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Youth and Adult Discipleship Director 
 Position Description 

Updated 05/22/2022 
 

 

 

Purpose 

The Youth and Adult Discipleship Director is responsible for supporting New Heights Church’s mission to 
Love God, Love Neighbor and Grow Disciples through leadership in faith formation.   

  

This position focuses on the “Grow Disciples of Jesus” portion of the mission statement by developing, 
implementing, and stewarding a comprehensive approach to faith formation that will:  

 Encourage youth and adults in developing their relationship with God and the church community 

 Challenge youth and adults to respond to God’s call to serve in their communities and the world 

 Provide opportunities to grow in their faith and articulate what they believe.  

 

Responsibilities 

 

1. Overall 

 Be an integral part of the New Heights staff, collaborating to fulfill the overall ministry and 
mission of New Heights.   

 Be present at worship on Sunday morning, with an intentional focus on connecting and 
building relationship with mission partners (especially youth and adults). 

 Work with Finance Team to create an annual budget for Faith Formation and manage the 
disbursement of funds throughout the year. 

 Measure and report ministry progress, issues, and concerns to the Lead Pastor. 
 

2. Youth Ministry (Discipleship) 

 Plan, implement, oversee, and coordinate Youth Ministry (grades 6-12). 

 Serve as a spiritual leader, role model, and mentor to youth. 

 Encourage young people to participate in all facets of the life of the faith community, including 
worship, faith formation, youth activities, service projects, etc.  

 Plan and implement age-appropriate activities that promote community through fellowship, 
fun, and faith development. 

 Promote Christian service through age-appropriate service projects.  

 Facilitate the Youth Ministry Planning Team; provide support, encouragement, Christian 

community, and spiritual nurture for the volunteers.   

o This is a team of parents and other mission partners to help plan and lead youth ministry 
activities.  

 Build relationships and maintain regular communication with parents of participating youth. 

 Assist Lead Pastor in the confirmation ministry, as requested. 
 

3. Adult Faith Formation  (Discipleship) 

 Work with the Lead Pastor to: 

o Understand and shape the strategy and vision for faith formation at New Heights. 

o Develop overall direction, goals and plans for Adult Faith Formation.   
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 Drive and implement the ministry of Adult Faith Formation. 

 Encourage adults of all ages to participate in small groups and other faith formation activities.  

 Recruit, equip and mentor small group leaders.  

o Provide support, encouragement, and spiritual guidance to small group leaders.  

o Recruit and secure small group leaders as new groups are formed or as vacancies occur. 

o Work with small leaders to plan studies and equip them to lead those studies.  

o Work with small group leaders to secure needed resources (e.g. books, technology, 
meeting space). 
 

4. Children’s Ministry 

 Work with the Children’s Ministry Director to: 

o Understand the strategy and vision for the Children’s Ministry.    

o Collaborate on intergenerational programs and events. 

o Bridge the gap between Children’s and Youth Ministry.   

 

5. Retreats and Mission Trips  

 Provide an annual calendar of retreat offerings for all age groups. 

 Work with Lead Pastor, staff, and small group leaders to identify and select retreat 
opportunities—including retreats developed internally and those offered through external 
organizations.   

 Promote the value of retreats and encourage youth and adults to attend at least one retreat 
each year.   

 Promote upcoming retreats and manage the signup process.  

 Plan and coordinate mission trips.   

 

Accountabilities 

 This position reports to the Lead Pastor and is accountable to the Lead Pastor, the Vision 
Team, and the congregation at large.  

 

Qualifications  

 Spiritually mature, Biblically competent and an active worship life 

 Able to articulate his/her faith with grace, gentleness and clarity 

 Demonstrated experience to collaborate and work in harmony with a professional staff to fulfill 
the overall mission of the church  

 Proven ability to work effectively and to build trusting relationships with mission partners 

 Proven ability to work effectively with youth, diverse individuals, and volunteers 

 Ability to steward and direct volunteer coordinators, providing clear direction, guidance and 
support 

 Able to draw people together to work in harmony towards a goal, exhibiting solid 
organizational skills, and strong communication skills, both oral and written 

 Demonstrable experience in bringing a vision to reality from inception to completion  

 A commitment to lifelong learning 

 


