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To us, diversity matters. We know that it is the opposites that 
unite us. We want to use this strength to jointly achieve our 
common goal of advancing eMobility globally. At the same time 
we want to maintain a great working environment.

Hubject is a workplace in which differences are acknowledged 
as an asset and everyone is allowed to express themselves 
without judgment. This is fostered by encouraging continued 
discussions and actions to create an environment of equal 
opportunity based on skills for self- growth and continued 
learning at all levels.

Hubject embraces everyone regardless of gender, age, sexual 
orientation, religion, race, ethnicity, working styles, physical 
abilities, experiences as well as professional, socioeconomic, and 
educational backgrounds.
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Our Pledge  
to Diversity
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• Diversity makes for better results. 

• “To solve problems best, look to smaller groups with bigger diversity” – Forbes, 2019 

• More diverse teams focus more on facts, rather than opinions. And they process 
those facts more carefully. – HBR, 2016 

• Diversity boosts both innovation & financial results. – Forbes, 2020 

• Hubject strongly believes in the above and wants to ensure our workplace 
is a diverse and inclusive place, where employees feel comfortable to reach 
their full potential. 
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Why do 
we believe 
Diversity 
matters? 
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2023 in Diversity

First diversity audit & survey – first time we used 
quantitative and qualitative data to look more in depth at 
our Diversity situation.

Diversity Manifesto & Diversity Report – first time we 
made our stance on Diversity known both internally & 
externally.

Hubject Hackathon – a cross functional group from the 
company spent 1.5 days working on diversity & inclusion 
topics and making recommendations. 
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Where do we stand?

1. Executive Summary
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Geographics
Hubject is very widespread globally. In addition 
to our 3 offices in Berlin, Shanghai and Santa 
Monica, a large number of our colleagues work 
remotely from 8 different parts of Europe.

Hubject Office Santa Monica, USA

• Hubject Inc.

• 100% subsidiary of Hubject GmbH

• 7 employees

Hubject Office Shanghai, China

• Hubject Ldt.

• 100% subsidiary of Hubject GmbH

• 8 employees

Hubject Headquarters Berlin, Germany

• Hubject GmbH

• 80+ employees

+ 5 remote locations in Europe

• France, United Kingdom, Czech Republic, 
Bulgaria, Hungary
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Our Heritage
We are particularly proud of our origins. Our 112 
employees worldwide are spread over more 
than 30 nationalities. Is yours already there, 
or can you bring a new mix to our table?

As a company of our size, we are particularly 
proud to be able to have such a high diversity 
of nationalities. But we also know what 
responsibility this diversity entails. 

We want our employees to feel safe in 
presenting their diversity. We therefore respect 
the origins of our colleagues and the different 
cultural norms that this entails.
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Our Age Split
With it’s 12 years of age, Hubject is still in it’s 
early days. With an average age of 36, 
however, our workforce is already pretty 
mature. But how is this distributed among 
the individual generational levels?

1946

0%
Boomer

11%
Gen X

77%
Gen Y

12%
Gen Z

1965 1980 1995 2023

Note: Our gender split is currently limited to a spread between male and 
female. This is because no employee at Hubject has indicated that they are 
diverse. For this reason, our quota in this area is currently 0%.
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Our Gender Split
We know that the mobility industry is very male-dominated. 
At Hubject, we focus on talent, not gender. Therefore, we look 
forward to improving our gender diversity in the future, 
especially at the leadership levels.

Company

38%
45% 43%

38%
30%

17%

62%
55% 57%

62%
70%

83%

Junior Mid-level Senior Lead Head
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Our Life Stages

At Hubject we know life outside of work matters. No matter 
the life stage you’re in, we provide a supportive environment. 

At Hubject, we therefore support our employees with families 
as well as those living alone. 

With a great work- life balance, a hybrid way of working and  
a flexible work schedule we adapt to the needs of our employees. 
Initiatives such as ‘bring your child to work day’ help  employees 
with families maintain a healthy relationship to their little ones.

On the other hand, Hubject and it’s employees regularly offer 
team - or company wide events to strenghten the connection 
with each other. Wether it’s after-work volleyball in summer,  
or gathering for mulled wine during winter season, there is 
always opportunity to socialize for Hubjectees.

33%
of our employees are married 

27%
have kids
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With a great work-life balance, a hybrid way of working and a flexible work schedule we adapt to the needs of our employees. Initiatives such as ‘bring your child to work day’ help employees with families maintain a healthy relationship to their little ones.

On the other hand, Hubject and it’s employees regularly offer team - or company wide events to strengthen the connection with each other. Whether it’s after-work volleyball in summer, or gathering for mulled wine during winter season, there is always opportunity to socialize for Hubjectees.
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At Hubject, we therefore support our employees with families as well as those living alone.



What it covers:
Guidelines, assistance and case examples in the following areas:

• Inclusion & Respect 

• Harassment & Bullying 

• Respectful Communication 

• Diverse Hiring 

• How do I know I have been discriminated against?

• What to do if I feel I have been discriminated against?
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Our Diversity 
Manifesto
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This year, Hubject launched it’s very first manifesto on the topic 
‘how to work in a divers work environment’’. It is intended to help 
our employees to behave correctly in a multicultural work 
environment, to be able to correctly assess misconduct and to 
help them recognise when they have been treated incorrectly in 
the work context.
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This year, Hubject launched its very first manifesto on the topic ‘how to work in a diverse work environment’. 
It is intended to help our employees to behave correctly in a multicultural work environment, to be able to correctly assess misconduct and to help them recognise when they have been treated incorrectly in the work context.
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Our Pay 
Principles 
Hubject’s compensation framework focuses on rewarding 
performance. As our company grows and we can compare more 
jobs to each other, we need to ensure that this supports equal 
pay principles. We are committed to monitoring the evolution of 
our compensation and to implement performance management 
practices to reflect equal pay principles.  

Company Junior Mid-level Senior Lead Head
MM M MMMFF F FFF

-7%

-18%
-12%

-25%

-5%-5%
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Base Salary Split per 
Gender & Function

Department Consulting Customer Service Engineering Sales + Bus. Dev. Support

Difference Female 
to Male Salary

-11% +12% -28% -28% +18%

Female 
Representation:

25% 37% 18% 20% 85%
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Qualitative Assessment on 
Diversity & Inclusion
In July 2023, we launched our very first Diversity & Inclusion survey at Hubject.  
Here’s what most people agreed on:

85%

85%

81%

93% feel respected at Hubject.  

think the work we do at Hubject is important.  

feel comfortable to share their thoughts and personal background.  

say they can be their authentic self at work.
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Celebrate the 
contributions of 
our women in 
leadership roles!

Culture events where 
Hubjectees can present 
their cultural background.

I’d be interested in  
attending workshops and 
talks about racism, inclusive 
language, stereotypes and 
gender equality.
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What we 
wish for
We’ve asked our employees what we can do to make 
Hubject an even more inclusive place:
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What now?

Focus for 2024
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• Ensure our Diversity Hubject Manifesto is lived 
throughout the organization. 

• Ensure that people know how and are comfortable to 
address Diversity & Inclusion issues in the company

• Offer Diversity & Inclusion trainings as part of core 
trainings at Hubject 

• Analyze our recruitment policies and take 
measures to ensure reduction of bias
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Let’s stay 
in touch.

https://hubject-gmbh.jobs.personio.de/
https://www.linkedin.com/company/hubject/mycompany/verification/
https://www.hubject.com
https://www.youtube.com/user/interchargeeurope

