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opportunity provider and employer.

THE CEO’S REPORT

by Rich Whitcomb, CEO

Happy New Year!

On the cover: From left, Apprentice 
Lineman Justin Nord and Lead Lineman 
Nate Anderson perform oil circuit recloser 
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south of Ada. Winter is the primary time 
that linemen perform routine maintenance 
on components of the distribution system.
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Scheduled Board Meeting
Board meetings are held in 
Halstad at the cooperative 
office starting at 8:30 a.m. 
on the next-to-last Monday 
of each month.

Red River Valley Co-op Power 
wishes you the best start pos-
sible to the new year. For staff, 

the new year brings preparations for 
what promises to be a busy year in 
terms of operational projects and the 
overall business of your cooperative. 

So much is in the news these days 
regarding how the world’s power is 
generated and goals to transition that 
energy to sources that emit no carbon 
dioxide (CO2). In fact, Governor Walz 
and DFL leadership have publicly 
stated they want legislation to achieve 
100% carbon-free electricity by 2040. 

I want to direct your attention to 
the article on pages 4-5 of this maga-
zine. The article is simply meant to 
point out that each energy source has 
its own unique positive and nega-
tive characteristics. I think there is a 
misperception by some that this tran-
sition will be easy and not costly.  
I believe that is currently wishful 
thinking with the technology and 
world challenges that we have today.

I’m only trying to be realistic 
because we are asking an awful lot of 
wind and solar, which have a capac-
ity factor (availability over the whole 
year) of about 45 percent and 18 
percent respectively. I will advocate 

for continued gradual advances as 
technology matures due to very real 
reliability concerns. 

To be clear, there is a place for all 
forms of generation and a diverse mix 
of sources. In fact, a significant mix 
of electricity generated from wind, 
water and coal already reaches your 
outlet. And more renewable energy 
may be added to the mix delivered to 
you in the future. And Project Tun-
dra (carbon-capture at a coal plant) 
continues to be studied in great detail.  
I’m just saying that we need an “all 
of the above” strategy to continue 
providing reliable, cost-effective and 
environmentally responsible power  
to you 24/7. 

The path will not necessarily be 
easy and will likely involve massive 
buildouts of transmission and genera-
tion assets. 

Annual meeting set for Dilworth
Your cooperative’s 86th annual 

meeting is set for March 23, 2023, at 
TAK Music Event Center in Dilworth. 
In addition to reporting and discuss-
ing the business of your cooperative, 
food, fellowship and prizes will also 
be on hand.

2023 Annual Meeting

Free member gift 
Food and cover band after the meeting

March 23, 2023 
TAK Event Center   |   Dilworth, MN 
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2023 Director Elections

District 1 Townships

District 2 Townships

District 3 Townships

Director Districts

 4 - Nesbit
 5 -  Huntsville  

& Rhinehart
 6 - Bygland
 7 - Fisher
 8 - Lowell
12 - Fairfax
13 - Andover
14 - Roome
15 - Tynsid
16 - Vineland
17 - Hammond
18 - Russia
21 - Reis

22 - Scandia
23 - Hubbard
24 - Shelly
25 - Good Hope
26 - Lockhart
27 - Spring Creek
28 - Green Meadow
29 - Pleasant View
30 - Anthony
31 - Halstad
33 - Hegne
34 - McDonaldsville
35 - Lake Ida

32 - Hendrum
36 - Rockwell
37 - Winchester
38 - Mary
39 - Lee
40 - Georgetown
41 - Viding
42 - Felton
43 - Hagen

47 - Oakport
51 - Glyndon
52 - Moorhead
53 - Kurtz
54 - Elmwood
55 - Elkton

44 - Flowing
45 - Morken
46 - Kragnes
48 - Moland
49 - Spring Prairie
49A - Cromwell
50 - Riverton
50A - Hawley

55A - Skree
56 - Barnesville
56A - Humboldt
57 - Alliance
58 - Holy Cross

ARTICLE III – DIRECTORS
Section 4. Nominations.

(a) Any fifteen (15) or more members who reside in any one 
district may nominate an eligible member for a director 
position in that district. Such nomination shall be in writing 
and signed by said fifteen (15) members, or more, and 
delivered to the Secretary at least thirty (30) days before  
the members’ meeting.

(b) No member may be elected to a director position unless 
nominated in the manner provided by this section. No  
write-in ballots shall be accepted.

(c) The members may, at any meeting at which a director or 
directors shall be removed, as heretofore provided, elect a 
successor or successors thereto without compliance with  
the provisions herein with respect to nominations.

Red River Valley Cooperative  
Power Association Bylaws

continued on page 7

2023 director elections
Red River Valley Co-op Power members in District 2 and 3 

can now submit nominations to compete for a seat on the board 
of directors.

As a cooperative, Red River Valley Co-op Power is owned 
by its members. Members elect a board of directors to represent 
them at the cooperative. Two directors will be elected at the 2023 
annual meeting on March 23. 

Directors whose terms expire in 2023 are:
District 2 (three-year term): Paul Baukol
District 3 (three-year term): Trevor Sorby

How to run
To run for a director position, interested members in the 

above-mentioned districts (see map) must request to have the 
material mailed to them or pick up the packet at the Hendrum 
School (temporary office). Per the bylaws, any 15 or more 
members who reside in District 2 or 3 may nominate an eligible 
member for a director position in that specific district.

No member may be elected to a director position unless 
nominated in this manner. No write-in ballots will be accepted. 
The cooperative must receive the completed petitions and forms 
from the packet no later than 4:30 p.m. on Friday, Feb. 17, 2023. 
Please see below for the section of the bylaws pertaining to 
nominations and qualifications. Please call with questions. 

Petition for Nomination 
The following members wish to nominate [insert name]_____________________________________ , for the 
three-year [insert “District 2”] or for the three-year [insert “District 3”] _________________   director 
position, and to place such name on the ballot for the March 23, 2023, election at the annual meeting of the 
Cooperative, in accordance with Article III, Section 4, of the bylaws. 
             

NAME    ADDRESS   ACCOUNT NO. 
1. _________________________ ______________________________________ ________________ 
2. _________________________ ______________________________________ ________________ 
3.  _________________________ ______________________________________ ________________ 
4. _________________________ ______________________________________ ________________ 
5. _________________________ ______________________________________ ________________ 
6. _________________________ ______________________________________ ________________ 
7. _________________________ ______________________________________ ________________ 
8. _________________________ ______________________________________ ________________ 
9.  _________________________ ______________________________________ ________________ 

10.  _________________________ ______________________________________ ________________ 
11. _________________________ ______________________________________ ________________ 
12. _________________________ ______________________________________ ________________ 
13.  _________________________ ______________________________________ ________________ 
14.  _________________________ ______________________________________ ________________ 
15. _________________________ ______________________________________ ________________ 
16.  _________________________ ______________________________________ ________________ 
17.  _________________________ ______________________________________ ________________ 
18. _________________________ ______________________________________ ________________ 
19.  _________________________ ______________________________________ ________________ 
20.  _________________________ ______________________________________ ________________ 

 
The Cooperative must receive the completed petition no later than 4:30 p.m., February 17, 2023. At the annual 
meeting scheduled for March 23, 2023, elections will be held for a three-year term each for one director in 
District 2 and one director in District 3. 
 

The directors whose terms expire in 2023 are as follows: 
 

       
 
 
 

Any 15 or more members who reside in District 2 or 3 may nominate an eligible member for a director position in 
that district. No member may be elected to a director position unless nominated in this manner. In the event of 
joint membership, only the signature of one joint member shall be acceptable.  

DISTRICT 2 DISTRICT 3 
3-year term 3-year term 
Paul Baukol Trevor Sorby 

SAMPLE
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“Don’t put all your eggs in one 
basket.”

It’s a familiar saying, and believe 
it or not, that age-old piece 
of wisdom is used by electric 
cooperatives to make sure you 
receive a reliable, affordable 
and environmentally responsible 
supply of electricity. Each of the 
primary generation resource op-
tions across the country has both 
advantages and disadvantages. 
This is why an all-of-the-above 
energy strategy is so crucial. If a 
utility ties itself to one resource, 

it is exposed to all the risks as-
sociated with that resource. By 
diversifying, utilities are able to 
take advantage of the pros and 
limit their exposure to the cons.

Red River Valley Co-op Power re-
ceives a diverse mix of coal, wind 
and water from its wholesale 
power supplier, Minnkota Power 
Cooperative, to meet your 24/7 
electricity needs. Future power 
supply decisions take into ac-
count numerous factors, includ-
ing permitting; capital, operating 
and maintenance costs; existing 

generation mix; reliability and 
resiliency; and projected member 
demand for electricity. 

Decisions to build or purchase 
from new generation resources 
are carefully considered. Building 
any new generation resource at 
grid scale can cost hundreds of 
millions of dollars and require de-
cades of investment and commit-
ment. That makes it uneconomic 
to switch back and forth between 
power supply options over short 
periods of time.

What is considered when power supply decisions are made?

Advantages

 ALL-OF-THE-ABOVE STRATEGY ENSURES THE

BEST ENERGY VALUE

LIGNITE 
COAL

NATURAL 
GAS

Disadvantages

• Abundant, domestic 
fuel source

• Stable pricing
• Can reliably run 24 

hours per day
• Technology has been 

developed to address 
emissions (exploration 
of Project Tundra)

• Extraordinarily difficult to permit
• Cannot economically rail lignite coal due to high 

moisture content
• Can be difficult to ramp up and down to 

accommodate renewable production
• Releases CO2. Anticipate CO2 regulations, although 

CO2 capture technology is rapidly advancing

Advantages Disadvantages

• Lower CO2 emission 
levels than coal

• Can be run 24/7 or used 
during peak events

• Can respond rapidly  
to dispatch

• Fuel costs can be volatile and impacted by events 
outside of the U.S.

• Pipeline infrastructure not adequate for projected 
demand

• Still releases CO2 emissions
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Advantages

Advantages

Advantages

NUCLEAR

HYDRO

WIND

Disadvantages

Disadvantages

Disadvantages

• No air emissions
• Can reliably run 24 

hours per day
• Smaller, modular 

reactors are in 
development

• No fuel cost
• Low-cost energy  

to consumer
• No air emissions
• Can respond rapidly  

to dispatch

• No fuel cost
• No air emissions
• Cost-competitive  

with other resources

• High capital cost and increasingly expensive fuel
• Radioactive waste that must be properly disposed  

of and monitored
• Extraordinarily difficult to permit and build
• Cannot ramp up and down to accommodate 

renewable production

• Nearly impossible to permit
• Affects fish and wildlife habitat
• Alters the natural flow of rivers
• Virtually no resources left to develop (some dams 

being removed)

• Has intermittent production (produces about 45%  
of its potential on an annual basis)

• Requires investment in backup generation resources
• Grid-scale battery backup technology is still in its 

infancy
• Turbines take a larger footprint to produce the same 

energy as other resources and can impact bird and 
wildlife populations

• Cannot operate in extreme cold and ice conditions

Advantages

SOLAR

Disadvantages

• No fuel cost
• No air emissions
• Costs are slightly 

higher than other 
resources, but are 
trending downward

• Has intermittent production (produces about  
15-19% of its potential on an annual basis)

• Requires investment in backup generation resources
• Grid-scale battery backup technology is still in its 

infancy
• Solar panels take a larger footprint to produce the 

same energy as other resources
• Production affected by clouds, snow and extreme 

cold temperatures
• Panel production degrades over time
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Red River  
Valley Co-op 
Power  
Gives Back

Preparing for Storm Season?

DON’T FORGET 
TO READY YOUR CAR
According to the Na�onal Safety Council (NSC), every 
vehicle should have an emergency supply kit onboard. Kits 
should be checked twice a year and expired items should be 
replaced regularly. Emergency supply kits should include:

Snowbrush
Shovel
Windshield washer fluid
Cat li�er for trac�on

Warm clothing
Blankets
Drinking water
Nonperishable foods

Properly inflated spare �re
Wheel wrench & tripod jack
Jumper cables
Fire ex�nguisher 

Reflec�ve triangles
Reflec�ve vest
Brightly colored cloth 
(to �e on side mirror)

First-aid kit
Flashlight and ba�eries
Compass
Car charger for cell phone

Source: NSC

Tracy Tollefson, Director of Community Education 
and Public Outreach for the Dilworth-Glyndon-Felton 
School District, accepts a $9,543.43 donation from 
Rich Whitcomb, Red River Valley Co-op Power CEO, 
to go toward student scholarships. Your cooperative 
donated almost $42,000 to area school scholarships 
this year from unclaimed capital credits.

VALUING EVERYTHING 
THAT POWERS YOUR DAY. 

THAT’S THE VALUE OF ELECTRICITY.

The average home in our area can 
be powered for $5 per day – the 

price of your favorite winter drink.
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(d) If a member is absent from any meeting, the member may 
vote by mail for the election of directors as provided in these 
Bylaws, or as may be permitted by law.

Failure to comply with any of the provisions of this section shall 
not affect in any manner whatsoever validity of any election of 
directors.

Section 2. Qualifications.

Persons eligible to become or remain a director of the Coopera-
tive shall:
(a) be a member in good standing receiving electric service;
(b) have voting rights within the district from which the director 

is to be elected; 
(c) not be employed by, materially affiliated with, or have a mate-

rial financial interest in, any individual or entity which either 
is: 
(1) directly or substantially competing with the Cooperative; 

or 
(2) selling goods and services in substantial quantity to the 

Cooperative; or 
(3) possessing a substantial conflict of interest with the Co-

operative; 
For purposes of this section, the terms “material” or “substan-
tially” shall be interpreted as constituting a minimum of 5% 
of a member’s total hours of employment, sales or income on 
an annual basis;

(d) not be an employee or not have been an employee of the 
Cooperative within the last three (3) years;

(e) not be a close relative of an employee, or of a director, unless 
the close relative is a candidate for the director’s seat, where 
as found in these Bylaws “close relative” means any individual 

who is, either by blood, law, or marriage, including half, step, 
foster, and adoptive relations, a spouse, child, grandchild, 
parent, grandparent, or sibling, or principally resides in the 
same residence;

(f) be only one (1), and not more than one (1), member of a joint 
membership, provided, however, that none shall be eligible to 
become or remain a director or to hold a position of trust in 
the Cooperative unless all shall meet the qualifications herein 
set forth;

(g) if a member of the Cooperative is not a natural person, i.e. 
a corporation, partnership, limited liability company, or 
similar, then the member may appoint or elect one (1) duly 
authorized natural person, residing within the external 
boundaries of the district from which (s)he is nominated, to 
be eligible for election as a director to the Board of Directors; 

(h) never have been convicted of a felony; 
(i) agree, upon election, to regularly attend all Board, regular 

and special members’ meetings; and
(j) not become physically or mentally unable with reasonable 

accommodation to perform substantially all of the duties 
of Director, and the condition that creates such inability is 
reasonably expected to last six (6) months or more.

Exception. In regard to the restrictive provisions of this section 
that are based upon close relative relationships, no incumbent 
director shall lose eligibility to remain a director or to be re-
elected a director if, during a director’s incumbency, a director 
becomes a first kindred relative of another incumbent director or 
of a Cooperative employee because of a marriage or an adoption 
to which the director was not a part.

Nothing contained in this section shall, or be construed to, affect 
in any manner whatsoever the validity of any action taken at any 
meeting of the Board of Directors.

continued from page 3Red River Valley Cooperative Power Association Bylaws

Use SmartHub on a desktop or mobile app to: 

For assistance, call us during regular business hours at 218-456-2139 
or send an email to info@rrvcoop.com.

• View daily and monthly energy use.

• View and pay your bills online.

• Go paperless and receive an email notice  
when your bill is ready to view.

• Compare energy use to changes in temperature. 
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For information on great rebates, please 
call Member Services at 218-456-2139.

*  Outside temperatures fluctuate, affecting the heat pump's efficiency. Efficiency 
and price per million Btus is estimated at 47 degrees F. Need additional heat 
like plenum heater in winter.

* *  Heat pump with modulating plenum assumes a coefficient of performance 
of 1.9 at 10 degrees F using information provided and reviewed by Electro 
Industries, Monticello, MN.

PRICE DIFFERENCE IN HEATING 
FUELS PER MILLION BTUS OF HEAT

Off-Peak 
Air-Source
Heat Pump
9.5 HSPF

6.5 cents/kWh

Off-Peak Air-Source
Heat Pump with 

Modulating Plenum
9 HSPF

6.5 cents/kWh

Air-Source
Heat Pump
9.5 HSPF

12.1 cents/kWh

Propane
95% Efficient

$2.00/Gal.

$6.85*

$10.02**

$12.75*

$22.98

An air-source heat pump 
and/or a modulating plenum 
heater is a great way to 
achieve comfort and super 
efficiency year-round. Heat 
pumps make perfect cents, 
especially when coupled 
with up to $500 per ton 
in rebates from Red River 
Valley Co-op Power!


