
 

Job Title: Lube Technician/Diesel Mechanic     Reports To:  Operations Manager 

       

FLSA Status: Non-Exempt                Job Code: M1 

 

Division/Dept.: Mechanic                 Approved By/Date: 2/13/18  

 

 

 

SUMMARY: 

Under supervision, performs maintenance of LCS vehicles and equipment. 

 

ESSENTIAL DUTIES AND RESPONSIBILITIES: 

 Assists Lead Diesel Mechanic in the diagnosing of mechanical problems, 

rebuilding and repairing of diesel vehicles. 

 Performs inspections and preventive maintenance of vehicles and equipment. 

 Performs scheduled vehicle maintenance procedures. 

 Use of power, hand tools and diagnostic equipment. 

 Prepare and sets up machinery for schedule maintenance and repair. 

 Able to assist Lead Diesel Mechanic in electrical, pneumatic and hydraulic 

troubleshooting. 

 Reads and interprets equipment manuals and work orders to perform required 

maintenance and service. 

 Comply with OSHA Safety and Health rules. 

 Performs on a regular basis Lock Out Tag Out procedures. 

 May be required to leave Company premises to pick up parts. 

 Must wear Company provided uniform. 

 Perform all duties in conformance to appropriate safety and security standards. 

 The employee can be depended on to report to work at the scheduled time and is 

seldom absent from work. Employee can be depended upon to complete work in a 

timely, accurate, and thorough manner and is conscientious, about assignments.  

 The essential duties and responsibilities contained herein describe the scope of 

this position, but should not be considered to be an all-inclusive listing of work 

requirements. Individuals may perform other duties as assigned including work in 

other areas to cover absences or relief to equalize peak work periods or otherwise 

balance the workload. 

 

 

 

 



SUPERVISORY RESPONSIBILITIES: 

 

None. 

 

 

KNOWLEDGE, SKILLS AND ABILITIES: 

 

 Ability to identify and resolve problems in a timely manner and gather and 

analyze information skillfully. 

 Ability to take extra effort to improve knowledge and skills to be the best in the 

profession. Adheres to the highest level of professionalism by demonstrating 

honesty, integrity and maturity. 

 Ability to work assigned shift, occasional overtime, weekends and holidays. 

 Ability to work extended hours out of doors in a variety of weather conditions. 

 Ability to effectively handle lifting of various objects weighing up to 100 pounds. 

 Basic knowledge of safety codes and regulations required. 

 General knowledge of various types of vehicles and equipment. 

 General knowledge of mechanical and construction terminology. 

 Basic computer skills and knowledge. 

 Knowledge and understanding of Lock Out Tag Out procedures. 

 Knowledge of tools and techniques used in vehicles and equipment repair and 

maintenance. 

 Knowledge of safety practices and procedures. 

 Knowledge of mechanical design, basic fabrication and electrical systems. 

 Ability to communicate effectively verbally and in writing. 

 A minimum of 40 hours per week is required to fulfill this position.  However, it 

is anticipated that the demand of the job will require the Lube Technician/Diesel 

Mechanic to be involved more hours than those stated above, in order to meet 

schedules and deadlines. Must have the ability to work flexible hours. 

 

 

QUALIFICATIONS, EDUCATION & EXPERIENCE REQUIRED: 

 

 High School Diploma or GED required. 

 Associates Degree or Technical training preferred. 

 1-2 years of related experience preferred. 

 Ability to be trained on Tina software (Mechanics work station software) 

required. 

 Commercial driver’s license preferred. 

 At least 21 years of age with no major violations (i.e. DUI, Reckless driving, 

excessive speeding, or hit and run) in the last three years. 

 Furnish employer with Department of Motor Vehicles print out of driving record. 

 Pass pre-employment drug screen and be subject to continued drug testing in 

accordance with Employer’s testing requirements. 

 Ability to be trained on acetylene and electrical welding. 



 Required to provide own tools and tool box. 

 

 

ORGANIZATIONAL (AND OUTSIDE) RELATIONSHIPS: 

 

Establish and maintain effective working relationships with all LCS employees and 

vendors. 

 

 

 

WORK ENVIRONMENT: 

 Primary working conditions will be Maintenance shop which requires work with 

and exposure to hazardous materials and waste. Some dust, noise, oils, greases, 

grinding debris, compressed air, metal shavings, propane, solvents and occasional 

heavy lifting. Exposed to hazardous machinery and/or conditions that could result 

in injury up to and including a fatality if safety measures are not followed and 

adhered to. 

 

 Open room with constant activity and interaction with cross-functional sections. 

Protection from weather conditions but not necessarily from temperature changes. 

Work is performed indoors with some potential for exposure to safety and health 

hazards. May periodically travel to satellite sites. 

 

PHYSICAL DEMANDS / REQUIREMENTS:  

 

The physical demands described here are representative of those that must be met 

by an employee to successfully perform the essential functions of this job.   

Reasonable accommodations may be made to enable individuals with disabilities to 

perform the essential functions. 

 

 

 (0-33%)     (34-66%)    (67-100%) 

1.  Standing  X  

2.  Walking  X  

3.  Sitting  X  

4.  Lifting (weight 100 lb) X   



5.  Heaviest Weight Lifted 

(100 lb) 

X   

6.  Carrying (weight 100 lb) X   

7.  Heavy Weight Carried   

(100 lb) 

X   

8.  Pushing/Pulling  X  

9.  Weight Pushed/Pulled   

(200 lb) 

X   

10. Climbing   X 

11. Balancing   X 

12. Bending/Stoop   X 

13. Crawling   X 

14. Reaching   X 

15. Reach Above Shoulder   X 

16. Work Above Shoulder   X 

17. Walk on Uneven Ground X   

18. Fine Manipulation   X 

19. Gross Manipulation  X  

20. Simple Grasping   X 

21. Power Grip   X 

22. Hand Twisting   X 

23. Twisting of body   X 

24. Kneeling   X 

25. Crouching   X 
 

 

The duties listed above are intended only as illustrations of the various types of 

work that may be performed.  The omission of specific statements of duties does not 

exclude them from the position if the work is similar, related or a logical assignment 

to the position. 

 

The job description does not constitute an employment agreement between the 

employer and employee and is subject to change by the employer as the needs of the 

employer and requirements of the job change. 


