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Erica Heartquist: First, how does 
the new Tax Act affect individual 
investors?

Linette Dobbins: It depends on 
what tax bracket you’re in. I think 
for most wage earners, the tax 
reform bill actually will increase 
their spendable income. It simplifies 
things a little bit. The doubling of the 
standard deduction will eliminate 
some of the need for itemizing. The 
personal exemptions have gone 
away but the child tax credit doubled 
from $1,000 to $2,000 and the 
phaseout increased from $110,000 to 
$400,000 for married filing jointly.

David DiLorenzo: I think it’s 
important to remember that every 
tax reform has a theme. This tax 
reform was not about individual 
investors, this tax reform was about 
international competitiveness. That’s 
why we saw the C corporation rate 
drop by a whopping 40 percent. 
Everything else was appeasement, 
or “throw-the-dog-a-bone.” What is 
critically important to note about 
this tax reform for the securities 
investor is tax reform wasn’t about 
them. It was anticlimactic. The most 
important tax rate to a securities 
investor is called the QCD rate, 
that’s on capital gains and qualified 

dividend. It was unchanged and they 
did not receive help. In fact, they 
were punished a little bit. They’re 
going to lose the deductibility of 
management investment fees. They’re 
going to lose the deductibility of legal 
fees and the deductibility of CPA 
tax preparation fees. Investors went 
backward. The last time the securities 
investor was helped was the Bush 
tax cuts, where they went down from 
20 percent cap gains to 15. Obama 
sent them through the roof from 15 
to 23.8 percent so they had a 150 
percent increase. Now, everybody’s 
wondering, “What’s going to happen? 
Should I trigger capital gains?” The 

contrarian view is that everyone is 
looking at the C-Corp rate that went 
from 40 percent to 21 percent and 
thinking, “That’s going to go back 
up.” That’s one possibility, but it’s 
part of the puzzle of what we call 
double taxation. The second side 
of double taxation is capital gains. 
Even though it’s a good bet that 
those C corporation rates will creep 
back up, don’t put all your cards on 
that bet. Congress could increase 
the double tax by raising the 
investor’s capital gain rate. I think C 
corporations are still job producers 
and I think our country is continuing 
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to become populist. I think we’re 
continuing to have winners and losers. 
You would think investor’s might have 
been helped in this tax reform but 
they were punished. I think the capital 
gains tax is generally viewed as a tax 
on the wealthy and I think the wealthy 
are most definitely at risk when the tax 
tide turns.

Gwen Griffith: The drop in the 
corporate rate to 21 percent is a central 
feature of the Tax Act. If I’m an individual 
investor, I’m asking “What are these 
corporations that I’m investing in doing 
with that new money?” I think that the 
way the Tax Act l was presented was 
very different than what is actually 
happening. The idea was that the 
corporate tax savings would be used 
for job creation and business growth.  
But what we’re actually seeing, so far 
anyway, is special dividends, share 
buybacks, and acquisitions. All this can 
be very good for investors; they have 
more liquidity for shares and higher 
dividends — at least in the short run. 
But, it can’t last. So we have to ask: 
What is the long-term and mid-term 
outlook for deploying tax savings by 
those companies?  We are likely to see 
even more mergers and acquisitions 
activity, which was already a hot 
market, which will accelerate the 
existing trend toward consolidation 
in some industries. We also may see 
upward pressure on compensation for 
executives. So looking at what that 
means from an investor point of view I 
think is important.  

Heartquist: How does the new tax law 
affect small businesses?

Dobbins: If you’re a service business, 
you didn’t get the same advantage as 
if you were producing a product or 
some other kind of business. You don’t 
have the benefit of the lower tax on a 
certain portion of your pass through 
income. Small business owners still 
can’t participate in things like an FSA 
plan and they get taxed on any medical 
benefit premiums that they pay for for 
themselves. So I think there’s a lot of 
little things that people don’t realize that 
the small business is paying taxes on 
that, if you’re a C corporation or if you’re 
an employee, you get a tax benefit from. 
So that didn’t change. They did get a 2 
percent deduction in rate up to a certain 
amount and they did get some other 
credit, but you can only make so much. 

DiLorenzo: We’ve been doing a lot of 
modeling because what’s really hot right 
now and our number one question that 
we’ve been spending all our time with 
clients is, “Should my S corporation 
convert to a C corporation?” I guess the 
first thing is that there’s a perception 
in the marketplace that this tax 
reform helps public companies and 
the answer is, “Yes, it certainly did” 
because they all use and have to use 
a C corporation. Remember, a public 
company can’t be an S corporation. 
But, don’t worry about how much 
help other people got, just look at 
yourself if you’re a small or mid-market 
business owner. Nothing precludes 
a small or mid-market business from 
being a C corporation. If you’re 
envious that the public companies 
have a 21 percent rate, well, it’s just a 
tax election so go do it. You certainly 
have that opportunity. Even though 
S corporation shareholders may not 
deduct state taxes, which is a big deal, 
they still can get down to about a 37 
percent fed/state PTE rate, that’s where 
the modeling is going. So, what else 

can they do? If you don’t want to be 
happy with the reduced PTE rates you 
can chase the C corporation rate and 
get to about a 25 percent blend. It is 
important to say that double tax on 
dividends and a higher capital gain at 
sale will erode these savings. Growth 
businesses are going to really get 
helped with, basically, they’re going 
to write off everything they buy — 
capital expenditures. If they want to 
do that, they can. Another good thing 
particularly for small businesses is the 
tax accounting method rules. If your 
business is under $25 million dollars 
in revenue, there’s going to be a huge 
menu of tax accounting method 
changes you can file and we’ll be filing 
a lot of those in 2018 tax returns. 

Griffith:   First of all, what is “small 
business”? It’s what business really 
is in our region. These include many 
family businesses and many services 
businesses — the business people 
who you see every day. For most of 
them, this is a great tax bill because a 
lot of them will get the benefit of the 
20 percent pass through deduction.  
This is a significant financial benefit 
for them. Plus, the simplification of 
accounting rules will make their lives 
so much easier. However, an important 
slice of the businesses in our region 
are what I call mid-market businesses. 
They are around the $25 million in 
revenue mark. Many of these will also 
enjoy the passthrough deduction, 
but for them, life is not going to be 
as simple because that seems to be 
the cut-off for a number of benefits in 
the bill. So, they’re going to have to 
struggle with these new rules which 
are going to be a bit complicated. I 
think that overall, for the “Main Street” 
businesses, it’s going to be a good tax 
bill for them.

DiLorenzo: I think we should take an 
opportunity and applaud Congress. 
I mean, it is good. We’re moving in a 
direction of creating a relaxed tax rule 
book for businesses under $25 million, 
that’s the right thing to do.

Griffith: The theme of the Tax Act is 
that it’s a transfer of wealth to people 
who own businesses. Although you can 
quibble about whether it’s right or wrong 
as an idea, the underlying principle is 
that people who own businesses will 
deploy capital in a good way for our 
society; they will employ people, invest 
in capital equipment and train people 
to improve their lives. Basically, the 
theory is that business owners will use 
those tax savings in ways that will make 
us all better off. When I talk to business 
owners about that theory, they’re 
actually a little bit daunted themselves 
by this responsibility. What will ultimately 
happen is anyone’s guess, of course, but 
the incentives to take these actions are 
built into the Tax Act in a big way. 

Dobbins: We were talking earlier 
about the theme that the millennials 
and the younger generations are 
more entrepreneurial. They’re starting 
a cottage of businesses, on Etsy, 
for instance and they use Square. I 
remember you used to have to fill out 
a credit report form and get a line of 
credit to take a credit card in and now 
anyone can just sign up from their smart 
phone. I wonder if part of the legislation 
is looking at that and seeing that this 
younger generation is not finding jobs 
and so they’re starting businesses and 
how all of that plays out in some of 
the policy they’re making. There’s an 
opportunity for services as well to tap 
into that. I’ve got three daughters that all 
have home-based businesses with their 
spouses and they don’t understand tax, 

they don’t understand the legal pieces of 
it. They just say, “I have an idea and I’m 
going to do this and I’m going to put it 
out there. I get business off of Facebook 
and whatever.” So, it will be interesting.

Heartquist: Let’s roll into investing in 
yourself and business activity. How has 
tax reform changed the playing field 
in terms of legal structure for a new or 
existing business?

DiLorenzo: The number one question 
everyone asks when they’re getting 
ready to open up a business, they 
say, “What should I be? Should I be 
a corporation, should I be an LLC? 
Should I be an S corporation? I read 
that C corporations have the cheapest 
rates, should I have that?” What tax 
reform has done, because we’re trying 
to let the United States be competitive 
with the rest of the world, we crashed 
the C corporation rate. What that did 
though, is caused sort of a boomerang 
effect. The boomerang effect of 
doing a good thing for international 
competitiveness is it turned the tax 
platform question upside down. We 
have had a stable tax platform since 
1986, which oddly enough is the last 
tax reform. Prior to 1986, the entity of 
choice was a C corporation. Following 
1986, over about a five year period, 
we have a parade to S corporations. In 
our client base today, we think about 
50 percent are bad candidates for 
going from an S corporation to a C 
corporation and they should just stay 
where they are. But of the other 50 
percent, we’ve been entering into a 
lot of conversations and we have been 
modeling it. I think by the end of the 
year, maybe about half of those will 
decide to convert from S to C. So, we 

might get upward of about 20 percent 
conversions. Everybody gets excited 
about it and the interest level wanes as 
you go through the modeling process. 
But at any rate, even a 15 percent or 20 
percent conversion, that’s huge. That’s 
absolutely huge. 

Griffith:  In the world of pass-through 
entities, like the LLCs and S corporations 
we’ve all known for years, once the profit 
is taxed the cash can come out to the 
owner without a second tax. Business 
owners have become accustomed to 
this structure and if they want cash to be 
immediately available, the pass-through 
structure is probably still the best way 
to go. It’s only if a person can leave the 
cash inside a business for a number of 
years that converting makes sense. Of 
course, the Tax Act contains a number of 
incentives to do just that, by investing in 
capital equipment.    

DiLorenzo: What we’ve developed 
and what we’re encouraging our client 
base to talk about is to consider what 
we call the “sandwich theory.” Think of 
a sandwich where the S corporation 
represents both slices of bread and the 
C corporation is the jelly. In sandwich 
theory, we take the S corporation 
and we intentionally convert to a C 
corporation but we intentionally do it 
for five years and five years only. That’s 
the distinction. It is not a permanent 
change, we intentionally convert for 
five years and five years only. Then, by 
law, we’re allowed to convert back after 
a five year hold, and we intentionally 
convert back. This is the distinction of 
thought: we are not changing the tax 
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platform under this theory forever. We 
are only doing it for five years. That 
changes the game and the reason is that 
we’re saying, “Look businesses, if you 
have a genuine willingness to commit to 
retain your earnings for five years, take 
these earnings and make them part of 
permanent capital, never to come out 
again, and then you go back to an S 
corporation in year six and go back to 
your old ways of distributing lots of cash. 
If you are agreeable to committing five 
years of earnings to permanent capital, 
and do good things with it, then you 
could save a lot of tax money. 

Dobbins: Another option for a business 
owner that they don’t have under 
the S corporation that they do have 
under the C corporation is deferred 
compensation. A deferred compensation 
plan can be a way to fund a succession 
plan for business owners under the 
right structure, golden handcuffs for 
key executives or additional retirement 
savings. It works well for those who may 
plan to retire before age 59 ½ and bridge 
the gap for five or 10 years before they 
begin taking distributions from their 
qualified retirement plans

DiLorenzo: What is your ability or your 
willingness to avoid dividends for five 
years? That’s the primary question 
for permanent capital. You could pay 
off debt, that’s probably the number 
one thing people are going to do. 
You could also buy out one of the 
shareholders. You could use that 
capital for family business succession. 
You could use it to change your debt 
equity mix and then when you go back 
to S corporation, you could reverse the 
debt equity mix back to where it was.

Griffith: Having a medium- and long-
term plan for the use of debt in a 
business will be even more critical going 
forward than it has been in the past. For 
some businesses, the interest deduction 
will be limited, and the reduction in tax 
rates means that an interest deduction 
just won’t be as valuable as it once was.        

DiLorenzo: According to the models, 
what I’m seeing as the best model 
and best candidate is someone that 
doesn’t know when they want to sell 
their business but they’re pretty sure 
that they’ll hold the business for 10 
years or more. For the sandwich plan to 
work, you really need 10 years because 
you become a C corporation for five, 
take the tax savings benefits for five, 
then go back to an S corporation. For 
technical reasons, you need to remain 
an S corporation five more years prior to 
sell. If you want to sell the business in 10 
years, tax planning options are as if you 
had never been a C corporation to begin 
with. That’s a good recipe for success if 
the law doesn’t change.

Heartquist:  How did tax reform affect   
business succession planning?

Griffith: When we think about business 
succession planning, we really have to 
divide the world into three segments 
of business owners. The first are the 
“Main Street businesses,” or what people 
usually think of as small businesses.   
Then we have our mid-market business 
owners, with businesses of, say, $25 to 
$100 million in sales. Finally, we have 
people with interests in our largest 
businesses, which may already be owned 
by multiple generations. Each segment 
faces different challenges in succession 
planning. That said, nothing in this bill 
affects plans for owners of the largest 
businesses. They’re going to continue to 

do the kinds of planning they’ve always 
done to support succession through 
multiple generations. But for business 
owners in these other two segments, the 
Tax Act is a gift box with an enormous 
bow on top. It essentially eliminates the 
estate tax for the vast majority of people, 
because now a couple has the ability to 
give $22.4 million (indexed for inflation) 
away during their lifetimes or at the 
second death without any federal gift or 
estate tax. To give you a sense of what 
that new exemption amount means, 
last year, in 2017, there were only 5,000 
taxable estates in the United States. That 
means only 5,000 deaths generated 
a taxable estate, even with half the 
exemption amount. But with tax reform, 
we’re projecting just 1,800 taxable 
estates in 2018. We still have an Oregon 
inheritance tax to worry about and it’s 
not going away, but it is at a relatively 
low rate of 16 percent and there are 
favorable planning techniques to reduce 
or eliminate this tax for 
business owners. But 
the big jump in 
the exemption 
amount will 
protect 
many 

Northwest 
business 
owners from 
transfer taxes and at 
the same time will greatly 
simplify their succession plans, at least 
from the tax point of view. But here’s an 
interesting tidbit that I don’t think the 
drafters of the bill thought about. Many 
small and mid-size business owners have 
been thinking about transition plans and 
a number of them have pulled the trigger 
on business succession plans at a time 
when the lifetime exemption amount was 
a lot lower. Good thinking, for sure.  But 
now there’s an incentive to undo that 
planning, because if they wait to transfer 
assets at death, they get an income 
tax step up to fair market value. But by 
giving assets away during life, they give 
up that income tax benefit. So, we’re 
getting a lot of questions like, “I gave 
this away, but how can I get it back?” 
That’s a complicated conversation. Of 
course, tax is only one part of business 
succession planning. Business owners 
have to develop role clarity and 
governance structures to support 
company transitions. But tax remains 
an important part of this area of 
planning.         

Dobbins: You talk about readiness, 
there’s a fourth piece to readiness and 
it’s that the business owner is ready to let 

go because the situation is complex. Not 
only the financial side, but the emotional 
side of it as well. There are things you 
can do on buy-sell agreements, funded 
buy-sell of a catastrophe planning 
piece, expensing some of that which 
we’ve always been able to do through 
the corporate entity. Again, deferred 
compensation can be another tool for 
succession planning for holding onto key 
persons, for the owner’s own retirement 
preparations in addition to what they’re 
putting away, especially if they have lots 
of excess cash flow and they’re trying to 
reduce their current taxable income. For 
intra-family transfers, we weigh the tax 
difference between gifting and waiting to 
get the step up and basis. If the tax law 
had gone the way of 2010, when they got 
rid of the estate tax, they also eliminated 
the step up (basis) in that year. If you’re 
a dynasty and you’re rolling from one 
generation to another and that asset is 
never intended to leave the family, then 

who cares what the basis is 
right? But if at some 

point the business 
is going to be 

sold, that 
may or 

may 
not 

be 

important. 
You need 

to weigh the 
difference between 

the capital gain or the 
ordinary income; the step up and the 

taxes on the estate. So in Oregon, it’s 
pretty punitive and to your point, what 
we’ve seen is that wealthier people and 
retired people are technically leaving the 
state. But, what they’re doing is they’re 
moving to places like California, Arizona, 
Washington and Idaho and different 
places that have more favorable estate 
and income tax. And, they keep their 
home in Oregon as a second home. It’s a 
huge trend and I think we need to make 
the taxes more favorable at the state 
level in Oregon because people love 
Oregon. 

DiLorenzo: If you own an Oregon 
business, you’re in Oregon now and 
you may want to stay in Oregon long 
run. Or say you’ve accumulated a lot of 
wealth and you don’t want to have to 
move. The reality is, talk is cheap. A lot 
of people will talk about moving and 
a lot of people say, “I’ll move before I 
die.” That is not a dependable estate 
plan. The reality is that as you age, 
there is nothing more valuable than 
wanting to be close to family members, 
so many people won’t move. Let’s give 
a ray of hope for them and ask: “What 

is the purpose of money?” All these 
business owners worked their whole 
life because money was supposed do 
something for them and money was 
supposed to do something for their 
families. And then you talk to the 
tax people and suddenly before you 
know it, you’ve become a slave to the 
money. Isn’t there something very, 
very wrong in becoming a slave to the 
money and moving and distancing 
yourself from the state you love and 
distancing yourself from your family 
in your older years because you want 
your family to inherit more money? 
But the question is, other than do 
nothing, what tax strategy can you use 
if you have those feelings? There is 
something very powerful that you can 
do. It works well with demographics.  
I think for estate planning in Oregon 
and Washington, you change the 
mentality of when inheritances are 
given. The old mentality was, “When 
I die, my children inherit it.” But you 
know what’s happening today? When 
people inherit money today, they’re 60 
and 70. And yes, it’s great that mom 
and dad left it to them, but you know 
what? They don’t need it anymore. 
They’re past the bubble in life and 
they really don’t need it anymore. 
Really when people need it is that age 
30 and 35, that’s when people are 
growing and beginning the bubble. 
So, you begin with assets that you’re 
pretty certain you’re not going to die 
with. If you’re absolutely certain that 
you’re going to die with an asset, take 
it off the table. But, if there’s a good 
possibility you might have a lifetime 
sale, then it’s a good candidate for a 
gift. Lifetime gifting works in Oregon 
and Washington because Oregon and 
Washington have an estate tax if you 
die and they do not have a gift tax. 
There is no statute for a gift tax. If you 
give money as a gift, all it does is leave 
your taxable estate free of state tax. 

Dobbins: We’ve seen people use that 
technique with income real estate 
property or a family LLC and gifting 
shares over time and giving income to 
the younger generations. It works well 
for family farms and forest lands that 
have been in families for generations.  
Also, helping that younger generation 
come in and be on the board and 
helping them make decisions and really 
training that next generation in the 
business or in the farm or whatever it 
may be so that you’re passing on the 
values and techniques and the asset at 
the same time, but you’re still driving the 
car.

Griffith:  There are two hidden issues 
in estate tax and gift tax planning which 
are implicated in the entire structure of 
the Tax Act: interest rates and inflation. 
Estate planning techniques and personal 
financial planning must take both of 
these into consideration, particularly in 
business succession planning. We’ve 
been in a low inflation and low interest 
rate environment for almost a decade, 
and we’ve all gotten pretty used to that 
environment. But, change is in the air. 
So, our transfer techniques that we use 
are going to change and it’s a good time 
to think about how to coordinate those 
changes with succession planning. 
The Tax Act is designed around some 
economic growth and employment 
assumptions that may or may not play 
out the way the tax drafters think they 
will. If they don’t, then we may see a 
big increase in the deficit, and that has 
important implications for inflation and 
interest rates. So, all clients, not just 
businesses, should keep an eye on those 
two factors as we move through this next 
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Heartquist: Is tax reform good or bad 
for real estate businesses? 

Griffith: There’s two sides to this. 
There’s the personal side. I’m telling 
people to think twice before they 
buy that huge house with that huge 
mortgage. The bill reduced the value of 
deductions altogether, and significantly 
curtailed interest deductibility on home 
mortgages. In fact, the tax bill may 
exert a downward pressure on prices of 
homes. And then there’s the business 
side, people who are in the business 
of investing in real estate, which is a 
really important aspect of our business 
environment here in the Northwest. 
Real estate businesses fared pretty 
well under the tax bill, but not quite 
as well as the manufacturing sector. 
Like kind exchanges of real estate 
survived, though, and with the limits 
on deductibility of state income taxes, 
we may see even more interest in these 
exchanges. Certainly the failure to index 
capital gains to inflation or reduce the 
capital gains rate was a disappointment 
to real estate investors.    

DiLorenzo: There is a real misconception 
in the press and the public that because 
of President Trump that the real estate 
businesses were favored. And, I think 

that’s a real misconception. I believe 
that the jury is still out on whether or not 
this tax reform bill was really good for 
real estate businesses, bad or just sort 
of neutral. The 20 percent deduction 
that all the S corporations and LLC’s are 
chasing, will real estate businesses get 
that? And the answer is some will get it 
and many will not. If you’re a developer 
you’ll likely get it. If you own a hotel 
or a motel you have a good shot of 
getting it. If you own a mini storage 
you have a good shot at getting it. But, 
if you’re an investor that does a build 
to suit and you negotiate a triple net 
lease, you’re very much at risk of not 
getting any benefit at all. You won’t 
get a higher tax, but I don’t know that 
you’ll get any benefit. So what it comes 
down to is the definition of: what is a 
trade or business? The Congress of the 
United States for seemingly forever 
has refused to provide a definition and 
once again they had an opportunity 
and once again, they wimped out. We 
are going to have huge friction and 
huge disputes between taxpayers 
with real estate and government tax 
authorities over the question of: “Is 
my piece of real estate a trade or 
business or is my piece of real estate 
an investment?” Unless substantial 
guidance is provided, it’s going to be a 
hot topic in tax audits. 

Heartquist: How does Tax Reform affect 
Pacific Northwest businesses’ efforts to 
expand business internationally?  

Griffith: Northwest businesses have 
always been interested in expanding 
abroad through trade and investment, 
and this tax bill made huge changes 
for these businesses. A cornerstone of 
the tax bill was to make our business 
tax rates look more like the rest of the 
world’s tax rates and thereby attract 
foreign investment. In addition, the bill 
was designed to create disincentives 
to US businesses stashing their profits 
abroad for years. In a stunningly complex 
group of statutes (with regulations to 
be issued — stay tuned), we’ll see the 
implementation of those principles. I 
think what we’re going to see is a short-
term difficult situation for our Northwest 
businesses who already have a significant 
footprint abroad, because the bill has a 
one-year deemed repatriation of foreign 
earnings from foreign subsidiaries. It also 
will have some long-term adverse effects 
for some of our mid-market businesses 
that are organized as S corporations. 
After the initial adjustment period, 
though, I think we’re going to see a 
significant simplification for Northwest 
businesses that want to expand 
internationally through trade. Businesses 
that rely on intangibles in foreign markets 

 — trademarks and the like — are going to 
face some tough choices, because of a 
new tax on this kind of income, and some 
businesses may want to unwind some of 
the complex structures they may have 
created in the past. We are facing a great 
deal of complexity as we try to figure out 
exactly what these rules mean.  I would 
expect a hundred pages of regulations 
on this, and even then we won’t have all 
the questions answered.

DiLorenzo: Let’s start with the 
Controlled Foreign Corporations (CFC’s) 
tax repatriation. There might be a US 
C corporation with a CFC or a US S 
corporation with a CFC. Either way, 
there is a company somewhere outside 
the United States and a company in the 
United States, and the pair is considered 
a global company. Whether C or an S 
with a CFC, there will be a mandatory 
repatriation tax. Net of credit, the cost is 
8 percent to 15.5 percent on the lifetime 
amount of deferred foreign earnings. 
There are critical tax elections taxpayers, 
especially S-corps, needs to make this 
year to spread the tax payment dates 
out longer term to avoid harming the 
business.  2017 is a critical tax filing year.

We’re proud to announce the 15th annual Women of Influence Awards. This program is designed to honor 
the region’s most influential business women who have made a difference in their communities, blazed 
a trail for the rest of us and have left a mark on the Pacific Northwest community.

Our winners will be honored at our Women of Influence Awards Luncheon on April 5th 2018 at the 
Hilton Hotel from 11:15-1:00 pm. Following the award ceremony we will host a panel with three of the 
esteemed award winners discussing their careers, challenges and foresight of the future. Be sure to 
register in order to hear what these dynamic women have to say.

There is no better time than now to join us and meet the region’s most influential women who are 
changing the way our communities, industries and regions interact. Meet not only these women, but all 
of the local executives who will attend in support of these incredible honorees. Network, learn and grow 
with us. What will you do to make a change? Join us: bizjournals.com/portland/event/161252
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