


• LBC is a coalition of building and 
construction unions from every province 
and territory

• LBC’s members are 300,000 strong, 
representing workers from communities 
from coast to coast to coast 

• Campaign Goal: To elect progressive 
leadership who will commit to support 
the key goals of Canada’s building trades 
and the broader working and middle 
class. In short: To elect leaders who 
support creating good jobs



Why do our votes matter?
• In 2019…

• 18 ridings were decided by less 
than 1,000 votes

• Two ridings were decided by less 
than 200 votes

• Seven ridings were decided by 
less than a percentage point 
between first and second place

• Don’t let everyone else decide your future. Your 
vote is your voice!





• The post-COVID recovery presents 
an opportunity to rebuild the 
economy in a way that supports 
workers in the trades and the 
broader economy

• If we don’t vote for progress, we 
risk going backwards

• We can’t take the vote for granted 
– it’s important to mobilize and 
vote for progress, not backsliding



• LBC’s 2021 campaign is centred on 
the importance of good jobs
• A good job is personally, 

professionally and financially 
rewarding 
• A good job is not just making ends 

meet, it’s about working a job you’re 
well-trained for, happy with and 
make enough at that you can afford 
to live well and retire comfortably



Good Jobs are at risk in our changing 
economy

• Our post-pandemic future as we battle 
climate change shouldn’t risk trading good 
wages for low wages and good benefits for 
no benefits 

• LBC asks Canadians to vote for good jobs by 
electing progressive leaders who see the 
importance of the jobs of the future being 
jobs Canadians can build a future on – like 
jobs in the skilled trades



1. Labour mobility and Access to Good Jobs
• Make it easier for Canadians to travel to job sites. 

Extending the Income Tax Act to allow skilled trades 
workers to write off travel expenses; putting 
Canadians at the head of the queue for trade jobs 
across the country.

2. Good Green Jobs and a just transition for energy 
workers
• Policies for the low-carbon economy. A just 

transition for energy workers and families; 
expanded green retrofits for business and industry; 
investment in green energy infrastructure.

3. The best workforce now and for the future
• Strong job training and support programs. Support 

for unionization and apprenticeships; investment in 
labour market supports.



• The post-pandemic recovery should include policies 
making it easier for Canadian workers to connect with 
good jobs across Canada

• Currently, salespeople and other professionals can write 
off travel expenses like food and lodging under the 
Income Tax Act, but blue-collar workers cannot
• Why should others get travel writeoffs, but not you?

• Canadian workers should be first in line for construction 
jobs across Canada – end the unfair TFW program by 
ensuring Canadian workers are the first choice
• When TFWs are required to fill shortages no 

Canadians can cover, they must be treated well and 
have the training and skills they need



• The low-carbon economy will have a big impact on 
185,000 Canadians in the oil and gas sector, their 
families and the countless Canadians who rely on the 
hydrocarbon sector
• We must ensure a just transition – not just out of 

the old economy, but into a new, good-job 
economy for these workers

• Expanding commercial/industrial retrofits: 1.5 million 
construction jobs, adding $150 to the economy and 
cutting our annual emissions by 7.3%

• Investing in building renewables: Going all-in on the 
low-carbon economy = one million plus construction 
jobs by 2050



• Unionized apprentices are 30% more likely to 
complete their training – and that leads to higher 
incomes

• Canada ranked 20th among OECD countries in 
2018 and the top 10 countries invest 2x to 4x as 
much in programs like training, placement and 
apprenticeships

• Support for building trades unions: In 2020, the 
average union worker made $4.58/hr more than 
non-union, and $8.11 more than  temporary 
workers



• After years of decline and flattening off, Canada’s 
overall rate of unionization finally had a slight 
uptick in 2020
• 2015 rate – 30.4%; 2020: 31.3% - a start, but 

more needs to be done
• Unions have long fought for good jobs, good 

wages, benefits and fairness for all working 
Canadians

• Let’s Build Canada continues our fight for fairness 
for working Canadians



• Share content from letsbuildcanada.ca

• Share content on Facebook, Twitter and Instagram 
from Let’s Build Canada’s social media feeds

• Advocate with leaders and candidates in your area

• Utilize the tools in our member toolkit to spread 
the word

Above all, encourage members to vote for 
progressive leaders



letsbuildcanada.ca


