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SAFETY AND SECURITY SKILLS TRAINING
INVESTING IN PEOPLE FOR SAFETY AND SECURITY
WORKPLACE VIOLENCE, LONE WORKING, PERSONAL SAFETY & CONFLICT MANAGEMENT
A strategy for personal safety - Duty to Protect
Safety and security is an investment. Protecting staff by assessing the risk and implementing
appropriate security measures and training is not only a legal obligation, it is vital to ensure
that staff have the confidence to carry out their roles feeling safe and secure. Businesses
must have a well-defined program in place, senior managers must be committed, this lets
staff know that employee safety is a top priority.
Risk Factors
Individual risk factors will vary, depending on the type of business and location and it is
important that organisations identify the threats that relate to their particular organisation.
Consider some of the following factors:

–
–
–
–
–
		
–
		
–
		

Are employees working alone, at a remote location or at night?
Do employees handle valuable assets or cash?
Is the workplace in a high-crime area?
Do staff travel to high-crime areas?
Is the business a potential target for terrorism, animal rights,
or human rights activists?
Is this workplace known for being a high-stress environment,
or where threatening behaviour occurs?
Are employees working directly with people with a history
of violence, gang membership, drugs or alcohol abuse?
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SAFETY AND SECURITY SKILLS TRAINING
INVESTING IN PEOPLE FOR SAFETY AND SECURITY
The CAMOR Solution – the key to staying safe
There is no magic solution to preventing violence, often the culprit is not obvious, warning
signals can be difficult to spot, or there may be indicators but the relevant information is held
by different people. A proactive approach is required, it is important to plan and train staff
to mitigate the risk and not take the approach of simply being reactive. On a daily basis we
all deal with challenging scenarios and there are a diverse range of risks associated with the
roles we perform, but often the biggest risk is complacency. CAMOR offer a range of training
programs to upskill all staff to identify, manage and respond effectively to safety and security
risks. Through our training programs staff will obtain knowledge of the key to staying safe:

– Raise personal awareness to assist with the identification of risk
– Define what behaviours are not acceptable
– Understand and identify the risk factors that cause or contribute
		 to workplace violence
– Early recognition of escalating behaviour or recognition of warning
		 signs or situations that may lead to workplace violence
– Using methods to avoid high risk situations
– Using tactics to prevent, diffuse and de-escalate volatile situations
		 or aggressive behaviour
– Ensuring simple processes and procedures are followed
– Understanding what good practice is
				
Making Common Sense Common Practice
Benefits of the CAMOR Solution
The personal and organisational costs associated with violence at work are compelling reasons
for tackling the issues. Appropriate staff training provides a layer of risk management which
can enhance organisation, capability, reputation and resilience. Suitably trained staff can
potentially identify those who may pose a risk or have hostile intent to potentially prevent
an assault or an attack. Training will ensure staff are more competent to respond correctly
to issues.
CAMOR offers a number of on-line or face to face training resources for staff or management.
We seek to create vigilant staff who have planned and prepared appropriately along with
a strong security culture within your organisation; reinforcing the message that safety and
security is everyone’s responsibility.
Personal safety is about reducing the risk of becoming a victim.

Safety And Security Skills Training
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PERSONAL, PHYSICAL, PERSONNEL & CYBER
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SAFETY & SECURITY SKILLS TRAINING COURSES

Workplace Violence
Personal Security
& General
Security Awareness
Conflict
Management
Lone Working
Emergency Incident
Management

Mental Wellbeing
Safeguarding
Adults and
Young People
Risk Assessment
& Dynamic Risk
Assessments
Health and Safety
for Managers
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CAMOR COMPANY CAPABILITIES

CAMOR provide globally Integrated Risk
and Security Solutions. Our world class
security experts have advised UK and
International Governments and business
extensively, ensuring people, assets and
reputations are safe and secure. CAMOR
treasures its reputation for skill, integrity,
and responsibility, earned over many
years in highly vetted positions within the
security sector to meet our commitments.

CAMOR
INTEGRATED RISK AND SECURITY SOLUTION

CAMOR’s experts assess vulnerabilities
and collaboratively develop plans with
clients to mitigate and respond to threats
from terrorism, organised crime, violence,
espionage, hostile actors and insider
risks. Our proprietary Integrated Risk
and Security Management System equips
our clients with the required knowledge,
skills and confidence to handle any threat
or critical incident, working through the
framework of: Prevent; Prepare; Respond
and Recover.
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Protecting
Lives,
Reputations
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CAMOR’s experts guide a project through
its entire life: from the conceptual design
phase, design & review, through to startup, implementation and review.
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KNOWLEDGE, SKILLS
& CONFIDENCE

A. Risk, Vulnerability & Threat assessment
B. Safety and Security Strategy
Development and Oversight
C. Knowledge, skills and confidence
development programmes to build
capability and resilience at all
organisational levels

CAPACITY
CAPABILITY
CONFIDENCE

D. Review, validation and audit

Safety And Security Skills Training
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