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On January 12, 2018, the Senate voted to override Governor Hogan’s veto of 
the Maryland Healthy Working Families Act. The law, which requires Maryland 
employers to provide earned sick and safe leave to employees, will become 
eff ective February 11, 2018, unless the General Assembly delays implementa-
tion. 

Once eff ective, the law requires employers with 15 or more employees to pro-
vide paid sick and safe leave to employees, and requires employers with 14 
or less employees to provide unpaid sick and safe leave to employees. The 
reasons for leave include care or treatment of an employee’s or a family mem-
ber’s mental or physical illness, injury, or conditions; preventive medical care 
for the employee or family member; maternity or paternity leave; and absenc-
es due to domestic violence, sexual assault, or stalking committed against the 
employee or the employee’s family members. For purposes of this law, family 
members mean children, parents, spouses, in-laws, step-family relationships, 
siblings, and grandparents. 

The leave time accrues at a rate of at least 1 hour for every 30 hours worked, 
up to a maximum of 40 hours. Employees may accrue a maximum of 64 hours 
and may use up to 64 hours in a year. Employers must provide notice to em-
ployees, display a poster, and meet recordkeeping requirements. Employers 
may use Paid Time Off  Plans to meet their obligations under the new law. Em-
ployers are encouraged to prepare for the February 11th eff ective date in the 
event that there is no delay.

MZQ Consulting, LLC is not a law fi rm and cannot dispense legal advice.  Anything contained in this communication is not and 
should not be construed as legal advice.  If you need legal advice, please contact your legal counsel.


