
The Exmoor Federation 
Equality Statement and Objectives 

 
 

1. Our specific duties 
 

As the governing body of the school, we have two Specific Duties under the 2010 Equality Act: 

 To publish information to demonstrate our compliance with the general duty to promote equality 

 To prepare and publish one or more equality objectives 
 

 
2. Our equality objectives for the January 2014 to January 2018 period are to: 
 

 

 Help all pupils and staff to understand what discrimination and prejudice mean, and broaden pupils’ perspectives and 
understanding of disabled people, migrants, faith groups, and people of all sexualities, and promote a safe and harmonious 
environment 
and  

 Close progress and attainment gaps for groups currently achieving below age related expectations: this will include 
disadvantaged children and vulnerable groups, as identified in our school development plan each year and by national data, as 
well as differences in boys’ and girls’ core subject skills 

 
 
How we chose our equality objectives: 
Our equality objective-setting process has involved gathering evidence from the following data: 

 End of Key Stage results, Raise Online, and internal year group progress and attainment reports 

 Pupil progress reports 

 SEN intervention assessment and tracking records 

 SCC Equality Duty Guidance for Schools, in particular Appendix 2a (local data analysis, consultation and national research) 

 Fisher Family Trust 
And from involving relevant people (including those with protected characteristics) from the start in the following way: 

 pupils through surveys and School Council 

 parents through consultation evenings, questionnaires and annual reviews 

 outside agencies through formal and informal meetings 



 staff and pupils in developing our new Behaviour policy 

 staff through Values and Behaviour INSET day 
And from observing and/or recording the following: 

 Classroom behaviour and time outside mainstream lessons due to behavioural issues 

 Playground behaviour and social relations between pupils 

 Curriculum coverage and materials (how well they promote pupils’ understanding and positive attitudes towards diversity) 

 Qualitative evidence from governors and staff raised informally at meetings and from governors during learning walks. 
 

Why we chose these objectives 
We chose these objectives because we recognise that within our small, rural community we need to create plenty of opportunities for pupils to 
explore a wide range of different cultures in order to promote tolerance and respect for others.  We would therefore like to improve staff and 
pupils’ overall understanding of protected characteristics under the Equality Act and in particular promote better understanding of pupils from 
disadvantaged backgrounds.  Also, our internal and external data have highlighted minor yet significant differences between boys’ and girls’ 
attainment.  Our PSHE programme has also identified that girls need encouragement with regard to aspirations for future work roles, and boys 
and girls need to explore the status of males and females within the family, and the meaning of respect within relationships.   

 
3. Information about what our school does to promote equality 
 

Type of information Evidence available and how this can be obtained 

Data about the school population and differences of outcome 

1. Our school has data on its composition broken down by year 
group, ethnicity and gender, and by proficiency in English. 
 

Information on year groups and gender is available in Ofsted and 
Results  of our school website.   
Information on ethnicity and proficiency in English is not publicly 
available as due to our small numbers, it would allow individuals to be 
identified. 
 

2. Our school has data on its composition broken down by types of 
impairment and Special Educational Need.  We follow DfE 
guidance on recording disability in addition to Special 
Educational Need. 

Due to small numbers we do not publish this information, as it would  
allow individuals to be identified. 

3. Our school uses data and other information on inequalities of 
outcome and participation when setting itself objectives for 
achievable and measurable improvements. 

Our school improvement objectives for the 2016-2017 academic year 
include raising progress and attainment for all pupils and for vulnerable 
disadvantaged groups in particular.   

 

http://www.lydeardstlawrenceprimary.co.uk/ofsted-and-results/
http://www.lydeardstlawrenceprimary.co.uk/ofsted-and-results/


Documentation and record-keeping 

4. There are statements of the school’s responsibilities under the 
Equality Act in various school documents, for example our 
equality policy, the school development plan and self-evaluation 
form, fortnightly newsletters, and letters to parents. 
 

Our equality policy is available on our website. 
 
Other relevant documents are also available on our website. 
 

5. The school’s responsibilities under the Equality Act are 
referenced as appropriate in the minutes of governors’ meetings 
and school council meetings.   

Governing Body reports and minutes of governors meetings and school 
council meetings are available upon request; please contact individual 
school heads or Clerk to Governors Felicity Aldridge. 
 
 

6. The school will carefully assess new policies or procedures that 
may have an impact on equality, and keep a record of the 
analysis and judgements which it makes. 
 

Governing Body reports and minutes of meetings; available as above. 

Responsibilities 

7. A senior member of staff has special responsibility for equalities 
matters. 

If you wish to discuss equality matters please contact:  
Carly Hatch, Headteacher  All Saints C of E School, Dulverton 
Laura Weaver, Headteacher Exford C of E School, Exford 
Sally Fulford, Headteacher Dulverton Junior School, Dulverton 
 

8. The governing body has a watching brief for equalities matters. If you wish to see records relating to particular decisions, please 
contact: Felicity Aldridge, Clerk to Governors. 
 

Staffing 

9. The school’s programme of staff meetings and continuing 
professional development (CPD) includes reference to equalities 
matters, both directly and incidentally. 
 

Examples of this include: 

 Somerset Total Communication training for staff 

 Safeguarding Training (including CSE and FGM) 

 Prevent Training (2016) 

 Record of staff training 
 

10. There is good equal opportunities practice in the recruitment and 
promotion of staff, both teaching and administrative. 

We ensure we adhere to Somerset County Council’s guidance on equal 
opportunities and recruitment. 
 



Behaviour and safety  

11. There are clear procedures for dealing with prejudice-related 
bullying and incidents. 
 

Our Anti-Bullying policy is available on our website. 
Our Staff Bullying and Harassment policy is available on SLP. 
We submit a racial incident report annually to the local authority. 

12. Surveys and focus groups show that most pupils feel safe from 
all kinds of bullying. 

Evidence of this comes from our parent and pupil survey. 
The results of which are published on our website.  Previous surveys 
can also be found there. 

Curriculum 

13. Focused attention is paid to the needs of specific groups of 
pupils (for example those who have Special Educational Needs) 
and there is extra or special provision for certain groups, as 
appropriate. 

If you wish to discuss SEN support please contact: Sarah Campbell, 
SENCO. 
For other groups, please contact individual school headteachers. 

14. There is coverage in the curriculum of equalities issues, 
particularly with regard to tackling prejudice and promoting 
community cohesion and mutual understanding. 

Examples of this include: 

 PSHE  

 Religious Education 

 Sex and Relationships Education 

 Half-term topics 

 Themed activities (eg health, maths, science) 

15. There are activities across the curriculum that promote pupils’ 
spiritual, moral, social and cultural development. 

Examples of this include: 

 Humanities 

 PSHE  

 Religious Education 

 Sex and Relationships Education 

 Half-term topics  

 Assemblies such as Children in Need, Anti-Bullying Week and 
others. 

16. The school takes part in certain national projects and award 
schemes, for example Anti-Bullying Week, BBC Children in 
Need, Refugee Week.   

Examples of projects in which the children are involved are available 
from individual class teachers and reported in our fortnightly newsletter, 
all of which can be accessed on the school websites 

17. In curriculum materials in all subjects there are positive images 
of disabled people; of gay and lesbian people; of both women 
and men in non-stereotypical gender roles; and of people from a 
wide range of ethnic, religious and cultural backgrounds. 

If you wish to discuss equality matters related to curriculum materials 
please contact individual school headteachers. 
 
 
 



Consultation and involvement 

18. The school has procedures for consulting and involving parents 
and carers, and for engaging with local groups and 
organisations, and has regard in these for the concerns and 
requirements of the Equality Act (which may sometimes involve 
targeted consultation). 

Examples of how we have consulted and involved parents and other 
people include:  
 

 Parent consultation evenings 

 Regular parent questionnaire 

 Parent View http://parentview.ofsted.gov.uk 

 Parent forum meetings 

19. The school has procedures for finding out how pupils think and 
feel about the school, and has regard in these for the concerns 
of the Equality Act (which may sometimes involve targeted 
consultation). 

Examples of how we have consulted and involved pupils include: 

 School Council meetings 

 Pupil questionnaires 

 Individual pupil interviews 

 Pupil behaviour contract 
 

 
 
 
Objectives approved by FGB September 2016 
 
 

http://parentview.ofsted.gov.uk/

