients in H1 2022, and continued 
to add new revenue streams to its business from existing clients. 

 



Talenthouse’s community has been inspired and selected to work with brands such as Universal 
Music Group (UMG) engaging Black Creators for UMG’s ‘Black Story’ brief to bring diverse voices 
to the forefront. Unreal Engine opened their Talenthouse brief globally to all ages (16+) to show 
the next generation of creatives eager to build up their game development skills that there are 
unlimited opportunities to work as a creative regardless of background or demographic. 

Plus, Talenthouse generates strong, recurring revenue streams through established relationships. 
Bombay Sapphire continues to bring their social media, PR activations and TV ads to life by 
working with community creatives from over 70 countries – it has even spun off its own network 
within the wider Talenthouse community, showing the dedication creatives have to the vibrancy 
of the Company’s business model. 

Throughout the current economic crisis, the political unrest in the Ukraine and with the world 
coping post-pandemic, Talenthouse continues to provide inspiration, recognition, exposure, 
collaboration, income and tools to the community through times of distress. 

In-house capabilities allowed Talenthouse to react swiftly with an initiative to support creatives 
impacted directly by the war in the Ukraine. Many creative professionals lost their means of 
income; Talenthouse and ElloWorks (the newly built AI-powered jobs board) provided a digital 
platform with 100% of earnings being paid directly to the creatives. To-date, the initiative has 
supported over 1,000 Ukrainian creatives, and the number continues to grow. 

 

People 

People are central to the Group’s long-term success. Talenthouse continued to motivate, develop 
and protect its colleagues and regularly sought their feedback, achieving a 72.5% employee 
engagement score in H1 2022.  

Through the Group’s flexible working policy, it aims to enhance workplace equality and create an 
inclusive culture. By leveraging remote working, Talenthouse contributes to environmental 
sustainability through the reduction of carbon emissions. Further, given that its creatives are 
positioned globally, the Company can leverage its community to execute on briefs anywhere in 
the world with no travel required. 

 

The opportunity ahead 

In light of adverse market conditions, the Group continues to closely examine potential financing 
options as appropriate, in order to accelerate its growth prospects and execute on its strategy. 
Since the end of the reporting period, the Company has engaged in fundraising efforts and 
continues to explore possible avenues in the best interests of its shareholders. 

Talenthouse is extremely well-positioned in a growth sector. The Creator Economy is worth over 
USD $2.8 trillion, and its continued expansion is being led by two major market trends: the rise of 
digital content and the growth in digital distribution channels (digital gaming, streaming, 
advertising, and the globalisation of content consumption). Moreover, the Creator Economy is 
positively impacted by structural trends including the increased outsourcing of creative content, 
and technology trends, driven by the rise of Artificial Intelligence (AI) and Machine Learning (ML) 
as well as the 5G revolution.  

The global digital video content market is expected to reach USD $204 billion by 2026 while the 
online streaming market is expected to grow to USD $150 billion driven by internet and 
smartphone penetration and the expansion of 4G and 5G. The animation market is growing driven 
by the increasing use of 3D animation and the growth of gaming and video industries. In turn, this 
increases the demand for highly-talented creatives, positioning Talenthouse as a pivotal player in 
the rapidly evolving digital economy.  



Democratising access to the industry across the world, with the global economic climate and 
post pandemic the importance of the creative economy has never been greater. Creativity has 
the power to impact and influence every industry and is incredibly important to every industry 
around the world in a place where everyone is shouting for attention. 

 

  



Chief Financial Officer’s Review  

Preparation of Financial Statements  

In line with the provisions of IFRS 3, reported numbers compare Talenthouse AG Group including 
its consolidated subsidiaries in H1 2022 with the identified accounting acquirer within Talenthouse 
AG Group, namely EyeEm Group, in H1 2021.  

As such, the financial statements of the Group represent a continuation of the consolidated 
financial statements of EyeEm Group, except for the legal capital structure, which was 
retrospectively adjusted prior to the Reverse Takeover as a recapitalisation for the equivalent 
number of shares received. Due to the nature of a reverse takeover and business combination 
requirements under IFRS, the reported numbers1 reflect a prior period comparison with EyeEm 
Group as a single entity rather than the Talenthouse Group as a whole. 

The Group is undertaking a review in conjunction with its auditors and external advisors on the 
correct classification of accounting acquirer. 

 

USD (millions) H1 2022 H1 2021 % Change  
Reported1 Revenue  5.0 2.4 108% 
Reported1 Gross Profit  2.6 1.1 149% 
Pro Forma2 Reported Revenue  5.0 5.6 -11% 
Pro Forma2 Reported Gross Profit 2.6 3.2 -18% 

 

Disclosures and Commentary  

Pro Forma numbers include all subsidiaries of the Group as at 30 June 2022, to show like for like 
comparison with H1 2021.  

Adjusted numbers include all subsidiaries of the Group as at 30 June 2022, and adjust for revenue 
from an exceptional one-off project recorded in H1 2021, as well as an adverse foreign exchange 
impact in order to showcase a fair reflection of the Group’s underlying performance in the period.  

 

USD (millions) H1 2022 H1 2021 % Change  
Pro Forma2 Revenue 5.0 5.5 -11% 
Pro Forma2 Gross Profit 2.6 3.2 -18% 
Overheads (17.0) (13.7) 24% 
Pro Forma2 EBITDA (14.4) (10.5) 37% 

 

Pro Forma Revenue  

Pro forma revenue declined 11%. The Group’s revenue is often project based, which can lead to 
phasing of revenues throughout the year. Revenue from Photo Library (EyeEm), which is more 
recurring by nature, saw growth of 25%, driven by consistent demand from clients. Revenue from 
the Content Creation vertical declined as a result of clients pushing deals into H2, due to adverse 
market conditions in H1 2022.  

Over 80% of revenue came from existing clients wanting repeat business with Talenthouse's 
community, demonstrating the demand for the Company’s products and services from a roster of 
long-standing customers.  



Revenue and costs were impacted by rapidly changing foreign exchange (FX), as reflected in the 
adjustments to numbers. Adjusted revenue should be used to assess underlying performance of 
the Group.  

Adjusted revenue grew 3%, after adjusting for the adverse impact of FX movements as well as an 
exceptional, one-off project in the prior period.  

Despite impacts of seasonality and the uncertain macroeconomic climate, which led to key deals 
moving into H2, the underlying business continued to perform within management’s 
expectations, which remain robust.  

 

Gross Profit  

Overall, Gross Profit was $2.6 million, 53% of revenue. Comparisons with last year are difficult.  
Even on a pro forma basis (Adjusted Gross Profit), the abovementioned exceptional one-off 
project in the prior period inflates the gross margin on a ‘like for like’ basis. 

Adjusted Gross Profit, after adjusting for FX movements and the one-off project, grew 4% over 
last year’s Adjusted Gross Profit, driven by a greater mix of higher margin revenues from the 
content creation business. Also, the Group terminated the execution of certain bespoke projects 
with higher levels of production, substituting the more profitable methodology used by 
Talenthouse in its place. The Group maintained its Gross Profit Margin of 53% despite adverse 
market conditions. 

Management believes that the strengthening of the US dollar (USD) during 2022 is likely to 
benefit the Group’s results in future periods. The Group has over half its revenue generated in US 
dollar contracts, while holding significant operating costs in British pounds and Euros. The future 
inclusion of Coolabi makes this more extreme as over 62% of its revenue is in US dollars while 
nearly all of its overhead is in British pounds.  

 

USD (millions) H1 2022 H1 2021 % Change  
Adjusted3 EBITDA (6.3) (8.8) -28% 
Exceptional Items  (3.6) (1.5) 139% 
Share of loss in Associate (3.4) - n/a 
Investment in Growth initiatives  (1.1) (0.2) 468% 
Pro Forma2 EBITDA (14.4) (10.5) 37% 

  

Adjusted EBITDA  

The Group’s operating expenses increased 24% on an underlying basis, driven by investment in 
the community empowerment vertical – a key component of the Company’s growth strategy – 
which is due to launch in Q4 2022. The community empowerment vertical will provide a new 
revenue stream in the medium term but remained in investment phase at the period end.  

A fair reflection of the underlying core business is achieved after adjusting for costs relating to the 
community empowerment vertical. Operating costs within the core business (content creation & 
content monetisation) increased by 3% driven by expansion of our offices, despite strong cost 
control and synergies from integrating acquired businesses.   

The Group showed a pro forma reported EBITDA loss of $14.4 million in H1 2022. The decline was 
driven by exceptional costs related to listing on the SIX in March 2022, the Group’s significant 
investment in the community empowerment (growth) vertical, as well as accounting for a loss 
from an associate (Coolabi) in H1 2022 versus the prior period.  



The Group controlled 33% of Coolabi at the period end, and as such Coolabi is treated as an 
associate in these accounts. The Group completed the acquisition of the remaining share capital 
of Coolabi on 7 July 2022 and Coolabi will be consolidated into the next set of reported accounts.  

The Group’s Adjusted EBITDA loss improved by 28% as a function of operating cost management. 
Adjusted EBITDA looks at the underlying core business after adjusting out exceptional costs, 
investment in the growth vertical, losses from the associate, as well as FX movements and the 
abovementioned one-off project in 2021. Talenthouse continues to review operating costs to 
ensure it is spending prudently whilst driving growth.  

 

Balance Sheet and Liquidity  

As of 30 June 2022, the Company had short-term obligations of $62.9 million. With the closing of 
the Coolabi transaction, the Group has successfully placed $30.4 million in a 5-year term loan 
facility, converted $7.4 million to equity and another $6.5 million is pending conversion. The $18 
million that remains is made-up of mostly shareholder loans and includes a $4 million fee 
payable in March 2023 for use of the share subscription facility with Global Emerging Markets 
(GEM). The share subscription facility with GEM allows the Company to draw down a maximum of 
CHF 200 million. 

The Company intends to service its remaining debts as soon as possible, recognising the interest 
rate attached to each debt instrument. Since period-end, the Company has engaged in 
fundraising efforts and continues examining financing options, including additional conversions of 
legacy debt into equity following the end of the period. 

The Board of Directors of Talenthouse AG believes that the Company will secure additional 
funding, which will allow the Company to invest in growth initiatives to drive the business forward 
and secure the long-term future of the Group. As such, it is appropriate to prepare the financial 
statements on a going concern basis. 

 
1In line with the provisions of IFRS 3, reported numbers compare Talenthouse AG including its subsidiaries (as at 30 June 
2022) in H1 2022 with the identified accounting acquirer within Talenthouse AG Group, namely EyeEm Group GmbH, in H1 
2021. The numbers in this release are unaudited. 

2Pro forma numbers include all subsidiaries of the Group as at 30 June 2022, to show like for like comparison with H1 2021.  

3Pro forma adjusted numbers include all subsidiaries of the Group as at 30 June 2022, and adjust for revenue from an 
exceptional one-off project recorded in H1 2021, as well as an adverse foreign exchange impact.   
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Consolidated Statement of Comprehensive Income

For the half year ended 30 June 2022

   
Half Year

    2022   2021

 
Notes

$000s   $000s

Revenue 4 4,952   2,386
Cost of sales   (2,323)   (1,332)
Gross profit   2,629   1,054
Other operating income   -   39
Technology and development expenses   (3,567)   (1,665)
Selling and marketing expenses   (3,621)   (1,255)

General and administrative expenses   (3,267)   (3,707)

Acquisition costs   (3,234)   (5,218)

Share of loss in associate 11 (3,387)   -
EBITDA   (14,447)   (10,752)
Depreciation and amortisation   (1,191)   (123)
Operating (loss)   (15,638)   (10,875)
Finance income 6 -   1,579
Finance expense 7 (4,542)   (3)
Loss before tax   (20,180)   (9,299)
Income tax expense   (39)   (8)
Loss for the period   (20,219)   (9,307)
         
Other comprehensive income:        
Items that may be reclassified subsequently to
profit or loss    

 
 

Unrealised gain on translation of subsidiaries   909   111
         
Total comprehensive loss   909   111
Total comprehensive loss for the year attributable
to the owners of the company   (19,310)

 
(9,196)

         
         
Loss per share for loss attributable to the ordinary
equity holders of the company:        

Basic loss per share 17 (0.05)   (0.04)
Diluted loss per share 17 (0.05)   (0.04)
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Consolidated Statements of Financial Position

For the half year ended 30 June 2022

  30 June   31 December
    2022   2021
  Notes $000s   $000s
Assets        
Non-current        
Intangible assets 10 49,180   49,478
Investments in associate 11 33,440   41,535
Property, plant and equipment 9 321   96
Right of use assets 13 714   1,092
Long term receivables   29   32
Total non-current assets   83,684   92,233
         
Current        
Trade and other receivables   4,095   5,892
Cash and cash equivalents   510   1,707
Total current assets   4,605   7,599
         
Total assets   88,289   99,832
         
Equity        
Share capital 16 45,588   45,588
Share premium   70,853   70,853
Retained earnings   (97,432)   (79,110)
Translation reserve   1,246   337
Share-based payment reserve 8 309   1,882
Other reserve   (15,597)   (15,597)
Total equity attributable to the owners of the
company   4,967   23,953

         
Liabilities        
Non-current liabilities        
Lease liabilities 13 171   400
Provisions   94   90
Deferred tax liability 3,001   3,001
Total non-current liabilities   3,266   3,491
         
Current liabilities        
Trade and other payables 14 48,592   52,417
Contract liability 4 1,375   1,083
Taxation payable   24   24
Lease liabilities 13 617   772
Provisions   -   17
Bank and other borrowings 15 29,448   18,075
Total current liabilities   80,056   72,388
         
Total liabilities   83,322   75,879

Total equity and liabilities   88,289   99,832
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Consolidated Statements of Changes in Equity

For the half year ended 30 June 2022

Attributable to Owners of Company

Note
Share

Capital
Share

Premium
Retained
Earnings

Translation
Reserve

Share-
based

Payment
Reserve

Other
Reserve Total

$000s $000s $000s $000s $000s $000s $000s

Balance at 1 January 2022 45,588 70,853 (79,110) 337 1,882 (15,597) 23,953

Result for the year - - (20,219) - - - (20,219)

Exchange differences on
translating foreign operations - - - 909 - - 909

Total comprehensive income for
the year - - (20,219) 909 - - (19,310)

Transactions with owners,
recorded directly in equity

Share-based payment charge 8 - - - - 324 - 324

Recycling of share based payment
reserve - - 1,897 - (1,897) - -

Total Transactions with owners - - 1,897 - (1,573) - 324

Balance at 30 June 2022 45,588 70,853 (97,432) 1,246 309 (15,597) 4,967

Consolidated Statements of Changes in Equity

For the half year ended 30 June 2021

Attributable to Owners of Company

Note
Share

Capital
Share

Premium
Retained
Earnings

Translation
Reserve

Share-
based

Payment
Reserve

Other
Reserve Total

$000s $000s $000s $000s $000s $000s $000s

Balance at 1 January 2021 533 47,656 (51,299) (88) 534 (347) (3,011)

Result for the year - - (9,307) - - - (9,307)

Exchange differences on translating
foreign operations - - - 111 - - 111

Total comprehensive income for the
year - - (9,307) 111 - - (9,196)

Transactions with owners, recorded
directly in equity

Injection of capital - 1,743 - - - - 1,743

Share based payment charge 8 - - - - 1,545 - 1,545

Recycling of share based - - 209 - (209) - -

Reverse acquisition 4,670 15,064 - - - (14,876) 4,858

Distribution to shareholders - - (2,528) - - - (2,528)

Issue of share capital 40,385 6,390 - - - - 46,775

Total transactions with owners 45,055 23,197 (2,319) - 1,336 (14,876) 52,393

Balance at 30 June 2021 45,588 70,853 (62,925) 23 1,870 (15,223) 40,186
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Consolidated Cash Flow Statements

For the half year ended 30 June 2022

Half Year

2022 2021
Cash flows from operating activities $000s $000s
Loss for the period (20,219) (9,307)
Taxation 39 8
Finance Income 6 - (1,579)
Finance Expense 7 4,542 3

Operating Loss (15,638) (10,875)
Adjustments for:
Depreciation property, plant, and equipment 9 44 29
Depreciation right of use asset 297 32
Amortisation of intangible assets 10 849 -
Reverse acquisition public listing fee - 5,218
Share based expenses 8 324 1,545
Loss on investment in associate 11 3,387 -
(Increase)/Decrease in trade and other receivables (527) 29
Increase in trade and other payables 7,497 2,212

Cash used in operations (3,767) (1,810)
Interest paid (280) (3)
Taxation paid - -

Net cash used from operating activities (4,047) (1,813)

Cash flows from investing activities
Acquisition of subsidiary (net of cash acq’d) 18 15 774
Purchase of intangibles 10 (166) -
Purchase of property, plant, and equipment 9 (289) -

Net cash used in investing activities (440) 774

Cash flows from financing activities
Capital injection from shareholders - 1,743
Distribution to shareholders - (2,528)
Proceeds from new loans 20 5,103 2,528
Repayment of loans 21 (2,108) -
Repayment of lease liability (315) (7)

Net cash generated from/(used in) financing activities 2,680 1,736

Net change in cash and cash equivalents (1,807) 697
Cash and cash equivalents at the start of the period 1,707 554
Foreign exchange 610 (51)

Cash and cash equivalents at the end of the period 510 1,200
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1. GENERAL INFORMATION

Talenthouse AG is a company limited by shares, incorporated and domiciled in Switzerland. Its registered
office and principal place of business is at Zugerstrasse 8a Baar, Switzerland CHE-101 252 852. Its shares
are listed on the SIX Exchange Regulation AG.

The group is principally engaged in the provision of a co-creation and innovation platform which helps
organisations gain access to customer-centric solutions. The group forms an online global creative
community. Talenthouse unites the creative community platforms named Talenthouse, EyeEm, Ello,
Zooppa, jovoto and creative commissions. Talenthouse strives to radically innovate how creative contents
are generated through its proprietary technology and most importantly, giving creative people who
contribute creative contents on our creative community platforms (the "Creatives") international
opportunities to thrive economically and socially across its platforms.

Talenthouse currently generates revenue by offering brands access to their global community of,
collectively, over 18 million members (of which about ten (10) million are Creatives), via exclusive content
briefs. The contents then produced by the Creatives are used for a variety of purposes, from official brand
marketing to in-film costuming and artwork, official product packaging designs and re-working of
international brand designs. Client packages are structured as ad hoc campaigns, packages, and
enterprise subscriptions

2. ACCOUNTING POLICIES

(a) Basis of preparation

The unaudited condensed consolidated interim financial statements of Talenthouse AG (the group) as of
and for the six-month period ended 30 June 2022, including previous year corresponding figures, are
prepared in accordance with International Accounting Standard 34 "Interim Financial Reporting" ("IAS 34")
as issued by the International Accounting Standards Board ("IASB"). The financial statements have been
prepared on a historical cost basis. The financial statements are presented in thousand US Dollars (USD).
IAS 21 paragraph 38 - "An entity may present its financial statements in any currency (or currencies). If the
presentation currency differs from the entity's functional currency, it translates its results and financial
position into the presentation currency. For example, when a group contains individual entities with
different functional currencies, the results and financial position of each entity are expressed in a
common currency so that consolidated financial statements may be presented." All values are rounded to
the nearest USD.

The financial statements of the Group will represent a continuation of the consolidated financial
statements of EyeEm Group, except for the legal capital structure, which is retrospectively adjusted prior
to the Reverse Takeover as a recapitalisation for the equivalent number of shares received

The principal accounting policies that have been applied to the condensed consolidated interim financial
statements are set out below. These policies have been consistently applied to all periods presented
unless otherwise stated.

(b) Going concern

The directors consider it appropriate to prepare the financial statements on a going concern basis. The
directors acknowledge that uncertainty exists over the ability of the company to meet its funding
requirements having incurred a loss of $20,219,000 during the 6-month period to 30th June 2022.

The group companies have a history of operating losses and negative cash flow; if we are not successful
in raising additional funds, the ability to continue as a going concern could be doubtful and an insolvency
could occur which would result in a total loss of invested capital for investors. Our group companies have
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a history of operating losses and negative cash flow, and we anticipate that we will need to raise
additional funds to finance operations. The group companies have funded their operations primarily with
proceeds from loans, private offerings of their common stock and secured and unsecured debt
instruments. The Group companies' history of operating losses and cash uses, our projections of the level
of cash that will be required for our operations to reach profitability, the terms of the loans and private
placement transactions that we completed in the past, and the restricted availability of credit for emerging
industries, may impair our ability to raise capital on terms that we consider reasonable and at the levels
that we will require over the coming months. We cannot provide any assurances that we will be able to
secure additional funding from public or private offerings or otherwise on terms acceptable to us, if at all.
If we are unable to obtain the requisite amount of financing needed to fund our operations, it would have a
material adverse effect on our business and ability to continue as a going concern. 

Nevertheless, the directors believe, in view of the current expectation that we will be able to
secure additional funding which will secure the future of the group and that it is appropriate to prepare the
financial statements on a going concern basis as they consider the expected future cash flows, including
the additional cash injection to the group to be sufficient to support the group for the next 12 months. The
consolidated condensed interim financial statements do not include the adjustments that would result if
the group was unable to continue as a going concern.

(c) New standards, amendments and interpretations not yet adopted

Certain new accounting standards and interpretations have been published that are not mandatory for 31
December 2021 and 30 June 2022 reporting periods and have not been adopted by the group. These
standards are not expected to have a material impact on the entity in the current or future reporting
periods and on foreseeable future transactions.

(d) Revenue

Revenue segments can be grouped into two business segments, Content Monetization and Content
creation

Content Creation
The group’s revenues consist primarily of campaign management and delivery of the final works to the
customer. Campaign management consists of managing a brief for a customer throughout the campaign
period, including the monitoring of submissions, verification of creators and distribution of incentives and
release forms. At the end of the project the final works are delivered to the customer via assignment of
the IP to the customer.

The group’s business primarily consists of the delivery of digital images to its customers. Revenue from
contracts with customers is recognised when control of the goods or services are transferred to the
customer at an amount that reflects the consideration to which the Group expects to be entitled in
exchange for those goods or services. Revenue is recognised either at a point in time or over time
depending on the delivery of the performance obligations to the customer.
Delivery of the final product is recognised at a point in time using the cost-plus approach as the best
reflection of the standalone selling price. The % markup on cost best reflects the standard selling price as
customers have previously requested additional works and these markups are used in determining the
additional fee chargeable. No variable or contingent consideration exists.

The IFRS 15 practical expedient that an entity need not adjust the promised amount of consideration for
the effects of a significant financing component if the entity expects, at contract inception, that the period
between when the entity transfers a promised good or service to a customer and when the customer pays
for that good or service will be one year or less has been applied. That an entity may recognise the
incremental costs of obtaining a contract as an expense when incurred if the amortisation period of the
asset that the entity otherwise would have recognised is one year or less has also been applied.
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All revenue streams listed above are provided under fixed-price contracts. Revenue has been allocated
between performance obligations using stand-alone selling prices as outlined above.

In the case of fixed-price contracts, the customer pays the fixed amount based on a payment schedule. If
the services rendered by the group exceed the payment, a contract asset is recognised. If the payments
exceed the services rendered, a contract liability is recognised. Contract assets and liabilities are
recognised within prepayments and accrued income and accruals and deferred income respectively.

Principal versus agent considerations

The group has concluded that it is the principal in its relationship to its customers as the group has
control over the images before they are provided to the customer, has sole discretion to set the price of
the contract with its customers and takes on the risk over all aspects of the goods and services being
provided to their customers.

Content Monetisation
The group’s business primarily consists of the delivery of digital images to its customers. Revenue from
contracts with customers is recognised when control of the goods or services are transferred to the
customer at an amount that reflects the consideration to which the group expects to be entitled in
exchange for those goods or services. Revenue is recognised either at a point in time or over time
depending on the delivery of the performance obligations to the customer. The group’s revenue consists
primarily of the delivery of digital images licences to enterprise customers and the grant of licences to
specific parts of the photo library of the group for global partners (GP). Further revenue streams relate to
productions for customers and brand revenue.

Enterprise customers

Enterprise customer contracts generally have performance obligations which are the delivery of images
through the download by the customer via licences.

The transaction price, being the amount to which the group expects to be entitled and has right to under
the contract is allocated to the identified performance obligations. The transaction price is allocated
based on the stand-alone selling prices.

In accordance with IFRS 15 the group needs to evaluate if the licence represents a right of access to the
content (revenue recognised over time) or represents a right of use to the content (revenue recognised at
a point in time). The group has determined that the licence is right of use and therefore revenue is
satisfied at a point in time as the customer would not reasonably expect the group to undertake activities
that would affect the intellectual property to which the customer has rights. Therefore, revenue is
recognised as each image is downloaded by the customer.

Under the contracts with enterprise customers the customer has three options in how to procure digital
images: image subscription, on demand and package.

Under subscription revenues, the contract might include a right to rollover images from month to month
based on the number of months agreed on the term sheet. On expiry of the contract any unused images
are forfeited and revenue on unused images is recognised on contract expiry.

For package revenues, customers subscribe to several downloads over a fixed period. If at the end of the
package periods there are images that have not been downloaded these can either be rolled into a future
contract or are forfeited on termination of the contract. Revenue is recognised once the images have been
delivered to the customer as there are no further ongoing performance obligations, forfeited revenue is
recognised on contract expiry.

Demand revenues relate to direct orders by customers for a download of images.
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Contract assets and liabilities

The customer pays the contractual (fixed) amount based on a payment schedule.

Licensing contracts delivered at a point in time are invoiced in advance and the payments received before
the group transfers the related goods or services are recorded in contract liabilities in the statement of
financial position at the year-end. Contract liabilities are recognised as revenue when the group fulfils its
performance obligation under the contract (i.e., transfers control of the related goods or services to the
customer).

Global partner program

Customer contracts with global partners have different performance obligations which relate (i) to the
grant of a licence to specific parts of the photo library of the Group and (ii) to the distribution of new
content within a specific period as defined in the contracts. The global partners are able to sell these
images on their respective platforms. Under these contacts royalties are received by the group in relation
to the sales of images by its customers. Under certain contracts a minimum revenue guarantee exists.

The transaction price, being the amount to which the group expects to be entitled and has right to under
the contract is allocated to the identified performance obligations.

In accordance with IFRS 15 the group needs to evaluate if the licence represents a right of access to the
content (revenue recognised over time) or represents a right of use to the content (revenue recognised at
a point in time). The group has determined that the licence is right of use and therefore revenue is
satisfied at a point in time as the customer would not reasonably expect the group to undertake activities
that would affect the intellectual property to which the customer has rights. Therefore, revenue is
recognised when the Global Partner gets the right to use the specific parts of the photo library of the
group.

Minimum revenue guarantee

The transaction price under the global partner program can include a minimum royalty guarantee.
Minimum royalty guarantees represent variable consideration subject to constraint. Thus, the transaction
price includes an estimate of the variable consideration for the minimum revenue guarantee expected to
be achieved under the contact. Variable considerations are recognised when the constraints are resolved.

Royalties

Revenue from royalties is recognized at the later of when: (i) the subsequent sale to the global partners’
customer or usage occurs and (ii) the performance obligation to which some or all of the royalty has been
allocated is satisfied (or partially satisfied).

Production

Revenue is generated through the development and editing of images and delivery of these images
together with a licence. The group satisfies its performance obligation under the contact only when the
images and the licence are delivered to the customer. The licence is considered to be the predominant
item of the performance obligation.

In accordance with IFRS 15 the group needs to evaluate if the licence represents a right of access to the
content (revenue recognised over time) or represents a right of use to the content (revenue recognised at
a point in time). The Group has determined that the licence is right of use and therefore revenue is
satisfied at a point in time as the customer would not reasonably expect the group to undertake activities
that would affect the intellectual property to which the customer has rights. Therefore, revenue is
recognised as at the point at which the licence images are delivered to the customer.
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Brand

Revenue is generated when the group renders marketing services according to a concept paper provided
by the client.

Marketing activities relate to the hosting of an event or competitions or through production or marketing
activities held on specific days. Revenue is recognised over time as the customer is simultaneously
receiving and consuming the benefit of these services.

Principal versus agent considerations

The group has concluded that it is the principal in all its relationship to its customers as the group has
control over the images before they are provided to the customer, has sole discretion to set the price of
the contract with is customers and takes on the risk over all aspects of the goods and services being
provided to their customers.

(e)  Foreign currency

Transactions in foreign currencies are translated to the respective functional currency of the legal entities
(subsidiaries) at the foreign exchange rate ruling at the date of the transaction. Monetary assets and
liabilities denominated in foreign currencies at the balance sheet date are retranslated to the functional
currency at the foreign exchange rate ruling at that date. Foreign exchange differences arising on
translation are recognised in the Statement of Comprehensive Income.

Non-monetary assets and liabilities that are measured in terms of historical cost in a foreign currency are
translated using the exchange rate at the date of the transaction. Non-monetary assets and liabilities
denominated in foreign currencies that are stated at fair value are retranslated to the functional currency
at foreign exchange rates ruling at the dates the fair value was determined.

(f) Classification of instruments issued by the Group

Instruments issued by the group are treated as equity (i.e., forming part of shareholders' funds) only to the
extent that they meet the following two conditions:

● they include no contractual obligations upon the group to deliver cash or other financial assets or
to exchange financial assets or financial liabilities with another party under conditions that are potentially
unfavourable to the group; and

● where the instrument will or may be settled in the group's own equity instruments, it is either a
non-derivative that includes no obligation to deliver a variable number of the group's own equity
instruments or is a derivative that will be settled by the group exchanging a fixed amount of cash or other
financial assets for a fixed number of its own equity instruments.

To the extent that this definition is not met, the items are classified as a financial liability.

Finance payments associated with financial liabilities are dealt with as part of finance expenses. Finance
payments associated with financial instruments that are classified in equity are dividends and are
recorded directly in equity.
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(g) Financial Instruments

A. Financial Assets

Classification and initial measurement of financial assets

Financial assets, other than those designated and effective as hedging instruments, are classified into as
an amortised cost.

All income and expenses relating to financial assets that are recognised in profit or loss are presented
within finance costs, finance income or other financial items, except for impairment of trade receivables
which is presented within other expenses.

Trade and other receivables

The group makes use of a simplified approach in accounting for trade and other receivables and records
the loss allowance as lifetime expected credit losses. These are the expected shortfalls in contractual
cash flows, considering the potential for default at any point during the life of the financial instrument. In
calculating, the group uses its historical experience, external indicators and forward-looking information
to calculate the expected credit losses.

B. Financial Liabilities

Classification and measurement of financial liabilities

The group’s financial liabilities include interest bearing loans, trade payables and other payables.

Financial liabilities are initially measured at fair value, and, where applicable, adjusted for transaction
costs unless the group designated a financial liability at fair value through profit or loss.

Subsequently, financial liabilities are measured at amortised cost using the effective interest method.

All interest-related charges and, if applicable, changes in an instrument’s fair value that are reported in
profit or loss are included within finance costs or finance income.

(h) Property, plant, and equipment (PPE)

Property, plant, and equipment are stated at cost less accumulated depreciation and accumulated
impairment losses.

Where parts of an item of property, plant and equipment have different useful lives, they are accounted for
as separate items of property, plant, and equipment.

Depreciation is charged to administrative expenses in the Statement of Comprehensive Income on a
straight-line basis over the estimated useful lives.

Property, plant, and equipment 3-5 years
Office Equipment 3-5 years
Computer equipment 3 years

Leasehold improvements are depreciated over the shorter of their expected useful lives or the remaining
term of the respective lease.

Depreciation methods, useful lives and residual values are reviewed at each balance sheet date.
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(i) Intangibles

Goodwill represents the future economic benefits that arise from assets not capable of being individually
identified and separately recognised. Goodwill is stated at its recoverable amount being cost less any
accumulated impairment losses and is allocated to the business to which it relates.

All business combinations are accounted for using the acquisition method. Under this method, goodwill is
measured as the fair value of the consideration transferred, less the fair value of the identifiable assets
acquired, and liabilities assumed, all measured at the acquisition date.

Intangible assets other than goodwill that are acquired by the Group are stated at cost less accumulated
amortisation and accumulated impairment losses.

Amortisation is charged to the administrative expenses in the Statement of Comprehensive Income on a
straight-line basis over the estimated useful lives of intangible assets unless such lives are indefinite.

Intangible assets with an indefinite useful life and goodwill are systematically tested for impairment at
each reporting date. The Group has no assets with indefinite lives, other than Goodwill, throughout the
reporting periods.

Other intangible assets are amortised from the date they are available for use. The estimated useful lives
are as follows:
Intellectual Property 10 years
Customer contracts 10 years
Developed technology 10 years
Website development 5 years
Licences and trademarks 10 years

The estimated useful lives are as estimated based upon management’s best estimate of the expected life
of the asset. Useful lives are reconsidered if circumstances relating to the asset change or if there is an
indication that the initial estimate requires revision.

(j) Investments

The group applies the equity accounting to its investments in associates. Under this method, it recognises
the investment in the entity at cost and subsequently adjusts this for its share of profits or losses, which
are recognised in the consolidated statement of comprehensive income.

(k) Share based payments

Employees of the group receive remuneration in the form of share-based payment transactions, whereby
employees render services as consideration for equity instruments, known as equity, settled transactions.

The group records compensation expense for all share-based compensation awards based on the grant
date fair value, as adjusted for estimated forfeitures over the requisite service period of the award. The
fair value determined on the grant date is expensed on a straight-line basis over the term of the grant. A
corresponding adjustment is made to equity.

Modifications and cancellations

When the terms and conditions of equity settled share-based payments at the time they were granted are
subsequently modified, the fair value of the share-based payment under the original terms and conditions
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and under the modified terms is determined. Any excess of the modified fair value is recognised over the
remaining vesting period in addition to the original grant date fair value. The share-based payment is not
adjusted if the modified fair value is less than the original grant date fair value.

Cancellations or settlements, including those resulting from employee redundancies, are treated as an
acceleration of vesting and the amount that would have been recognised over the remaining vesting
period is recognised immediately.

Valuation and Amortisation Method

The group estimates the fair value of stock options granted using the Black-Scholes option pricing
formula.

Provision is made for National Insurance Contributions (NICs) on outstanding share options that are
expected to be settled based upon the latest enacted NIC rates.

(l) Leases

The group recognises a Right of Use (ROU) asset and a lease liability at the lease commencement date.
The ROU asset is initially measured at cost, which comprises the initial amount of the lease liability
adjusted for any lease payments made at or before the commencement date, plus any initial direct costs
incurred and an estimate of costs to restore the underlying asset, less any lease incentives received.

The ROU asset is subsequently depreciated using the straight-line method from the commencement date
to the earlier of the end of the useful life of the ROU asset or the end of the lease term. In addition, the
ROU asset is periodically reduced by impairment losses, if any, and adjusted for certain remeasurements
of the lease liabilities. Depreciation is charged to depreciation and amortisation in the Statement of
Comprehensive Income.
The lease liability is initially measured at the present value of the lease payments that are not paid at the
commencement date, discounted using the interest rate implicit in the lease or, if that rate cannot be
readily determined, the group’s incremental borrowing rate.

The lease liability is measured at amortised cost using the effective interest method. It is remeasured
when there is a change in future lease payments arising from a change in an index or rate, if there is a
change in the group’s estimate of the amount expected to be payable under a residual value guarantee or
if the group changes its assessment of whether it will exercise a purchase, extension or termination
option.

Short term leases and low value assets
The group has elected not to recognise ROU assets and lease liabilities for short-term leases of
machinery that have a lease term of 12 months or less and leases of low-value assets, including IT
equipment. The group recognises the lease payments associated with these leases as an expense on a
straight-line basis over the lease term.

(m) Segmental reporting

Operating segments are reported in a manner consistent with the internal reporting provided to the chief
operating decision-maker (‘CODM’). The CODM, who is responsible for allocating resources and assessing
performance of the operating segments, has been identified as the Board of Directors of Talenthouse AG.
The operating segments have been identified as Content Monetisation and Content Creation.
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(n) Taxation

Tax on the profit or loss for the period comprises current and deferred tax. Tax is recognised in the
Statement of Comprehensive Income except to the extent that it relates to items recognised directly in
equity, in which case it is recognised in equity.

Current tax is the expected tax payable or receivable on the taxable income or loss for the period, using
tax rates enacted or substantively enacted at the reporting date, and any adjustment to tax payable in
respect of previous periods

Deferred tax is provided on temporary differences between the carrying amounts of assets and liabilities
for financial reporting purposes and the amounts used for taxation purposes. The following temporary
differences are not provided for: the initial recognition of goodwill; the initial recognition of assets or
liabilities that affect neither accounting nor taxable profit other than in a business combination, and
differences relating to investments in subsidiaries to the extent that they will probably not reverse in the
foreseeable future. The amount of deferred tax provided is based on the expected manner of realisation
or settlement of the carrying amount of assets and liabilities, using tax rates enacted or substantively
enacted at the balance sheet date.

A deferred tax asset is recognised only to the extent that it is probable that future taxable profits will be
available against which the temporary difference can be utilised.

(o) Reserves

Capital

Share capital represents the nominal value of shares that have been issued.

Share premium account

Share premium includes any premiums received on issue of share capital. Any transaction costs
associated with the issuing of shares are deducted from share premium, net of any related income tax
benefits.

Profit or loss reserves

Retained earnings include all current and prior period retained profits and losses.

Share option reserve

The share option reserve is used to recognise the grant date fair value of options issued to employees but
not exercised.

Other reserve

The other reserve comprises:

a. the difference between the value of shares issued by EyeEm Group GmbH in exchange for the
value of net assets of EyeEm Limited.
b. the difference between the capital and share premium account of EyeEm Group GmbH and the
nominal value of the shares issued by Talenthouse AG on the reverse acquisition.
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3. CRITICAL ACCOUNTING JUDGEMENTS AND ESTIMATES

The preparation of the financial statements in compliance with IFRS requires the use of certain critical
accounting estimates. It also requires group management to exercise judgement and use assumptions in
applying the group’s accounting policies. The resulting accounting estimates calculated using these
judgements and assumptions will, by definition, seldom equal the related actual results but are based on
historical experience and expectations of future events. Management believes that the estimates utilised
in preparing the financials are reasonable and prudent.

The judgements and key sources of estimation uncertainty that have a significant effect on the amounts
recognised in the financial statements are discussed below.

Management continually evaluates its judgements and estimates in relation to assets, liabilities,
contingent liabilities, revenue and expenses. Management bases its judgements, estimates and
assumptions on historical experience and on other various factors, including expectations of future
events, management believes to be reasonable under the circumstances. The resulting accounting
judgements and estimates will seldom equal the related actual results.

The judgements, estimates and assumptions that have a significant risk of causing a material adjustment
to the carrying amounts of assets and liabilities with (refer to the respective notes) within the current and
the next financial year are discussed below.

(a) Going Concern

The directors consider it appropriate to prepare the financial statements on a going concern basis. The
directors acknowledge that uncertainty exists over the ability of the company to meet its funding
requirements having incurred a loss before tax of $20,180,000 during the 6 month period to 30th June
2022.

Management are continuously working to mitigate conditions or events that raise substantial doubt of
going concern including reduction and delay of planned expenditures along with working on
securing additional funding which will secure the future of the group.

The directors believe, in view of the current expectation that we will be able to secure additional funding
which will secure the future of the group and that it is appropriate to prepare the financial statements on a
going concern basis as they consider the expected future cash flows, including the additional cash
injection to the group to be sufficient to support the Company for the next 12 months. The financial
statements do not include the adjustments that would result if the Company was unable to continue as a
going concern.

(b) Identifying the accounting acquirer

EyeEm Group GmbH (“EyeEm Group”) is viewed as the relevant takeover entity with regard to the financial
information disclosed. EyeEm Group was identified as the accounting acquirer of the Group by applying
the provisions of IFRS 3.
 
EyeEm Group was identified as the accounting acquirer based on the following factors:
● It is the largest singular entity within the Group based on revenue
● It has the largest personnel number.
● It is the technical hub for the group and its technical developments will be influential in the
offerings provided by the group to its customers
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● The technical team are centralised under EyeEm Group and are the driving force of the business
moving forward as the group continues to evolve, upgrade and develop our platforms and product offering
to allow for the future growth of the business.
 
Accordingly, the Reverse Takeover will be accounted for as a reverse acquisition applying the provisions in
IFRS 21 as Talenthouse AG does not meet the definition of a business applying the provisions in IFRS 3.
Under this method of accounting, the net assets of EyeEm Group will be stated at historical carrying
amounts. The purchase consideration will be determined based on the number of Talenthouse AG shares
held by former Talenthouse AG shareholders in the combined Group following the acquisitions.
 
The condensed consolidated interim financial statements of the group represent a continuation of the
consolidated financial statements of EyeEm Group, except for the legal capital structure, which is
retrospectively adjusted prior to the Reverse Takeover as a recapitalisation for the equivalent number of
shares received. Operations prior to the Reverse Takeover will be presented in future reports as those of
EyeEm Group. No goodwill related to Talenthouse AG will be recognised as the Reverse Takeover does not
constitute a business combination. Rather, any premium paid over the net assets of Talenthouse AG
reflects a fee for obtaining a public listing and is calculated as the difference between the fair value of the
deemed purchase consideration and the fair value of the net assets acquired and is a nonrecurring
expense. The Company preliminary determined the listing fee to be $5,218,000.
 
Management is undertaking an independent review on the accounting acquirer in conjunction with our
new auditors.

(c) Investment in associate
 
Quest Digital Limited (“Quest”) acquired 100% of Coolabi Group Limited (“Coolabi Group”) in June 2021,
prior to Quest being acquired by Talenthouse AG (refer to note 11).
 
It has determined that the group does not control Coolabi Group Limited in applying the provisions in IFRS
10. This is for the following reasons:
 
● the terms of purchase means that the voting rights attached to 67% of the share capital was
retained by the previous shareholders until settlement of the vendor debt
● the group has no representation on the board of directors and Coolabi Group’s key management
and board members are not related parties or employees of the group
● the group does not have the authority to direct or appoint management, elect or dismiss the board
of directors, enter into significant transactions,
● Coolabi Group’s operations are not dependent on the group.
 
As such it has been determined the group has significant influence over Coolabi Group and has applied its
accounting policy for investments in associates as detailed in note 2(l).
 
On 7th July 2022 the group completed the terms of purchase for the acquisition of Coolabi Group and as
such Quest now have 100% of the voting rights. At this date, management have determined Quest
obtained control of Coolabi Group.
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4. REVENUE

As described in note 2(d) the Group derives revenue from the transfer of goods over time and at a point in
time.

Half Year Half Year
2022 2021

$’000s $’000s

Project Management 1,228 -
Artist Fees Income 528 -
Microsite Hub 11 -
Licensing 718 549
Production 1,047 606
Global Partners 1,364 1,231
Other 56 -

4,952 2,386

Half Year Half Year
2022 2021

$’000s $’000s
Over time 2,826 1,780
Point in time 2,126 606

4,952 2,386
A geographical split of revenue is shown below.

Half Year Half Year
2022 2021

$’000s $’000s

Europe 2,772 793
USA 2135 1,468
Rest of world 45 125

4,952 2,386

The revenue information above is based on the locations of the customers.

The group has recognised the following assets and liabilities related to contracts with customers.

Half
Year

Half
Year

2022 2021
$’000s $’000s

Contract Liabilities 1,375 1,083
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The following table shows revenue recognised in the current reporting period relating to carried forward
contract liabilities.

Half Year Half Year
2022 2021

$’000s $’000s

Revenue recognised that was include in contract 1,083 705

The increase in contract liabilities from 31 December 2021 to 30 June 2022 relates to an increase in
licensing and production payments received in advance as of 31 December 2021.

The outstanding performance obligations at the year-end are expected to be satisfied within 12 months of
the reporting dates.

5. SEGMENTAL ANALYSIS

The Group has two segments, Content Monetisation and Content Creations

Content Monetisation Content Creation Total
$’000s $’000s $’000s

For the period ended 30 June 2022

Total segment revenue 3,129 2,123 5,252
Inter-segment revenue - (300) (300)
Revenue from external customers 3,129 1,823 4,952
Timing of recognition of revenue
Over time 1,834 993 2,827
Point in time 1,295 830 2,125

3,129 1,823 4,952
Adjusted EBITDA (2,105) (5,347) (7,452)

-
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For the period ended 30 June 2021

Content Monetisation Content Creation Total
$000’s $000’s $000’s

Total segment revenue 2,386 - 2,386
Inter-segment revenue - - -
Revenue from external customers 2,386 - 2,386
Timing of recognition of revenue
Over time 1,780 - 1,780
Point in time 606 - 606

2,386 - 2,386
Adjusted EBITDA (3,199) (3,199)

Content Monetisation Content
Creation

Total

$’000s $’000s $’000s

Total segment assets
30 June 2022 1,717 86,572 88,289
31 December 2021 2,691 97,141 99,832
Total segment liabilities
30 June 2022 7,925 75,397 83,322
31 December 2021 7,257 68,622 75,879

Half Year Half Year
2022 2021

$’000s $’000s

Adjusted EBITDA (7,452) (3,199)
Finance (costs)/income – net (4,542) 1,576
Depreciation and amortisation expense (1,191) (123)
Impairment of goodwill and other assets (3,234) -
Acquisition costs (3,387) (5,218)
Share of loss on associate (324) (1,545)
Share options and rights granted to directors and employees - -
Provisions - (340)
Other (50) (450)
Profit before income tax from continuing operations (20,180) (9,299)
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6. FINANCE INCOME

Half Year Half Year
2022 2021

$’000s $’000s

Gain on waiver of convertible loans - 1,579

- 1,579

The shareholders of EyeEm Group GmbH held convertible loan notes prior to the legal acquisition by
Talenthouse AG. Prior to the acquisition the convertible loan notes were waived which has resulted in
a gain in the half year 2021.

7. FINANCE EXPENSE

Half
Year

Half
Year

2022 2021
$’000s $’000s

Fee for new share subscription facility 4,227 -
Other 315 3

4,542 3

On 5th March 2022 the group obtained a new share subscription facility. This fee is required to be paid
on the first anniversary of the agreement.

8. SHARE-BASED PAYMENTS

(i) Share Options – EyeEm Group GmbH

The establishment of the EyeEm share Option Plan was approved by shareholders at the 2012 annual
general meeting. The share Option Plan is designed to provide long-term incentives for senior managers
and above (including executive directors) to deliver long-term shareholder returns. Under the plan,
participants are granted options which only vest if certain performance standards are met. Participation
in the plan is at the board’s discretion, and no individual has a contractual right to participate in the plan or
to receive any guaranteed benefits.

The options vest 25% in year 1 and 75% monthly over the remaining 3 years. As such there is 1 annual
tranche and 36 monthly tranches. Once vested, the options remain exercisable for a period of two years.
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Options are granted under the plan for no consideration and carry no dividend or voting rights. The
exercise price of options is based on the weighted average price at which the company’s shares are
traded on the SIX Stock Exchange during the week up to and including the date of the grant. The grant
date is the date used for FV measurement.

In June 2021, on account of the reverse acquisition, certain employees have forfeited their share options
and others have given up their options in exchange for Talenthouse AG options which were granted in
March 2022.

For those who have forfeited their shares options these have been treated as acceleration of vesting as
per IFRS 2.28(a) and the company had recognised the amount that would otherwise have been
recognised for services received over the remainder of the period. For those who have had their options
replaced, accelerated vesting has taken place for those employees who have not remained in employment
but whose total options (vested and unvested) are being replaced.

Half Year Half Year
2022 2021

Average
exercise price

per share
option (€)

Number of
options

Average
exercise price

per share
option (€)

Number of
options

As at 1 January 1.00 133,143 1.00 143,113

Forfeited during the period - - 1.00 (9,970)
Replaced during the period 1.00 (133,143) - -

As at 30 June - 133,143

Vested and exercisable at 30 June 129,624

EyeEm Group GmbH

Grant date Expiry date
Exercise (€)

price
Share options
30 June 2022

Share options
30 June 2021

01 March 2020 28 February 2030 1.00000 - 10,012
29 July 2020 28 July 2030 1.00000 - 66,747

29 October 2020 28 October 2030 1.00000 - 56,384

- 133,143
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(i) Share Options – Talenthouse AG

The establishment of the Talenthouse AG employee share option plan was approved by the Board of
Directors on 28th March 2022. The employee share option plan is designed to provide long-term
incentives for senior managers and above (including executive directors) to deliver long-term shareholder
returns. Under the plan, participants are granted options which only vest if certain performance standards
are met. Participation in the plan is at the board’s discretion, and no individual has a contractual right to
participate in the plan or to receive any guaranteed benefits.

There are two types of options granted under the plan (1) Legacy Options and (2) New Options

(1) Legacy Options vest on at the date of grant. Once vested the options are required to be held for a
period of four years before being exercisable once exercisable the options can be exercised for a period
of four years. Options are granted under the plan for no consideration and carry no dividend or voting
rights. The exercise price of options is CHF 0.1. The grant date is the date used for FV measurement.

(2) New Options vest 25% in year 1, 25% in year 2, 25% in year 3 and 25% in year four. Once vested,
the options remain exercisable for a period of four years. Options are granted under the plan for no
consideration and carry no dividend or voting rights. The exercise price of options is CHF 0.1. The grant
date is the date used for FV measurement.

Set out below are summaries of options granted under the plan in Talenthouse AG:

Half Year Half Year
2022 2021

Average
exercise
price per

share option
(CHF)

Number of
options

Average
exercise
price per

share option
(CHF)

Number
of

options

As at 1 January -
Granted during the period 0.10 69,182,620
As at 30 June 69,182,620 -

No options were vested and exercisable as at
30 June 2022.

Talenthouse AG

Grant date Expiry date
Exercise

(CHF) price
Share options
30 June 2022

Share options
30 June 2021

28 March 2020 27 March 2030 .10 69,182,620 0

For the period ended 30 June 2022 $324k has been charged to general and administrative expenses
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(ii) Fair value of options granted Talenthouse AG

The assessed fair value at the grant date of options granted during the period to 30 June 2022 was 0.008
CHF for both the Legacy and the New options. The fair value at grant date is independently determined
using an adjusted form of the Black-Scholes model which takes into account the exercise price, the term
of the option, the impact of dilution (where material), the share price at grant date and expected price
volatility of the underlying share, the expected dividend yield, the risk-free interest rate for the term of the
option, and the correlations and volatilities of the peer group companies.

The model inputs for options granted during the period ended 30 June 2022 included;

● the weighted average fair value of those options at the measurement date;
● the option pricing model used
● the weighted average share price factored into the model;
● the exercise price factored into the model
● the option life factored into the model
● the risk-free interest rate factored into the model
● any other inputs to the model, including the method used and assumptions made to incorporate
the effects of expected early exercise

Half Year Half Year
2022 2021

$’000s $’000s
Options issued under employee option plan 324 1,545

324 1,545
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9. PROPERTY, PLANT AND EQUIPMENT

Property, Plant
and Equipment

Office equipment Computer and
software

Leasehold
improvement

Total

$’000s $’000s $’000s $’000s $’000s

Cost

At 1 January
2022

585 17 45 7 654

Additions 29 - 260 - 289

Assets
acquired on
acquisition of
subsidiaries

- 3 1 - 4

Foreign
exchange
movement

(42) (18) (21) (7) (88)

At 30 June
2022

572 2 285 - 859

Amortisation &
impairment
At 1 January
2022

534 6 13 5 558

Provided
during the
period

17 3 25 - 45

Foreign
exchange
movement

(37) (17) (4) (7) (65)

At 30 June
2022

514 (8) 34 (2) 538

Net book value

At 30 June
2022

58 10 251 2 321

At 31
December
2021

51 11 32 2 96
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10. INTANGIBLE ASSETS

Goodwill Intellectual
Property

Customer
contracts

Developed
Technology

Website
development

Licences &
Trademarks

Assets Under
Construction

Total

$’000s $’000s $’000s $’000s $’000s $’000s $’000s $’000s

Cost
At 1 January
2022

32,865 5,556 5,449 4,288 81 1,764 443 50,446

Additions 444 - 5 - 161 610
Foreign
exchange
movement

- (5) - (54) (59)

At 30 June
2022

33,309 5,556 5,449 4,288 81 1,764 550 50,997

Amortisation
& impairment
At 1 January
2022

272 272 214 34 176 - 968

Provided
during the
period

278 272 214 13 72 - 849

Foreign
exchange
movement

- - - - -

At 30 June
2022

- 550 544 428 47 248 - 1,817

Net book
value
At 30 June
2022

33,309 5,006 4,905 3,860 34 1,516 550 49,180

At 31
December
2021

32,865 5,284 5,177 4,074 47 1,588 443 49,478

11. INVESTMENT IN ASSOCIATE

The carrying amount of the equity accounted investments has changed as follows in the six
months to June 2022.

30 June
2022

$’000s
Beginning of the period 41,535
(Loss) for the period (3,387)
Foreign Exchange (4,708)

33,440
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12. GROUP COMPANIES

Talenthouse AG has the following investment in subsidiaries

Talenthouse AG has the following investment in associates and other undertakings

13. RIGHT OF USE ASSETS
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13.       RIGHT OF USE ASSETS

The right of use asset relates to the property and vehicle leases for operating premises across the Group.

30 June
2022

31 December
2021

Right of use assets $’000s $’000s

Buildings 706 1,072
Vehicles 8 20

714 1,092

30 June
2022

31 December
2021

Lease Liabilities $’000s $’000s

Current 617 772
Non-current 171 400

788 1,172

Incremental borrowing rate

The group has an incremental borrowing rate of 3% - 5%, being the rate that the individual lessee
would have to pay to borrow the funds necessary to obtain an asset of similar value to the
right-of-use asset in a similar
economic environment with similar terms, security and conditions.

14. TRADE AND OTHER PAYABLES

30 June
2022

31 December 2021

$’000s $’000s

Trade payables 7,707 5,111
Other taxation and social security 2,222 2,222
Other payables 32,649 38,519
Accruals and deferred income 6,014 6,565

48,592 52,417

Trade payables are unsecured and are usually paid within 30 days of recognition.
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Within other payables there is an amount owing of $27,536 relating to the acquisition of the 100% of
Coolabi Group which was completed on 7 July 2022.

The carrying amounts of trade and other payables are considered to be the same as their fair values, due
to their short-term nature.

15. LOANS AND BORROWINGS

Non current liabilities
30 June

2022
$’000s

31 December
2021

$’000’s

Lease liability 171 400
171 400

30 June
2022

31 December
2021

Current liabilities $’000s $’000s

Other loans 29,448 18,075
Lease liability 617 772

30,065 18,847

Total borrowings 30,236 19,247

Other loans are primarily made up of shareholder loans which are disclosed under the related party note
with the interest rate being 5%. Other loans also include the fee payable for the new share subscription
service which is due to be paid March 2023.
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16. ISSUED CAPITAL AND RESERVES

Nominal value of shares     30 June   30 June  
31

December  
31

December
      2022   2022   2021   2021
      CHF 000s   $000s   CHF 000s   $000s
Ordinary Shares of CHF
0.1     42,163   45,588   42,163   45,588
                   
                   
                   
                   
                   
Authorised, validly issued, fully paid-up and
non-assessable   Number of

shares
       

                 
          (thousands)        
                   
As at 1 January 2022 and 30 June
2022       421,624        

                   
                   
 

         
     

 

Equity securities issued                  
                   
                   
      2022   2021        
      Shares   Shares   2022   2021
      (thousand)   (thousand)   $000s   $000s
                   
Issue of ordinary shares during the
half year                

Reverse acquisition     -   47,507   -   4,670

Acquisition of subsidiaries   -   374,117   -   40,385

      -   421,624   -   45,055
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17. EARNINGS PER SHARE

  Half Year Half Year

  2022 2021

Loss per share $ $

Basic loss per share ($) (0.05) (0.04)

Diluted loss per share ($) (0.05) (0.04)

 

Basic loss per share ($)

Loss attributable to the ordinary equity holders of the
company used in calculating basic earnings per share: (19,310) (9,196)

Diluted loss per share ($)

Loss attributable to the ordinary equity holders of the
company used in calculating basic earnings per share: (19,310) (9,196)

 

     

 
Number of

shares
Number of

shares

Weighted average number of shares used as the
denominator      

Weighted average number of ordinary shares used as
the
denominator in calculating basic earnings per share

421,624,441 214,166,023

Weighted average number of ordinary shares and
potential ordinary shares used as the denominator in
calculating diluted earnings per share

421,624,441 214,166,023
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18. BUSINESS COMBINATIONS

I. Jovoto GmbH

On 20th May 2021 Talenthouse AG acquired 100% of the issued share capital of Jovoto GmbH.

Details of the purchase consideration, the net assets acquired, and goodwill are as follows:

Purchase consideration:

$’000s
Share Capital 1,060
Share Premium 6,060
Total purchase consideration 7,120

The assets and liabilities recognised as a result of the acquisition are as follows:

Book value Fair value
adjustments

Total fair
value

$’000s $’000s $’000s

Intangible assets - 4,015 4,015
Right-of-use assets 309 - 309
Plant and equipment 18 - 18
Cash 102 - 102
Trade and other receivables 503 - 503
Provisions (22) - (22)
Lease liabilities (392) - (392)
Trade and other payables (399) - (399)
Deferred Tax Liability - (1,212) (1,212)
Bank and other Borrowings (296) (296)
Net identifiable assets acquired 2,626
Add Goodwill 4,494
Consideration 7,120

Identifiable net assets

The fair value of intangibles acquired as part of the business combination amounted to $5,652k, being the
identification of Developed Technology ($1,728k) which is jovoto GmbH's software service offering,
Customer Relationships ($3,426k) being the key revenue driver and Trademarks ($498k) being jovoto
GmbH's market recognition.

Acquired receivables

The fair value of acquired trade receivables is $440k. The gross contractual amount for trade receivables
due is $440k, with no loss allowance recognised on acquisition.
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Revenue and profit contribution

The acquired business contributed revenues of $500k and a net loss of $561k to the group for the period
1 January 2022 to 30 June 2022.

II. TLNT Holdings SA

On 20th May Talenthouse AG acquired 48% of the issued share capital of TLNT Holdings SA and a further
50% stake on 24th June 2021. Details of the purchase consideration, the net assets acquired, and
goodwill are as follows:

Purchase consideration:
$’000s

Share Capital 8,638

Total purchase consideration 8,638

The assets and liabilities recognised as a result of the acquisition are as follows:

Book value Fair value
adjustments

Total fair
value

$’000s $’000s $’000s

Intangible assets 627 7,155 7,782
Plant and equipment 22 - 22
Cash 428 - 428
Trade and other receivables 8,600 - 8,600
Trade and other payables (14,908) - (14,908)
Deferred Tax Liability - (1,789) (1,789)
Bank and other borrowings (1,802) - (1,802)
Net identifiable assets acquired (1,667)
Add Goodwill 10,305
Consideration 8,638

Identifiable net assets

The fair value of intangibles acquired as part of the business combination amounted to $7,155k, being the
identification of Developed Technology ($2,830k) which is TLNT Holdings SA Groups’ software service
offering, Customer Relationships ($3,397k) being the key revenue driver and Trademarks ($928k) being
TLNT Holdings SA Groups’ market recognition.
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Acquired receivables

The fair value of acquired trade receivables is $682k. The gross contractual amount for trade receivables
due is $682k, with no loss allowance recognised on acquisition.

Revenue and profit contribution

The acquired business contributed revenues of $1,300k and a net loss of $6,459k to the group for the
period 1 January 2022 to 30 June 2022.

|||. Quest Digital Ltd

On 20th May 2021 Talenthouse AG acquired 100% of the issued share capital of Quest Digital Limited
Details of the purchase consideration, the net assets acquired and goodwill are as follows:

Purchase consideration:

$’000s
Share Capital 25,542
Share Premium 330
Total purchase consideration 25,873

The assets and liabilities recognised as a result of the acquisition are as follows:

Book value Fair value
adjustments

Total fair
value

$’000s $’000s $’000s

Investment in associate 47,764 47,764
Cash 8 8
Trade and other receivables 563 563
Trade and other payables (34,620) (34,620)
Bank and other borrowings (5,908) (5,908)
Net identifiable assets acquired 7,807
Add Goodwill 18,066
Consideration 25,873

Identifiable net assets

There were no fair value intangibles identified on acquisition. The investment in associate was recently
purchased by Quest Digital Limited and therefore, management have determined the book value is
reflective of the fair value.
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Revenue and profit contribution

The acquired business contributed revenues of $nil and a net loss of $1,461k to the group for the period
1 January 2022 to 30 June 2022.

III. Three Lanes Limited T/A Creative Commissions

On 28th April 2022 Talenthouse AG acquired 100% of the issued share capital of Three Lanes Limited.
Details of the purchase consideration, the net assets acquired, and goodwill are as follows:

Purchase consideration:
$’000s

Cash consideration 460

The assets and liabilities recognised as a result of the acquisition are as follows:

Book value Fair value
adjustments

Total fair
value

$’000s $’000s $’000s

Intangible assets -
Right-of-use assets -
Plant and equipment 4 4
Cash 15 15
Trade and other receivables 12 12
Provisions -
Lease liabilities -
Trade and other payables (15) (15)
Deferred Tax Liability -
Long-term payables -
Net identifiable assets acquired 16
Add Goodwill 444
Consideration 460

Identifiable net assets

The measurement period for the acquisition of the Three Lanes Limited is still open. To date no fair value
intangibles have been identified as part of this acquisition.

Revenue and profit contribution

The acquired business contributed revenues of $23k and a net income of $21k to the group for the period
28 April 2022 to 30 June 2022.
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19. FINANCIAL RISK MANAGEMENT

The group’s principal financial instruments comprise cash and cash equivalents, trade and other
receivables, trade and other payables, other loans and finance lease liabilities.

The main purpose of these financial instruments is to finance the group’s operations.

Risk management is carried out by the finance department under policies approved by the Board of
Directors. The group finance department identifies, evaluates and manages financial risks. The Board
provides guidance on overall risk management including credit risk, and investment of excess liquidity.

The impact of the risks required to be discussed under IFRS 7 are detailed below:

(a) Market risk

Foreign exchange risk

The group undertakes transactions denominated in foreign currencies; consequently, exposures to
exchange rate fluctuations arise. The exposure to transactional foreign exchange risk is monitored and
managed at a group level. The group seeks to reduce foreign exchange exposures arising from
transactions in various currencies through a policy of matching as far as possible, receipts and payments
across the group in each individual currency.

The group’s exposure to foreign currency risk at the end of the reporting period, in currencies different
from the group’s functional currency, was as follows:

As at June 2022
USD GBP EUR CHF

Trade receivables 395 278 187 -

Cash and cash equivalents 45 40 101 206

Trade Payables (888) (1,836) (2,786) (1,023)

Other loans (2,793) - (16,737) (6,931)

Total (3,241) (1,518) (19,234) (7,748)

As at 31 December 2021
USD GBP EUR CHF

Trade receivables 179 607 1,070 -
Cash and cash equivalents 175 419 568 199
Trade Payables (885) (1,200) (2,164) (130)
Other loans (2,793) - (10,468) (2,931)
Total (3,324) (173) (10,994) (2,862)
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Interest rate risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will
fluctuate because of changes in market interest rates.

The group’s exposure to changes in interest rate risk relates primarily to interest earning financial
assets and interest-bearing financial liabilities. Finance leases are at fixed effective interest rates
with no interest rate risk.

Due to the insignificance of the interest rate risk a sensitivity analysis has not been performed.

(b) Liquidity risk

Liquidity risk is the risk that the group may encounter difficulty in meeting its obligations associated
with the financial liabilities that are settled by delivering cash or other financial assets. The group's
approach to managing liquidity is to ensure, as far as possible, that it will have sufficient liquidity to
meet its liabilities when then are due under both normal and stressed conditions, without incurring
unacceptable losses or risking damage to the group's reputation.

The group closely monitors its access to bank and other credit facilities in comparison to its
outstanding commitments on a regular basis to ensure that it has sufficient funds to meet
obligations of the group as they fall due. The Board receives regular debt management forecasts
which estimate the cash inflows and outflows over the next twelve months, so that management can
monitor that sufficient financing including funds requested through the letter of comfort are in place
as it is required.

Reference is made to the disclosures made on going concern in section 2b.

Detailed analysis of the debt facilities taken out and available to the group are disclosed in note 19
and 20.
The group's financial liabilities have contractual maturities (including interest payments where
applicable) as summarised below:

Less than
1 year

Between 1
and 2 years

Between
2 and 5
years

Over 5
years

Total
contractual cash

flows

Carrying
amount of
liabilities

Trade and other payables 38,169 - - - 38,169 38,169

Other loans 18,075 - - - 18,075 18,075

Lease Liabilities 695 551 - - 1,246 1,172

As at 31 December 2021 56,939 551 - - 57,490 57,416

Trade and other payables 35,243 - - - 35,243 35,243

Other loans 29,448 - - - 29,448 29,448

Lease Liabilities 648 178 - - 826 788

As at 30 June 2022 65,339 178 - - 65,517 65,479
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The above amounts reflect the contractual undiscounted cash flows, which may differ from the carrying
values of the liabilities at the reporting dates.

(c) Summary of financial assets and liabilities by category

The carrying amount of financial assets and liabilities recognised may also be categorised as follows:

30 June
2022

31 December
2021

Financial assets at amortised cost $’000s $’000s
Trade and other receivables 3,770 4,937
Cash and cash equivalents 510 1,707

4,280 6,644

30 June
2022

31 December
2021

Financial liabilities at amortised cost $’000s $’000s
Other loans 29,448 18,075
Trade and other payables 46,370 50,195
Lease liabilities 788 1,172

76,606 69,442

30 June
2022

31 December
2021

$’000s $’000s
Net debt (29,726) (17,540)
Total equity 4,967 23,953

Net debt to equity ratio 598% 73%
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20. ANALYSIS OF CHANGES IN LIABILITIES ARISING FROM FINANCING ACTIVITIES

Other loans Leases Sub total
Cash and cash

equivalents Total
$’000s $’000s $’000s $’000s $’000s

Net debt as at 1
January 2022

18,075 1,172 19,247 1,707 17,540

Cashflows (2,108) (315) (2,423) (1,779) (644)

Interest expense - (35) (35) - (35)
New loans 5,103 - 5,103 - 5,103
Non-cash financing
activities

9,774 - 9,774 - 9,774

Foreign exchange (1,396) (34) (1,430) 582 (2,012)

Net debt at 30 June
2022

29,448 788 30,236 510 29,726
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21. RELATED PARTY TRANSACTIONS

Transactions with Key personnel is disclosed below:

Key Management Personnel

Half Year Half Year
2022 2021

$’000s $’000s

Wages and salaries 775 -
Social security, post-employment and other employee benefit costs 72 -
Pension 6 -
Share Options 196 -
Total 1,049 -

Loans from related parties 30 June 2022 31 December
2021

$’000s $’000s

Rokon Beteiligungs-und beratungs gmbh

As at 1 January 2022 6,700 -
Additional borrowings during the year 1,152 -
Acquired via acquisition of subsidiaries - 5,215
Payments made on behalf of the Group 2,771 -
Foreign exchange (985) -
As at 30 June 2022 9,638 5,215

Talenthouse GmbH
As at 1 January 2022 8,727 -
Loan repayments (2,108) -
Additional borrowings during the year 3,951 -
Acquired via reverse acquisition - 2,528
Acquired via acquisition of subsidiaries - 410
Payments made on behalf of the Group 1,675 -
Foreign exchange 980 -
As at 30 June 2022 13,227 2,938
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Interest rate applicable is the lower of 5% per annum and the maximum interest rate for shareholder loans
permissible under the laws of Switzerland.

The loan agreements were repayable on demand but subsequent to June 2022 the terms of the loan were
amended to allow for conversion into equity.

Zen 11 Holdings GmbH

30 June 2022 31 December
2021

$’000s $’000s

As at 1 January 2022 2,317 -
Acquired via acquisition of subsidiaries - 2,390
Foreign Exchange (236)
As at 30 June 2022 2,081 2,390

22. EVENTS AFTER THE REPORTING DATE

On 6th July 2022 the group entered into an amended agreement Zen 11 Holdings GmbH and Michael
Wachsler, who previously granted the Company a loan through Quest Digital Ltd for the amount of EUR
2.5 million. This loan agreement is replaced by an agreement dated 21st October 2021 which was for a
loan of EUR 2 million to finance among other things, the extension and deferral of Quests option to
repurchase the repurchase shares. As part of the amendment to the agreement the previous obligations
in relation to collateral have been removed.

Acquisition of Coolabi Group

On the 7th July 2022, the group obtained control of Coolabi Group. The completion was made possible by
the use of new debt facilities to refinance the existing vendor loans of $30.4m

Increase in Share capital

On 29th July 2022, the company increased its authorised share capital by issuing 45,652,907 new
registered shares with a nominal value of CHF 0.10 each. The purpose of the capital increase was to
convert debt into equity. The agreements have been amended in relation to shareholder loans converted
into equity. Interest claims from certain lenders in relation to the completion of the Coolabi Group Limited
acquisition as well as claims of significant shareholders that previously granted loans to the Company in
connection with the Company's past acquisitions were offset against the issue price. The new shares
were issued at the average closing share prices of the 30 trading days prior to 7 July 2022 and 28 July
2022 respectively, in line with existing agreements. As the issue of shares is to support the refinancing of
acquisitions, the subscription rights of shareholders were excluded. The first trading of these new shares
was 30th August 2022. The total amount of loans which were converted into equity was $7.4m

41


