KNOW YOUR RIGHTS IN THE WORKPLACE

NEW YORK, NEW YORK
PRINTABLE LABOR LAWS

For more information please call 1-800-745-9970

PREGNANCY ACCOMMODATIONS

NOTICE Pregnancy Accommodations at Work
The NYC Human Rights Law requires all employers with four or more employees to provide reasonable
accommodations to employees related to pregnancy, childbirth, and related medical conditions
to enable them to continue working and/or return to work promptly while maintaining a healthy
pregnancy. Employers are required to provide written notice of employees’ rights under the Law, and
can use this document to satisfy that requirement. As such, it should be posted in the workplace.
EMPLOYERS
Provide a clear policy and protocol for employees to request a reasonable accommodation. Work with your pregnant employee to
promptly agree on a reasonable accommodation that:

Ignoring a request for a reasonable accommodation, failing to respond quickly, punishing, or firing
your employee after they request one can expose you to damages and civil penalties. Employers are
prohibited from asking for proof of pregnancy. Employers may request a doctor’s note only when the
accommodations requested by the employee involve time away from the workplace and when not
otherwise prohibited by city, state, or federal law, including the NYC Earned Sick Time Act.

EMPLOYEES

The type of reasonable accommodation appropriate for an employee should be tailored to the
needs of the employee and the employer. If your request for a reasonable accommodation
has been ignored or denied without an appropriate alternative, we can help. Call the NYC
Commission on Human Rights at 718-722-3131 to report it.

TM

Commission on
Human Rights

NYC.gov/HumanRights
or call (718) 722-3131
@NYCCHR
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Bill de Blasio,
Mayor

Carmelyn P. Malalis,
Chair/Commissioner

STOP SEXUAL HARASSMENT ACT NOTICE

STOP SEXUAL HARASSMENT ACT NOTICE
All employers are required to provide written notice of employees’ rights
under the Human Rights Law both in the form of a displayed poster and as an
information sheet distributed to individual employees at the time of hire. This
document satisfies the poster requirement.
The NYC Human Rights Law

Sexual Harassment Under the Law
Some Examples of Sexual Harassment

of dress

Retaliation Is Prohibited Under the Law
discriminating “in any manner against any person” because that person opposed an
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STOP SEXUAL HARASSMENT ACT NOTICE (CONTINUED)

Report Sexual Harassment
resources as soon as possible. Report sexual harassment to the NYC Commission on
Human Rights. Call 718–722–3131 or visit NYC.gov/HumanRights to learn how to
State and Federal Government Resources
www.dhr.ny.gov.

www.eeoc.gov.

Bill de Blasio, Mayor
Carmelyn P. Malalis, Commissioner/Chair

@NYCCHR

NYC.gov/HumanRights
Commission on
Human Rights
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RIGHT TO TEMPORARY CHANGES TO YOUR WORK SCHEDULE

YOU HAVE A RIGHT TO TEMPORARY CHANGES TO YOUR WORK SCHEDULE
Under NYC’s Temporary Schedule Change Law, covered employees have a right to temporary changes to their work schedule
for certain “personal events.” Employers must post this notice where employees can easily see it at each NYC workplace.

Employees Covered by the Law

and
who have been employed by their employer 120 or more days
The law applies regardless of immigration status.

Employees NOT Covered by the Law

entertainment industries

Definitions

Employers cannot punish, penalize, retaliate, or take any action against employees that might stop or deter them from
exercising their rights under the law. Workers should immediately contact OLPS about retaliation. See below.

Personal event

disability who is a family or household member and relies
on you for medical care or to meet the needs of daily living

Temporary change

Your Rights
Temporary change to work schedule on up to two (2) Ability to propose type of temporary change
occasions each calendar year
temporary change you would like
personal event.

business day
Page 1 of 2
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RIGHT TO TEMPORARY CHANGES TO YOUR WORK SCHEDULE (CONTINUED)

Freedom from retaliation for additional schedule
change requests

If you need a temporary change to your work schedule:

If you requested the schedule change orally (for example, in person or by phone), you must submit a written request no later
If you do not submit
a written request, your employer is not required to provide a written response but cannot deny your request because you did not submit a
written request.

File a Complaint
To file a complaint with OLPS,
an investigation and try to resolve your complaint. OLPS will keep your identity confidential unless disclosure is necessary to complete an investigation
or is required by law.
Contact OLPS

Consumer
Affairs

Bill de Blasio Mayor

Lorelei Salas Commissioner
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NOTICE OF EMPLOYEE RIGHTS: SAFE AND SICK LEAVE
NOTICE OF EMPLOYEE RIGHTS: SAFE AND SICK LEAVE

Amount of Safe and Sick Leave:
40 hours of safe and sick leave each calendar year.
Beginning January 1, 2021:
Employers with 100 or more employees must provide up to 56 hours of safe and sick leave each calendar year.

1 hour for every 30 hours worked.
PAID safe and sick leave if:

Note: The law covers 1 or more domestic workers working in a
household.

$1 million or more.
effective January 1, 2021
UNPAID safe and sick leave if:

Use of Safe and Sick Leave:
health emergency.
appointment.

or personal situation.

Required Written Disclosures about Safe and Sick Leave:

No Retaliation:
Consumer and
Worker Protection

Bill de Blasio
Mayor

Lorelei Salas
Commissioner

Contact Consumer and Worker Protection to learn more or to file a complaint.
nyc.gov/workers
311
10/21/2020
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