
 
 
 
January 14, 2021 
 
Dear Residents, Staff, Families; 
 
As I mentioned in my communication yesterday, I am pleased with the number of residents and staff who 
were able to receive the COVID-19 vaccine this weekend. In December we put out a survey to residents 
and staff to understand ahead of time who was interested in receiving the vaccine. Of those who responded, 
approximately 55% of staff indicated they were interested in receiving the vaccine. Actual employee 
participation at the first clinic ended up being about 40%, which is consistent with staff participation numbers 
we are seeing reported at other communities. 
 
The COVID-19 vaccine was approved by the federal government under an Emergency Use Authorization 
(EUA). The EUA is silent on whether an employer, state or local jurisdiction may require vaccinations. We 
will continue to monitor state level actions as well as any additional federal guidance as more information 
becomes available. Generally, for vaccines that have gone through the full FDA process, employers, and 
specifically healthcare providers, may require employees to get certain vaccinations as a condition of 
employment, but those mandates are subject to exceptions based on accommodations for disability or 
religious objections that might be available under state or federal law. 
 
At this time, like most healthcare organizations, we have chosen not to mandate the vaccine at Montereau 
due to the lack of history, education, and possible legal risk relative to the vaccine. This may change in the 
future, but at this time it is an employee’s personal health choice to receive the COVID-19 vaccine. Because 
it is a personal health choice, it is not appropriate for residents to ask employees any questions regarding 
their decision to receive the vaccine. It is being reported that this type of questioning is occurring, and it is 
making employees uncomfortable. We will continue to encourage the staff who did not come to the first clinic 
to thoughtfully consider coming to the second clinic on January 30th and 31st. 
 
Thank you in advance for your understanding in this matter. 
 
In addition, I also want to report that the Tulsa City Council voted yesterday in favor of extending the mask 
ordinance. The extension will be in place until midnight April 30, 2021. 
 
  
 
 Angela Cozort, President and CEO 
 


