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Celebrating Women's History Month 2022

Women’s History Month is a celebration of women’s contributions
to history, culture and society and has been observed annually in
the month of March in the United States since 1987.

The actual celebration of Women’s History Month grew out of a
weeklong celebration of women’s contributions to culture, history
and society organized by the school district of Sonoma California
in 1978. In 1980, President Jimmy Carter issued the first
presidential proclamation declaring the week of March 8 as
National Women’s History Week. The U.S. Congress followed the
next year, passing a resolution establishing a national celebration.
Six years later, the National Women’s History Project successfully
petitioned Congress to expand the event to the entire month of

https://www.youtube.com/watch?v=FGrfhOTxy4Q
https://youtu.be/XhUgcYw9cj4
https://www.healthequityvc.org/drivers-of-change
https://www.healthequityvc.org/drivers-of-change


March.

Women's History Month Theme
The National Women’s History Alliance designates a yearly theme
for Women's History Month. The 2022 theme is "Women Providing
Healing, Promoting Hope." This theme is "both a tribute to the
ceaseless work of caregivers and frontline workers during this
ongoing pandemic and also a recognition of the thousands of ways
that women of all cultures have provided both healing and hope
throughout history."

Learn more:
Women's History Month 2022

Stories of Inspiration

Addressing Equity & Bias
in Tech, Marketing & Sports

As Early As Five | End Race-Based Hair Discrimination
Campaign

Hair discrimination against Black natural hair can start as early as
five – and last a lifetime. The CROWN Act, which stands for
Creating a Respectful and Open World for Natural Hair, is a law
that prohibits discrimination based on hair texture and hairstyle.

A Black woman is 80% more likely to change her natural hair
to meet social norms or expectations at work.
Black women are 1.5 times more likely to be sent home or
know of a Black woman sent home from the workplace

https://www.history.com/topics/holidays/womens-history-month#:~:text=The 2022 theme is %22Women,healing and hope throughout history.%22


because of her hair.

“Biases continue to perpetuate unfair scrutiny and discrimination
against Black women and girls for wearing hairstyles inherent to
our culture. This is unacceptable and why it is imperative that
everyone join the movement to make hair discrimination illegal
nationwide through the passage of The CROWN Act"
—EVP & COO of Unilever North America, Esi Eggleston Bracey

Read more about the Dove Campaign:
As Early As Five | End Race-Based Hair Discrimination
Campaign

Real Tone for the Pixel 6's Cameras

Google takes on historical racial bias in camera technology
after admitting past failures

Google unveiled its latest smartphones, it’s called Real Tone, and
it’s designed to deliver photographs that are fairer to everyone,
no matter their skin tone. Historically, camera technologies have
done a disservice to people of color, over-brightening or
unnaturally desaturating certain skin tones. Google admits it
hasn’t done enough in this area up to now, and Real Tone is its
attempt to make amends as part of its wider Product Inclusion and
Equity efforts.

Learn more:
Google takes on historical racial bias in camera technology
after admitting past failures

https://www.dove.com/us/en/stories/campaigns/as-early-as-five.html?gclid=EAIaIQobChMIxOzTt_WC9gIVQwnnCh1MeAr5EAAYASAAEgL5LPD_BwE&gclsrc=aw.ds
https://www.androidpolice.com/real-tone-on-pixel-6-tries-to-make-smartphone-photography-finally-not-suck-for-people-of-color/


Erin Jackson Wins Gold in
Speedskating, a First Several
Times Over

Jackson’s gold was the first
medal for a U.S. speedskater in
Beijing and made her the first
African American to medal in
her sport.

Erin Jackson ended a drought of U.S. speedskating medals by
taking first place in the women’s 500-meter race, becoming the
first African American woman to win a medal in the sport.

“Hopefully, it has an effect,” Jackson said. “Hopefully we can
see, you know, more minorities, especially in the U.S.A., getting
out and trying some of these winter sports. And I just always hope
to be a good example.”

Learn more:
Erin Jackson Wins Gold in Speedskating, a First Several Times
Over, Feb. 13, 2022, The New York Times
Photograph by Gabriela Bhaskar

Drivers of Change: Interview with Jan Ryan &
Jim Rothblatt, Redleaf Resources

https://www.nytimes.com/2022/02/12/sports/olympics/erin-jackson-gold-speedskating.html?campaign_id=9&emc=edit_nn_20220214&instance_id=53116&nl=the-morning%C2%AEi_id=129212886&segment_id=82663&te=1&user_id=d77e70c54c6c3e864c8b22e1cc54db5b


Every issue we feature stories of individuals and agencies that
are making a difference in their communities during these
challenging times since COVID-19. Today we are talking with Jim
Rothblatt, Owner/Director, Redleaf Resources and Jan Ryan
Prevention Consultant, Redleaf Resources.

Jim Rothblatt has experience providing direct service to students,
parents and staff having served on various school and district
administrative teams as a School Counselor, a Student Assistance
Program Specialist. He also has served as a Field Colleague for
the California Department of Education on Consolidated
Compliance Review Teams.

Jan Ryan has worked in the field of prevention as an educator
and consultant, providing direct service, implementing programs,
writing grants, and training at local, state, national, and
international levels. She is known for helping schools, county and
community-based organizations with customized, innovative and
sustainable Student Assistance Program (SAP) designs that meet
the mandates of available funding.  

How did you get interested in the field of Education and Mental
Health and when did you get involved with your work with the
Brief Risk Reduction Interview and Intervention Model (BRRIIM)?

Jim: I became interested in Prevention Education in 1977 when I
got my first job as a School Counselor. In 1983. I attended a five-
day workshop on how to develop and implement a school district-
wide alcohol and drug intervention program. The program
expanded and by district policy was to include any and all barriers
to learning and was open to all students’ their families. I retired
form working in schools and from my practice as a Marriage and
Family Therapist in 2006. I am the owner of Redleaf Resources
and am lucky enough to be part of a team of like-minded
Prevention Professionals making a difference in systems in Ventura
County and beyond.

Jan: In 1986, I took a part-time job with the Rand Corporation



teaching Project Alert in San Bernardino schools, then, switched
from teaching to be hired as the first Coordinator of the district-
wide Student Assistance Program.

What is your passion for working in the community? 

Jim: To work toward supporting individuals to become self-
empowered to achieve their best potential. To work toward
supporting social support systems, especially educators to become
more proficient at what they do. To do my bit to make the world
a better place for all of us as we share mutual respect for one
another.

Jan: Schools can be the heart of a community if the students and
families feel cared for there. But since it can be a seriously
flawed system, there needs to be a way to “stop the speeding
train” that schools can feel like to families. Student Assistance
Programs shows the families and the system the value of “slowing
down to go fast.” SAP creates schools where listening to and
including everyone is vital to everyone.

How are you specifically addressing issues of Health Equity in
your work and your community? How are you making a
difference? 

Jim: Equal access and health equity are two of the driving ideals
that drive what I do in working with schools and mental health
organizations. It is through providing BRRIIM SAP Technical
Assistance and Training whenever I am asked that I believe I am
making a positive difference to those served.

Jan: Health equity at the individual level means listening to
people talk about, think about, and plan for their health as
individuals like we do with the Brief Risk Reduction Interview and
Intervention Model (BRRIIM). This is both personal and policy-
based change. SAP is how a system can support individuals and
learn from them how the system is working or not and make
improvements that impact every student in every school.

What are the areas that you hope to make changes in? 

Jim: To work with mental health organizations and school
districts to provide equal access through equity-based direct
support to individuals and families based upon their indicated
needs.

Jan: I want every student/family to have access to a Student
Assistance Program when they are concerned about their own or
someone else’s AOD use or other barrier to learning. I want every
Prevention Coordinator to take SAP on the way that VCBH
Prevention Services and the Provider’s Network does. Because, if
they did, it would show California that substance use prevention
works, is visible and is working in every community. In the school
year 2021-21, in California schools, 21% of the suspensions (3,198)



were “Illicit Drug Related” (as labeled by the California
Department of Education DataQuest system). Whether the number
is 3,198, or 43,801 in 19/20 or 63,132 in 18/19, all these
suspensions have a student’s name on it so we know who might be
having trouble.

If you could give a closing remark for or words of inspiration for
the community during this time, what would it be? 

Jim: Stay healthy, live long and let’s work together to make our
world, our communities and our families the best they can be.

Jan: Never work alone. It is not only hard; it is not
sustainable. Build teams based on trust and time together.

Thank you Jim and Jan for sharing your experience with us.
You are inspiring Drivers of Change!

Industry News & Resources

Suicides by drug overdose increased among young people,
elderly people, and Black women, despite overall downward
trend.

A NIDA study of intentional drug overdose deaths, or suicides by
an overdose of a medication or drug, found an overall decline in
recent years in the U.S., but an increase in young people aged 15-
24, older people aged 75-84, and non-Hispanic Black women. The
study also found that women were consistently more likely than
men to die from intentional drug overdoses, with the highest rates
observed in women ages 45 to 64.

“The distinction between accidental and intentional overdose has
important clinical implications, as we must implement strategies
for preventing both,” said Nora Volkow, M.D., senior author on
the study and director of NIDA. “To do so requires that we screen
for suicidality among individuals who use opioids or other drugs,



and that we provide treatment and support for those who need it,
both for mental illnesses and for substance use disorders.”

Learn more:
Suicides by drug overdose increased among young people,
elderly people, and Black women, despite overall downward
trend. NIDA, 2022, February 3.

Stay Connected

If you are looking for resources in the community, check out our
websites. We continually add news, tips, latest research, blogs,
publications and more.

Social Determinants of Health
www.healthequityvc.org

Ventura County Limits
www.venturacountylimits.org

Ventura County Behavioral Health
vcbh.org

Nominate a Driver of Change

A community where all people have the
opportunity to thrive is a huge goal, but
today we want to feel empowered that we
all are making a difference, and telling our
stories of change in our communities can be
a powerful force for transformation.

These efforts require the engagement of all
sectors of a community. It takes a lot of hard work. But
communities are transforming in ways that put better health
within everyone's reach. Being part of the solution means we
commit ourselves to building healthier communities through
individual, organizational and community wide effort and
engagement.

Being part of the solution means we are Drivers of Change.

Nominating a Driver of Change

To nominate a community member or colleague for recognition

https://nida.nih.gov/news-events/news-releases/2022/02/suicides-by-drug-overdose-increased-among-young-people-elderly-people-and-black-women-despite-overall-downward-trend
http://www.healthequityvc.org
http://www.venturacountylimits.org
http://vcbh.org
https://www.healthequityvc.org/drivers-of-change


for exemplary work in the community to help build healthier
communities and address health equity, please use the button
below. You may also nominate yourself! We would love to hear
your stories of community change, what inspired you, and how you
are making a difference.

Learn more:
Social Determinants of Health, Drivers of Change
www.healthequityvc.org/drivers-of-change

About Us

Supporting Health - Preventing Harm

Ventura County Behavioral Health, Substance Use Services -
Prevention, works upstream to reduce alcohol and drug-related
problems in our community. Initiatives are aimed at limiting
harms related to impaired driving; underage and binge drinking;
marijuana and vaping, especially as it relates to harms to youth;
prescription drug abuse; and addressing health disparities among
vulnerable populations.

A primary goal is to delay the onset of first use of alcohol and or
other drugs by youth. We collaborate with schools, parent groups,
government agencies, medical partners, law enforcement and
community-based organizations.

Contact Us

Erika Fernandez at Erika.Fernandez@ventura.org
Alma Ixta at Alma.Ixta@ventura.org

STAY CONNECTED
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