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STATEMENT OF POLICY 

 

This policy is to prevent and prohibit: 

• Sexual abuse of students, minors and Protected Persons (as defined under VIII E) 
by faculty, staff, guests, volunteers, program leaders and third-party users of 
campus facilities at or affiliated with UNITED LUTHERAN SEMINARY; and 

• Sexual abuse of students and minors by medical personnel (if applicable) working 
at the UNITED LUTHERAN SEMINARY’s dispensary, clinic, infirmary, student 
health center, athletic facility, or similar facilities. 

Sexual abuse is unacceptable and will not be tolerated at UNITED LUTHERAN 
SEMINARY. UNITED LUTHERAN SEMINARY urges an individual to make a formal report 
to the HR MANAGER OR PRESIDENT if that individual is the victim of sexual abuse, has 
knowledge of another person in UNITED LUTHERAN SEMINARY community being the 
victim of sexual abuse, or believes in good faith that they have witnessed a possible warning sign 
of sexual abuse by or against someone in UNITED LUTHERAN SEMINARY community. A 
report of sexual abuse will be investigated promptly. Confidentiality will be maintained to the 
greatest extent possible. 

Violators will be subject to disciplinary action that may include termination, expulsion, 
suspension, removal from campus, cancellation of contract, other appropriate institutional 
sanctions, or any other means necessary to address the behavior. Referral to other policies of 
UNITED LUTHERAN SEMINARY may occur. Prosecution by civil or criminal authorities may 
also occur. 

I. SCOPE OF POLICY 

All members of UNITED LUTHERAN SEMINARY community regardless of role, 
tenure, or compensation, including, but not limited to students, student-employees, faculty, staff, 
volunteers, vendors, guests and independent contractors are subject to this policy. Entities who 
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use our campus and are the responsible party for a campus presence (not United Lutheran 
Seminary) must take active responsibility for the protection of minors within this presence from 
sexual abuse. 

All on-campus activities and institution-sponsored activities off-campus are subject to 
this policy. In addition to in-person interactions, videoconferencing or other digital forums are 
covered by this policy. 

When interacting with minors, members of the UNITED LUTHERAN SEMINARY 
community should be aware of the vulnerability of minors and themselves in such interactions 
and be particularly aware of the importance of maintaining appropriate physical, emotional, and 
sexual boundaries in such interactions. Members of the UNITED LUTHERAN SEMINARY 
community must not engage in any covert or overt sexual behaviors with minors, including 
seductive speech, gestures, or physical contact that exploits, abuses, or harasses. 

All on-campus activities and institution-sponsored activities off-campus are subject to 
this policy. In addition to in-person interactions, videoconferencing or other digital forums are 
covered by this policy. 

Communication with minors is only allowed for the purpose of conducting UNITED 
LUTHERAN SEMINARY business or otherwise furthering the program-related objectives upon 
which the interaction with the minor is based. Personal or social communications are prohibited. 
The following steps should be followed to reduce the risk of otherwise inappropriate 
communication: 

• Communication that is outside the role of the professional or volunteer 
relationship (teacher, coach, host, etc.) is prohibited. 

• Faculty, staff, and volunteers who use any form of electronic communications, 
including social media (Facebook, Twitter, etc.) and text messaging to 
communicate with minors, may only do so for activities involving UNITED 
LUTHERAN SEMINARY business and programming. 

• Before any online communications are sent, the program must first inform the 
minor’s parent or guardian which adults are permitted to communicate through 
the use of such electronic tools. 

• Never photograph, film, or otherwise record a minor without the prior parental or 
guardian consent. Blanket consent may be obtained for group photos or group 
activities where a minor is present in a non-private setting. 

Any report of suspected sexual abuse can be made to the HR MANAGER OR 
PRESIDENT who can assist in assessing the application of UNITED LUTHERAN 
SEMINARY’s policies. 
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II. CONDUCT PROHIBITED BY THIS POLICY 

A. Prohibited Sexual Abuse 

UNITED LUTHERAN SEMINARY prohibits sexual harassment and sexual assault. In 
addition to conduct prohibited under those policies, this policy specifically prohibits sexual 
abuse of minors and students, which includes serial sexual misconduct and child molestation: 

• Serial Sexual Misconduct. Serial Sexual Misconduct is any actual or alleged 
illegal or otherwise wrongful sexual conduct: (a) with more than one victim and 
(b) committed by or alleged to have been committed by any perpetrator who is 
covered by this policy. 

• Child Molestation. Child molestation means actual or alleged illegal or other 
sexual abuse with a minor by a person who is covered by this policy. 

Sexual abuse with respect to a Protected Person includes the intent to arouse or satisfy the 
sexual desires of either the Protected Person or the perpetrator. This policy also prohibits sexual 
abuse defined by state law. 

B. Retaliation 

UNITED LUTHERAN SEMINARY prohibits retaliation against any individual who in 
good faith reports an incident of sexual abuse or the possible witnessing of the warning signs of 
sexual abuse. 

UNITED LUTHERAN SEMINARY prohibits retaliation against a person who engages 
in activities protected under this policy. Reporting, or assisting in reporting, suspected violations 
of this policy and cooperating in investigations or proceedings arising out of a violation of this 
policy are protected activities under this policy. 

C. Improper Conduct During an Investigation 

Any member of UNITED LUTHERAN SEMINARY community who provides 
knowingly false information or who refuses to cooperate in an investigation related to this policy 
will be subject to disciplinary action, up to and including expulsion, suspension, termination, 
removal from campus, cancellation of contract, or any other means necessary to address the 
behavior. 

III. CONFIDENTIALITY OF INFORMATION 

UNITED LUTHERAN SEMINARY will make every effort reasonably possible to 
preserve the privacy of an individual who makes a report under this policy and to protect the 
confidentiality of the information reported. The degree to which confidentiality can be protected, 
however, depends upon the UNITED LUTHERAN SEMINARY’s legal duty to respond to the 
information reported and the professional role of the person being consulted. The person being 
consulted should make these limits clear before disclosing any facts. 
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As required by law, all disclosures to any UNITED LUTHERAN SEMINARY employee 
of an on-campus an act of sexual abuse are tabulated for statistical purposes without personally- 
identifiable information. Further information regarding disclosure is set forth below. 

IV. REPORTING SEXUAL ABUSE 

A minor or ULS student who is the victim of sexual abuse, has knowledge of another 
person being the victim of sexual abuse, or believes in good faith that they have witnessed a 
possible warning sign of sexual abuse as defined by this policy is urged to make a formal report 
to the police and/or the HR MANAGER OR PRESIDENT. 

All victims of sexual abuse are urged to seek appropriate help, which may include a 
medical evaluation and obtaining information, support, and counseling, either on or off campus. 

A victim of sexual abuse, or someone with a concern or knowledge of sexual abuse, is 
urged to seek appropriate medical evaluation as promptly as possible. That person may do so by: 

• Calling 911 for life threatening emergencies 
 

• Calling local law enforcement or the ULS Campus Conduct Hotline for non-emergency 
reporting: 866.943.5787 

 
• Contacting HR MANAGER OR PRESIDENT  

 
 
A. Medical-Legal Evidence Collection 

A person who is the victim of sexual abuse is encouraged to request collection of 
medical-legal evidence. Collection of evidence entails interaction with police and filing of a 
police report. Prompt collection of physical evidence is essential should a person later decide to 
pursue criminal prosecution and/or a civil action. 

B. Obtaining Information, Support, and Counseling 

Whether or not one makes a formal report, a person who is the victim of sexual abuse is 
encouraged to obtain information, counseling, and support. Counselors at a variety of agencies, 
both on and off campus, can help a person decide what steps to take, such as seeking medical 
attention, preserving evidence, obtaining counseling, or filing a report with authorities. 
Counseling referral information is displayed in campus mailrooms. 

Information, support, and advice are available for anyone who wishes to discuss issues 
related to sexual abuse, whether or not an act of sexual abuse has actually occurred, and whether 
or not the person seeking information has been assaulted, accused of an act of sexual abuse, or is 
a third-party. 

The degree to which confidentiality can be protected depends upon whether UNITED 
LUTHERAN SEMINARY has a legal duty to respond and investigate formal and informal 
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allegations and the professional role of the person consulted. The scope of confidentiality should 
be addressed by that professional person before specific facts are disclosed. 

The HR MANAGER OR PRESIDENT should be contacted for current resources. 

C. Internal Reporting 

Any employee regardless of role, tenure, or compensation, and any volunteer or 
contractor who has knowledge of a minor or student being the victim of sexual abuse, or 
believes in good faith that they have witnessed a possible warning sign of sexual abuse is 
required to make a formal report, as soon as possible, to: 

• The HR MANAGER or PRESIDENT 

• Local law enforcement  

• Campus Conduct Hotline: 866.943.5787 

• To the extent consistent with state and federal regulations, medical personnel will 
also report any suspected or reported sexual abuse of minors and students. 

 

D. External Mandatory Reporting 

Consistent with state law, any employee, regardless of role, tenure, or compensation, or 
any volunteer or contractor who has knowledge of alleged or actual sexual abuse involving a 
minor or believes in good faith that they have witnessed a possible warning sign of sexual abuse, 
is required to make a formal report, as soon as possible, to local law enforcement, child 
protective services, or similar government agency, as well as to the HR MANAGER or 
PRESIDENT. Additionally, the employee must comply with any applicable state laws requiring 
reporting of allegations or conduct constituting sexual abuse. The minor’s parent or guardians 
will be notified. Any report of serial sexual abuse will be reported to the PRESIDENT. 

E. Failure to Report 

A failure of an employee or volunteer to report sexual abuse as required by this policy 
may result in disciplinary action up to and including termination, expulsion, suspension, removal 
from campus, and cancellation of contract. 

V. POLICY ENFORCEMENT 

A. Disciplinary Action for Sexual Abuse 

All reported alleged incidents of sexual abuse will be reviewed and investigated if 
necessary by the HR MANAGER or PRESIDENT and in conjunction with UNITED 
LUTHERAN SEMINARY’s Campus Safety Department, where applicable. 
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Depending on the nature of the allegations and the parties involved, reports of sexual  
abuse will be investigated under this policy. 

UNITED LUTHERAN SEMINARY may resolve complaints at the investigation stage if 
the facts warrant resolution. However, if the evidence supports the allegation, the applicable 
UNITED LUTHERAN SEMINARY judicial procedures as described in the applicable handbook 
for students, faculty, and staff will be initiated. For policy violations, possible sanctions may 
include, but are not limited to, expulsion, suspension, removal from campus, cancellation of 
contract, and/or termination. Other members of UNITED LUTHERAN SEMINARY community 
who are not subject to an explicit judicial procedure, upon a finding of a violation, shall be 
subject to adverse actions such as removal from campus, cancellation of contract, or any other 
means necessary to address the behavior. 

VI. INSTITUTIONAL DISCLOSURES OF INFORMATION 

A. Request from the Public 

All requests from the media, the campus community at large, or the general public for 
information concerning an alleged incident of sexual abuse should be directed to the HR 
MANAGER or PRESIDENT. It is critical to protect the privacy of those involved, particularly 
minors. Failure to comply with this requirement may be subject to possible sanctions including, 
but not limited to, expulsion, suspension, removal from campus, cancellation of contract, and/or 
termination. 

B. Public Notification of Incidents 

As required by law, UNITED LUTHERAN SEMINARY collects and annually reports 
statistical information concerning sexual abuse occurring within its jurisdiction. To promote 
public safety, UNITED LUTHERAN SEMINARY also alerts the campus community to 
incidents and trends of immediate concern. 

VII. EDUCATION AND PREVENTION EFFORTS 

A. Educational Programs 

UNITED LUTHERAN SEMINARY provides resources for education about and 
prevention of sexual abuse. Members of UNITED LUTHERAN SEMINARY community are 
urged to take advantage of on-campus prevention and educational resources that are under 
development. 

B. Background Checks 

UNITED LUTHERAN SEMINARY performs pre-employment background checks on all 
new employees as a condition of employment. 

UNITED LUTHERAN SEMINARY performs background checks on adjunct faculty and 
part-time employees whose work involves contact with students, minors, or other Protected 
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Persons as soon as possible after they have been appointed and prior to any contact with students 
or Protected Persons. 

Background checks are not required on current employees except for those employees 
changing positions. For current employees changing positions, including those filling interim 
positions, a background check is only required when the new position increases the impact of the 
perceptible risk factor (contact with Protected Persons). If an employee experiences a position 
change within the same or greater perceptible risk factor, a new background check needs to be 
conducted if it has been five or more years since their last background check. 

UNITED LUTHERAN SEMINARY performs background checks on all Key Students, 
and Program Leaders prior to any UNITED LUTHERAN SEMINARY-related contact with 
Protected Persons. 

All third-party users of campus facilities are responsible by contract for complying with 
these background check standards for their employees, volunteers, and subcontractors. 

All third-party contractors and vendors are responsible by contract for complying with 
these background check standards for their employees, volunteers, and subcontractors. 

C. Training 

Sexual abuse often takes place when there is a power imbalance. A sound sexual abuse 
prevention training program prioritizes awareness directly tied to prevention of the sexual abuse 
of minors and adult students, along with strategies for a proactive response once a warning sign 
emerges. Training will also include required internal reporting and mandated reporting under 
state law (for sexual abuse of minors.) 

Sexual abuse prevention training, including training related to the reporting requirements 
described in this policy, is required for members of the UNITED LUTHERAN SEMINARY 
campus community according to the following schedule: 

• New faculty and staff, within 30 days of hire; 

• All faculty and staff who come in contact with Protected Persons, biennially; 

• All faculty and staff who do not come in contact with Protected Persons 
biennially; 

• Administrative staff or faculty members who are considered state mandated 
reporters for sexual abuse of minors, biennially; 

• Administrative staff of medical clinics, health care facilities, etc. on campus that 
provide services to primarily to students, within 30 days of hire; 

• Members of UNITED LUTHERAN SEMINARY’s Board of Directors, within six 
months of joining UNITED LUTHERAN SEMINARY’s Board of Directors. 
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• Key students, camp counselors, and program leaders prior to performing the 
duties or participating in the qualifying activity, 

• Volunteers who come in contact with Protected Persons, biennially; and 

• Independent contractors who come in contact with Protected Persons, biennially. 

VIII. OTHER DEFINITIONS 

A. Background Checks 

This policy defines background checks as including, but not limited to, the following: 

• A search for sex-related offenses in an individual’s counties of residence for the 
past seven years; 

• A search of the state registry of sex offenders; and 

• A database search for criminal activity in the individual’s states of residence for 
the past seven years 

B.  Key Students 

This policy defines Key Students as those students in candidacy and practicum involving 
Protected Persons or the medical field, student teachers, resident assistants and employed 
students working with Protected Persons. 

C. Program Leaders 

This policy defines Program Leaders as those students, faculty, staff, and volunteers who 
in the course and scope of their employment or service to UNITED LUTHERAN SEMINARY 
conduct activities at or on behalf of UNITED LUTHERAN SEMINARY and come in contact 
with Protected Persons. 

D. Minors 

This policy defines minors are those individuals who have not yet reached the age of 
majority and are participating in any programs or activities of UNITED LUTHERAN 
SEMINARY. 

E. Protected Persons 

This policy defines Protected Persons to include minors, students, and vulnerable 
individuals regardless of age. Vulnerable individuals include those who are mentally 
incapacitated, whether temporarily or permanently, for any cause, including, but not limited to, 
intoxication, drugs, or mental incapacity. 
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