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Developmental Disabilities Council Meeting 
October 21 & 22, 2021 

First Day 

Time: 9:00am - 4:00pm 
Location: In-Person and Virtual 

In-Person Location: Radisson Hotel Seattle Airport, 
18118 International Blvd., Seattle, WA 98188 

Zoom Link: https://zoom.us/j/96756745735 

Call-in number: 253-215-8782 
Meeting ID: 967 5674 5735 

9:00 Call to order 
Introductions and establish quorum 
New member welcome 
Changes to the agenda 
Approve July 2021 minutes 
Reading: 21-27 
VOTE: Approve July 2021 minutes 

Co-Chairs, 
Gabriela 
Ewing and 
Anthony 
Nash 

9:20 Co-Chairs Updates Gabriela 
Anthony 

9:30 Executive Director Updates Jeremy 
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9:45 Budget Report 
Reading: 21-28 
 
Proposed Updated Budget 
Reading: 21-29 
VOTE: Approve proposed updated 
budget 

Aziz 
 
 
Jeremy 

10:15 New Website and Logo 
Reading: 21-30 
VOTE: Approve new website and logo 

Jeremy 

10:45 Break  

11:00 New Committee Structure Jeremy 

11:15 Operation Committees 
• Membership/Governance 

Reading 21-MG-01 
• Communications 

Reading 21-COM-01 

 

12:30 Lunch  

1:30 State Plan Committees (Joint) Brian 

2:00 Break  
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2:15 Public Policy Updates 
• 2022 Public Policy Priorities 
• North Star Updates 

 
Reading: 21-31 
VOTE: Approve 2022 Public Policy 
Priorities 

Adrienne 

3:45 Public comment period  

4:00 Meeting in recess until tomorrow  
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Developmental Disabilities Council Meeting 
October 21 & 22, 2021 

Second Day 

Time: 9:00am - 12:00pm 
Location: In-Person and Virtual 

In-Person Location: Radisson Hotel Seattle Airport, 
18118 International Blvd., Seattle, WA 98188 

Zoom Link: https://zoom.us/j/96756745735 

Call-in number: 253-215-8782 
Meeting ID: 967 5674 5735 

9:00 Call to Order 
Establish quorum 

Anthony 
Gabriela 

9:10 Reports from Operations 
Committees 

9:30 Update on Dan Thompson 
Advisory Committee and Approval 
of Funding Recommendations 

Reading: 21-32 (separate 
mailing, if available before 
Council meeting) 

Jeremy 
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VOTE: Approve the funding 
recommendations submitted by the 
Dan Thompson Application Review 
Committee 

10:15 Break 

10:30 Staff updates: 
• Self-Advocacy Resource and

Technical Assistance Center
(SARTAC) Grant Application

• Contracts
• Membership
• Office operations

Emily 

Linda 

Phillip 

11:00 Equity Workgroup Update 

Summary of DDA/DDC Equity 
Listening Sessions 

Reading: 21-33 

Adana 

Justin Chan 
(DDA) 

11:45 Review Meeting/Next Steps 

12:00 Adjourn 
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Washington State Developmental Disabilities Council 
July 15, 2021 
Draft Minutes 

Present:  Shamra Baez, Julia Bell (Chair), Sherrie Brown, David Carlson 
(DRW), Ros Damm, Monica Burke (DOH), Gabriela Ewing, Danny Holmes, 
Princess Klus, Alex Koval, Paige Lewis (HCA), Shannon Manion (DDA), 
Katie Mirkovich (DVR), Anthony Nash, Adana Protonentis, Mike Raymond, 
Ronnie San Nicolas, Donna Tiffan, Phil Tracy 

Staff and Support: Aziz Aladin, Brian Dahl, Kathy Easton, Jeremy Norden-
Paul, Phillip Rasmussen, Emily Rogers, Adrienne Stuart, Linda West 

Call to Order: 

Julia called the meeting to order and established a quorum.  She asked 
that everyone to introduce themselves.  Julia called for a motion to approve 
the agenda.  The agenda was approved by consensus. 

Minutes: to approve the March 2021 minutes as written.  Ros moved 
and Princess seconded.  The motion carried unanimously. 

Chair Update 

Julia shared that this will be her last Council meeting as Chair.  She has 
seen a lot of changes over the last three years and there is more to come.  
Julia stated that the Council has new vice-chairs; Danny is the second vice-
chair and Thanh is the first vice-chair.  She also reminded members to 
make sure they vote for their choice for Council Chair recommendation to 
the Governor’s Office. 

Julia reported that interviews for new Council members were conducted 
and five candidates were chosen to be recommended to the Governor’s 
Office.  We hope that appointments will be made by the end of the summer. 

She stated that the Executive Director Evaluation is taking longer than 
planned to complete.  It will hopefully be sent to Council members by the 
third week of August. 
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Julia acknowledged three Council members who will not be seeking re-
appointment, Ronnie, Donna and Shamra. 

Executive Director Updates 

Jeremy echoed Julia’s praise of Ronnie, Donna and Shamra.  He also 
acknowledged all of the work Julia has accomplished over the years.  She 
has been involved in the disability world for over fifty years.  Jeremy shared 
that we have plaques for everyone were not ready in time but he will make 
sure that everyone gets theirs. 

He acknowledged that this is the Council’s first in-person meeting in over a 
year and a half.  Jeremy shared he understands that this feels awkward 
and exciting at the same time.  This is definitely a transition meeting with 
some attending in person and some virtually. 

COVID-19 Funding 

The Council and the other DD Network Partners received funding from the 
Administration of Community Living to facilitate activities around resources 
and vaccinations for people with developmental disabilities during the 
crisis. The total funding for the Council is $88,000.  It is one time funding 
that is separate from or State Plan activities and funding.   

Dan Thompson Advisory Committee 

The legislature authorized fifty million dollars into the Dan Thompson 
Memorial Trust.  The advisory committee of the grant, with support from the 
Council, will implement a process to identify needs in the community of 
people with developmental disabilities and their families.  This will result in 
an application process for organizations to apply for funding for innovative 
projects and activities. The committee will review the applications and 
make funding recommendations to the Department of Social and Health 
Services (DSHS). 

Council Website 

Jeremy stated the current website is outdated and difficult to maintain. Staff 
have been looking at the available options to improve it.  Three companies 
submitted proposals at the request of the Council.  These proposals all 
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explain how they will update the website and train the staff to maintain it. A 
women-owned business in Olympia was selected because of experience 
working with other agencies in state government and disability 
organizations.  They are currently working with staff to create the structure 
and map out the pages and functionalities.  The website will also follow all 
of the website accessibility guidelines.  Jeremy hopes that the website will 
be completed in September or October. 

Membership Interviews 

The Council interviewed eleven of the thirteen applications for membership 
submitted in recent months.  The interview committee is recommending five 
to be appointed for Council membership. 

State Plan Discussion/Approval 

Donna Tiffan led the process for approval of the State Plan to be submitted 
to the Administration on Community Living. The development process 
started over a year ago and everyone on the Council participated. 
Everyone has had multiple opportunities for input and review and it is time 
for the final vote. Donna thanked Jeremy and Brian and staff that were 
instrumental in creating the State Plan.  As committee chair she is 
confident that this is a very complete and rigorous document. 

The final draft was reviewed with the Council, everything highlighted in blue 
are recent changes based on comments from the general public or from the 
April Council meeting.  Updates were made to the diversity commitment on 
the first page which better explains what the Council is trying to 
accomplish.  The list of different backgrounds, identities and demographics 
was added to on page two. 

Mental and behavioral health advocacy groups were added to goal one 
objective one.  An activity about creating and strengthening connections 
with Washington State Tribes was also added. 

Language around guardianship was expanded to show that it’s a spectrum 
of tools and supports that people may need.  This was listed in order from 
least restrictive to most restrictive. 
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The phrase that the Council is trying to work together to create systems 
change was added to chapter two point two.  Supporting family caregivers 
including immediate and other supportive members was added to the plan.  
It was suggested that training for educators be added into the plan also.  
Objective 3.5 will support efforts to close residential facilitation centers 
along with other large segregated and congregate care models. 

Objective 3.6 which states that the Council supports efforts to reduce the 
number of people with developmental disabilities living in jails and prisons. 

Jeremy asked that if Council members haven’t responded to Linda with 
their demographic information to please do so.  He thanked the Council for 
all of their hard work in creating the state plan and called for a motion to 
approve it. 

Motion: Approve the State Plan goals, objectives, and activities to be 
submitted the Administration on Community Living and begin on 
October 1, 2021.  Ronnie San Nicolas moved and Phil Tracy 
seconded. The motion passed unanimously. 

Budget Update 

The Council budget consists of our grant awards for federal fiscal years 
2020 and 2021 and our interagency agreement with DSHS for Informing 
Families.  The total budget funding amounts to over three million dollars, of 
which, $1.5 million is our federal fiscal year 2020 award.  The federal fiscal 
year 2021 award is about the same. 

The Informing Families agreement with DSHS is close to three hundred 
thousand per fiscal year. 

The federal fiscal year 2020 award is broken into two different parts. The 
first part covers Council operations and the second part covers State Plan 
activities.  The operations budget covers all costs of operating like rent, 
office supplies, Council meeting expenses and other goods and services. 
The State Plan budget covers all the costs to achieve the goals of the State 
Plan, such as, contracts with other organizations and portions of staff 
salaries. In Council operations, we have spent about a 188 thousand and 
we have 95 thousand remaining to be spent.  We started spending these 
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funds in September last year.  In looking at the line items, everything is in 
black (positive). 

State plan part of the budget is, at least, 70 percent of our award.  In this 
case, we budgeted $1,000,090 and we have spent about $665,000.  There 
is about $425,000 left to spend. 

Operation and State Plan combined shows that we have spent about 
$900,000 of the federal fiscal year 2020 budget with about $520 thousand 
remaining.  That leaves balance of $113,000 to be spent 

The Informing Families budget is $294,000 and currently there is about 
$202,000 remaining. 

Council Committee Structure 

Jeremy presented a committee structure for the Council’s consideration.  
There will be three state plan committees, each one will be responsible for 
a particular goal area of the State Plan.  There will be two operational 
committees, one will be the Membership/Governance Committee and the 
other will be Council Communications which will be responsible for the 
Council media relations. 

The intent is to begin the new structure at the Council’s October meeting. 

Motion: to approve the new Council Committee structure.  Phil Tracy 
moved and Ros Damm seconded. The motion passed unanimously. 

2021 Legislative Session 

Anthony gave an update on the 2021 legislative session.  He talked about 
bills of interest and the capital budget. 

He also talked about updating Council policies related to public policies. 
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Washington State Developmental Disabilities Council 
July 16, 2021 
Draft Minutes 

Present:  Shamra Baez, Julia Bell (Chair), Sherrie Brown, David Carlson 
(DRW), Ros Damm, Monica Burke (DOH), Gabriela Ewing, Danny Holmes, 
Princess Klus, Alex Koval, Paige Lewis (HCA), Shannon Manion (DDA), 
Katie Mirkovich (DVR), Anthony Nash, Adana Protonentis, Mike Raymond, 
Ronnie San Nicolas, Donna Tiffan, Phil Tracy 

Staff and Support: Aziz Aladin, Brian Dahl, Kathy Easton, Jeremy Norden-
Paul, Phillip Rasmussen, Emily Rogers, Adrienne Stuart, Linda West 

Social Justice, Equity, Inclusion, Diversity 

Diversity, equity, inclusion and belonging is a big theme of the next State 
Plan.  Council members put a lot of effort into creating a plan that will 
empower and include people from diverse communities. As a result, the 
Council has contracted with an expert to help guide our efforts. 

The Council contracted with Norma Timbang of New Transitions 
Consulting. She has multiple decades of experience at the local, national 
and international levels on contributing to the social justice movement 
through consulting and facilitation.  Her experience is vast and multi-
faceted and brings unique knowledge and experience in assisting the 
Council on its journey toward full and real inclusion.  

Her presentation focused gave a presentation on equity, inclusion, diversity 
and how these things interplay with people with disabilities and other 
intersectional identities. Intersectional identities is a significant part of the 
new State Plan and is even part of one of the major objectives. 

Presentation/Discussion on the Administration for Community Living 
Grant Application 

Jeremy announced that Allies in Advocacy and the Council are applying for 
a federal Project of National Significance to run a national self-advocacy 
technical assistance center.  The grant total is two million dollars dispersed 
over five years.  The application deadline is in about 10 days.  Staff and 
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other partners are working hard to create and submit the proposal before 
the due date. 

The Council received a Project of National Significance grant in 2014 for 
the Equal Partners Interstate Congress (EPIC) Project. This project gave 
the Council the experience and infrastructure to pursue the current grant. It 
also contained many of the same elements contained in the current 
application. The difference is in scope.  The Epic grant was regional, 
covering only about 10 states at the end of the project period.  The current 
grant is national and has additional aspects dealing with employment of 
people with disabilities and a formal and extensive data collection process. 

The current grant is being guided by a governing committee of people with 
developmental disabilities recruited from across the country.  It is an 
exciting opportunity and aims to empower people with disabilities to 
determine the course of the self-advocacy/civil rights movement through 
resources and eventually changing the DD Act. 

This grant the Council is a rare opportunity to make meaningful change.  
The ideas contained within the application are innovative and will challenge 
not only the establishment but people with development disabilities to step 
up and take control. It is hoped, even if we are not awarded the grant, the 
ideas will be adopted by others. 

Motion: to authorize staff to proceed with the application for the 
Project of National Significance.  Gabriela moved and Anthony 
seconded with the motion carrying unanimously with only one 
abstention. 

The meeting was adjourned. 
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DDC All Programs Budget - August 2021 

Fund Source Total 
Funding Expenditures Balance 

Percent of 
Total 

Budget 

Federal Award 2020 $1,537,802 $1,207,719 $330,083 45.17% 

Federal Award 2021 $1,537,486 $0 $1,537,486 45.16% 

Informing Families FY22 (IAA with 
DSHS) $328,973 $1,135 $327,838 9.66% 

Total $3,404,261 $1,208,854 $2,195,407 100.00% 

Notes: 
1. FY21 award includes 35,382 in PR reallotment.
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Federal Award 2020 
 Budget Actuals Variance 

Council Operations  Expenditures thru 
August 2021 

 

Expenditures:    

Salaries and Benefits 202,509 194,176 8,333 
Goods and Services 60,000 53,144 6,856 
Travel 1,000 0 1,000 
Equipment 20,000 21,564 (1,564) 

TOTAL 283,509 268,884 14,625 
Percentage of Total Budget 18% 95%  

 Budget Actuals Variance 

State Plan Activities  Expenditures thru 
August 2021 

 

Expenditures:    

Salaries and Benefits 472,522 446,461 26,061 
Goods and Services 130,000 90,240 39,760 
Travel 35,000 (503) 35,503 
Equipment 5,000 12,908 (7,908) 
Grants 340,000 330,078 9,922 
Council Meeting Costs 108,000 9,651 98,349 

TOTAL 1,090,522 888,835 201,687 
Percentage of Total Budget 71% 82%  

 Budget Actuals Variance 

Combined Budget  Expenditures thru 
August 2021 

 

Expenditures:    

Salaries and Benefits 675,031 640,637 34,394 
Goods and Services 190,000 143,384 46,616 
Travel 36,000 (503) 36,503 
Equipment 25,000 34,472 (9,472) 
Grants 340,000 330,078 9,922 
Council Meeting Costs 108,000 9,651 98,349 
Indirect 50,000 50,000 0 

Council Approved 1-yr Budget 1,424,031 1,207,719 216,312 
Total 2020 Award 1,537,802 85%  

Balance 113,771  

Notes: 
1. Award period began October 1, 2019. Must be fully liquidated (spent) by September 30, 2022. 
2. Started spending in September 2020. 
3. Grants budget line item includes the following: 

A. Advocacy Partnership - 185,000 
B. Local Leadership - 55,000 

i. 2 sites 
ii. Leadership weekend 

C. Self-Advocacy - 100,000 
i. SAIL - 75,000 

  ii. Self-Advocacy Capacity Building - 25,000 
Total - 340,000 

4. Award includes a re-allotment in the amount of 73,305. 
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Informing Families - Roll Up 
FY22 

 
 
 
 
 
 

Expenditures: 
Salaries and Benefits 
Goods and Services 
Grants 
Travel 
Indirect 

TOTAL 

Budget Actuals Variance 
July 1, 2021 to 
June 30, 2022 

YTD Expenditures thru 
August 2021 

 

   

 
8,352 

 
766 

 
7,586 

68,700 109 68,591 
246,620 0 246,620 

1,000 0 1,000 
4,301 260 4,041 

328,973 1,135 327,838 
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Informing Families - Communication Project 
FY22 

Expenditures: 
Salaries and Benefits 
Goods and Services 
Travel 
Grants 
Indirect 

TOTAL 

Brief Project Description: 
This project funds six local coordinators covering six geographical regions of the state. It also funds front door 
projects to create a partnership with DDA and local organizations intended to create inviting and transparent 
experience for people who may benefit supports and services. Addionally, it pays for the Informing Families webiste, 
communication consultant, resource folders, and blog writers. 

Budget Actuals Variance 
July 1, 2021 to 
June 30, 2022 

YTD Expenditures thru 
August 2021 

8,352 766 7,586 
58,700 20 58,680 

1,000 0 1,000 
204,620 0 204,620 

4,301 260 4,041 
276,973 1,046 275,927 
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Expenditures: 
Good and Services 
Grants 

Informing Families - Cultural & Linguistic 
FY22 

TOTAL 

Brief Project Description: 
Funds three local community coordinators in cultural communities to work with families from the 
community and also translation of materials. The coordinators will provide IF materials and tools at 
local community events, workshops, and conferences attended by families from the cultural 
community they are working with. 

Budget Actuals Variance 
July 1, 2021 to 
June 30, 2022 

YTD Expenditures thru 
August 2021 

10,000 89 9,911 
42,000 0 42,000 
52,000 89 51,911 
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DDC Proposed 2021 Budget (Includes Com Sp 1 & Upgrade to Com 2) 
Budget Period: July 2021 - June 2022 

Council Operations 
Projected Expenditures By Object 

Salaries and Benefits 231,396 
Goods and Services 60,000 
Travel 1,000 
Equipment 5,000 

TOTAL 297,396 
State Plan Activities 
Projected Expenditures By Object 

Salaries and Benefits 
Goods and Services 
Travel 
Equipment 
Grants 
Council Meeting Costs 

Combined Budget 
Projected Expenditures By Object 

Salaries and Benefits 
Goods and Services 
Travel 
Equipment 
Grants 
Council Meeting Costs 
Indirect 

Total Projected Expenditures 
Total 2021 Federal Award 
Balance 

TOTAL 

539,924 
93,100 
35,000 

5,000 
440,000 

40,000 
1,153,024 

771,320 
153,100 

36,000 
10,000 

440,000 
40,000 
50,000 

1,500,420 
1,537,486 

37,066 

Notes: 
1. Salaries and benefits obtained from the state Salary Projection System. Includes a Com
Sp 1 and a Com Sp 2 position. Other budget line items based on a prior 12-month
expenditures.
2. Council meeting costs based on 4 day and a half hybrid meetings at the Radisson in
SeaTac.
3. Grants budget line item includes the following:

A. Advocacy Partnership - 200,000
B. Leadership - 130,000
C. Self-Advocacy - 95,000

i. SAIL - 80,000
ii. Self-Advocacy Capacity Building - 20,000

D. Innovative Projects - 10,000
Total - 440,000

4. Revised Sept. 30,2021

March 23rd, 2021 19



Hero: Menu, welcome message menu & link to 
“About” page

Router: Quick links to important areas of 
website

Mission Snapshot

Dynamic participation block: Current informa-
tion regarding upcoming meetings and 
featured project(s)

Dynamic news block: Current or featured 
news and policy updates from DDC

Special Announcement block

Footer
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COMMITTEE JOB DESCRIPTION 

Below is the current job description for the Membership and Governance 
Committee that is the Council’s Charter. The committee needs to review 
and update the job description. This will be the basis for creating annual 
committee work plans. 

Note: The Council Charter needs to be updated. This is a primary 
responsibility of the Membership and Governance Committee. There have 
been many changes over the last few years.  The Charter needs to be 
updated to reflect these changes.   The Committee will start off with small 
changes to ensure the Charter is aligned with the current Executive Order 
and the DD Act.  When the new Executive Order is signed by the Governor, 
further changes will be made to ensure compliance and alignment within 
the Charter and the structure of the Council. 

Membership and Governance Committee Job Description 

1. Remind the Council, on at least an annual basis, to assess its own
performance and make recommendations for improvement as
appropriate;

2. Make recommendations to the Council regarding the development,
revision, or elimination of governance policies.

3. Update and revise the Council Charter, including governance
responsibilities, as necessary and make recommendations to the
Council as appropriate;

4. Propose changes to the Executive Director Evaluation Criteria and
Process and submit proposed changes to the full Council for
approval;

5. Appoint Council member(s) to perform a direct inspection should the
Council decide to review Executive Director’s compliance with fiscal
or budget policy established by the Council;
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6. Review, update and make recommendations to the full Council
regarding governing documents including, but not limited to the
Council Charter and Governance Committee responsibilities in
addition to written parliamentary procedures, rules for meetings and
the Council member Code of Ethics.

7. Assist the Council in determining the kind and quantity of diversity,
skills and experience that is needed in each recruitment “class” of
new Council members in order to “fill the gaps” in Council
membership, assure the interviewing of potential members, and
forward names of candidates to the Governor after reviewing with the
full Council how the candidates “fill the gaps” in Council membership;

8. Maintain information about the skills, experience and interests of
current members for use by the Council Chair in making
appointments to committees, workgroups, and other internal or
external committees or workgroups;

9. Perform responsibilities related to nominating a Council Chair as
outlined in the Charter;

10. Solicit ideas and suggestions for the orientation, the annual
development day, and ongoing education of members;

11. Assure the planning/facilitation of the new member orientation
session(s), the planning/facilitation of the annual member
development day;

12. Annually evaluate and review the Council’s new member orientation,
individual development plan process and mentor program and make
necessary improvements to those programs;

13. Conduct ongoing surveys of Council members to determine
satisfaction with their participation on the Council and evaluate the
feedback regarding ways to address issues or concerns that are
identified; and

14. Recommend to the Council revisions in the attendance policy
and enforce its requirements.
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CURRENT COMMITTEE JOB DESCRIPTIONS 

The Communication Committee is new.  The Council has never before had 
this committee.  The Membership and Governance Committee will be 
amending the Council’s Charter to include this committee.  They need this 
committee to create a job description to explain its purpose and 
responsibilities. 

During this meeting the committee will review current job descriptions to 
see the basic format and get an understanding of what goes into them.  
Members will come up with suggestions of things that need to be included 
in the job description.  Staff will take these suggestions and begin craft a 
job description for review by the committee in January.  When the 
committee has approved a job description, it will be forwarded to the 
Membership and Governance Committee. 

The job description provides the basis for creating an annual work plan.  
The work plan keeps the committee on track and ensures the members are 
accomplishing all the tasks for which they are responsible. 

Committee Job Descriptions 

Membership and Governance Standing Committee shall: 

1. Remind the Council, on at least an annual basis, to assess its own
performance and make recommendations for improvement as
appropriate;

2. Make recommendations to the Council regarding the development,
revision, or elimination of governance policies.

3. Update and revise the Council Charter, including governance
responsibilities, as necessary and make recommendations to the
Council as appropriate;

4. Propose changes to the Executive Director Evaluation Criteria and
Process and submit proposed changes to the full Council for
approval;
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5. Appoint Council member(s) to perform a direct inspection should the
Council decide to review Executive Director’s compliance with fiscal
or budget policy established by the Council;

6. Review, update and make recommendations to the full Council
regarding governing documents including, but not limited to the
Council Charter and Governance Committee responsibilities in
addition to written parliamentary procedures, rules for meetings and
the Council member Code of Ethics.

7. Assist the Council in determining the kind and quantity of diversity,
skills and experience that is needed in each recruitment “class” of
new Council members in order to “fill the gaps” in Council
membership, assure the interviewing of potential members, and
forward names of candidates to the Governor after reviewing with the
full Council how the candidates “fill the gaps” in Council membership;

8. Maintain information about the skills, experience and interests of
current members for use by the Council Chair in making
appointments to committees, workgroups, and other internal or
external committees or workgroups;

9. Perform responsibilities related to nominating a Council Chair as
outlined in the Charter;

10. Solicit ideas and suggestions for the orientation, the annual
development day, and ongoing education of members;

11. Assure the planning/facilitation of the new member orientation
session(s), the planning/facilitation of the annual member
development day.

12. Annually evaluate and review the Council’s new member
orientation, individual development plan process and mentor program
and make necessary improvements to those programs;

13. Conduct ongoing surveys of Council members to determine
satisfaction with their participation on the Council and evaluate the
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feedback regarding ways to address issues or concerns that are 
identified; and 

14. Recommend to the Council revisions in the attendance policy
and enforce its requirements.

Public Policy Standing Committee shall: 

1. Provide input to the Executive Director or designee on proposed
agendas for Council meetings.

2. Make recommendations to the Council policies regarding any policies
dealing with public policy issues;

3. Develop and recommend the Council’s annual legislative agenda for
consideration by the full Council;

4. Review ongoing and emerging legislation, rules, policies and issues
and make policy recommendations to the full Council;

5. Monitor federal legislation and make policy recommendations to the
full Council; and

6. Monitor the developmental disabilities service systems and make
policy recommendations to the full Council.
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PROPOSED 2022 Legislative Priorities for the 
Developmental Disabilities Council 

⇒ Require Developmental Disabilities Administration to amend their
rules to require a “no reject” policy for residential providers. This
means that providers should be prohibited from kicking someone
out of their programs and homes without ensuring a person has
transitioned to another residential provider.

⇒ Ask the legislature to adopt the definition in the federal
Developmental Disabilities Assistance and Bill of Rights Act of
2000 (which requires a diagnosis before the age of 22 versus the
age of 18, no IQ testing, etc)

⇒ Ask the legislature to issue a proclamation to Congress asking for
the complete elimination of sub minimum wage certificates at the
federal level.

⇒ Ask the legislature to close all institutions and hospitals that
restrain people with intellectual and developmental disabilities by
creating a 3-year phase out plan and moving everyone into a SOLA
or other community-based setting.
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⇒ Ask the legislature to prohibit SOLAs and other community based
residential care settings and providers from acting as institutions
with rules and regulations such as: prohibiting people from
leaving their homes when they want to; require training and
disciplinary action for caregivers who are found to be abusive and
neglectful.

⇒ Require person centered planning where the person directs their
own care.

⇒ Ask the legislature to implement universal design for learning for
all students, starting at three years old. This approach will ensure
that people with disabilities and people of color are not isolated
from their peers.

⇒ Ask the legislature to prohibit public schools from isolating and
restraining students with intellectual and developmental
disabilities, starting at three years old.

⇒ Ask the legislature to pass the recommendations from the North
Star Coalition.

⇒ “Nothing about us without us” at the federal and state level.

While these topics will be prioritized, the Council will need to address 
other issues and topics that come up which align with Council priorities 
and policies.  
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DDA and DDC Community Strategic Listening 
Sessions 
General Community Feedback and Notes 

August 2021 

Background 
The Office of Equity asked that DDA conduct listening sessions with stakeholders, customers, clients, 
families, and self-advocates and hear their ideas on how state agencies can better identify and address 
opportunity gaps and inequities. In partnership with the DDC, DDA compiled feedback and 
recommendations that will be used to help advance progress on becoming an anti-racist and 
transformative organization and help the Washington State Office of Equity to create a five-year equity 
strategic plan that bridges opportunity gaps and reduce disparities. 

The listening session notes that follow were compiled by Anjulie Ganti, MPH, MSW (Consultant) and 
KeliAnne Hara-Hubbard, MPH (Consultant) with support from Justin Chan, Equity, Diversity, and 
Inclusion Administrator. Though a vast majority of participants were opened to sharing their names, 
some participants preferred to remain anonymous and have been listed either by initials or not listed at 
all. Participants were broken up into smaller break out rooms on zoom, where there was a facilitator 
and notetaker. This report captures all the comments shared in each breakout room. The notes are 
organized by questions the OOE suggested were asked. There were 60 participants on August 23rd and 
84 participants on August 27th for a total of 144. 

Facilitators & Note takers: 
● Anjulie Ganti
● Norma Timbang
● Jeremy Norden-Paul
● Gita Krishnaswamy
● KeliAnne Hara-Hubbard
● Gabriela Ewing
● Jen Self
● Adana Protonentis
● CeliaViveros
● Michelle Sturdevant
● Sonia Garcia de Ceron (Spanish interpreter)

General Structure: 
A total of 8 rooms (4 during each listening session) were hosted to gather perspectives from individuals 
with disabilities, caregivers of individuals with disabilities, and individuals working at organizations 
serving people with disabilities. Listening sessions lasted two hours with a 15-minute break halfway 
through. These sessions were hosted over Zoom, facilitated by individuals who are not part of the DDA. 

Agenda: 
5:00pm: Tech Checks 
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5:10pm: Welcome and Opening Remarks 
5:15pm: Participation Guidelines 
5:20pm: Move into breakout rooms for Listening Session 
5:25pm: Introductions and Participation Guidelines in Breakout rooms 
5:30pm: Listening Session Part 1 

● Imagine creating an anti-racist (equitable) Washington state where everyone flourishes and 
achieves their full potential for the common good: an equitable and just state for all. 

○ What opportunity gaps need to be bridged? 
○ Which disparities need to be eliminated? 
○ What, in your opinion, must be measured to achieve this reality? 

6:30pm: Break 
6:45pm: Listening Session Part 2 

● Imagine creating an anti-racist (equitable) Washington state where everyone flourishes and 
achieves their full potential for the common good: an equitable and just state for all. 

○ What one thing do you want the Office of Equity (OOE) to know? 
○ What one thing do you want the Office of Equity to accomplish? 
○ What else does the Office of Equity need to meet? 

7:45pm: Closing and Thank Yous 
 

Summary of Themes that emerged from the listening sessions 
 
Accessibility to critical information about available services 
Participants expressed that there is great difficulty in navigating DDA paperwork, not being eligible or 
identified for services and information is either hard to find or is not shared in a way that makes sense 
for families making participation in services a challenge. A huge barrier is long waitlists for services for 
BIPOC and low-income families. There is a need for plain language processes and plain language 
documentation. It’s accessible across all identities. In addition, unconscious biases need to be addressed 
as the “whole approach is biased against people of color.” 

 
Continued lack of access to in language services resulting in frustration when 
accessing services 
Participants expressed that language access is a huge barrier, even when state agencies are mandated 
to provide language services. Further challenging matters is that families rely on case managers to be 
culture brokers and support the development of culturally responsive care plans. Participants expressed 
that “we always question, does this happen to me because I’m a person of color? Is it because I’m a 
parent of a child with special needs? Is it because I have disabilities or because I don’t speak English 
well? Is it because I’m an immigrant?” 

 
Lack of Trust 
Participants expressed a lack of trust in accessing services and in participation in these listening sessions. 
One participant noted that “I think talk is cheap. I’m skeptical. I spent 3 hours here and what will be the 
outcome? I’m not sure. There are so many people out there who have disabilities themselves and to 
provide feedback in this format would not work. This system isn’t acknowledging the needs of people 
with disabilities. The listening session is another way of “checking the box.” Moreover, families who are 
using language services, feel at a disadvantage because “people only listen to the social workers.” Some 
mentioned that they wait for hours, only to find that no help is available. 
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Extreme Fatigue for families and self-advocates 
Many participants expressed their extreme fatigue in navigating services and keeping systems 
accountable for providing services. A common example offered was working with DDA and the school 
system. Parents and caregivers mentioned that they spend as much time receiving services, as they do 
point out gaps and advocating for their family members who have disabilities to get services. Even when 
a service is available, they are not sure that it will be safe for their children to even be there. One family 
mentioned that when caregivers get sick there is no additional access to back up caregivers. 

 
Ableism is a major issue and is often overlooked in equity discussions 
Participants mentioned that the online format at all was a barrier as some self-advocates and family 
members find registering for a meeting to be a barrier, or they have a hard time navigating the internet 
or they do not have the right accessibility software at home to create access. Participants mentioned 
that a “starting point is looking at issues of biases, systemic challenges. Don’t just say inclusion as 
guiding values while working with people with developmental disabilities or differently abled people. So, 
for me the whole appreciation, the context, the language, there’s a whole lot we can do together if we 
can create the environment to discuss.” Many people need additional education about disability. 

 
Services must be accessible across many social identities 
Individuals often mentioned their multiple, intersecting social identities (e.g., being both an immigrant 
and a person with a disability). Navigating systems that were built to serve one social identity but not 
the other was frustrating and challenging, as the system was not built for these individuals. A strong 
need for language services is one example of the ways in which the system does not serve individuals 
with intersecting identities (e.g., Spanish speaking and disabled). Many participants discussed how the 
system wants to “put people in boxes” and that those who do not fit neatly into that box are often left 
behind. In addition, participants also expressed a need to stop the school to prison pipeline as to “stop 
racially profiling our black boys.” The intersections between being low income, BIPOC and having a 
disability make for a wide array of barriers when attempting to create a more equitable WA State, 
especially given the unevenness of services provided at schools. Participants wondered how to practice 
inclusion in a way that ensures no one is left out? 

 
Lack of access to services 
This seems to impact at the intersections of race and disability as well as families with fewer resources 
(e.g., lack of access to ABA, culturally responsive providers, not enough language access, etc.). Services 
available are designed as one size fits all, e.g., having to do waivers, not enough services available for 
specific needs, isolates and creates a “throw away” system. Families are struggling to receive CFC hours. 
Having more interpreters to relay information in different dialects can do a lot for inclusion. 

 
Challenges in systems regarding assessing the needs of individual people 
Participants mentioned that “square peg, round hole”/systems tools are not efficient in determining 
what the client and family needs, for example, taking good care of their child resulted in services being 
taken away. 
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Not enough services 
Participants mentioned transition services, employment, housing, school programs such as para 
providers and integration into general classrooms, early intervention, childcare for clients in diapers, 
respite for parents/caregivers, etc., are not readily available. 

Need more and more voices at the table 
Participants mentioned the need to include the voices of Self-advocates, not just white voices. 

Accountability 
Institutions should work together to make change; keep creating spaces like this; don’t be afraid to fail; 
monitor DDA to ensure changes happen; “hold legislators’ feet to the fire”; increase funding and 
prioritize disability services. 
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