
Fundraising Manager

Job Title: Fundraising Manager

FT/PT Full Time (part-time 4 days p/w considered)

Location: Hybrid (Remote/London) Duration: Permanent

Salary: £38,000 Apply by: Monday 13th February, 09:00

Job purpose:
The Runnymede Trust is on an exciting journey in both scale and impact. We continue to
develop a growing portfolio of projects, supported by a groundswell of support for our
work and a proactive relationship-based approach to seeking new funding opportunities.

The Fundraising Manager is a new role, key to supporting this growth by ensuring that we
continue to develop our income streams, expand our supporter networks and build our
sustainability for the future.

The Fundraising Manager will lead across all our income-generating activities including
trusts and foundations, individual giving and corporate fundraising. Working as part of a
small team alongside the Partnerships and Programmes Manager, you’ll build on our
recent fundraising success to develop and deliver successful plans to diversify and
maximise our income as well as developing the tools, processes and internal expertise to
ensure sustainability.

This is a key role in one of the UK’s leading think tanks on race and social justice, and has
the potential to make an important and long term impact delivering genuine progress
towards racial equality in Britain.

Responsibilities and main duties:
● Work closely with the CEO and Operations Director to develop and deliver the

fundraising strategy that supports the charity’s aims and maximises income from a
range of sources.

● Proactively research and develop funding opportunities from trusts and
foundations to support existing and new projects and our core work, developing a
detailed opportunities database and pipeline and cultivating potential
relationships.

● Working with programme leads, initialise and develop projects, produce
compelling funding proposals and grant applications, initiate prospect meetings,
and confidently pitch to new funders in order to successfully convert prospects to
donors.

● Work closely with the Communications and Engagement teams to develop and
deliver our individual giving approach, ensuring we expand our supporter base and
that we develop our  supporter journeys to the highest standard.



● Work alongside the Partnerships Manager to research and develop a pipeline of
new corporate prospects, working them through from research to pitch and win.

● Test and learn new fundraising approaches (such as events, high-value donors and
legacy giving) to further grow and diversify income streams.

● Manage the development of our CRM (Beacon) in order to maintain accurate
records of all fundraising activity, support excellent reporting to the senior team
and trustees, and to develop a data led approach to future fundraising.

● Manage and monitor ongoing funder reporting, ensuring that effective records of
grant/funding bids and their conditions are kept and strictly adhered to by project
leads, and that interim and end of project reporting is completed to a high
standard, liaising with project leads where appropriate.

● Build and sustain strong relationships with funders, using a wide range of
appropriate stewardship approaches to retain and develop their involvement with
the Runnymede Trust.

● Stay informed of existing and new fundraising legislation and ensure all
fundraising activities are compliant with the Code of Fundraising Practice and all
other statutory obligations, maintaining and communicating internal policies as
appropriate.

● Actively instil an organisational culture of fundraising, ensuring that everyone in the
organisation including our trustees, understands and contributes to our fundraising
strategy.

● Develop an excellent knowledge of our research, projects and policy work to tackle
racial inequality in order to represent the Runnymede Trust authoritatively to
supporters and external audiences.

Experience ● Experience and proven track record of securing income from one
or more sources including trusts and foundations, corporates,
individuals and/or major donors.

● Experience of developing successful grant applications and
proposals for support to trusts, foundations or corporates.

● Digital fundraising fluency including experience of using and/or
developing a CRM system to support fundraising activities and
understanding of digital fundraising approaches.

Knowledge ● Strong understanding of the current UK charitable funding
landscape including excellent knowledge of charitable grant
giving organisations.

● Knowledge of fundraising best practices, regulation and policies.

Skills and
personal
attributes

● An outstanding written communicator with the ability to absorb
and synthesise complex information and translate this into
compelling written cases for support.

● Excellent interpersonal and relationship management skills with
the ability to relate to, influence and persuade internal and
external stakeholders at all levels.

● Ability to prioritise a demanding workload and a committed
approach to achieving results and targets under time pressure.



● Proactive and positive with the ability to work on own initiative,
to learn and test creative approaches and to remain resilient in
the face of setbacks.

● Well developed organisational and planning skills, able to
develop ideas and concepts into effective action plans and then
deliver on them.

● A deep individual commitment to equality and anti-racist action,
through continuous development, modelling inclusive
behaviours, and proactively promoting equity, diversity and
inclusion throughout your work.

Benefits
Along with a competitive salary and an opportunity to work alongside an inspiring team of
thought-leaders and changemakers, we offer the following benefits:

● 33 days annual leave (including flexibility to take bank holidays when best suits you)
● Extra annual leave for volunteering and/or study
● Flexible working and hybrid/home working
● Enhanced parenthood policies
● Contributory pension
● Investment and support with training, professional growth and development

How to apply
Click here to be taken to our application platform, where you can upload your CV and
answer 4 short application questions. Your application will be blind-reviewed to reduce bias,
and our interview process typically consists of a panel interview and task. You can let us
know as part of your application if you require any adjustments or support through the
recruitment process.

If you do not exactly fit all the criteria but have relevant experience and passion for the role
that could make you a great candidate, we would still love to hear from you.

As you would expect, we promote equality, diversity and inclusion throughout our
recruitment process and in our workplace. We welcome your application regardless of age,
caring responsibilities, disability, ethnicity, gender, gender identity, marriage and civil
partnership, pregnancy and maternity, religion or belief, and sexual orientation.

https://app.beapplied.com/apply/gwzvrvai3e

