
 

 

1 CHILD SAFETY POLICY  

1.1 INTRODUCTION 

Child abuse is a common problem in any community. Child abuse can be physical, sexual, emotional, 

psychological, neglect or a combination of these factors.  

Due to the nature of our work, the Organisation is responsible for the welfare and care of those children in addition 

to the Organisation’s health and safety responsibilities for workers on the work site.  

Those responsibilities not only include preventing child abuse but may also include recognising indicators that 

children may have been subject to abuse from another source and reporting it to the respective authorities in 

accordance with the respective child protection legislation.  

Mandatory reporting laws requires selected groups of people or occupations to report suspected cases of child 

abuse and neglect to government authorities. However, nothing in this policy, either stated or implied, is intended 

to define those responsibilities or compromise any mandatory reporting responsibilities or obligations that may 

apply under child protection legislation or any other applicable legislation that may be related to working with 

children.  

1.2 ORGANISATION RESPONSIBILITIES 

As such, the Organisation will ensure that: 

 all CVCon staff will undertake a pre-engagement Working with Children Check. All necessary criminal and 

child protection checks are carried out on potential workers before they commence employment. The 

outcomes of such checks may be used as a condition of employment and all related records will be retained 

and verified by the Organisation prior to the worker commencing work  

 it is fully aware of any obligations that apply under mandatory reporting legislation  

 mandatory reporting procedures are developed in accordance with the guidance and direction from the 

relevant government agency and implemented accordingly 

 all workers are made aware of any mandatory reporting requirements that may apply to them, including their 

legal rights, responsibilities, limitations and all confidentiality requirements that apply  

 all applicable workers are trained and competent in the applicable reporting procedures 

 it develops, maintains and enforces appropriate procedures designed to protect the health, safety and 

welfare of children. Such procedures will ensure that all workers are aware that it is a criminal offence for 

any person to physically or sexually abuse a child or to cause them any permanent emotional or 

psychological damage  

 all managers, supervisors and workers have received adequate training regarding their roles and 

responsibilities in relation to working with or around children, including applicable mandatory reporting 

requirements  

 all workers are trained in the early detection of child abuse and are aware of the procedures for reporting 

such matters but are also aware of cultural practices that can be misinterpreted as signs of abuse. 



 

 

1.3 WORKER RESPONSIBILITES  

 have successfully undergone all necessary criminal and child protection checks before commencing to work 

with children and have provided a copy of the results of such checks to the Organisation prior to them 

commencing work 

 have received training in regard to their roles and responsibilities for the protection of the health, safety and 

welfare of children at the workplace 

 follow all reasonable instructions and procedures relating to the protection of children at the work site. 

 are aware that it is a criminal offence for anyone to physically or sexually abuse a child or to cause 

permanent emotional or psychological damage to them 

 are aware that it is prohibited to use abusive, derogatory or humiliating language whenever addressing a 

child at the workplace 

 are trained in the early detection of child abuse and are aware of the procedures for reporting such matters 

but are also aware of cultural practices that can be misinterpreted as signs of abuse 

 


