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Introduction 
 
Bullying of any kind is unacceptable.  Abbey Grange Church of England Academy (hereafter 
referred to as Abbey Grange) aims to provide a safe, caring and friendly environment for all 
our students.  This includes encouraging open discussion around differences between people, 
challenging prejudice and celebrating diversity.   
 
We expect students to act safely and feel safe in school, and that they should understand the 
issues relating to all forms of bullying.  We aim for all children at Abbey Grange to feel 
confident to seek support from should they feel they or others are unsafe. We would also 
want parents/carers to feel confident that their children are safe and cared for in school and 
that incidents of bullying, if they do arise, are dealt with promptly and effectively.   
 
The school is aware of its legal obligations, including the Equality Act 2010.  This means as 
well as considering the context of any concerns which need addressing, we will consider 
where a student may have a protected characteristic. This will include ensuring any action 
taken by the school reflects their needs and that any actions taken by the school do not put 
the student at greater harm. 
 
This policy should be read in conjunction with our: 
 

• Behaviour policy 
• Exclusion Policy 

• Child Protection and Safeguarding Policy 
• Peer on Peer abuse policy (pending) 

 

Scope and Purpose 
 
We strive to create a culture based on our Christian Values, especially that of Koinonia, which 
seeks to encourage support for the community from all.  Since we are a school which sets 
high standards for our students it is important that we create an atmosphere in which bullying 
cannot thrive and in which no student has to suffer from harassment of any kind.  
 
Since bullying happens in all societies, at all levels, it is important that we 
 

• make our students knowledgeable about bullying and teach them strategies that 
enable them to stand up for themselves without resorting to retaliation in any form 

• develop an individual’s respect for others 

• offer a consistent approach to all incidents of bullying 
• make sure students and pastoral staff know the different forms of bullying which exist 
• resolve bullying through restorative work, support and sanctions where needed 

 
In addition, this policy is underpinned by a legal framework and we are aware of our duty to 
prevent bullying in our academies, specifically including: 
 

• The Education and Inspection Act 2006 
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• The Education (Independent School standards) Regulations 2014 
• The Equality Act 2010 

• The Children’s Act 1989 

• Keeping Children Safe in Education 2021 
 

A definition of bullying 
 
There is no legal definition of bullying. Bullying is usually described as being behaviour by an 
individual or group, usually repeated over time that intentionally hurts another individual or 
group either physically or emotionally. 
 
Bullying can take many forms (for instance, cyber- bullying via text messages or the internet), 
and is often motivated by prejudice against particular groups, for example on grounds of race, 
religion, gender, sexual orientation, or because a child is adopted or has caring 
responsibilities. It might be motivated by actual differences between children, or perceived 
differences. 
 
Stopping violence and ensuring immediate physical safety is our first priority but emotional 
bullying can also be very damaging.  
 
The rapid development of, and widespread access to, technology has provided a new medium 
for ‘virtual’ bullying, which can occur in or outside school. Cyber-bullying is a different form 
of bullying and can happen at all times of the day, with a potentially bigger audience, and 
more accessories as people forward on content at a click. Schools have wider search powers 
included in the Education Act 2011 to give teachers stronger powers to tackle cyber-bullying 
by providing a specific power to search for and, if necessary, delete inappropriate images (or 
files) on electronic devices, including mobile phones homophobic bullying occurs when 
bullying is motivated by a prejudice against lesbian, gay or bisexual (LGBTQ+) people.  
 
Where bullying outside school is reported to school staff, it will be investigated and acted on. 
The Principal will also consider whether it is appropriate to notify the of the action taken 
against a student. If the misbehaviour could be criminal or poses a serious threat to a member 
of the public, the police should always be informed (by calling 101 in the first instance to make 
a report). 
 
Bullying is often a series of apparently minor incidents. Tackling these minor incidents will 
reduce the occurrence of more major or persistent bullying. More minor incidents include: 
 

• name calling and looks 
• borrowing equipment repeatedly (possibly without asking) 
• one student intimidating another in order to copy homework, spoiling another 

student’s work, pushing in at the dinner queue 
• groups of students isolating another by not letting him or her join in, forcing students 

to give up their place at a computer 

• any other behaviour deemed to be undermining, intimidating, insulting or bothering 
another student intentionally 
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Bullying can be: 
 

• Physical harm: pushing, kicking, punching, pinching or any form of violence 

• Verbal abuse: name-calling, sarcasm, spreading rumours and persistent teasing 

• Cyber bullying: sending harmful, or cruel, text or images using any area of the internet 
or mobile phones (see below for more detail) 

• Emotional abuse: tormenting, making fun of someone, humiliation, isolation by 
groups of students from groups or activities, destroying or spoiling work, dirty looks, 
spreading rumours, and demanding money 

• Homophobic abuse: unwanted physical contact, abusive comments, particularly 
related to sexuality. Using words such as ‘gay’ in a derogatory way 

• Transphobic bullying: unwanted physical contact and abusive comments, particularly 
in relation to sexuality or gender assignation 

• Sexist bullying: abusive comments, particularly related to gender or possibly 
reputational labelling (e.g. use of words like slag, slut) 

• Sexual abuse: unwanted physical contact and abusive comments, particularly of an 
inappropriate sexual nature. Could be online and involve the sharing of unwanted 
images or messages, often known as ‘sexting’; sharing of images that the provider 
believed were private or because they believed they were in an intimate relationship 

• Racist abuse: racial taunts or jokes, graffiti, gestures, making fun of customs, music 
and accents. Refusing to work with someone of a different cultural background and 
use of slang names for a group of people defined by race or culture (even if these are 
apparently used by the group themselves in popular music culture) 

• Special Educational Needs (SEN) or disability: based on an individual’s physical or 
learning needs  

 
Occasionally an incident may be deemed to be bullying even if the behaviour has not been 
repeated or persistent – if it fulfils all other descriptions of bullying.  This possibility should be 
considered, particularly in cases of hate crime related bullying and cyberbullying and peer on 
peer abuse.  If the target or alleged perpetrator might be in danger, then intervention is 
urgently required including a safeguarding referral. 
 
Banter is often defined as “the playful and friendly exchange of teasing remarks”.  Bullying is 
often justified as being just banter.  It may start as banter, but some types of banter are 
bullying and need to be addressed as bullying. 
 

Types of Banter 
 

• Friendly Banter- There’s no intention to hurt and everyone knows its limits 
• Ignorant Banter- crosses the line with no intention to hurt, will often say sorry. 
• Malicious Banter- Done to humiliate a person-often in public 

 

Cyber Bullying 
 
Cyber-bullying can happen at all times of the day with a potentially bigger audience because 
of the nature of online communication.  Cyber-bullying is the most common form of bullying 
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that academies now face. We believe that any act of intimidation that occurs between 
members of our school communities is our business and we will be dealt with, often with the 
support of families.  We are conscious that, while not all cyber-bullying is criminal, there are 
laws that can apply in terms of threats, or harassment, and we will involve the police when 
this is suspected.  The Education Act 2011 gives those authorised by the Principal the power 
to seize and examine data, or files, and delete these where there is good reason to do so 
(please see 3.4 above). We take seriously our duty to tackle cyber-bullying and we will 
exercise this power when necessary, and involve outside safeguarding services and/or the 
police if we find or suspect materials on devices may be criminal (such as indecent images of 
children). 
 

Sexist and sexual bullying 
 
Sexual Harassment –unwanted contact of a sexual nature which can occur on and offline This 
behaviour is considered to violate a child’s dignity and /or make them feel intimidated, 
degraded or humiliated and /or create a hostile, offensive or sexualised environment. Again, 
this needs to be considered by cross referencing with the Peer on Peer policy but the initial 
response from staff will be the same as any reported bullying incident and dealt with in a 
contextual way (being extremely considerate of the victims wishes and views in how to 
respond to the alleged or confirmed incident).  The Designate Safeguarding Lead and Senior 
Leader with responsibility over behaviour (if separate to the Designate Safeguarding Lead) 
should be informed of all claims (substantiated or not) of sexual harassment to ensure all 
procedures in terms of supporting the victim, dealing with the offender and recording the 
incident. 
 

Prejudice Related Language 
 
Racist, homophobic, biphobic, transphobic and disabilist language includes terms of abuse 
used towards people because of their race/ethnicity/nationality; because they are lesbian, 
gay, bisexual, or trans, or are perceived to be, or have a parent/carer, sibling, or friend who 
is; because they have a learning or physical disability. Such language is generally used to refer 
to something or someone as inferior. This may also be used to taunt young people who are 
perceived to be different in some way or their friends, family members or their parents/carers 
are perceived to be different. 
 
Dismissing such language as banter is not helpful as it is being used to mean inferior, bad, 
broken or wrong.  We will challenge the use of prejudice related language in our school even 
if it appears to be being used without any intent.  Persistent use of prejudice related language 
and/or bullying will be dealt with as with any other form of bullying.  Restorative 
conversations with students deemed to be making such derogatory or offensive comments 
should be logged on CPOMs (the school’s electronic system for logging safeguarding concerns 
and related information) along with any related documents. 
 

Signs and symptoms 
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Here are a number of possible signs and behaviours which might indicate a student is being 
bullied: 
 

• being frightened of journeying to and from school 
• unwillingness to come to the academy 
• withdrawn, isolated behaviour 

• taking an unusual route to school 
• becomes easily distressed and / or stops eating 
• is afraid to use the internet or mobile phone 

• complaining about missing possessions 

• begins to truant 
• feels ill in the morning 
• attempts to self-harm 
• difficulty sleeping 

• has unexplained scratches, bruises and cuts 

• attempts to gain money for unusual requests (stealing is possible) 
• school work begins to deteriorate 

• becomes aggressive, disruptive or unreasonable 

• bullying other students 
• refusal to talk about the problem 

• damaged or incomplete work 
• refusing to work in a group or with another student 

 
Whatever the intensity of the bullying, staff should intervene.  All staff should be vigilant at 
all times. Every incident, however minor it may seem, is crucial for the student involved.  Non-
intervention condones the bullying.  Staff must never ignore so called ‘banter’ between 
groups or individuals, because even if a student appears to be smiling or taking part they may 
be a victim.   This is especially important to recognise in behaviour which may be consistent 
with misogynistic behaviour or sexual harassment.   
 

How we set the right ethos of being a ‘telling’ school 
 
A ‘telling’ school is one where students do inform staff when bullying is taking place 
 
If students who feel they are being bullied are to tell us about bullying we must work together 
to create an atmosphere of trust. ‘Victims’ must know that their concerns will be taken 
seriously and recognise that investigations take time. 
 
We must also make it as easy as possible to report bullying. They must understand that these 
may result in a number of different outcomes and be familiar with the content of the flow 
chart (Appendix 1). 
 
If this is to happen, then everyone on the site has a responsibility to ensure that we live by 
our Christian values and that we all set a good atmosphere round school. We want to make 
it clear that this responsibility includes: 
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• promoting an open and honest ethos that ensures that all members of the school 
community know and agree with our stance on bullying 

• ensuring that all staff exhibit positive behaviours, demonstrate our Christian values 
and become positive role models to students 

• treating other people with respect at all times; 
• doing nothing that could be construed as bullying; 
• doing nothing that could be construed as supporting bullying. This includes relaying 

distressing messages, relaying threats, laughing at bullying, watching a fight; 
• reporting to the proper person any bullying we witness or any behaviour which we 

feel could escalate into bullying. 
 

How to deal with bullying and who to tell 
 
We will teach all our students to take the following action if they feel they are being bullied: 
 

• if they feel able to, then let the ‘bully’ know that they do not like what is happening to 
them and ask the bully to stop; 

• if the bullying doesn’t stop, tell someone in school who will initiate action to sort out 
the problem.  This will often be her/his form tutor, any teacher or any member of 
staff. 

• use the info@abbeygrangeacademy.co.uk email address to report your concerns 
discreetly (they will be forwarded to the appropriate person). 

 

 
 
Roles and responsibilities 
 

All staff  
 
All staff must be responsive to allegations of bullying and be clear that no issue is too small. 
It is essential that students have the confidence that all allegations are taken seriously and 
acted upon. The incident will always be investigated. If a parent does not know who the 
appropriate Year Manager is they should contact school and the Receptionist will advise 
them. 
 

All students 
 
We expect our students to report instances of bullying, no matter how small, and we 
constantly educate them on the effects of bullying on the individual, through assemblies, 
PHSCE, form time activities etc. 
 

The Principal and governing body 
 
The Principal, held to account by the governing body, has to ensure the academy is meeting 
its duty to prevent bullying in their academy. They must ensure that this statutory policy is 
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reviewed annually and that it is up to date and reflects the most recent advice and legislative 
framework. The Principal has the right to exclude a persistent bully and will do so if they have 
evidence that the actions of an individual are undermining the safety of others. 
 

Parents and carers  
 
We expect parents to work with us in tackling bullying and in upholding our positive culture. 
Our success as an academy is built on this 3-way relationship between the home, academy 
and child to help educate, nurture and empower. 
 

Who should investigate 
 
In the first instance we would expect the student’s form tutor to discuss any issues with their 
tutees and suggest possible solutions.  If this is ineffective or the form tutor believes he/she 
needs help in resolving an issue he/she will email the Year Manager and their Achievement 
Director.  An investigation into a complaint of bullying will be carried out in most cases by one 
of the Year Managers, with guidance from the Achievement Director. 
 

The need for gathering evidence 
 
If we are to deal with incidents fairly, we must gather as much evidence as possible in order 
to establish what really happened.  However, there is no obligation on Abbey Grange to 
provide evidence or statements to parents or students in relation to investigation since, as 
with bullying incidents, all schools work on the balance of probability. 
 

How we deal with incidents that cross the inside/outside school 
boundaries 
 
Where incidents that happen outside school are clearly having a detrimental effect on the life 
of the school we will investigate these and, in conjunction with the parents and the local 
police, take appropriate action.  Abbey Grange has the right to sanction students for 
behaviours outside of school which affect other students in school, even if incidents occurred 
during holiday periods. 
 

What sanctions we use 
 
At our school sanctions are applied fairly, proportionately, consistently and reasonably, taking 
account of any SEN or disabilities that students may have, and taking into consideration the 
needs of vulnerable children. Bullying by children with disabilities or SEN is no more 
acceptable than bullying by other children and it should be made clear that their actions are 
wrong and appropriate sanctions imposed. We expect all students to be proactive and seek 
help from members of staff if they witness another student being hurt or they are concerned 
about others. 
 
Depending on the severity of the bullying, a range of sanctions are available 
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• the bully (bullies) will be asked to genuinely apologise; however, other consequences 
may also take place and, if possible, the students will be reconciled.  The victim will 
have no say in sanctions awarded to remove responsibility from them of any 
consequences put in place as her school policies. 

• conciliation and reconciliation will be entirely determined by the victim and they 
should be given time to consider whether they wish a meeting to take place. 
Conciliation or restorative conversations are rarely in place of a sanction which may 
include:  

 
- removal from class 
- internal exclusion 
- withholding participation in academy teams, events or trips 
- in serious or on-going cases, fixed term or even permanent exclusion will be considered 
- police involvement 
 

Engaging with parents and carers 
 
We believe it is important for our school to work with parents/carers to help them to 
understand our approach with regards to bullying and to engage promptly with them when 
an issue of bullying comes to light, whether their child is the student being bullied or the one 
doing the bullying.  We will ensure parents/carers are made aware of how to work with us on 
bullying and how they can seek help if a problem is not resolved.  Some parents may need 
specific support to help deal with their child's behaviour.  Where our school identifies that 
this is the case, we will initially provide support ourselves or signpost the parents to 
appropriate channels of help. 
 
We will 

• make sure that key information (including policies and named points of contact) about 
bullying is available to parents/carers. 

• ensure that all parents/carers know who to contact if they are worried about bullying. 
• ensure all parents/carers know where to access independent advice about bullying 

(usually by directing them to Appendix 2 of this policy). 

• work with all parents/carers and the local community to address issues beyond the 
school gates that give rise to bullying. 

• ensure that parents work with the school to role model positive behaviour for 
students, both on and offline. 

 
Particularly during a lengthy investigation, or when there is a repetition of bullying, a victim’s 
parents may feel very anxious.  It is very important that the investigator and the parents keep 
in contact but parents must understand that form tutors, Year Managers, Achievement 
Directors and Senior Leaders have other demands on their time.  We will always endeavour 
to contact parents on the same day that the incident occurred; however, phone calls may not 
always be able to be made as soon or as frequently as the parent would ideally like.  This does 
not mean the matter is not being managed in line with this policy. 

 

How we monitor the situation  
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Pastoral staff will try to check at regular intervals on the welfare of a student who has been 
bullied, but we do rely on students reporting any repetition. Whilst the sanctions outlined 
above will be used as appropriate, both students and parents must understand that we 
cannot take action if we are not made aware. 
 

Support for the victim 
 
In most cases, support can occur within school with a designated member of staff that the 
victim feels comfortable talking to. It is important that, even when a matter appears to be 
resolved, the member of staff checks in regularly with the victim; initially on a weekly or daily 
basis (depending on the severity), but then on a termly basis.  Most cases of bullying are dealt 
with swiftly and with no re-occurrence; however, it is vital that the victim understands that 
any re-occurrence must be reported and that it will be taken seriously.  Depending on the 
severity of the bullying, the student may need counselling either in school or through an 
outside agency.  Abbey Grange will do all it reasonably can to help students and families 
access such services as needed.  This may be more likely if the child already has additional 
needs or previous mental health issues. 
 
 

Safe havens 
 
Students must be aware of places where they feel safe and can go to during non-teaching 
time.  Students can go to the Year Managers’ office or nearby room, the chaplaincy, the Hub, 
or any identified safe area agreed with the Year Manager during break times.  They should be 
aware of whom they can contact for support at any time during the day.  This can be any 
member of staff.  Any child that has been subjected to bullying will have a nominated member 
of staff who they feel comfortable talking to (usually the form tutor or Year Manager). 
 

Safeguarding and bullying 
 
Bullying is not always a safeguarding issue; however, the academy and staff need to be aware 
that there may be times when it is.  Peer on peer abuse is an increasing concern and is referred 
to in our Safeguarding policy as an issue that all staff must be aware of.  When there is 
‘reasonable cause to suspect that a child is suffering, or is likely to suffer, significant harm’ a 
bullying incident should be addressed as a child protection concern under the Children Act 
1989.  Where this is the case, the academy staff should discuss concerns with the academy’s 
designated safeguarding lead and report through CPOMS (the electronic system for recording 
safeguarding concerns).   Serious concerns must also be reported to children’s social care (see 
Keeping Children Safe in Education 2019 Part 1). 
 

Peer on Peer Abuse 
 
All staff should be aware that children can abuse other children (often referred to as peer on 
peer abuse). This is most likely to include, but may not be limited to: 

• Bullying (including cyberbullying); 
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• Physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise 
causing physical harm; 

• Sexual violence, such as rape, assault by penetration and sexual assault; 

• Sexual harassment, such as sexual comments, remarks, jokes and online sexual 
harassment, which may be stand-alone or part of a broader pattern of abuse; 

• Upskirting, which typically involves taking a picture under a person’s clothing without 
them knowing, with the intention of viewing their genitals or buttocks to obtain sexual 
gratification, or cause the victim humiliation, distress or alarm 

• Sexting (also known as youth produced sexual imagery); and initiation/hazing type 
violence and rituals. 

 
We will challenge and respond to any concerns related to the above. For more information, 
see our Safeguarding Policy. 
 

 
 
Anti-bullying strategies 
 
Bullying at Abbey Grange will not be tolerated and this message will be reinforced regularly. 
It is important that tackling bullying is seen as an on-going process which involves all members 
of the academy community. 
 
The message will be delivered through: 
  

• year group assemblies from Year Managers, Achievement Directors and Senior 
Leaders 

• PSHE schemes of work, posters and advice leaflets 
• every form teacher and class teacher 

• students should be constantly made aware that we, as an academy, we will not 
tolerate bullying. They must constantly be told that they should not suffer and that 
any teacher or supervisor is prepared to help. They should always be encouraged to 
talk to someone 

• duty staff and lunchtime supervisor should be particularly vigilant when patrolling the 
academy  

• subject teachers will sometimes be able to incorporate an ‘anti-bully’ message in their 
lessons, e.g. in literature, drama, discussions of current affairs etc. 

• confidential listening area in pastoral areas; for example, Chaplaincy, Year Managers 
offices, The Hub. 

• cyber bullying special assemblies and lessons – students to understand the risks of 
social networking sites and ways to report cyber bullying 

• continuing professional development for staff 
 

Hate crime and hate incidents bullying 
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There is no legal definition of a hate crime.  However, the police and the CPS (Crown 
Prosecution Service) have an agreed definition of hate crime as: "Any criminal offence which 
is perceived by the victim or any other person, to be motivated by hostility or prejudice based 
on a person's race or perceived race; religion or perceived religion; sexual orientation or 
perceived sexual orientation; disability or perceived disability and any crime motivated by 
hostility or prejudice against a person who is transgender or perceived to be transgender." 
 
There is a distinction between a hate crime and a hate incident. "A hate incident is any 
incident which the victim, or anyone else, thinks is based on someone’s prejudice towards 
them because of their race, religion, sexual orientation, disability or because they are 
transgender." However, a hate incident does not necessarily break the law. Where a hate 
incident amounts to a criminal offence, and is based on one of the five protected 
characteristics, it is known as a hate crime. 
 
The type of conduct which will be considered as a hate incident is wide ranging and includes 
the following: 
 

• verbal abuse; 
• harassment; 

• bullying or intimidation; 
• physical attacks; 

• threats of violence; 
• hoax calls, abusive phone or text messages, hate mail; 

• online abuse; 
• displaying or circulating discriminatory literature or posters; 
• graffiti; 
• arson; 

• throwing rubbish in a garden; and 
• malicious complaints 

 
Any concerns about hate incidents/crimes should be discussed with a member of the Senior 
Leadership Team. Information on how to report a hate crime can be found at 
https://www.report-it.org.uk/home Children can report any crime anonymously at 
https://www.fearless.org . 
 
We report hate crimes to the Local Authority, which gives us the opportunity to request 
additional support.  No students’ names are given in the initial report.  We also may deem it 
necessary in serious or ongoing cases of hate to call the police on 101 to report and seek 
further support. 
 

Prejudice biased incidents 
 
It is important to record, monitor and report all incidents that are motivated by a prejudice, 
including those that fall below the definition of bullying.  A prejudice-based incident is a one-
off incident of unkind or hurtful behaviour that is motivated by a prejudice or negative 
attitudes, beliefs or views towards a protected characteristic or minority group. It can be 

https://www.report-it.org.uk/home
https://www.fearless.org/
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targeted towards an individual or group of people. Recording and monitoring prejudice-based 
incidents helps to prevent bullying as it enables a school to target anti-bullying interventions. 
 
At Abbey Grange we will report such incidents on CPOMs (our electronic safeguarding 
recording system), along with all associated actions, as well as recording on ClassCharts 
(which in turn will record on SIMs).  ClassCharts will not be used to record details, only 
numbers of incidents.  CPOMs will be used to keep records of bulling incidents, even 
unsubstantiated incidents, relating (but not limited) to: 
 

• sexual orientation 

• gender (including sexual assault or harassment) 
• disability 
• race 
• religion 

Appendix 1: Bullying response process flowchart 

Must be read in conjunction with the Anti-Bullying Policy 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 

The ‘victim’ will discuss the incident with their form tutor and often this will help resolve the situation. 
If the bullying continues then the matter will be passed to the Year Manager and/or Achievement 
Director.  The student will then be asked to make a statement, either verbal or written, and the 
member of staff investigating will make notes. 

The alleged bully will then be interviewed and given the opportunity to give their statement. Again a 
verbal or written statement will be made and the member of staff investigating will make notes. 

 

If the stories of both students are the 
same, there may be no need to involve 
other students or to find witnesses 

In cases where the alleged bully denies the 
allegation, witnesses will need to be sought 
and interviewed, and additional evidence 
gathered.  Such investigations are very time-
consuming, no matter who initiated the 
investigation. It may then need to be shared 
between Key Stage Teams.  Even though the 
period of investigation may be difficult for 
the victim, it is essential that we are seen to 
be thorough and fair. No-one will report 
bullying if they feel that investigations are 
rushed or not dealt with properly and fairly. 
The investigation will continue until a 
satisfactory conclusion is reached.  Victims 
will be offered support in line with this 
policy throughout. 

The student guilty of bullying will be 
warned that any repetition will lead to 
the hierarchy of sanctions. 

Where bullying incidents are deemed 
serious enough, appropriate sanctions will 
be discussed between Achievement 
Directors and Senior Leaders in line with 
the behaviour policy. 
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Appendix 2: Support Organisation and Guidance relating to incidents 
of bullying 

 

Supporting Organisations and Guidance 
• Anti-Bullying Alliance: www.anti-bullyingalliance.org.uk  
• Beat Bullying: www.beatbullying.org  
• Childline: www.childline.org.uk  

• DfE: “Preventing and Tackling Bullying. Advice for headteachers, staff and governing 
bodies”, and “Supporting children and young people who are bullied: advice for schools” 
March 2014: https://www.gov.uk/government/publications/preventingand-tackling-
bullying  

• DfE: “No health without mental health”: 
https://www.gov.uk/government/publications/no-health-without-mental-health-across-
government-outcomes-strategy  

• Family Lives: www.familylives.org.uk  

• Kidscape: www.kidscape.org.uk  

• MindEd: www.minded.org.uk  
• NSPCC: www.nspcc.org.uk  

• PSHE Association: www.pshe-association.org.uk  

• Restorative Justice Council: www.restorativejustice.org.uk  
• The Diana Award: www.diana-award.org.uk  

• Victim Support: www.victimsupport.org.uk  
• Young Minds: www.youngminds.org.uk  

• Young Carers: www.youngcarers.net  
 

Cyberbullying 
• Childnet International: www.childnet.com  

• Digizen: www.digizen.org  
• Internet Watch Foundation: www.iwf.org.uk  

The victim will be told to report 
immediately any repetition of the bullying 
behaviour. 

Both sets of parents will be informed by letter and the incident logged on both students’ files and the 
Central Bullying Record (CBR). The CBR will be brought to a governors meeting each year 

During an investigation, it is likely that the alleged victim will feel vulnerable, particularly at breaks, 
lunchtimes and the end of school. He/she will be offered protection at such times, in the form of a 
room/office in school to which they might go with or without friends, and alternative arrangements for 
breaks.  

http://www.anti-bullyingalliance.org.uk/
http://www.beatbullying.org/
http://www.childline.org.uk/
https://www.gov.uk/government/publications/preventingand-tackling-bullying
https://www.gov.uk/government/publications/preventingand-tackling-bullying
https://www.gov.uk/government/publications/no-health-without-mental-health-across-government-outcomes-strategy
https://www.gov.uk/government/publications/no-health-without-mental-health-across-government-outcomes-strategy
http://www.familylives.org.uk/
http://www.kidscape.org.uk/
http://www.minded.org.uk/
http://www.nspcc.org.uk/
http://www.pshe-association.org.uk/
http://www.restorativejustice.org.uk/
http://www.diana-award.org.uk/
http://www.victimsupport.org.uk/
http://www.youngminds.org.uk/
http://www.youngcarers.net/
http://www.childnet.com/
http://www.digizen.org/
http://www.iwf.org.uk/
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• Think U Know: www.thinkuknow.co.uk  
• UK Safer Internet Centre: www.saferinternet.org.uk 
 

LGBT 
• EACH: www.eachaction.org.uk   

• Pace: www.pacehealth.org.uk  
• Schools Out: www.schools-out.org.uk  
• Stonewall: www.stonewall.org.uk 
 

SEND 
• Changing Faces: www.changingfaces.org.uk   

• Mencap: www.mencap.org.uk  
• DfE: SEND code of practice: https://www.gov.uk/government/publications/send-code-

of-practice-0-to-25  Racism and Hate 

• Anne Frank Trust: www.annefrank.org.uk  
• Kick it Out: www.kickitout.org  
• Report it: www.report-it.org.uk  

• Stop Hate: www.stophateuk.org  
• Show Racism the Red Card: www.srtrc.org/educational  
 
 
 
 
 
 

http://www.thinkuknow.co.uk/
http://www.saferinternet.org.uk/
http://www.eachaction.org.uk/
http://www.pacehealth.org.uk/
http://www.schools-out.org.uk/
http://www.stonewall.org.uk/
http://www.changingfaces.org.uk/
http://www.mencap.org.uk/
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
http://www.annefrank.org.uk/
http://www.kickitout.org/
http://www.report-it.org.uk/
http://www.stophateuk.org/
http://www.srtrc.org/educational

