
PRACTICE OVERVIEW
Tim is a very experienced civil practitioner. He came to the Bar late after
working for some years for the Greater London Citizens Advice Bureau
Service as a full time professional adviser and then a social security tribunal
representative.
He was called to the Bar in 1993 and practiced in London from the
Chambers of David Barnard. Tim quickly developed a broad civil practice
with a specialisation in employment law. He was fortunate to be instructed
by large trade unions from an early stage of his career at the Bar giving him
the opportunity to appear regularly in appellate tribunals.
In 2001, Tim joined Chambers in Truro on a part time basis but continued
to practice from London. In 2004, he moved to Doughty Street Chambers
joining its employment and housing teams. Over the last few years, Tim has
based himself entirely in Cornwall and now practices solely from
Chambers’ Truro and Plymouth sites. He advises and represents clients in
cases concerning land law, the law of landlord and tenant, insolvency,
personal injury and contractual disputes as well as employment and
housing law.
Tim is very approachable and is always willing to discuss cases informally
with solicitors. He also accepts public access cases.

CONTACT

AREAS OF LAW

Tim
Pullen

Tel: 01752 221551

e-mail: tpullen@kbgchambers.co.uk

Web: www.kbgchambers.co.uk

www.kbgchambers.co.uk

Call: 1993

Court of Protection
Commercial & Insolvency

PRACTICE AREAS
Personal Injury
Tim has experience in a wide range of personal injury work on both the
Fast and Multi Track including:
• Road Traffic Accident Claims
• Occupiers Liability
• Cases involving workplace accidents/Employers Liability
• Health and Safety
• Cases involving allegations of fundamental dishonesty

Court of Protection
Tim advises clients on all aspects of the Mental Capacity Act 2005 including
DOLs cases and welfare applications under section 16 of the Act. He
regularly represents local authorities, clinical commissioning groups and
other bodies and individuals in the Court of Protection
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Commercial & Insolvency
Tim has advised and represented clients in all types of contractual
disputes, both commercial and private, in the County and High Courts
including
• Sale of Goods and Service
• Consumer Credit
• Building Contracts
Insolvency also forms a part of Tim’s Practice. He has advised and
represented clients in:
• Bankruptcy Proceedings
• Winding Up Proceedings
• Applications To Set Aside Statutory Demands
• Proceedings Involving Antecedent Transactions

Housing
Tim has a wide experience of housing and related public law. He is
instructed by both landlords, including local authorities and social housing
providers and tenants. His practice encompasses the full range of housing
disputes including:
• Possession claims
• Claims/defences of disability discrimination under the Equality Act 2010
• Article 8 defences
• Disrepair/dilapidations
• Anti-social behaviour and injunctions
• Nuisance allegations
Tim has extensive experience of representing vulnerable and disabled
tenants many suffering psychiatric illness and achieving a favourable
outcome for them.

Landlord & Tenant
Tim also advises and represents landlords and tenants in residential and
commercial leasehold disputes. This area of his practice overlaps with his
housing practice and includes:
• Possession claims
• Forfeiture
• Disrepair/dilapidations
• Breach of covenant
• Renewal under Part II of the Landlord and Tenant Act 1954
Claims and defences under the Equality Act 2010

Licensing
Tim is an experienced advocate in both initial applications and subsequent
appeals in licensing areas concerning the sale of alcohol, late night
refreshment, entertainment, film, performance and exotic animals.
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Employment
I'm is a very experienced employment lawyer. He has 20 years experience
of advising and representing both employers and employee in all aspects of
employment and discrimination law in the Employment Tribunal,
Employment Appeal Tribunal, County and High Courts and the Court of
Appeal. Tim has been instructed by some of Britain’s largest trade unions to
represent individual members and to advise and represent them in multi
claimant actions. He has particular experience of discrimination cases both
within and outside the employment sphere (housing and education). 
His practice encompasses the full gamut of employment disputes including:
• Unfair Dismissal
• Wrongful Dismissal
• Unlawful Deduction From Wages
• Claims under the Working Time Regulations
• Contractual Disputes including the construction and interpretation of
terms and conditions of employment
• Redundancy Disputes
• Transfer of Undertakings
• Claims alleging all forms of discrimination under the Equality Act 2010
Reported cases include:
• Panama v Hackney LBC (2003) IRLR 278: Court of Appeal clarified role of
‘Birchill Test’ in unfair dismissal claims.
• Davies v M.J. Wyatt (2000) IRLR 759: Employment Appeal Tribunal gave
guidance on the application of the Working Time Regulations.
Recent cases of interest include:
• Advising former chief executive of major west-country organisation on
unfair dismissal and claim for breach of contract (2013).
• Hearley v SCA Group Limited (2013): Represented Respondent employer
at hearing of Claimant’s unfair dismissal claim in Employment Tribunal.
Successfully persuaded Tribunal that although Claimant had worked for
Respondent over a number of years short breaks broke continuity of
employment. Claim was dismissed.
• Ribbons v Royal Cornwall Hospitals (NHS) Trust (2012): Successfully
advised Claimant who was a nurse whose job offer had been withdrawn by
the Respondent Hospital Trust after receipt of references. Case was settled
to Claimant’s satisfaction after claim brought in the Employment Tribunal
alleging disability discrimination contrary to sections 13, 15, 19, 21 and 39 of
the Equality Act 2010.
• Bezzi v The Governing Body of St Marys RCVA School (2012): Successfully
represented Claimant, a teaching assistant, at the hearing in the Truro
Employment Tribunal in her claim for unfair dismissal.
• Merchant v Kay Transport Limited (2011): Successfully advised and drafted
claim for Claimant who had been forcibly retired and dismissed by
Respondent. The claim, in the Employment Tribunal, alleged age
discrimination contrary to sections 13 and 39 of the Equality Act 2010 and
Unfair Dismissal. The case required detailed consideration of transitional
provisions relating to age discrimination. Claim was settled to the
satisfaction of the Claimant prior to hearing.
• Successfully defended, on behalf of US Government, very substantial
claim for a contractual redundancy payment in Employment Tribunal
(2010).
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