In partnership to
Educate, Nurture & Empower

St Chad's C of E Primary School

POLICIES &
PROCEDURES

Behaviour Policy: Appendices

Date Policy Approved: 3 October 2023
Approving Body: Local Governing Body
Next Review Date: 31 October 2024
Previous Review Date: 16 January 2023

In the light of God, we care, we share, we laugh, we learn.




St. Chad’s C of E Primary School
'In the light of God, we care, we share, we laugh, we learn’

Appendix 1: Removal from Classrooms
In response to serious or persistent breaches of this policy, the school may remove the pupil
from the classroom for a limited time.

Pupils who have been removed will continue to receive education under the supervision of a
member of staff that is meaningful, but it may differ from the mainstream curriculum.

Removal is a serious consequence and will only be used in response to serious or persistent
misbehaviour. Staff will only remove pupils from the classroom once other behavioural
strategies have been attempted, unless the behaviour is so extreme as to warrant immediate
removal.

Removal can be used to:

Restore order if the pupil is being unreasonably disruptive

Maintain the safety of all pupils

Allow the disruptive pupil to continue their learning in a managed environment
Allow the disruptive pupil to regain calm in a safe space

Pupils who have been removed from the classroom are supervised by a member of staff and
will not be removed from classrooms for prolonged periods of time without the explicit
agreement of the Headteacher.

Pupils should be reintegrated into the classroom as soon as appropriate and safe to do so. The
school will consider what support is needed to help a pupil successfully reintegrate into the
classroom and meet the expected standards of behaviour.

Parents will be informed on the same day that their child is removed from the classroom.

The school will consider an alternative approach to behaviour management for pupils who are
frequently removed from class, such as:

e Support sessions from our Thrive practitioner, Counsellor or Family Support Social
Worker

e Use of teaching assistants

e Short term behaviour report cards
e Longterm behaviour plans

e Pupil support units

e Multi-agency assessment

Staff will record all incidents of removal from the classroom along with details of the incident
that led to the removal, and any protected characteristics of the pupil in the behaviour log.



Appendix 2: Restrictive Physical Intervention and Reasonable Force

Reasonable force covers a range of interventions that involve physical contact with pupils. To
fulfil our duty of care to prevent harm, all members of staff have a duty to use reasonable force
under Section 93 of the Education and Inspections Act 2006, in any of the following
exceptional circumstances to prevent a pupil from doing, or continuing to:

a. Commit any offence (or, for a pupil under the age of criminal responsibility (10 years),
what would be an offence for an older pupil);

b. Cause personal injury to, or damage to the property of, any person (including the pupil
themselves); or

c. Prejudice the maintenance of good order and discipline at the school or among any pupils
receiving education at the school, whether during a teaching session or otherwise.

Incidents of reasonable force must:

e Always be used as a last resort

e Be applied using the minimum amount of force and for the minimum amount of time
possible

e Be used in a way that maintains the safety and dignity of all concerned

e Never be used as a form of punishment

e Berecorded and reported to parents

Therefore, our policy for physical intervention is ‘the minimum degree of intrusion required to
resolve the situation, for the minimum amount of time’ meaning the force used must always
be the minimum necessary and in proportion to the consequences that it is intended to
prevent. Several staff on roll have attended Restrictive Physical Intervention (Team Teach)
training and are therefore equipped to deal appropriately with a situation where a child may
present a danger to themselves, others or property. It is the responsibility of each member of
staff to make an assessment of the particular circumstances, know the contents of this policy
and decide if they are capable of managing the situation alone and if physical intervention is
required. Where possible, more than one member of staff should be involved.

RPI will always be carried out with the child’s safety and dignity in mind. When considering
using reasonable force, staff should, in considering the risks, carefully recognise any specific
vulnerabilities of the pupil under the Equalities Act 2010, including Special Educational Needs
and/or Disabilities, mental health needs or medical conditions before exercising the power to
use force.

A safe space is available in school, and when possible, pupils who have been subject to RPI can
be taken to this room for time to become calm and collect their thoughts. Where there has
been RPI, a record must be made and parents must be informed as soon as practical after the
incident.

This policy covers those situations where incidents are foreseeable and school has planned
interventions which are agreed and supported by parents/carers and are monitored through
EHCPs or individual Support Plans. It does not cover emergency situations which cannot
reasonably be planned for in advance.



Appendix 3: Searching, Screening and Confiscation

St. Chad'’s CofE Primary School, as part of Abbey Multi-Academy Trust, will have regard to the
latest DfE guidance on Searching, Screening and Confiscation when considering where they
may need to search for and/or seize items, including without consent, for safeguarding
purposes, where there is reasonable cause to suspect that it has been, or is likely to be, used
to commit an offence, or cause personal injury or damage:
https://www.gov.uk/government/uploads/system/uploads/attachment data/file/554415/sea
rching screening confiscation advice Sept 2016.pdf

Confiscation
At St. Chad'’s, prohibited items include:

e Knives or weapons

e Alcohol

e lllegal drugs

e Stolenitems

e Tobacco and cigarette papers

e E-cigarettes/Vapes

e Fireworks

e Pornographic images

e Any article a staff member reasonably suspects has been, or is likely to be, used to

commit an offence, or to cause personal injury to, or damage to the property of, any
person (including the pupil)

Any prohibited items found in a pupil’s possession as a result of a search will be confiscated.
These items will not be returned to the pupil.

We will also confiscate any item that is harmful or detrimental to school discipline. These items
will be returned to pupils after discussion with senior leaders and parents, if appropriate.

Searching a pupil
Searches will only be carried out by a member of staff who has been authorised to do so by the
headteacher, or by the headteacher themselves.

Subject to the exception below, the authorised member of staff carrying out the search will be
of the same sex as the pupil, and there will be another member of staff present as a witness to
the search.

e An authorised member of staff of a different sex to the pupil can carry out a search
without another member of staff as a witness if: The authorised member of staff
carrying out the search reasonably believes there is risk that serious harm will be caused
to a person if the search is not carried out as a matter of urgency; and

e Inthe time available, it is not reasonably practicable for the search to be carried out by a
member of staff who is the same sex as the pupil; or

e Itis not reasonably practicable for the search to be carried out in the presence of
another member of staff

When an authorised member of staff conducts a search without a witness they should
immediately report this to another member of staff, and ensure a written record of the search
is kept.


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/554415/searching_screening_confiscation_advice_Sept_2016.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/554415/searching_screening_confiscation_advice_Sept_2016.pdf

If the authorised member of staff considers a search to be necessary, but is not required
urgently, they will seek the advice of the headteacher, designated safeguarding lead (or
deputy) or pastoral member of staff who may have more information about the pupil. During
this time the pupil will be supervised and kept away from other pupils.

A search can be carried out if the authorised member of staff has reasonable grounds for
suspecting that the pupil is in possession of a prohibited item or any item identified in the
school rules for which a search can be made, or if the pupil has agreed.

An appropriate location for the search will be found. Where possible, this will be away from
other pupils. The search will only take place on the school premises or where the member of
staff has lawful control or charge of the pupil, for example on a school trip.

Before carrying out a search the authorised member of staff will:

e Assess whether there is an urgent need for a search

e Assess whether not doing the search would put other pupils or staff at risk
e Consider whether the search would pose a safeguarding risk to the pupil

e Explain to the pupil why they are being searched

e Explain to the pupil what a search entails - e.g. | will ask you to turn out your pockets
and remove your scarf

e Explain how and where the search will be carried out
e Give the pupil the opportunity to ask questions
e Seek the pupil’'s co-operation

If the pupil refuses to agree to a search, the member of staff can give an appropriate behaviour
consequence.

If they still refuse to co-operate, the member of staff will contact the headteacher or deputy
headteacher, to try and determine why the pupil is refusing to comply.

The authorised member of staff will then decide whether to use reasonable force to search the
pupil. This decision will be made on a case-by-case basis, taking into consideration whether
conducting the search will prevent the pupil harming themselves or others, damaging property
or from causing disorder.

The authorised member of staff can use reasonable force to search for any prohibited items
only. The authorised member of staff may use a metal detector to assist with the search.

An authorised member of staff may search a pupil’s outer clothing, pockets, possessions or
desks.

Outer clothing includes:

e Any item of clothing that is not worn immediately over a garment that is being worn
wholly next to the skin or being worn as underwear (e.g. a jumper or jacket being worn
over a t-shirt)

e Hats, scarves, gloves, shoes, boots

Searching pupils’ possessions
Possessions means any items that the pupil has or appears to have control of.

A pupil's possessions can be searched for any item if the pupil agrees to the search. If the pupil
does not agree to the search, staff can still carry out a search for prohibited items and items
identified in the school rules or behaviour policy.



An authorised member of staff can search a pupil's possessions when the pupil and another
member of staff are present.

If there is a serious risk of harm if the search is not conducted immediately, or it is not reasonably
practicable to summon another member of staff, the search can be carried out by a single
authorised member of staff.

Informing the designated safeguarding lead (DSL)
The staff member who carried out the search should inform the DSL without delay:

e Of any incidents where the member of staff had reasonable grounds to suspect a pupil
was in possession of a prohibited item
e If they believe that a search has revealed a safeguarding risk
All searches for prohibited items, including incidents where no items were found, will be
recorded in the school’s safeguarding system.

Informing parents
Parents will always be informed of any search for a prohibited item. A member of staff will tell
the parents as soon as is reasonably practicable:

e What happened
e What was found, if anything
e What has been confiscated, if anything

e What action the school has taken, including any consequences that have been applied
to their child

Support after a search

Irrespective of whether any items are found as the result of any search, the school will consider
whether the pupil may be suffering or likely to suffer harm and whether any specific support is
needed (due to the reasons for the search, the search itself, or the outcome of the search).

If this is the case, staff will follow the school's safeguarding policy and speak to the designated
safeguarding lead (DSL). The DSL will consider if pastoral support, an early help intervention or
a referral to children's social care is appropriate.

Strip searches

A strip search is a search involving the removal of more than outer clothing. Strip searches on
school premises can only be carried out by police officers under the Police and Criminal
Evidence Act 1984 (PACE) Code A and in accordance with the Police and Criminal Evidence Act
1984 (PACE) Code C. While the decision to undertake the strip search itself and its conduct are
police matters, school staff retain a duty of care to the pupil(s) involved and will advocate for
pupil wellbeing at all times.

Before calling police into school, we will refer to the DfE guidance ‘Searching, Screening and
Confiscation, DfE Advice for schools, July 2022" and will follow this advice should a decision be
made to call police onto school premises.



Appendix 4: Implementation of the Restorative Approach - Practicalities

At St. Chad’s CofE Primary School, we recognise that all children are unique individuals and
therefore we are flexible in the manner in which we address any incidences of negative
behaviour. The stages of the Restorative Approach underpin our method in dealing with
behaviour issues but we are proactive in adapting our approach to ensure it is suitable for the
pupil’s age and level of understanding.

Each class has a clear display of rewards, behaviours and potential consequences (see
behaviour and consequences table), so that it may be referred to as part of a restorative
discussion.

When working with pupils in the Early Years, our focus is on the initial stages of the Restorative
Approach: helping them to grasp the concepts of feelings and how they are caused. Modelling,
small group work, peer support and visual resources such as photographs and Communicate
in Print cards are all used to support the pupils’ understanding and development of empathy.

This approach is also adapted for other pupils throughout the school. Pupils with low levels of
emotional maturity or with Special Educational Needs can require support in recognising how
their actions have affected others or how they feel about an incident. Pupils are supported in
developing their understanding of the Restorative Approach using tailored resources, lessons
and at their own pace. Children identified as having significant social, emotional or mental
health needs may require an alternative approach, which will be discussed and decided upon
by the team around the child on an individual basis. Staff use their discretion and knowledge of
the pupils involved to determine how best to implement this approach and who to involve.



Appendix 5: Restorative Questions

Restorative questions

When there have been incidences between children, key questions will be asked to find out
what has happened and how the individuals involved can make things right again or repair the
harm caused. Our aim is not necessarily to ask "'Why?' something has happened but to
determine what has led up to an issue and resolve it positively. Everyone involved in an
incident is taken through a Restorative dialogue and is therefore supported in coming to
understand the harm that has been caused to all parties.

What happened? Drawing out each person'’s story one at a time, starting with the person who
has caused the harm. The aim is not necessarily to come to a definitive conclusion on what has
happened, but for each person to have their point of view listened to.

What do you think and feel about that? What each person was thinking and feeling at the
time, before and since.

Who has been affected and how? Who has been harmed/affected and how? Older children
are encouraged to think about the wider implications of who has been affected e.g. the school
community and families.

What are the needs of those involved? What those affected need to feel better, move on,
repair harm and rebuild relationships.

What do you think needs to happen next/to make things right with each other and with the
school community? How do those people agree and negotiate meeting the needs identified
above and what support might they need to do this? Staff support pupils in this process but try
to ensure the pupils form their own agreement when possible. The children can refer to the
Restorative ladder to consider how they can make appropriate amends with the high
expectations of the school community.

This approach encourages those involved to identify ways in which a relationship can be
repaired or how they can move forward. By giving pupils this responsibility we are supporting
them in developing their own strategies for avoiding and resolving conflict. We also believe
that if pupils reach their own agreement as to how to move forward after a conflict, they are
more likely to abide by it than if it is suggested by an adult or imposed upon them. By involving
the pupils in the design of the agreement we give them ownership over it and ensure it is
helping them to resolve the situation and make amends in their own way.



Active listening
All staff working within our school use active listening skills when dealing with a conflict. This
enables them to draw out more from those involved.




Appendix 6: Recognising the Impact of SEND on Behaviour
The school recognises that pupils’ behaviour may be impacted by a special educational need
or disability (SEND).

When incidents of misbehaviour arise, we will consider them in relation to a pupil’'s SEND,
although we recognise that not every incident of misbehaviour will be connected to their
SEND. Decisions on whether a pupil’s SEND had an impact on an incident of misbehaviour will
be made on a case-by-case basis.

When dealing with misbehaviour from pupils with SEND, especially where their SEND affects
their behaviour, the school will balance their legal duties when making decisions about
enforcing the behaviour policy. The legal duties include:

e Taking reasonable steps to avoid causing any substantial disadvantage to a disabled
pupil caused by the school's policies or practices (Equality Act 2010)

e Using our best endeavours to meet the needs of pupils with SEND (Children and
Families Act 2014)

e If a pupil has an education, health and care (EHC) plan, the provisions set out in that plan
must be secured and the school must co-operate with the local authority and other
bodies

As part of meeting these duties, the school will anticipate, as far as possible, all likely triggers
of misbehaviour, and put in place support to prevent these from occurring, such as:

e Short, planned movement breaks for a pupil with SEND who finds it difficult to sit still for
long

e Adjusting seating plans to allow a pupil with visual or hearing impairment to sit in sight
of the teacher

e Adjusting uniform requirements for a pupil with sensory issues or who has severe
eczema

e Training for staff in understanding conditions such as autism

e Use of separation spaces (nurture rooms or safe spaces) where pupils can regulate their
emotions during a moment of sensory overload

Any preventative measures will take into account the specific circumstances and requirements
of the pupil concerned.

Adapting consequences for pupils with SEND
When considering a behavioural consequence for a pupil with SEND, the school will take into
account:

e Whether the pupil was unable to understand the rule or instruction
e Whether the pupil was unable to act differently at the time as a result of their SEND
e Whether the pupil is likely to behave aggressively due to their particular SEND

If the answer to any of these questions is yes, it may be unlawful for the school to sanction the
pupil for the behaviour. The school will then assess if it is appropriate to use a consequence
and if so, whether any reasonable adjustments need to be made to the consequence.


https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.legislation.gov.uk/ukpga/2014/6/contents/enacted
https://www.legislation.gov.uk/ukpga/2014/6/contents/enacted

Considering whether a pupil displaying challenging behaviour may have unidentified SEND
The school’s special educational needs co-ordinator (SENCO) may evaluate a pupil who
exhibits challenging behaviour to determine whether they have any underlying needs that are
not currently being met.

Where necessary, support and advice will also be sought from specialist teachers, an
educational psychologist, medical practitioners and/or others, to identify or support specific
needs.

When acute needs are identified in a pupil, we will liaise with external agencies and plan
support programmes for that child. We will work with parents to create the plan and review it
on a regular basis.

Pupils with an education, health and care (EHC) plan

The provisions set out in the EHC plan must be secured and the school will co-operate with the
local authority and other bodies. If the school has a concern about the behaviour of a pupil with
an EHC plan, it will make contact with the local authority to discuss the issue. If appropriate,
the school may request an emergency review of the EHC plan.



Appendix 7: Monitoring Arrangements
Monitoring and evaluating school behaviour
The school will collect data on the following:

e Behavioural incidents, including removal from the classroom

e Attendance, permanent exclusion and suspension

e Use of pupil support units, off-site directions and managed moves
¢ Incidents of searching, screening and confiscation

e Anonymous surveys for stakeholders on their perceptions and experiences of the school
behaviour culture
The data will be analysed every half-term by the Senior Leadership Team.

The data will be analysed from a variety of perspectives including:

e Atschool level

e By agegroup

e Atthe level of individual members of staff

e By time of day/week/term

e By protected characteristic
The school will use the results of this analysis to make sure it is meeting its duties under the
Equality Act 2010. If any trends or disparities between groups of pupils are identified by this
analysis, the school will review its policies to tackle it.

Monitoring this policy

This behaviour policy will be reviewed by James Routh (Headteacher), Jackie Matthews
(Deputy Headteacher) and the St. Chad’s Local Governing Body at least annually, or more
frequently, if needed, to address findings from the regular monitoring of the behaviour data. At
each review, the policy will be approved by the LGB.



