
Competing Priorities, 
Tough Choices

The cost of healthcare is stressing employees out 
and impacting their overall financial well-being.

Employees don’t get one paycheck for housing costs, another for 
healthcare costs and another to save for retirement or a trip to a tropical 
island. It all comes out of the same pot of money and increasingly there’s 

not enough to go around. Employees continually fretting about their 
healthcare costs significantly impacts their work.

50%

Gen Z 
employees 
worried 
about their 
healthcare 
costs

*The average deductible for single coverage is $1,669, so these employees don’t have enough to fund to that threshold.

Half of the workforce is worried about 
out-of-pocket healthcare costs. 

For younger employees—who make up most of the 
workforce—the stress around the possibilities of 

unfunded healthcare costs is even higher. 

65% 58%
Millennials 
worried 
about their 
healthcare 
costs

Most employees are actively trying to 
save for out-of-pocket costs  

but many aren’t fully prepared. 

Employees saving 
for healthcare 

expenses 

76% 46%

Employees who 
can’t pay for $1,000* 
of uncovered costs

When faced with a medical bill, people who don’t  
have money saved for healthcare have  

different ways to cover the cost. 
Some of these approaches don’t support overall financial well-being including 

using savings or increasing credit-card debt. Others impact quality of life. 

Put off a 
vacation 
or major 
household 
purchase 

Cut 
spending  
on basics

Used up  
all or most 
of their 
savings

Took an 
extra job 
or worked 
more hours

Increased 
credit card 
debt

Borrowed 
from family 
or friends

Took money 
from a 
long-term 
savings 
account
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Employees’ financial well-being is a web of competing 
resources, obligations and goals.  

Healthcare costs are one part of the equation. 

HSA

FSA
HRA

Stressed about healthcare or other 
costs, employees are more likely to be 
disengaged or unproductive at work. 
Or they may take another job for more 
money and better benefits. When 
it comes to financial well-being, a 
lot hangs in the balance for both 
employees and employers. 

Healthcare costs may be fueling 
people’s financial concerns, but there 
are ways to empower employees to 
be better prepared...and less stressed. 

Better, more accessible resources—like 
HSAs, FSAs and HRAs—can  
enable employees to be better 
healthcare consumers. 

Want to learn how? 
We’re Elevate, and we’ve reimagined and built a modern benefits platform to 
help employees address their financial needs today and tomorrow, including 
their healthcare costs. 

It’s time for advanced, easy-to-use and designed-around-you technology. It’s 
time to Elevate your benefits. 

Check out our website or request a demo to see how our solution works. 
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