
With over 35 years in business and 50+ 
employees, this automotive dealer prides itself 
on providing the community with the best 
vehicles, at the right price, and impeccable 
service. 

This automotive dealer is a one-stop-shop for all 
automotive needs; selling used cars, running a 
full-service service department, and providing 
car wash and detailing services for all vehicles.

The company faced rising medical costs and higher 
prescription drug spend over many years. During the 
annual renewal period, the automotive company found 
that its annual health insurance cost was increasing 
substantially despite employees paying more 
out-of-pocket for their deductibles and copayments.

The automotive company was searching for a health 
plan that would satisfy the healthcare needs of a 
multi-generational workforce.

Saving Thousands and
Providing Better Healthcare
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➔ Lower annual health plan cost for the automotive company
➔ Decrease out of pocket healthcare costs for employees
➔ Smooth transition from current health plan
➔ Engage employees with chronic conditions and ongoing health needs

About The Client Their Challenge

Poppins Health and Client Success Metrics:

How one small business saved thousands of dollars and 
provided better healthcare to all of their employees

 CASE STUDY



➔ Lower annual health plan cost for the automotive company
➔ Decrease out of pocket healthcare costs for employees
➔ Smooth transition from current health plan
➔ Engage employees with chronic conditions and ongoing health needs

➔ Saved the organization $200,000+ in annual operating costs
➔ Decreased member medical visit costs by eliminating copays for specific healthcare services
➔ Met 1:1 with 100% of employees to educate and help select a plan
➔ Increased utilization of plan within the first 30 days with cost savings

Poppins Health was able to save the automotive 
company over $200,000 in total healthcare costs 
that can be reinvested back into the business and 
its employees. Poppins Health was able to do this 
while providing additional healthcare services to 
employees and eliminating deductibles and 
coinsurance.

During the open enrollment period, Poppins 
Health was able to be onsite, guiding and 
supporting each employee during their 
enrollment process and ensuring they picked the 
plan that was right for them and their family.
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Immediate + Future Needs

Success Overview

Their Success Story.
A remarkable 94% of employees picked a Poppins 
Health Plan that includes Advanced Primary Care, a 
type of primary care that has no out of pocket cost to 
members and includes certain specialty services such 
as chronic care management, behavioral health 
programs, and lower cost prescription medication.

Within the first 30 days, ⅓ of the enrolled members 
have utilized their plan collectively saving them $5,000 
in out of pockets costs. Poppins Health also provided 
health insurance to those that were not previously 
able to afford it, giving them the opportunity to take 
care of themselves better and improve their lives.


