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All KORE employees, business partners, suppliers, vendors, contractors, 
consultants, and anyone doing work on behalf of KORE Power must adhere to 

our Human Rights commitment. 

Protecting human rights is a universal responsibility, and KORE Power, Inc. (“KORE”, “the Company”, “we”) 
is committed to protecting human rights across our value chain. We strive to develop an inclusive culture, a 
diverse workforce, and a healthy work environment in which every employee is treated fairly, is respected, 
and can contribute to the success of the Company while having the opportunity to achieve their full 
potential as individuals.

PURPOSE

Any violations of this Policy must be reported to the Human Resources Department.  Failure of any 
Employee to adhere to this Policy may subject the person or persons creating the breach to disciplinary 
action up to and including termination of employment.

COMPLIANCE

When used in this Policy, each of the following terms has the meaning indicated below and all definitions 
under this section apply to the plural as well as singular of the terms (i.e., Party and Parties).  The Defined 
Terms are: 

“Company” – Shall mean KORE Power, Inc. or a wholly-owned subsidiary, as applicable.

“Employee” – A person employed directly by the Company and appearing on its official payroll register.

DEFINED TERMS

The KORE Power Human Rights policy applies to all employees, business partners, suppliers, contractors, 
consultants, and anyone doing work on behalf of the Company. We know that some materials essential for 
battery production have historically been associated with human rights abuses, such as child labor1,2. We 
work with our suppliers to make sure that they use the most ethical practices at their facilities and within 
their own supply chains. See our Responsible Sourcing Policy for additional information. 

SCOPE

HUMAN RIGHTS POLICY
K O R E P O W E R

1 Frankel, Todd C., and Peter Whoriskey. “Indigenous People Are Left Poor as Tech World Takes Lithium from under Their Feet - 
Washington Post.” Washington Post, 19 Dec. 2016, https://www.washingtonpost.com/graphics/business/batteries/tossed-aside-in-
the-lithium-rush/?wpisrc=al_alert-COMBO-economy%252Bnation.
2 Walt, Vivian. “Blood, Sweat, and Batteries.” Fortune, 23 Aug. 2016, https://fortune.com/longform/blood-sweat-and-batteries/.
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I. Due Diligence

POLICY

a.  To identify and prevent human rights risks to our employees, operations, and our value chain, we 
regularly conduct due diligence. Our due diligence process includes:

i. Annual Risk Assessment
ii. Supplier and customer screening
iii. Contractual obligations

b.  Our human rights program is operationalized through our Human Resources, Supply Chain, and 
Government Relations & Sustainability, and Legal functions. 

c.  To drive progress across our value chain, we commit to engaging with stakeholders to understand 
their perspective, to receive feedback, and to collaborate on best practices.

I. Commitments

a.  We respect all internationally recognized human rights standards, including those highlighted in the 
International Bill of Rights and the ILO’s Declaration on the Fundamental Principles and Rights at 
Work. Our human rights commitment aligns to the UN Guiding Principles, the OECD Guidelines for 
Multinational Enterprises, and the Universal Declaration of Human Rights. 

b.  To protect human rights within our company and across our value chain, we make the following 
commitments:

i.  We operate in compliance with internationally recognized labor standards and the laws of the 
locations in which we operate. Where we face conflicts between internationally recognized 
human rights and local laws, KORE will follow processes that seek to honor the principles of 
international human rights.

ii.  We prohibit slavery and human trafficking, servitude, forced labor (including prison labor, 
indentured labor, and bonded labor), compulsory labor, child labor and other forms of child 
exploitation.

iii.  We prohibit the hiring of employees under the age of 18. 

iv.  We commit to responsible and ethical recruitment. Migrant workers in our supply chain should 
not have to pay a recruitment fee or any costs to secure employment. 

v.  We prohibit all forms of unfair discrimination against any employee or job applicant based 
on race, religion, creed, national origin, ancestry, citizenship, ethnic origin, sex (including 
pregnancy), sexual orientation, gender identity or expression, age, disability, veteran status, or 
any other characteristics protected by law. All employees, whether they are part-time, full-time, 
or temporary, will be treated fairly and with respect.

vi.  We prohibit harassment based on an employee’s race, religion, creed, national origin, ancestry, 
age, physical or mental disability, citizenship, genetic information, veteran status, or any 
other characteristic protected by law. No form of harassment will be tolerated. Harassment is 
prohibited both at the workplace and at employer-sponsored events. Harassment includes but is 
not limited to:

1. Verbal (e.g., epithets, derogatory statements, slurs, derogatory comments, or jokes)
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III. Reporting

a.  Any concerns can be reported via the following channels:

i. Email: ConductAndEthics@korepower.com
ii. Phone: 208-758-9391
iii. Mail:  KORE Power 

1875 N Lakewood Dr STE 303
Coeur d’Alene, ID 83814

b. Concerns can be raised anonymously via our website. KORE does not tolerate retaliation for any 
concerns raised. 

IV. Remediation

a.  Where we have identified adverse human rights impacts resulting from or caused by our business 
activities, we commit to taking timely action in their fair and equitable remediation.

2. Physical (e.g., assault or inappropriate physical contact) 

3. Visual (e.g., displaying derogatory posters, cartoons, drawings or making derogatory 
gestures)

4. Online (e.g., derogatory statements or sexually suggestive postings in any social media 
platform) 

vii.  We provide, to the greatest extent possible, universal access to safe, inclusive, and accessible 
premises that allow employees to participate and work to their full potential.

viii.  We maintain a work environment free from unlawful intimidation, threats, violent acts, and theft. 
This includes, but is not limited to intimidating, threatening, or hostile behaviors; physical abuse; 
vandalism; arson; sabotage; use of weapons; theft of Company’s or other’s possessions; or any 
other act, which, in management’s opinion, is inappropriate to the workplace.

ix.  We commit to providing a workplace free from the risk of serious harm from business activities 
by establishing robust health and safety practices. Everyone should return home from work in 
the same state they arrived in. 

x.  We respect the diversity, culture, heritage, and traditions of indigenous peoples, and we seek 
to engage with communities to understand the implications of our activities and to respond to 
concerns. We support the protection of indigenous cultural heritage sites. 

xi.  We respect the freedom of association and the right to collective bargaining.

xii.  We respect the need for safe drinking water, sustainable water supplies, and proper sanitation. 

xiii.  Our human rights program is operationalized through our Human Resources, Supply Chain, and 
Government Relations & Sustainability, and Legal functions. 

xiv.  To drive progress across our value chain, we commit to engaging with stakeholders to 
understand their perspective, to receive feedback, and to collaborate on best practices.


