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Welcome - from Head of Division

There has never been a more exciting time to join 
Oxford Humanities than today. At the heart of one of 
the world’s greatest universities, Oxford Humanities 
are renowned for the depth and breadth of our 
research. The receipt of a record £175 million gift 
from businessman and philanthropist Stephen A. 
Schwarzman—the largest in the university’s history—
will transform Oxford Humanities for the twenty-first 
century.  

The Schwarzman Centre for the Humanities will bring 
together 7 of the university’s Humanities faculties 
under one roof for the first time, alongside the Ethics 
in AI Institute, the Oxford Internet Institute, and a 
major Humanities library. At the heart of the building 
will be a suite of performing arts venues and public 
spaces, including a stunning new 500-seat concert 
hall. The activities that will animate these spaces will 
comprise an ambitious and wide-ranging Cultural 
Programme, bringing new audiences and world-class 
artists together to engage creatively with Oxford 
researchers.

The Humanities Division is now looking to appoint the 
inaugural Director to lead and inspire the Humanities 
Cultural Programme in the run-up to the building 
opening and in its early seasons. This is an opportunity 
to create a visionary cultural programme of events, 
balancing artistic, creative and commercial activities 
and working with Oxford’s outstanding academic 
resources and external partners. The Humanities 
Cultural Programme will become a major new landmark 
presence in the region’s cultural scene, and reinforce 
Oxford University’s role as one of the world’s great 
institutions for the Arts and Humanities.

I hope you will consider applying for this role, and join 
us as we fulfil our ambitious vision to bring Oxford 
Humanities and our Cultural Programme to new 
audiences both locally and across the globe. 

Professor Dan Grimley, 
Head of the Humanities Division, University of Oxford
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Located amid landscaped gardens on the university’s 
historic Radcliffe Observatory Quarter in central 
Oxford and housed in a beautiful contemporary building 
designed by Hopkins Architects, whose previous work 
includes Glyndebourne Opera House, Kroon Hall at 
Yale University and Portcullis House in Westminster, 
the Schwarzman Centre for the Humanities will gather 
academic faculties, research institutes, a library and 
high-end performing arts venues around a light-filled 
central atrium and create an unforgettable visitor 
experience. 

The landmark performing arts space will be a striking 
500-seat concert hall, constructed below ground and 
accessed via an elegant mezzanine, with world-class 
acoustics designed by Ian Knowles of Arup Partners. 
Ian’s previous work includes London’s Barbican Centre, 
Sage Gateshead, Milton Court at the Guildhall School 
(London) and Stormen Hall in Bodø (Norway). The hall 
will provide seating for up to 60 musicians (suitable 
for Bach to Brahms, Sibelius to Sondheim), with a band 
pit for semi-staged opera and musicals and balcony 
seating for choral works, and will support a diverse 
range of musical traditions, including jazz, South Asian 
music and contemporary repertoires. State-of-the-art 
studio facilities will capture and record performances 
by acclaimed visiting artists, young professionals and 
students. Live-streaming will reach new audiences 
both locally and internationally.

In addition to the concert hall, the Schwarzman Centre 
will offer an array of purpose-built and flexible venues, 
including a 250-seat auditorium that will support 
staged drama and the spoken word, and a 100-seat 
black box experimental performance lab with lighting 
rig and balcony. The rehearsal hall will accommodate 
audiences of up to 100 people, and include a semi-
spring floor for dance, and an 87-seat screening room 
will include facilities for 35mm projection and a high 
quality sound system. There will be an exhibition hall 
on the ground floor, and a dedicated space for school 
groups with separate access to the building adjacent to 
the university’s remarkable Bate Collection of Musical 
Instruments.

Planning permission for the building was secured in 
March 2022, and construction will begin in the autumn 
with a scheduled soft opening in summer 2025. 

About the Schwarzman Centre for the Humanities
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About the Humanities Cultural Programme

Animating the new Schwarzman Centre will be an 
ambitious, wide-ranging and diverse Humanities 
Cultural Programme (HCP), comprising performances, 
mini-festivals, workshops, exhibitions, screenings, 
talks and other public events. Bringing together world-
leading artists and creative practitioners with Oxford 
students, staff and researchers, the HCP will create 
places and spaces for collaboration across all genres 
and disciplines, and attract audiences and visitors of all 
backgrounds from across the globe. 

Building on the extensive success and public 
engagement of the Humanities Division, particularly 
following the leadership of The Oxford Centre 
for Research in the Humanities (TORCH), the 
Humanities Cultural Programme will establish multiple 
collaborations locally, nationally, and internationally to 
develop an exceptional array of activities designed to 
engage new audiences — not merely as spectators but 
as partners in a lively, critical dialogue about the role 
and the value of the humanities, both in narrating our 
past and in shaping our future.

Forging new connections between academic research 
and the creative sector, the HCP will sustain existing 
Oxford communities and build significant new external 
audiences with a global reach. The HCP will also serve 
as an interface for working with strategic partners 
in the creative industries, including performers, 
ensembles, theatre companies, heritage organisations 
and broadcasters.

At the heart of the HCP, and a key mission for the 
Schwarzman Centre, is a commitment to bringing 
arts and humanities research into a rich, creative and 
imaginative dialogue with artistic practitioners of the 
highest calibre, and to making the results of those 
collaborative encounters accessible to the widest and 
most diverse audiences.

Spark! percussionists at ‘Drummers Unite’ event. Ian Wallman
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The Role

The Director of the Humanities Cultural Programme will 
design and oversee an innovative and inspiring calendar 
of activities in the run-up to the building opening in 
summer 2025 and in its early seasons. In dialogue 
with Oxford’s outstanding academics, including staff 
and students, and working closely with key external 
partners, they will attract and host world-leading 
artists and ensembles, devise strategic research-
led programmatic themes and series, and explore 
new forms of public engagement that will speak to 
audiences of all ages and backgrounds. 

The initial phase of the Cultural Programme is 
underwritten by a generous allowance from the 
Schwarzman gift. But the Director will also seek to 
balance their creative and cutting-edge artistic work 
alongside opportunities for income generation and 
commercial activity, and by developing a portfolio 
of fundraising and sponsorship consistent with 
the Centre’s vision for challenging but accessible 
programming of the highest quality.

Reporting to the Head of the Humanities Division 
and Divisional Registrar, this role will be supported 
by a dedicated team of programming and events 
management, marketing, and communications staff.  
Services, including bookings, front of house, technical 
services, HR support, and financial services will be 
provided by the Schwarzman Centre. The Director and 
their team will work closely with a building operations 
manager to determine the best use of spaces and 
timings for events. 

The Director will be an exceptional person with a proven 
record in creating and delivering a world class artistic 
programme across multiple art forms and formats, from 
live to virtual. We are looking for someone with proven 
capacity for inspirational and inclusive leadership, with 
intellectual curiosity and vision, and with the ability to 
represent the Cultural Programme and the Humanities 
Division to both internal and external stakeholders.

Schwarzman Centre Northern entrance and Bate Collection



07

The role will:

• Provide artistic leadership and vision that will shape  
 and inspire the Cultural Programme at the  
 Schwarzman Centre for the Humanities, with the  
 500-seat Concert Hall at its heart.

• Attract word-leading artists and performers to  
 ensure that the Schwarzman Centre becomes an  
 unmissable venue for the Arts and Humanities on  
 the regional, national and international scene.

• Build effective working relationships with Oxford  
 academics, including students and researchers, and  
 create opportunities for new creative partnerships  
 and collaborations.

• Attract new audiences and communities and  
 work collaboratively with local arts organisations  
 and institutions to support and enhance the existing  
 cultural economy in Oxford.

• Help to create a sustainable platform for the Cultural  
 Programme by balancing creative, philanthropic  
 and commercial opportunities in conjunction with  
 the Division’s marketing and development teams.

• Act as an advocate and ambassador for the Cultural  
 Programme and for Oxford Arts and Humanities  
 more broadly, both in the UK and across the world.

Responsibilities

Artistic Leadership

• Plan and curate a rich, varied, and engaging  
 programme of events, informed by Oxford  
 Humanities research, that will engage and inspire  
 a wide range of audiences, both local and those from  
 further afield.

• Work with guest curators and visiting artists to  
 develop innovative thematic seasons and series, and  
 to explore opportunities for new forms of  
 collaboration and co-creation with Oxford academics  
 drawing on the strengths of Oxford research.

• Develop collaborative partnerships with other  
 musical, theatre, arts, and creative organisations  
 and individuals with whom the Humanities Cultural  
 Programme might co-commission, co-create and  
 share resources, locally, nationally, and  
 internationally. 

• Explore new forms of delivery, including digital  
 and immersive technologies, so that the Cultural  
 Programme can reach the widest range of audiences  
 and communities in dynamic and transformative  
 ways.

Strategic Management and Representation

• Provide oversight, strategic direction, and effective  
 management of the Humanities Cultural Programme.

• Develop a strategic plan for the Cultural Programme  
 over the next five years that will seek to balance 
  innovation, creative programming and commercial  
 sustainability and ensure the long-term success of  
 the Programme. 

• Work effectively with Oxford staff and students,  
 and with other local stakeholders from the Oxford  
 area, so that they can share a sense of ownership  
 of the Cultural Programme, helping to maximise the  
 openness and accessibility of the Schwarzman  
 Centre for the Humanities as a public/academic  
 space.

• Develop and maintain excellent relationships,  
 partnerships and collaborations with cultural  
 organisations and bodies in the UK and internationally,  
 and build and nurture strategic partnerships with  
 key stakeholders and potential sponsors.

• Ensure the efficient and sustainable financial  
 management of the Humanities Cultural Programme  
 and identify appropriate opportunities for income  
 generation. 

• Provide regular formal reports to the Head of  
 Division, the Humanities Cultural Programme  
 Steering Group and the Humanities Cultural  
 Programme Advisory Council on progress against  
 the strategic plan.
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Person specification

The Director will be an exceptional person with a 
proven record in creating and delivering a world 
class artistic programme across multiple art forms 
and formats, from live to virtual. We are looking for 
someone with proven capacity for inspirational and 
inclusive leadership, and with the ability to represent 
the Cultural Programme and the Humanities Division to 
both internal and external stakeholders. 

Experience

Essential

• Proven successful leadership, or significant senior  
 management experience, in a performing arts  
 organisation of scale and complexity, with excellent  
 understanding of cultural programming.

• A successful record of developing and delivering  
 high quality, ambitious, innovative and popular  
 programming for a wide range of audiences, based  
 on a clearly articulated artistic vision balanced  
 against commercial drivers.

• Extensive experience of working alongside  
 professional performers, directors and producers,  
 including high quality activity with a national and  
 international reach.

• Experience of leading teams and of effective staff  
 management.

• Experience of managing significant budgets.

• Proven track record of income generation from  
 multiple sources, including commercial, philanthropy,  
 sponsorship and public funding.

• A commitment to equal opportunity and diversity,  
 and to supporting staff development and best  
 practice.

Desirable

• Professional experience in the broader performing  
 arts, such as theatre, dance, digital, and film, in  
 addition to music.

• A keen interest and curiosity in working with  
 academic researchers, both staff and students,  
 in a large, complex and diverse institution with an  
 outstanding cultural and historical legacy. 

Skills

• A strong and effective team leader with the ability  
 to motivate, inspire, and operate within a complex  
 matrix environment with multiple stakeholders

• Ability to develop and articulate an artistic vision to  
 a wide range of stakeholders including staff,  
 students, artists, funders, press and the public.

• Commercial acumen with the ability to make sound  
 financial judgements.

• Strong negotiation and persuasion skills.

• Demonstrated ability to develop strong relationships  
 and network effectively within the arts  
 internationally, nationally and regionally.

• Excellent written, oral and presentation skills.

Knowledge and understanding

• Up-to-date and thorough knowledge of the  
 complexity of music sector programming, from  
 classical genres to acoustic, electronic, and beyond.

• Up-to-date and thorough knowledge of the  
 performing arts sector in the UK and internationally.

• The knowledge and judgement to identify and  
 develop programming that will fulfil the artistic  
 vision for the Humanities Cultural Programme, while  
 providing a financially sustainable outcome.

Personal qualities

• Understanding of, and passion for, music and the  
 broader performing arts.

• Able to command the broad respect of arts  
 communities and work effectively within a Higher  
 Education context.

• Confident, collaborative, conscientious, and flexible,  
 with the ability to adapt easily to change.

• Commitment to equality of access, and to diversity  
 and inclusion, in all aspects of the work.
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Audience member watching AI:Da perform. Ian Wallman 

The Humanities Division is one of four academic 
divisions in the University of Oxford, comprising the 
faculties of Classics; English; History; Linguistics, 
Philology and Phonetics; Medieval and Modern 
Languages; Music; Oriental Studies; Philosophy; and 
Theology and Religion, as well as the Ruskin School of 
Drawing and Fine Art. The Division has responsibility 
for over 500 members of academic staff, over 
4,000 undergraduates (more than a third of the total 
undergraduate population of the University), and about 
1700 postgraduate students. 

The Division offers world-class teaching and research, 
backed by the superb resources of the University’s 
libraries and museums, including the famous Bodleian 
Library and the Ashmolean Museum of Art and 
Archaeology. Such historic resources are linked to 
cutting-edge agendas in research and teaching, with 
an increasing emphasis on interdisciplinary study.  

For more information please visit: 
www.humanities.ox.ac.uk

About the Humanities Division

Oxford aims to lead the world in research and education 
for the benefit of society both in the UK and globally. 
Our researchers engage with academic, commercial, 
and cultural partners across the world to stimulate 
high-quality research and enable innovation through a 
broad range of social, policy and economic impacts. We 
believe our strengths lie both in empowering individuals 
and teams to address fundamental questions of 
global significance, while providing all our staff with 
a welcoming and inclusive workplace that enables 
everyone to develop and do their best work. 

While we have long traditions of scholarship, we are 
also forward-looking, creative, and innovative. Oxford 
is one of Europe’s most entrepreneurial universities 
and we rank first in the UK for university spin-outs. 
We are also recognised as leaders in support for social 
enterprise.

For more information, please visit:
www.ox.ac.uk/about/organisation .

About the University of Oxford

http://www.humanities.ox.ac.uk
http://www.ox.ac.uk/about/organisation 
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Salary and Pension
This senior position attracts a competitive salary. The University 
offers substantial pension provision under the auspices of USS 
(the Universities Superannuation Scheme). You will be offered 
membership of USS. Details are available at: 
https://finance.web.ox.ac.uk/uss 

Length of appointment
The initial period of appointment will be for five years, with possible 
extension for two further years.  The role is offered full time, but 
consideration will be given to applicants seeking flexible or part-
time arrangements.  It is subject to the current University rules on 
retirement; the normal retirement date is 30 September immediately 
preceding the 69th birthday. Further details are available at 
https://hr.admin.ox.ac.uk/retirement-staff-grade-8.

Annual leave  
Full-time staff are entitled to 38 days of paid leave (pro rata for 
part-time) in each leave year from 1 October to 30 September, 
inclusive of all public holidays and any locally agreed closure days.

Outside commitments
You will be encouraged to maintain a range of outside interests, 
including involvement in external agencies in the arts and humanities 
sector, within the normal University rules for the holding of outside 
appointments, including consultancies. Time spent on external 
activities is subject to approval of the Head of the Humanities 
Division and to consideration, inter alia, of any conflicts of interest 
which may arise or be perceived to arise. 

University Benefits
The University offers a range of facilities and benefits for its staff, 
including generous family leave arrangements, discounted health 
insurance, sustainable travel schemes, and discounts in local shops 
and restaurants.

Promoting diversity
The University is committed to recruiting and retaining the best 
people, whoever they are, to ensure equality of opportunity. The 
Vice Chancellor’s Diversity Fund provides resources for innovative 
projects to promote diversity. The Equality and Diversity Unit 
promotes good practice across the University by developing policies 
and offering training, and runs a range of support networks for staff. 
It works closely with colleges, the Oxford University Student Union 
and external campaign groups. 
Please see https://edu.admin.ox.ac.uk/home for details.

Equality of opportunity
Entry into employment with the University and progression within 
employment will be determined only by personal merit and the 
application of criteria which are related to the duties of each particular 
post and the relevant salary structure. In all cases, ability to perform 
the job will be the primary consideration. No applicant or member of 
staff shall be discriminated against because of age, disability, gender 
reassignment, marriage or civil partnership, pregnancy or maternity, 
race, religion or belief, sex, or sexual orientation.

Data Privacy
Please note that any personal data submitted to the University as 
part of the job application process will be processed in accordance 
with the GDPR and related UK data protection legislation. For further 
information, please see the University’s Privacy Notice for Job 
Applicants at: : https://compliance.admin.ox.ac.uk/job-applicant-
privacy-policy. The University’s Policy on Data Protection is available 
at: https://compliance.admin.ox.ac.uk/data-protection-policy . 
AEM International’s Policy on Data Protection is available at 
https://www.aeminternational.co.uk/privacy-copy

Relocation expenses
Subject to UK tax regulations and the availability of funding, a 
relocation allowance may be available.

How to Apply

To apply, please send a CV and letter of application to our recruitment consultant, Heather Newill Director AEM 
International at hnewill@aeminternational.co.uk The letter of application should not be longer than 3 sides of A4. 
All applications will be acknowledged. For an informal conversation about the role, please call Heather Newill on 
+44(0)172 8660026
Deadline 5pm on Monday 2nd May

Terms and ConditionsTerms and Conditions
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