
Elephant
Calm, sweet worker

Neuroticisme     Low
Agreeableness     High
Conscientiousness     High
Openness     Low



Elephants tend to opt for the conventional solution rather than the 
alternative or creative one. However, they complete tasks dutifully 
and have a strong self-discipline for both pleasant and boring tasks. 
Elephants also keep promises (on time) and work according to plans. 
They are accommodating and prefer to cooperate rather than 
compete. Above all, elephants are empathetic and have faith in other 
people. They also generally believe in the goodness of other people 
and their intentions. Elephants can easily put things into perspective 
or place. They are less sensitive and rarely experience stress in tense 
circumstances.

Innovation focal points

CONSERVATIVE
 Do not try to cling to conventio-

nal solutions. Consider innovative 
alternatives.
Ask yourself what you would change about 
an idea so that you would like it.

SELF-DISCIPLINE
 Do not try to rush into action. Al-

low discussion in the team in order 
to achieve better results.

EMPATHETIC
 Place sufficient trust in your 

own knowledge, experience and 
expertise. Don’t dismiss yourself too 
quickly and make sure you keep 
sharing your thoughts and ideas in 
the group, even if they run counter 
to the opinions of others.

Innovation strenghts

SELF-DISCIPLINE
 Imposes high quality standards on 

himself and perseveres.
 Works methodically and accurately.

EMPATHETIC
 Is open to others’ opinions and asks 

for them. Thinks along with the team 
easily.

 Can lead discussions well and 
understand other people’s points of 
view.

STRESS RESISTANT
 Can keep calm well, rarely suffers 

from stress.
 Can put things into perspective 

and can deal with criticism in team 
discussions.

Innovation roles
for elephants

 Facilitate group discussions and 
take everyone in the team into ac-
count. (Please note that elephants 
also continue to encourage and 
consider innovative solutions).

 Developing concepts, coordina-
ting and monitoring implemen-
tation.

People tend to attach great importance to personality 
reports. Even if this report is scientifically based, do 
not take this result too seriously or as the ultimate 
truth. Take it as a tool to think about personality in 
general.


