
 
 
 
 
 
 
 
 
 
 

 NEW JERSEY-BASED EMPLOYEES TRIGGER 

NATIONWIDE REPORTING OBLIGATIONS 
 

After the repeal of the Affordable Care Act’s individual mandate, several states, including New Jersey enacted 

their own individual mandate. These new state-level mandates require state residents to maintain health 

insurance, or face penalties under state-level taxes. To facilitate the implementation of these requirements, 

the New Jersey statute requires that employers report coverage data to the State regarding New Jersey 

residents covered under their employer-sponsored health plans. 

This requirement was founded on the idea that these employers had comparable federal reporting 

requirements (Forms 1095-B and 1095-C), and that, therefore, this new state-level requirement would not 

pose a substantial additional burden on employers. However, the New Jersey reporting rules DO NOT mirror 

the federal requirements.  Most importantly, the New Jersey requirements: (1) apply to all employers that 

have any employees in the state of New Jersey, regardless of the employer’s size, and (2)  require coverage 

data to be reported for any covered employee residing in New Jersey (and their dependents), regardless of 

whether the plan is fully insured or self-funded. 

Specifically, these New Jersey filings must include: 

(1) employer group contact information;  

(2) each state resident’s full name;  

(3) their social security number or other tax identification number;  

(4) date of birth if the tax identification number is not available; and  

(5) each month the individual was enrolled in group coverage. 

This information will already be included on the Form 1095-C for self-funded large employers. In that case, the 
only real challenge will be making sure that this information is: (1) filed with the state of New Jersey, and (2) 
stripped of information regarding non-New Jersey residents to avoid privacy rule violations. 
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This will be a larger challenge for small employers that do not otherwise have federal reporting requirements, 
and large employers that are fully insured. In those situations, the employer can avoid their obligation to file if 
they can confirm that their health insurance company is handling the filing on their behalf. While some local 
health insurers in the State of New Jersey are handling this requirement on behalf of their clients, it does not 
appear that out-of-state carriers elected to do so. In that case, the burden falls on the employer. 

A final challenge will be actually filing these reports with the State.  For employers that already have an 
account with the state's MFT/Axway system (the existing system used for directly filing Forms W-2 with the 
State), the employer can use that login to file directly.  However, it does not currently appear that new licenses 
to use this system will be available before this year’s filing deadline.  For employers filing fewer than 100 forms 
this can be done manually (line-by-line) using a self-filing tool that New Jersey is expected to release shortly.  
Where neither of these options are available, or practical, employers will need to use a third-party reporting 
vendor. 

Considering such onerous and seemingly impractical requirements, some employers might wonder if 
compliance is worth the bother.  On this point we note that the penalty for failure to file is $50/Form. 

We are following the evolving State level reporting requirements and prepared to assist with your state-level 

compliance needs. MZQ Consulting is handling this requirement for our ACA reporting clients. For information 

about our ACA reporting services, please contact us at engage@mzqconsulting.com.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 
MZQ Consulting, LLC is not a law firm and cannot dispense legal advice.  Anything contained in this communication is not and should 

not be construed as legal advice.  If you need legal advice, please contact your legal counsel. 
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