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Legislative Framework and Rationale 
Section 21 of the Counter-Terrorism and Security Act 2015 (the Act) places a duty on certain bodies, listed in 
Schedule 3 to the Act, to have “due regard to the need to prevent people from being drawn into terrorism”. The Act 
states that the authorities (including Further and Higher Education institutions) subject to the provisions must have 
regard to this guidance when carrying out the duty. 

The Academy’s Prevent work is intended to deal with all kinds of terrorist threats to the UK. Threats to safety and 
security originate from a range of extremist groups. 

Extremist groups pose a continued threat to our safety and security. 

Extremism is defined by the UK Government as “vocal or active opposition to fundamental British values, including 
democracy, the rule of law, individual liberty and mutual respect and tolerance of different faiths and beliefs” (UK 
Government, 2015). 

Staff Training 
This section summarises the commitment the Academy will make to educating and supporting its staff in ensuring 
Section 21 is understood and, where necessary, acted upon. 

The Academy recognises the need to provide appropriate training for staff involved in the implementation of this 
duty. 

The Academy’s Management Team, Administration Team and all lecturers/teachers will receive the necessary 
training to understand the Government’s rationale for Prevent and the channels for further action and referral. 

All Academy staff should understand what radicalisation means and why people may be vulnerable to it. They need 
to be aware of what we mean by the term “extremism” and the relationship between extremism and terrorism. 

Staff need to develop awareness to know what measures are available to prevent people from becoming drawn into 
terrorism and how to challenge the extremist ideology that can be associated with it. They need to understand how 
to obtain support for people who may be being exploited by radicalising influences.

The Academy works with external partners to ensure that appropriate training programmes are delivered to staff 
and board members. 
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Staff Training programmes will ensure that the following learning outcomes are addressed:

• All staff should understand the process and policies in place when vulnerability has been identified.

• All staff are aware of the internal referral systems if they have a concern. 

•  The Designated & Deputy Safeguarding Leads should know when referrals should be made to the Channel 
programme and how to use Academy processes to do this. 

• All staff should know how and where to get additional advice and support.

Information Sharing 
This section explains how we will manage data and information within the constraints of all legislation.

The Prevent programme must not involve any covert activity against people or communities. However, specified 
authorities may need to share personal information to ensure, for example, that a person at risk of radicalisation 
is given appropriate support. Information sharing must be assessed on a case-by case basis and is governed 
by legislation (Data protection). To ensure the rights of individuals are fully protected, the Academy ensures that 
information-sharing agreements are in place. 

When considering sharing personal information, the Academy should take account of the following: 

•  Necessity and proportionality: personal information should only be shared where it is strictly necessary to the 
intended outcome and proportionate to it. 

•  Consent: wherever possible, the consent of the person concerned should be obtained before sharing any 
information about them. 

•  Power to share: the sharing of data by public sector bodies requires the existence of a power to do so, in 
addition to satisfying the requirements of the General Data Protection Regulation (GDPR) Act 2018 and the 
Human Rights Act 1998. 

•  Data Protection Act and the Common Law Duty of Confidentiality: in engaging with non-public bodies, the 
specified authority should ensure that they are aware of their own responsibilities under the Data Protection Act. 

Disclosure and Referrals 
This section makes clear the steps we will take whenever a concern is raised within the Academy.

Grounds for concern: How to spot the signs of an individual at risk of being radicalised
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What are grounds for concern? It is important to remember that views or opinions shared by individuals may not 
be the same. An individual holding a view that is different to another, in particular, a political, religious or social view, 
does not mean that the individual is radical or likely to become radicalised. Grounds for concern is therefore when 
an individual holds an extreme view AND acts, or intends to act, upon this in a way that could be harmful to others or 
themselves. 

If the individual has been accessing or exposed to extremist content, i.e. articles, discussions, websites, there could 
be a good reason for them doing so, e.g. for study/academic purposes or simply for their own interest (in a non-
extremist context).

How to act: Procedure for students & staff to act upon grounds for concern

Where a member of staff or student has any concerns about another individual, as a matter of urgency they should 
refer the matter to the Designated Safeguarding Leads - Noaman Islam and Niharika Barua.

All students and learners enrolled onto one of our programmes will receive an induction. As part of that induction, 
they will learn what the Prevent agenda means, including British values and the Academy’s commitment to its 
implementation. They will be explained the various options available to them for making a disclosure, including the 
‘Support and Report’ section of our website, where they can make a disclosure electronically and in confidence. 
 
Any disclosures made, are logged confidentially. The Safeguarding team notes when disclosures have been referred 
to agencies / external parties and further action or any other support put into place.

Information may come to light because of a direct disclosure to a member of staff, observations made from 
members of staff including the academic team, or any information from a third party. Any information as such will 
be treated confidentially at all times. 

The Academy recognises there is a risk that students may be less likely to use any welfare provision because they 
perceive it to be connected to the Prevent duty. To reduce this, the Academy has made the policy and strategy 
available on its website and will provide regular Prevent awareness workshops to students and staff.

For further information or enquiries about this policy, please contact the Safeguarding & Prevent team on 
Safeguarding@aba.ac.uk 

What happens next?: Managing Referrals and the Reporting Process

Where the information brought to the attention of the DSL provides a clear and emergent risk that the individual, or 
group of individuals, may already be engaged in illegal terrorist-related activity, then an immediate referral will be 
made to the Police. 

Where the information does not provide any evidence of a clear and emergent risk, then a meeting of the Prevent 
team will be convened as a priority. The sole purpose of that meeting will be to discuss the individual, or group of 
individuals, who have been identified as being at risk.
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The Prevent team will ensure they are fully informed of the latest Prevent guidance when considering whether a 
particular individual, or group of individuals, is/are at risk of being drawn into extremism or terrorism. The checklist 
provided below is used as a framework for discussion.

•  Grounds for Concern
•  Legal Risks
•  Freedom of Speech
•  Academic Freedom
•  Freedom of Religion and Freedom of Assembly
•  Right to Private and Family Life
•  Equality Act
•  Criminal Law
•  Data Protection / Data Sharing
•  Health & Safety and Duty of Care
•  Reputational Risks

The Prevent team will conclude with a decision on how to move forward on a case-by-case basis. The following are 
possible outcomes:

•  No further action is to be taken on the basis that there are insufficient grounds for believing the individual (or 
group) is being drawn into terrorism, or because any action would be disproportionate or unnecessary to the 
risks.

•  Offering and providing necessary support to the individual (or group) to potentially reduce vulnerability of being 
drawn into terrorism.

•  Have a conversation with the individual (or group) about the concerns.

•  Escalate the matter internally (with or without consent subject to severity) and involve external authorities as 
required.

The meeting that takes place will be fully minuted and recorded confidentially, in the event it is needed at a future 
date.

The Safeguarding & Prevent team will be the single point of referral by the Academy to the Channel programme to 
manage the risk of inappropriate referrals. The Academy has an established contact who is the PREVENT Education 
Officer at Tower Hamlets Borough.

Please see Annex A for ‘Internal Process map for reporting a concern’.
Please see Annex B for ‘ Prevent Training & Awareness Plan’.
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Prevent Compliance
This section explains how our obligations to the Prevent agenda fit within our wider responsibilities to safeguarding 
and student welfare. 

The Academy fully recognises its role in helping prevent people being drawn into terrorism, which includes not just 
violent extremism but also non-violent extremism, which can create an atmosphere conducive to terrorism and can 
popularise views that terrorists exploit.

The Academy understands that radicalisation is usually a process not an event. During that process, behaviours as 
well as opinions are likely to change. These changes may be apparent to the friends, families and work colleagues 
of the person concerned. 

It is a condition of funding that as both a Further and Higher Education provider, the Academy must comply with 
relevant legislation and any statutory responsibilities associated with the delivery of education and safeguarding of 
children and adults. 

The Academy will encourage young people to respect others with regards to the protected characteristics set out in 
the Equality Act 2010. 

Young people will be taught about radicalisation and extremism as a part of the tutorial programme. 

The Prevent work undertaken at the Academy will be closely aligned with the existing Safeguarding procedures. 

The Academy already has robust procedures both internally and externally for sharing information about vulnerable 
individuals. Any concerns about a student at risk of radicalisation, should be made as a Safeguarding referral. This 
must be passed to the Designated Safeguarding Lead as a matter of urgency. 

The Designated Safeguarding Lead will decide upon whether a referral to an external agency is appropriate. 

The Academy will ensure that its Prevent Strategy complies with the Prevent duty as set out in the Counter Terrorism 
and Security Act 2015 and will scrutinise practice in the Academy, making sure that the policies and procedures in 
place are followed to prevent people being drawn into terrorism and extremism.

The Board of Governance and Senior Management are fully aware of the Prevent Strategy and are kept updated by 
the Safeguarding & Prevent team.
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Employer work placements & Apprenticeships 
All employers directly involved in partnership working with Applied Business Academy will be invited to necessary 
inductions that will include general awareness of the Prevent Duty delivered by the DSL or DDSLs.

Employers are provided at the initial stage when necessary enrolment documentation and induction is completed. 
Applied Business Academy would provide scheduled workshops and refresher events tied to the Prevent Duty.

Prevent Risk Assessment 
This section acknowledges that Prevent is a continuous process that exists beyond the period of training and 
underlines our commitment to ongoing vigilance. 

The Academy takes seriously its responsibility to protect every individual. To support the vetting of events and 
workshops, we carry out a vetting process detailed in the external speaker policy that must be adhered to for 
verification purposes. It is the responsibility of the DSL and DDSL to be alert and determine any necessary mitigations 
to put into place in the case of there being a risk of radicalisation. 

The Academy has a robust system for assessing and rating risks associated with any planned events and visiting
speakers, providing evidence to suggest whether an event should proceed, be cancelled or whether mitigating
action is required (for example a member of staff alerting the Safeguarding team to concerns
in relation to a guest speaker). 

All events and speakers are assessed and approved by the Academy Management Team. The Management 
Team may ask to see the content of speaker’s materials prior to the event, including an outline of the topics to be 
discussed and sight of any presentations, footage to be broadcast, etc. 

The Academy’s Prevent Risk Register is a live document that is termly updated monthly by the Designated 
Safeguarding Lead in discussion with other colleagues. It is then presented termly at the Senior Management Team 
meeting. It is also a standing item for discussion and ratification by the Board of Governance.

Ultimately, the Senior Management Team take responsibility for Prevent implementation and are held accountable 
for this by the Governors. If it is clear they are not fulfilling those duties to a satisfactory level, then the Chair of the 
Board of Governance has power to first implement a change in process/management. They would also report this 
action to the Office for Students as part of the Academy’s obligation as a responsible body.

In the event that the Designated Safeguarding Lead is absent from their role for an extended period of time (defined 
as three working days), then a suitably trained colleague is aware of their duty to oversee Prevent.

In order to ensure continuity of good practices are followed and concerns appropriately reported, the Safeguarding 
team has a monthly Safeguarding Committee, a Terms of Reference is in place to inform the purpose and agenda. 
The Committee has been formed to discuss key updates tied to Safeguarding, Prevent & British Values, concerns 
from students and staff, planning of future activities and noting actions to follow.
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All members of the Safeguarding team have the necessary training and experience to oversee Prevent in the 
absence of the Designated Safeguarding Lead.

Online and e-Safety 
This section describes how we monitor our digital channels in respect of the Prevent agenda.

The Academy uses filtering as a means of restricting access to harmful content. The Academy uses Flashstart 
to filter the web browsing content. This ensures that websites promoting extremist views and encouraging the 
radicalisation of young people are automatically blocked. 

In addition to this, our IT providers monitor webpages accessed and alert the Academy if suspicious material is 
being accessed. 

The Academy has policies relating to the use of IT on the premises. IT policies and procedures contain specific 
reference to the Prevent duty. As students and staff may be using IT during their learning, which this may involve 
research relating to terrorism and counterterrorism, the Academy has clear policies in place to identify and address 
instances where online materials are accessed for curriculum purposes.

Prayer and Faith Facilities 
The Academy recognises the commitment of individuals, both students and staff to pursue a religious and spiritual 
practice and actively supports their right to do so in an atmosphere of respect and tolerance. The Academy 
supports the diversity of student and staff population and recognises the need for suitable facilities to enable 
students and staff to reflect/contemplate/pray during the standard academic day. The Academy will, as far as is 
reasonably practicable, safe and sensible to provide designated space appropriate for the purpose of reflection, 
contemplation and prayer on-site. 

The multi-faith room available to use has its own policy followed by all members of staff and students at the 
Academy.

Additional Links and Useful Information
ACT Early 

Educate Against Hate

National Society for Prevention of Cruelty to Children (NSPCC) 

The Counter Terrorism Bill
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Key Definitions

British Values 
(as defined in 
Prevent Duty)

“Democracy, the rule of law, individual liberty and mutual respect and tolerance for those with 
different faiths and beliefs”; institutions are expected to encourage students to respect other 
people with particular regard to the protected characteristics set out in the Equality Act 2010.

Values Principles or standards of behaviour; one’s judgement of what is important in life.

Extremism 
(as defined in 
Prevent Duty)

“Vocal or active opposition to fundamental British values, including democracy, the rule of law, 
individual liberty and mutual respect and tolerance of different faiths and beliefs.” This also 
includes calls for the death of members of the British armed forces.

Terrorism Terrorism is an action that endangers or causes serious violence damage or disruption and is 
intended to influence the government or to intimidate the public and is made with the intention 
of advancing a political, religious or ideological cause.

Radicalisation The process by which a person comes to support terrorism and forms of extremism leading to 
terrorism.

Vulnerability Describes factors and characteristics associated with being susceptible to radicalisation.

Safeguarding The process of protecting vulnerable people, whether from crime, other forms of abuse or from 
being drawn into terrorism-related activity.

Ideology An ideology is a set of beliefs.

Citizen A legally recognised subject or national of a state or commonwealth, either native or 
naturalised.

Citizenship 
education

Enables people to learn about their rights and responsibilities, and to understand how society 
works. It prepares them for dealing with the challenges they face in life. Through citizenship 
education, young people are encouraged to play an active part in the democratic process, 
thereby becoming more effective members of society.

Effective citizenship education increases confidence, self-esteem and motivation for learning.

Religion Religion can be explained as a set of beliefs concerning the cause, nature, and purpose of the 
universe, especially when considered as the creation of a superhuman agency or agencies, 
usually involving devotional and ritual observances, and often containing a moral code 
governing the conduct of human affairs.

Belief Indicates an acceptance that something exists or is true, especially one without proof, and 
represents trust, faith, or confidence in (someone or something).

Faith Indicates strong belief in the doctrines of a religion, based on spiritual conviction rather than 
proof.
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Prevent Duty Statement & Declaration
Applied Business Academy is committed to the Prevent Duty in promoting a safe environment for all staff and 
students. We recognise that safeguarding against radicalisation and extremism is no different from safeguarding 
against any other vulnerability. 

All staff, students, and stakeholders, such as partners, employers, and services contracted to the Academy, are 
required to uphold and promote the fundamental principles of British values and human rights. They would 
exemplify these in their practice through mutual respect, tolerance, democracy, individual liberty, and the rule of law 
of those with different beliefs and faiths. 

This statement reinforces our expectation all staff at the Academy are fully engaged in being vigilant above 
safeguarding, radicalisation, and extremism. The Academy will work in partnership with external agencies, partners 
in the local community and with professional bodies to ensure that every individual is safe from radicalisation, 
extremism, and harm.

The declaration below is to ensure all members of staff, students and employers involved have read and understood 
the Prevent Policy & Strategy and understand their duty on what to do in the case of a vulnerable individual.

Signatory:                                                                         Date: 

Organisation (if applicable):

DECLARATION

I,                                                        confirm receipt and my understanding of Applied Business 
Academy’s Prevent Strategy & Policy and key information and general awareness has been 
provided by the provider to help me understand my duty on what I can do in the case of an 
vulnerable individual, including Channel Awareness Training.
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Annex A: Internal Process map  
for reporting a concern.
It is important for you as a member of the academy to know where to go if you have a concern that 
someone may be being radicalised. Below is a flow chart which aims to show the process that can be 
followed when knowing how to deal with and report such a concern.

 
 MEMBER (STUDENT,  
STAFF OR VISITOR)

IDENTIFIES CONCERN

  
SELF  

REPORTED  
CONCERN

Vulnerable individual in need of helpConcern identified

Report the concern to a member of the 
Academy Safeguarding Team

Report the concern 
to a member of 
the Academy 

Safeguarding Team

Contact emergency 
services directly

if deemed an 
immediate risk

If there is no immediate risk: 
Safeguarding team member gathers more 

information where possible and a meeting is 
convened to identify what further action is required

Call 999

If there is an IMMEDIATE risk:
Call 999

No further action,  
but incident is logged on system

Have a conversation with the individual 
(or group) about the concerns

DSL or Deputy to seek advice from DfE 
Coordinator – Jennie Fisher prior to 

making any external referral

Provide support to individual (or group)  
to reduce vulnerability / future threat

Escalate the matter internally and involve 
external authorities, e.g. channel  

programme as required
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Annex B: Prevent Training & Awareness Plan
 
The schedule below is in place to support raising awareness and providing training that is appropriate, 
current and proportionate to our Prevent Duty. The following training will be required/ available

 
Board of Governors
• Awareness of Prevent - Online training (annual Refresher training)
• Required to Complete Channel Training
 
DSL & DDSLs
• Awareness of Prevent - Online training (annual Refresher training)
• Required to Complete Channel Training
• Online training on Prevent
• Regional Prevent Coordinator regular briefing and consultation as required
 
Senior Managers, Lecturers and Front line staff
• Awareness of Prevent - Online training (annual Refresher training)
• Required to Complete Channel Training
• Online training on Prevent
 
All Staff
• Awareness of Prevent - Online l training (annual Refresher training)
• Required to Complete Prevent related trainings
 
All students
• Awareness of Prevent - Induction training
• Access to online trainings
• Prevent Events
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Further information about Prevent & Channel 
Channel aims to prevent children and adults from being drawn into violent extremism or becoming involved in 
terrorist related activity. 

For more information about Prevent and Channel, check the following links:

ACT Early 

Educate Against Hate

National Society for Prevention of Cruelty to Children (NSPCC) 
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