
 

Gender Pay Gap Reporting 

North Star (Guernsey) Ltd is required by law to publish an annual gender pay gap report. 

This is its report for the snapshot date of 5th April 2018. 

Under the law, men and women must receive equal pay for: 

• The same or broadly similar work; 

• Work rated as equivalent under a job evaluation scheme: or 

• Work of equal value 

North Star (Guernsey) Ltd. is committed to the principle of equal opportunities and equal treatment 

for all employees, regardless of sex, race, religion or belief, age, marriage or civil partnership, sexual 

orientation, gender reassignment or disability. Salaries for ranks are collectively agreed meaning that 

females of a particular rank receive 100% of that of their male equivalents. 

North Star (Guernsey) Ltd. is therefore confident that its gender pay gap does not stem from paying 

men and women differently for the same or equivalent work. Rather its gender pay gap is the result 

of the roles in which men and women work within the organisation and the salaries payable for 

these ranks as agreed with the recognised Trade Union. 

The females employed are in the majority officers and as a result both the mean and median 

averages on hourly rate are higher than average male employees which generates a negative gender 

pay gap.  

The mean average in terms of bonus pay gap generates a negative, however the median has a small 

gap in favour of men due to a significant bonus being due in the year for exceptional circumstances. 

The Company’s gender pay gap is strongly influenced by the make up of its employees, specifically 

that the Merchant Navy, and in particular the ERRV sector is a traditionally male dominated sector. 

Data from job applicants show that 100% of applicants for vacancies are from males in the three 

months to January 2019.  

The mean gender pay gap for the whole economy (according to the October 2018 Office for National 

Statistics (ONS) Annual Survey of Hours and Earnings (AHSE) figures is 17.0% and the median gender 

pay gap is 17.9%. Therefore, North Star (Guernsey) Ltd. reporting negative mean, and median 

gender pay gaps is significantly lower than the whole economy. 



The Company has and will continue to provide opportunities to females where possible and any 

initiatives launched to increase female representation will be reported on the company intranet. 

Callum Bruce 

 

Chief Executive Officer 

North Star 
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Difference between males and female employees 

Mean  Median 

Hourly rate of pay   -2.37%  -11.11% 

Bonus Pay    -17.91%    2.29% 
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Male and female employees receiving bonus pay 

 

 

 

Pay data from the pay period including 5th April 2018, as specified by the UK regulations 

Pay calculations are based on basic salary, variable pay, and any bonus payments. The calculation excludes any overtime payments. 

Actual bonus payments made in the 12 months to April 2018, as specified by UK regulations 

Bonus calculations are based on the total loyalty bonus, AMA bonus, D/C bonus, and vessel bonus 
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