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POSITION DESCRIPTION  

Position: Rangatahi Navigator 

Location: Flexible (in Aotearoa) 

Travel: Frequent travel nationally 

Budget: Project budget responsibility  

Reports to: CEO 

Direct reports:  None, but oversees contract facilitators for the rangatahi programmes 
 

Date prepared: May 2022 

 

Key Purpose of Role 

The key purpose of this role is to increase rangatahi participation in enterprise programmes, including but not 
limited to The Lion Foundation Young Enterprise Scheme (YES). This role takes ownership of implementing 
our Māori strategy, leads programming focused for rangatahi Māori and contributes to all other programmes 
within the organisation. 

• Engage – te reo Māori, values and tikanga embedded into the design and delivery of programmes 

and events. 

• Support – support students with relevant and appropriate resourcing and staff 

• Challenge – challenge rangatahi Māori both within their own environment and beyond with 

entrepreneurial activity (and challenge non-Māori students within Māori contexts) 

• Connect – connect students to opportunities, community, and businesses  

This position plays a key role in driving positive outcomes for rangatahi and strengthening the pathways to 
enterprise education and experiences for tauira Māori. This is measured in three ways: 

• Growth of rangatahi Māori, both the number who participate in YES and other programmes, as well 

as the quality of that participation 

• Creating greater learning opportunities, outcomes and impact for tauira Māori.  

• Increase and uplift local support (community/whānau/hapu/iwi), and seek opportunities for enterprise 

education for tauira Māori.  

Key Responsibilities of Role 

Responsibilities for this role fall into the following areas: 

• Lead and Execute – ownership of Māori specific programmes through oversight of programme 

development (existing and potentially new) and managing the delivery of such programmes. 

• Input and Support – provide input and support to all other Young Enterprise programmes that are 

not specifically designed for rangatahi Māori to ensure these are culturally inclusive and appealing to 

rangatahi Māori. 

• Community Engagement – develop networks and local relationships to benefit tauira Māori. 

• Cultural Support – provide cultural support for the extended YES whānau, including team members 

at HQ and those regionally based working directly with students. 

• Funder Management – working alongside the Young Enterprise Partnerships Advisor to manage 

existing funders and recruit new funders. 
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• General Responsibilities – as a lean charity, all team members are expected to chip in where 

needed. 

Lead and Execute 

We currently have several feeder programmes which have been specifically designed for rangatahi Māori.  
The role is responsible for continuing to develop these as well as to look at other potential new programmes; 
it is also responsible for the delivery of all rangatahi specific programmes. 

• Regularly review existing programmes to improve / refresh the programme, including the Rangatahi 

Business Challenge, Rangatahi Business Sprints and Te Pae Tawhiti. 

• If appropriate, oversee the development of any new rangatahi Māori specific programmes, resources 

or events. 

• Oversee the delivery of all rangatahi focused programmes including: 

o liaising with schools – to recruit and retain;  

o programme logistics;  

o identifying and seeking to overcome barriers to participation at both a school / teacher and a 

student level; and 

o engage with students to encourage participation in Young Enterprise opportunities. 

• Management of contracted programme facilitators used for rangatahi focused programmes/events. 

Input and Support 

While we have Rangatahi specific programmes, our goal is to have more rangatahi Māori participating and 
exceling in YES and our Extreme Experiences. We recognize that all of our programmes need to be 
culturally inclusive and appealing to rangatahi Māori. 

• Provide input to ensure that all Young Enterprise resources support Māori learners in a culturally 

appropriate way, inclusive of YES, Extreme Experiences or general Feeder Programmes. 

• Work with the Head of YES to increase participation and success rates of rangatahi Māori participating 

in YES and increasing applications from tauira Māori for Extreme Experiences. 

• Be the driver in the organisation to introduce greater use of te reo Māori into resources, programming 

and events. 

Community Engagement 

We believe any success will come from a collaborative approach at a local level.  Working with our regional 
team members: 

• Identify key stakeholders to engage with including iwi, Māori business leaders and potential partners. 

• Develop and build relationships with these key stakeholders. 

• Facilitate involvement of the community through opportunities for local leaders to be judges, coaches, 

mentors, guest speakers and specialist advisors in Young Enterprise activities. 

• Identify Māori leaders and role models that can be spotlighted as case studies or as guest speakers. 

• Establish and manage relationships with regional media to promote activities and student successes. 

Cultural Support 

As an organisation, we are on a continuing cultural journey and this role would support the organisation, the 
leadership team and the extended YES whānau through this journey. 

• Advise on cultural matters and tikanga – this may include providing external contacts who might be 

best to provide this direction. 

• Identify and organise opportunities to educate the wider team on cultural matters and tikanga. 
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Funder Management 

This role works with the Partnerships Advisor to look after existing funders for our rangatahi Māori focused 
programmes and will help to recruit new funders. 

• Account management of existing funders, including ensuring all reporting is completed. 

• Meet with potential new funders. 

• Working with the Partnership Advisor to develop new funding proposals. 

General Responsibilities 

All team members of the Trust are expected to work from time to time in areas beyond their core 
responsibilities.  This may include, but is not limited to: 

• Chaperoning student experiences. 

• Facilitation across our rangatahi Māori specific programmes and all other programmes the 

organisation offers, including the BP Business Challenge. 

• Providing thought leadership in the community on areas of Youth Entrepreneurship and being a face 

of Young Enterprise. 

• Assisting other team members during busy times. 

• Assisting in recruiting and retaining schools with visits, phone calls or other interactions. 

• Assisting in any events including logistics and looking after stakeholders before / during the event. 

Skills and Experience 

Essential skills required for this role are: 

• Great people skills – you will be equally comfortable with students, teachers and business leaders 

• External passion – your energy and passion will bring people with you on the journey 

• Client focused – you are driven by what’s best for our “clients” – the tauira Māori and the teachers 

• Organisation skills – this is a busy role and your ability to prioritise is critical 

• Innovation – you are always looking at trying new things, setting an example for our students 

• Resilience – things do regularly change, so your ability to adapt and pivot is critical 

• Honest and trustworthy – you are working with teenagers, setting an example is important 

A successful candidate will have: 

• A demonstrated passion for rangatahi 

• An applied understanding of te ao Māori  

• Understanding and appreciation of Te Tiriti o Waitangi 

• Networks within Māori business, iwi, education and/or government groups 

• Confidence in delivering in te reo Māori 

• Experience motivating a diverse team and harnessing the talents of employees at all levels 

It would be useful if the candidate has: 

• Knowledge of the secondary education sector (especially in a Māori context). 

• Good understanding of business start-up concepts 

• Understanding of partnering and co-design 

Key Attributes 

As a lean, nimble charity it is important for all team members to balance the tensions between thinking and 
doing, between being self-sufficient and working as a team player.  As such, it is important that you are: 
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• An innovator – thinking of new things, thinking strategically 

• Improvement orientated – always looking at how we can do things better 

• A hustler – a multi-tasker who rolls up your sleeves and gets things done (a “GSD” attitude) 

• Results orientated – knowing how to prioritise so that you focus on achievement over activity 

• Flexible – because no two days are alike, and everyone chips in wherever is needed 

• Customer focused – because we exist for our students.  And we only achieve what we do because 

of our extended family (funders, teachers, partners, volunteers, alumni and other stakeholders). 

Our brand values are very important to us, and we look for these attributes in everyone who works for us: 

• Love What You Do – working for Young Enterprise is more than having a job or a career, it is about 

having purpose and passion 

• Connect & Collaborate – our strength lies not just in how we work together as a team, but how we 

connect with our “extended family” and collaborate with like-minded organisations and individuals 

• Try New Stuff – we model ourselves on the start-up ecosystem we are trying to help build.  We love 

pilots and value the ability to innovate but also accept failures and the need to pivot 

• Make It Real – theory only goes so far.  The best learnings, for our students and ourselves, is an 

authentic one where the experience is real 

• Aim for Awesome – because that’s what makes all of the above great. 

  


