Job Title: EU Public Affairs Executive (Health)
Location: Brussels
Start Date: ASAP
Salary: Competitive and dependant on experience
EU Executive (Health) - Hanbury Strategy [REF: 0018]
About Hanbury Strategy
Described as 'one of the most exciting start-ups in the Public Affairs space for some years', Hanbury
is a fast-growth strategic advisory firm that provides political analysis and insight to help businesses
and organisations navigate a time of global change and understand the policy and regulatory
landscape in Brussels. In less than five years, Hanbury has grown to nearly 70 people with offices in
London, Brussels and Berlin and has very ambitious plans for the EU team in 2021 and beyond.
The Opportunity
We are looking to expand our EU health team with the recruitment of a hardworking Executive who
would relish the opportunity to support the next stage of our journey. The ideal candidate would
actively help the team deliver EU Public Affairs counsel to clients in the health and food safety field.
This is an exciting opportunity to be part of a fast-growth business with bold ambitions.
We offer:
-

A permanent full-time contract
26 days of annual leave, plus discretionary additional days off between Christmas/New Year
A complimentary international Employee Assistance Programme
Access to our employee wellbeing programmes
Lunch Vouchers
Health Insurance
A rich and diverse people-development programme including fortnightly internal training
sessions and a full annual programme of external expert trainers and inspirational speakers.

The Candidate
Experience
Relevant work experience in health policy, advocacy or public affairs at one of the EU’s
institutions, a European NGO, a national public institution or consultancy.
- Strong knowledge of EU health policies and a keen interest in the area.
Skills

-

An in-depth understanding of the EU institutions and policy-making
You are a team-player and have worked in diverse and fast-paced working environments
Demonstrable critical thinking skills
Excellent writing, communication and organisational skills
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-

Skilled in undertaking policy and political analysis and monitoring salient policy and regulatory
developments

The Position
Client Account Servicing
- Provide strategic advice and political intelligence to clients within a dynamic team;
- Draft insight updates, reports and briefings and explore creative ways of presenting complex
technical information into clear, reader-friendly material;
- Anticipate client needs and channel EU health policy and regulatory developments to meet
client objectives;
- Be involved in project work, event organisation and management, as well as support clients in
advancing their engagement strategies.
Business Development
- Contribute to new business proposals with guidance from senior colleagues through media,
policy and client sector research;
- Participate in new business brainstorms and contribute ideas and insights.
Network Development
- Take the initiative to attend relevant external events to always be on top of relevant
developments as well as to network and promote Hanbury;
- Engage with different interlocutors in Brussels, building and developing your network as well
as deepening your professional development and knowledge.

To Apply
To register your interest in this role, please send your CV (no cover letter) to
careers@hanburystrategy.com with the subject EU Exec (Health) [REF: 0018] no later than 9th
June 2021.
Kindly also answer the following questions in your email:
-

What achievement are you most proud of in your career thus far? (300 words max.)
What do you envisage to be the key policy challenges in the foreseen overhaul of the EU
pharmaceutical legislation? (1 page max.)

To read more about life at Hanbury, please refer to our LinkedIn Careers Page.
Should you be considered for interview, we will contact you by email within two weeks of the closing
date.
Hanbury Strategy is an equal opportunities employer and welcomes applications from all suitably
qualified persons regardless of age, disability, gender or gender reassignment, marital or civil partner
status, pregnancy or maternity, race, religion or belief, colour, nationality, ethnic or national origin, sex
or sexual orientation. Please let us know if you require any reasonable adjustments in the recruitment
process or ultimately in employment.
Please let us know if you need any reasonable adjustments to be made during recruitment or in
employment for reasons associated with your physical or mental health. We are committed to
ensuring everyone is able to fully participate in whatever way is most appropriate for them.
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