
What was the turning point for you in deciding to change 
careers?
I had five jobs in a variety of different industries prior to joining 
Morton so changing careers was routine for me. I was never 
fulfilled by any of my previous roles so I kept trying to find 
something that I could be passionate about and base a career 
on. But without fail, at each position, my mindset morphed from 
one of excitement and learning to stagnation 
and boredom and, ultimately, to the search 
for something new. 

In hindsight, I was looking for the wrong 
thing, a “silver bullet” that would bring me 
happiness in my career. I had thought that the 
job description itself, or pursuit of a particular 
expertise, was what I had to be passionate 
about. But when I joined Morton in 2004, my conception of what 
defined a fulfilling career changed completely. The importance of 
the “what” of the job itself was replaced by the “why,” or mission, 
that drives our company forward.

Related to that, our mission as an organization is to empower 
our clients to be better investors. By partnering with our clients 
to help build their knowledge around finance, they can develop 
the confidence to make thoughtful decisions around their wealth. 
Our team is passionate about this mission because it is rooted 
in one of our core values—empathy. This means that we help 
families achieve their goals and enjoy their lives. 

Similarly, with our internal team, our goal is for all of us to 
be empowered as better investors in our careers.  We have 
a wonderful culture where every individual is set up with 
the resources and support to be successful and enjoys the 
camaraderie of teammates who care for one other. 

I’m very lucky to have found Morton, a place where I’m truly 
excited to come to work. Earlier in my career, work was a means 
to an end where a happy retirement was the ultimate goal. That’s 
not the case for me anymore as I’m now at a place at Morton that 
has a mission that is energizing for me and our team. 

How have your career aspirations changed over the years 
leading to this point?
My career aspirations have taken a lot of twists and turns over 
the years. In my early years, I focused on building knowledge and 
expertise, with the goal of soaking up as much information as  

I could. Over time, as my confidence grew, I was able to use that 
knowledge to help clients and collaborate with teammates on 
projects and strategic initiatives. 

In recent years, as I’ve moved into a leadership role, my career 
aspirations have changed even further. Specifically, in my role as 
CEO, it’s as if I’ve embarked on a whole new career, where every 

day I face new challenges and opportunities. 
While it would be nice for there to be a “CEO 
playbook” to follow, no such guidelines really 
exist since each company has its unique 
DNA and purpose that drives it forward. This 
learning experience has been both humbling 
and invigorating for me personally since our 
company is constantly evolving.

While I wear a number of hats within the organization, my most 
important responsibility is to help create an environment where 
my teammates can thrive and grow in their careers. Our company 
is only as strong as our internal team and I’m incredibly proud to 
work with all of my teammates at Morton.

Empowering a customer or client is something many of us 
hope to achieve in our work. What opportunities have you 
had to accomplish this in the past?
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It takes discipline 
and patience to  

be successful as  
an investor.

https://www.youtube.com/watch?v=1QKmGZ53AGU

