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the style of your newsletter. 

Next, establish how much time and 

money you can spend on your newslet-

ter. These factors will help determine 

how frequently you publish the newslet-

ter and its length. It‟s recommended 

that you publish your newsletter at least 

quarterly so that it‟s considered a con-

sistent source of information. Your cus-

tomers or employees will look forward 

to its arrival. 

This story can fit 175-225 words. 

The purpose of a newsletter is to pro-

vide specialized information to a tar-

geted audience. Newsletters can be a 

great way to market your product or 

service, and also create credibility and 

build your organization‟s identity among 

peers, members, employees, or ven-

dors. 

First, determine the audience of the 

newsletter. This could be anyone who 

might benefit from the information it 

contains, for example, employees or 

people interested in purchasing a prod-

uct or requesting your service. 

You can compile a mailing list from 

business reply cards, customer informa-

tion sheets, business cards collected at 

trade shows, or membership lists. You 

might consider purchasing a mailing list 

from a company. 

If you explore the Publisher catalog, you 

will find many publications that match 
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“The 

empowerment of 

women in business 

and development 

starts with an 

active enunciation 

of the principle of 

equality of 

opportunity and 

treatment.” 

FEMCOM Staff at 

the Secretariat in 

Area 6, Lilongwe 

3rd FEMCOM Board Meeting, First at its Secretariat 

Government of Malawi Provides Offices for 

FEMCOM Secretariat   
In April 2009, after 16 years of operation, FEMCOM Secretariat 

was officially separated from the Gender and Social Affairs Division of     

COMESA Secretariat in Lusaka, Zambia and established in Lilongwe,  

Malawi, with the generous support by the Government of Malawi, as 

well as strong encouragement from the COMESA Heads of State and 

Government Summit in Nairobi (2007).  

This establishment truly enabled FEMCOM to be a stand-alone         
COMESA entity, whereby its instrumental role in facilitating business 

linkages for its primary beneficiaries – women in business in Eastern 

and Southern Africa – through enhancing their capacities was reaffirmed 

and fostered than ever before. FEMCOM Secretariat continues to ensure    

strategic collaboration with the Gender and Social Affairs Division of    

COMESA and dedicate itself in enhancing its institutional capacities. 

Following the establishment of the Secretariat, FEMCOM held its 3rd 

Board Meeting from 28th –29th September, 2009, Alongside the meet-

ing was the workshop whose mandate was to develop and establish         

FEMCOM‟s Medium Term Strategic Plan (MTSP) for 2009 – 2014.  

 

This plan was developed based on FEMCOM‟s „Theory of Change‟ –     

Principle, Policy and Practice. The empowerment of women in business 
and development starts with an active enunciation of the principle of   

equality of opportunity and treatment. In order for an institution to      

articulate such a principle, policy-level interference or formalization of  

policies through necessary legislative     

processes must take place. The policies will 

then be ultimately put into practice through 

appropriate programming and budgetary 

support.  

The MTSP prioritized the following six    

strategic areas: 

1. Strengthening FEMCOM (Secretariat and 

Chapters) for long-term sustainability 

2. Resource mobilization 

3. Up-scaling capacity for value addition 

4. Trade and investment facilitation 

5. Access to credit and capital 

6. Influencing policy to empower women in 

business 
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FEMCOM participates at the 5th AFRAWE Meeting in Cairo, Egypt 

The Executive Director provided technical advisory services to the FEMCOM Egypt 

Chapter through participating as a panelist at the 5th African Alliance for Women  

Empowerment (AFRAWE) held in April, 2010 in Cairo, Egypt. 

FEMCOM Secretariat and 

its National Chapters in 

the region. He emphasized 

the need for FEMCOM to 

adopt a program approach  

in order to collaborate 

with COMESA Secretariat 

so that FEMCOM      

members would benefit 

from ongoing projects 

which are being           

implemented through the 

Secretariat.  

 

The most remarkable   

result generated from  the 

3rd AGM was the       

agreement that FEMCOM 

begins to foster its 

“Holistic Cluster          

Approach” which is      

designed as a means of 

enhancing collective     

efficiency, whereby       

enterprises of similar    

sectors or production  

interest can collectively 

stand up to large firms, 

particularly by receiving 

holistic facilitations 

through FEMCOM. Such 

holistic facilitations include 

provision of infrastructure, 

technical assistance and 

training programmes. 

 

The clusters are expected 

to be formed in various 

sectors including textiles, 

handicrafts, agribusiness, 

leather, mining, services/

tourism and horticulture. 

The 4th Board meeting 

held on 29th August, 

2010, re-established  

FEMCOM‟s sub-technical 

committee, recommended 

to COMESA the             

confirmation of the Acting 

Executive Director,      

discussed the Secretariat‟s 

organizational structure, 

and pegged the annual 

subscription fee for    

FEMCOM members at 

US$500.  

 

In his key note address at 

the 3rd FEMCOM Annual 

General Meeting, the   

Secretary General        

reiterated  COMESA‟s 

commitment to support 

3rd FEMCOM AGM and 4th Board Meeting in Matsapha, Swaziland 

UNLDC Preparatory Meeting in Washington DC, USA 

“He emphasized 

the need for 

FEMCOM to 

adopt a program 

approach  in 

order to 

collaborate with 

COMESA 

Secretariat so 

that FEMCOM      

members would 

benefit from 

ongoing projects 

which are being           

implemented 

through the 

Secretariat,” 

Ngwenya  

On 20th October, 2010, a        

meeting was held in Washington 

DC, USA in preparation for the 

United Nations Least Developed 

Countries (UNLDC)  

international meeting, which was  

scheduled to take place in May, 

2011, in Istanbul, Turkey. 

 

During this meeting, FEMCOM 

was appointed member of     

private sector technical   

committee.  

Since 1981, the UN has been 

holding special conferences on 

the least developed countries 

(LDCs). The May conference is 

the 4th of its kind. 
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ACTESA was called upon to address the issue of identifying appropriate 

agricultural markets for women in business. Additionally, COMESA, 

FEMCOM and ACTESA agreed to better harmonize their work in    

order to maximize their efforts in increasing female participation in 

business in the Eastern and Southern region. The meeting also         

emphasized on the need for improved information sharing, better   

government policies and increased participation of women in business 

at the grassroots level. Furthermore, in collaboration with COMESA 

Secretariat, the two institutions committed to providing delegates with 

further technical assistance and advice in the future.   

 

In collaboration with the 

Alliance for Commodity 

Trade in Eastern and    

Southern Africa 

(ACTESA), FEMCOM   

organized a regional    

consultative forum from 
28th – 29th March, 

2011, under the theme 

“Women in Business and 

Food Security.” 

 

The forum was held at       

Crossroads Hotel in       

Lilongwe, Malawi. In        

attendance were over 60 

delegates from 15      

COMESA member states 

(Burundi, Democratic     

Republic of Congo, Egypt,   

Eritrea, Ethiopia, Kenya,  

Madagascar, Malawi,      

Mauritius, Rwanda,         

Seychelles, Swaziland, 

Uganda, Zambia and      

Zimbabwe), 3 cooperating 

partners (CAADP, REFORM 

and USAID) as well as 4       

strategic partners (ACE, 

MLI, OVOP and WAASA).  

                                                

FEMCOM – ACTESA Regional Consultative Forum  

FEMCOM hosted its 5th Board Meeting on 29th 

March, 2011. In attendance were 8 of 9       

FEMCOM Board Members: Burundi, Egypt,   

Ethiopia, Kenya, Mauritius, Rwanda, Uganda, and 

Zimbabwe. Malawi was co-opted as a host. The 

meeting confirmed the Acting FEMCOM          

Executive Director into the position; approved 

FEMCOM‟s reviewed organizational structure and 

the recruitment of the Senior Finance and        

Administrative Assistant. The meeting also     

clarified that the extension of Board tenure was 

approved for a further one year.   

5th FEMCOM Board Meeting held at the Secretariat 
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6th AFRAWE Meeting in Cairo, Egypt 
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In support of its Egypt Chapter,       

FEMCOM Secretariat through the   

Executive Director participated as one 

of the panelists at the 6th African    

Alliance for Women Empowerment 

(AFRAWE) meeting held in April, 

2011, in Cairo, Egypt.  

 

Egyptian Business Women Association 

(EBWA) is the FEMCOM Chapter in 

Egypt and the current Chair of the 

FEMCOM Board.  

The Secretary General of COMESA, Mr. Sindiso 

Ngwenya signed the Host Agreements of two of 

the COMESA institutions based in Malawi;         

FEMCOM Secretariat and COMESA          

Competition Commission; and the hosting 

country, the Government of Malawi at Capital 

Hotel on 8th May, 2011. 
 

The Executive Directors of FEMCOM           

Secretariat and COMESA Competition      

Commission, Mrs. Katherine Ichoya and Mr. 

George Lipimile, respectively, co-signed these 

Host Agreements on behalf of their institutions.  

 

Also in attendance at the signing were Ministry 

of Industry and Trade representatives including 

the Director of Trade, Ms. Christina Chatima 

and COMESA Legal Counsel.  

 

 

 

 

 

 

FEMCOM Signs a Host Agreement with the Government of 

Malawi 

F E M C O M ’ S  J O U R N E Y  

From Left: Mr. Brian Chigawa - COMESA Director 

of Legal Counsel, Mr. Sindiso Ngwenya – COMESA 

Secretary General, Mrs Katherine Ichoya – FEMCOM 

Executive Director, Ms. Christina Chatima – Director, 

Ministry of Trade, and Mr. George Lipimile – Director 

of COMESA Competition Commission 
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Mrs Katherine 

Ichoya, FEMCOM 

Executive Director 

(centre) at the 

UNLDC Summit 

Wisdom Exchange TV of Canada Interviews 

the FEMCOM Executive Director 

UNLDC Summit in Istanbul, Turkey 

 
 
 
 
 
 
 
 
 
 
 

The Secretariat was 

represented at the  

Private Sector Track at 

the 4th United Nations 

Least Developed 

Countries (UNLDC) 

Forum in Istanbul,  

Turkey, from 30th 

May – 2nd June, 

2011.  

The meeting renewed 

and strengthened part-

nerships for the devel-

opment of least devel-

oped countries. FEM-

COM took the oppor-

tunity at exploring 
partnerships, and a 

number of potential 

players were identified.  

 

The FEMCOM         

Secretariat through the 

Executive Director 

was in the steering 

committee of the    

private sector. After 

FEMCOM participation 

in the conference, the 

office of the UN under 

Secretary General   

expressed high level of 

appreciation for the 

valuable contributions 

made in ensuring a 

successful conference.  

 

In recognition of this 
contribution, the   

FEMCOM logo was 

among the few that 

were displayed on the 

conference folders. 

Thus, enhancing      

visibility of FEMCOM 

at the international 

level.  

Wisdom Exchange TV. 

The purpose of the 

interview was for 

viewers to gain more 

insight on women   

leaders such as Mrs 

Ichoya as well as    

FEMCOM and its   

mandate of promoting 

women in business. 

On 26th July, 

2011, the    

Executive    

Director of 

FEMCOM, Mrs 

Katherine 

Ichoya, was   

interviewed on mutual       

strategic importance 

by Ignite Excellence/

This initiative          

tremendously         

enhanced FEMCOM‟s 

visibility as Wisdom 

Exchange TV is viewed 

in 36 countries on four 

Continents. 

For more information, 

please visit the link   

below: 

Mrs  

Katherine 

Ichoya, 

FEMCOM 

Executive 

Director 

at the   

interview 

http://www.wisdomexchangetv.com/katherine-ichoya/  

http://www.wisdomexchangetv.com/katherine-ichoya/
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FEMCOM Swaziland Chapter Gets Launched 
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FEMCOM launched its Chapter 

at S & B Conference Centre in 

Matsapha, the Kingdom 

of Swaziland from      

2nd – 3rd December, 

2011.  

 
This launch was a       

landmark achievement in 

the process of branding 

FEMCOM as a COMESA 

institution. This initiative 

will be replicated in all 

COMESA member states 

in order to ensure the  

institutional harmonization of 

FEMCOM as well as visibility as 

a COMESA institution.    

Mr. Nixon Mkhonta, the            

representative of the  Deputy 

Prime  Minister‟s Office in        

Swaziland, affirmed that the     

Government of Swaziland was        

committed to supporting the 

women in business    

activities and address 

challenges faced by   

rural women in       

business due to lack of 
appropriate shelter/ 

trading house for     

display and storage of 

their handicrafts.  

 

The Secretariat also 

stressed that it would 

continue to strengthen 

its national FEMCOM Chapters 

based on its „theory of change‟ – 

PRINCIPLE, POLICY and  

PRACTICE. 

seed under the initiative of  

COMESA-ACTESA, 

COMRAP Programme.  

 

The mission provided a 

forum for other           

organizations such as    
micro credit finances like 

FINCA to sensitize people 

on micro credit; and    

Market Linkages Initiative 

(USAID funded project) 

on  promoting market       

linkages.  

 

Concept notes for bulking 

centres were also         

developed and submitted 

to cooperating partners 

for support. 

The Secretariat is working in 

close collaboration with 

Women in Agribusiness in 

the Sub Saharan Africa 

Alliance (WASAA) to  

promote development of 

bulking centres/storage 
facilities in order to      

address challenges related 

to post harvest losses and 

market access.           

Consequently, field visits 

were conducted in Dedza, 

Dowa and Lilongwe, from 

11th –12th February, 

2012 because these are 

areas that have high yields 

and experience high 

losses.  The farms visited 

are owned by women 

who are growing legume 

Photo: Swaziland women in drama 

during the launch 

FEMCOM – WASAA Collaboration on Bulking Centres 

Modern Farming: Beans Farm under the  initiative 

of COMESA-ACTESA, COMRAP Programme 



 

Documentary on FEMCOM / Website? 

P A G E  9  

FEMCOM launched its Chapter 

at S & B Conference Centre in 

Matsapha, the King-

dom of Swaziland 

from      2nd – 3rd 

December, 2011.  

 
This launch was a       

landmark achievement 

in the process of 

branding FEMCOM as 

a COMESA institution. 

This initiative will be 

replicated in all CO-

MESA member states 

in order to ensure the            

institutional harmonization of 

FEMCOM as well as visibility as 

a COMESA institution.    

Mr. Nixon Mkhonta, the            

representative of the  Deputy 

Prime  Minister‟s Office in        

Swaziland, affirmed that the     

Government of Swaziland was        

committed to supporting the 

women in business      

activities and address chal-

lenges faced by   rural 

women in       business 

due to lack of appropriate 
shelter/ trading house for     

display and storage of t 

Sponsored participation 
of two Women in Busi-
ness experts to repre-
sent Malawi at the 
AGOA-AWEP meeting 
(An initiative by Mrs 
Clinton)Medium Term 
strategic Planning 
Workshop 

community and taking 

one‟s business seriously 

are crucial to              

empowering women in 

Malawi. 

 

FEMCOM‟s premise in 
line with COMESA   

Summit Theme of the 

year 2012 “Harnessing 

Science and           

Technology for Value          

Addition and               

Development” was also 

reaffirmed. This resulted 

in urging women to take 

advantage of FEMCOM‟s 

regional efforts in         

integrating women in  

business in market       

activities.  

The Women of           

Distinction (WODA) 

Awards were held on 

10th March, 2012 at 

State House in Lilongwe.  

 

For the first time in      
Malawi, the Women of 

Distinction Awards were 

designated to 15 women 

for their consistent     

leadership and outstanding 

entrepreneurship roles.  

 

As emphasized in the 

speech delivered by the 

then Malawi‟s First Lady, 

Her Excellency Madame 

Callista Mutharika, it was 

reinforced that supporting 

each other in the       

Photo: Swaziland women in drama 

during the launch 

Women of Distinction Awards Held in Malawi 

Former First Lady, Her Excellency Madame Callista 

Mutharika delivering her speech at the WODA 

Awards as Mrs Katherine Ichoya looks on 
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From Left: Assistant 

Secretary General 

(Finance & Admin), 

Ambassador Nagla 

El-Hussainy;       

COMESA Legal  

Officer, Mr. Ticklay 

Mikosiku; FEMCOM 

Executive Director, 

Mrs Katherine 

Ichoya 

FEMCOM Congratulates New President of Malawi 

6th FEMCOM Board and the 7th AFRAWE 

The 6th Board 

meeting took 

place on 25th 

April, 2012, 

within the  

margins of the 

7th African  

Alliance for Women               

Empowerment 

(AFRAWE) meeting, 

which was      

organized by the   

FEMCOM Egypt  

Chapter – 

EBWA, from 

24th – 26th 

April, 2012. The 

theme of the  

Congress was 

“Women               

Empowerment 

and Support of Small 

and Medium         

Enterprises to Meet 

Millennium                

Development Goals.”  

The meeting discussed 

the request for Malawi      

Government‟s        

allocation of land for 

FEMCOM Complex, 

reviewed the MTSP for 

2009 – 2014, and    

recommended the  

establishment of a   

position of Programme 

Manager by early 2013.  

Board Members who        

attended the meeting 

included Ethiopia, 

Egypt, Kenya, Rwanda, 

Mauritius, Sudan and 

Zimbabwe. 

The Former President of the Republic of Malawi Her     

Excellency Dr. Joyce Banda – who was the current Chair 

of COMESA – was congratulated by FEMCOM on 8th 

May, 2012, upon her ascendency to the country‟s highest 

office.  

 

FEMCOM committed to continue working with Her     
Excellency Banda and her government in promoting 

women in business, in line with the provisions of the   

COMESA Treaty. Also discussed during the meeting was 

the progress of FEMCOM since its establishment in      

Lilongwe, Malawi. Her Excellency reaffirmed her strong 

support on FEMCOM activities including the constructing 

of FEMCOM.  

From Left: Mrs Ichoya –FEMCOM Executive Director, 

Dr. Amany   Asfour – Chairperson, Ms Phides 

Mazhawidza, Vice-Chairperson 

Former President, Her Excellency Dr. Joyce 

Banda (Centre) meet with FEMCOM Vice-

Chairperson (Left) and FEMCOM ED (Right)  

F E M C O M ’ S  J O U R N E Y  
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Sophie & Sophie Linked to FEMCOM Kenya Chapter 

P A G E  1 1  

On 21st May, 2012, the        

FEMCOM through the Executive 

Director, held a meeting with 

Sophie & Sophie, a women in 

business organization based in    

Nairobi, Kenya.  

 
The meeting was held following 

Sophie & Sophie‟s request to the 

COMESA Secretary General to 

collaborate with COMESA on 

the Business Incubator for     

African Women Entrepreneurs 

(BIAWE) Project., of which 

Kenya is one of the pilot     

countries.  

 

Discussions at the meeting  focused 

on identifying areas of               

collaboration, particularly on the 

possibility of facilitating exchange 

programmes related to  business 

incubators and  technology      

transfer, having learnt that Sophie 
& Sophie is into business incubation 

services. 

 

Mrs Ichoya also facilitated linkages    

between Sophie & Sophie and the 

Federation of Women               

Entrepreneurs Association (FEWA) 

- FEMCOM Kenya Chapter, in   

order for the two organizations to 

work together not only on the 

BIAWE Project but also in    

promoting  activities of women 

in business in Kenya.  

 

FEWA is an organization     

promoting women in business 

in Kenya, with member        
associations nationally,         

regionally and internationally. 

 

EAC Partner States, development  

partners, and other stakeholders. 

 

The meeting articulated the  

mandate and objectives of the     

Platform as well as the Strategic 

Plan. Several remarks and 

speeches were made by         

representatives from the    

Trademark East Africa, EAC 

Gender department, FEMCOM 

and EAWiBP. 

 

In her presentation, the Executive 

Director of FEMCOM, Mrs 

FEMCOM participated at the 

official launch of East African 

Women in Business Platform 

(EAWiBP) which took place on          

23rd –24th May, 2012, in 

Arusha, Tanzania. 

Ambassador, Dr. Richard  

Sezibera, the Secretary General 

of the East African Community 

(EAC) graced the occasion and 

delivered a key note address. 

The meeting was attended by 

over 30 participants including           

government officials and     

business women from the five 

Katherine Ichoya, emphasized the  

need to harmonize activities of 

women in business by COMESA, 

EAC and SADC, in line with the 

Tripartite Arrangement.  

 

The EAWiBP will act as a forum 

that brings together business 

women from across the EAC in  

order to promote business 

women and women‟s           

socio-economic advancement. 

EAC Launches its Women in Business Platform 
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academic institutions, and 

private  sector            

representatives. 

 

The meeting‟s objective 

was to have a common 

understanding on the  
COMESA-EAC-SADC 

Conservation Agriculture 

project implementation 

and agree on specific    

activities to be undertaken 

by various government 

ministries and various 

stakeholders. 

 

FEMCOM and the       

COMESA team visited a 

pilot project on solar/wind 

energy currently being  

implemented in Ntcheu 

district in Malawi. Based 

on the visit, FEMCOM 

identified areas of interest 

for women in business in  

mitigating effects of      

climate change including 

improving food security 

and nutrition from     

vegetables grown through 

solar/wind powered     

irrigation, reducing post 

harvest losses and        
increasing shelf life of   

produce using solar driers,  

 

The education sector also 

raised the disjoint in 

higher learning institutions 

as they are not included in 

such initiatives to equip 

the future graduates with 

the necessary skills to 

work in progressive.  

 

The forum agreed to issue 

a strategic plan on issues 

of gender in the National 

Task Force and that    

COMESA will support the           

implementation of the      

climate change activities. 

The COMESA Climate 

Change Unit in              

collaboration with      

FEMCOM Secretariat   

held consultations with 

various stakeholders in 

Malawi on the Climate 
Change Initiative. 

 

The meeting was held 

from 18th – 19th June, 

2012 and drew           

participants from various 

government ministries   

including: Agriculture,   

Gender, Children and  

Social Welfare,            

Environmental and     

Natural Resource, Trade 

and Industry. The         

cooperating partners    

present included Climate 

Change Initiative,        

COMESA, SME Tool Kit, 

Total Land Care,       

NASFAM, research and 

COMESA and FEMCOM Collaborates on Climate Change Initiatives 

Potential Projects under the COMESA Cluster Approach 

“The education 

sector also 

raised the 

disjoint in 

higher learning 

institutions as 

they are not 

included in such 

initiatives to 

equip the future 

graduates with 

the necessary 

skills to work in 

progressive.”  

In June, 2012, COMESA         

conducted field visits to selected 

projects at Jomo Kenyatta Institute 

of Technology to identify          

possibilities of facilitating exchange 

programmes related to business 

incubators and technology transfer.   

The visit was conducted ahead of 

the Business Incubator for African 

Women Entrepreneurs (BIAWE) 

Project, which will commence in 

November, 2012. Additionally, the 

mission team comprising of       

COMESA Conservation             

Agriculture and Climate Change           

Units and FEMCOM, held      

consultative meetings with     

various government ministries 

and the private sector in an effort          

to identify potential projects for 

replication under the    

COMESA Cluster         

Approach Programme in 

COMESA Member States. 

Photo: Business Incubator – 

Hardening of tissue culture    

Sugarcane Seedlings 
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Among the selected projects that 

were visited were business      

incubators, biogas and dairy  

farming. 



 

Malawi Offers Land to FEMCOM Secretariat  
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On 5th July, 2012, FEMCOM 

received a formal land offer   

letter from the Government of 

Malawi through the Ministry of 

Lands, Housing and Urban               

Development. The offer was 

made following FEMCOM‟s request 

for land for purposes of developing 

a FEMCOM Multi-Complex, which 

would be the permanent          

headquarters for the institution. 

This  complex will also be a source 

of revenue generation and will 

enhance the visibility of       

FEMCOM in Malawi as well as 

the region. 

 

The land offer marked Malawi‟s 

total commitment to supporting 
FEMCOM as it was a positive 

move towards making FEMCOM 

self  sustainable in accordance 

with its Medium Term Strategic 

Plan (MTSP) for 2009 – 2012, 

under Priority One. 

 

The allocated10 acres of land is     

situated at Plot Alimaunde 54/

FEMCOM, off M1 Road towards 

the Kamuzu International      

Airport in Lilongwe. 

November, 2011.  
 
The meeting, among 
other issues, discussed 

in depth on the type 

of a regional umbrella     

organization that they 

want to have, taking 

into account the 

status of FEMCOM as 

well as the East       

African Women in 

Business Organization. 

 

FEMCOM committed to 

continue providing      

technical assistance 

through consultations    

related to the              

establishment of the IGAD 

Women in Business Unit. 

FEMCOM Secretariat  

provided technical        

advisory services to the     

Intergovernmental       

Authority on               

Development (IGAD)   

Secretariat related to the 
proposed established of 

their Women in Business 

division based on        

COMESA-FEMCOM     

experiences. 

 

This was done during the 

IGAD meeting held from 

25th – 26th June, 2012, 

in Nairobi, Kenya. The 

meeting was a follow up to 

the IGAD Women in   
Business Conference that 
was convened in           

Photo:  

FEMCOM 

Executive 

Director  

receiving the 

offer letter 

from      

Ministry of 

Lands 

IGAD to Replicate the FEMCOM Model 

Photo: Participants at the IGAD Meeting in       

Nairobi, Kenya 

2 0 0 9 — 2 0 1 4   



 

FEMCOM Partners with CAABWA in Fostering the COMESA Holistic 
Cluster Approach 

The organization of the 

summit was agreed to 

be one of the major   

activities under this   

arrangement. 

 

The first summit will be 
hosted in Ethiopia in 

September 2014 by the Center 

for African Women Economic 

Empowerment (CAWEE) –   

FEMCOM‟s National Chapter in 

Ethiopia. CAWEE has played a 

fundamental role in the           

development of the program.  

 

CAABWA, the primary organizer 

of the program, works in close 

collaboration with the FEMCOM 

Secretariat to promote activities 

of women in business through 

enhanced institutional capacity 

building by fostering joint        

resource mobilization in         

accordance with the mutual  

mandate between FEMCOM and 

CAABWA; increased long-term 

institutional and financial         

sustainability of FEMCOM       

including internship programmes 

for the Secretariat and its       

National Chapters in              

collaboration with CAABWA; 

and increased facilitation of     

regional and international market 
linkages and business              

opportunities for women in   

business in collaboration with 

CAABWA/ABW Connected, as 

outlined in the FEMCOM MTSP 

2009 – 2014. 

Through the joint facilitation of 

market linkages and business   

opportunities among female    

entrepreneurs in leading and   

rising clusters, the FEMCOM and 

CAABWA partnership will have a 

crucial impact on the            

socio-economic development of 

African women. 

In July, 2012, FEMCOM         

Secretariat established a         

long-term strategic partnership 

with Canadian and African     

Business Women‟s Alliance 

(CAABWA), in supporting the 

African Business Women (ABW) 
Connected. This is a three-year 

program to improve the         

economic performance of 

women-led businesses from 

across Africa in the primary    

export sectors for women in  

Africa (crafts/textiles, agribusiness 

for cosmetics and tourism) 

through research, capacity    

building, a new web-based     

leadership program and a series 

of bi-annual ABW Connected 

Trade Summit & Expo.  

FEMCOM Welcomes an Intern from the University of Toronto, Canada 
Through the FEMCOM-CAABWA 

long-term strategic partnership, an 

intern from University of Toronto in 

Ontario, Canada, joined FEMCOM 

Secretariat on 6th July, 2012.  

 

Undertaking her 10-months          
internship, Ms. Nanase Tonda will 

assist FEMCOM Secretariat         

particularly in the areas of resource 

mobilization, communication and the 

provision of technical advisory  

assistance to the emerging clusters 

identified by COMESA. 

 

The internship programme will assist 

CAABWA in the implementation of 

the African Business Women (ABW) 

Connected Programme, whereas 
FEMCOM Secretariat will benefit 

through the enhancement of        

institutional capacity. 
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FEMCOM Assists Chiccu Clothing Limited – a Gem of Africa  
Chiccu Clothing Ltd. is a classic, 

ethnic and contemporary label 

which produces designs and 

pieces that are inspired by the 

beauty of the Gem of Africa – 

Malawi, who strives to grow the 

African Fashion Industry as one 

holistic cluster by exchanging 

ideas and experiences with one 

another.  

 

The leading performance of 

Chiccu Clothing has made its 

way to “Ethical Fashion Show in 

Paris, slated for 6th –9th      
September, 2012” as one of the 

selected labels. Upon its journey, 

Chiccu   Clothing hosted a   

“Pre-Ethical Fashion Show Paris 

Collection 2012, on 30th     

August, 2012,  

 

Following a request by the   

COMESA Secretariat to support 

the initiative, FEMCOM          

Secretariat through the Intern, 

Ms. Nanase Tonda, attended the 

show and provided technical   

assistance.   

 

Starting with introducing designs 

from Rozes Trendy Fashion, one 

of Chiccu Clothing‟s strongest 

collaborating partners, a        

selection of clothes that will be 

showcased at the Ethical Fashion 

Show in Paris were paraded. 

These included products that 

are based on nature inspiration, 

recycled materials and its ethical 
working environment. The show 

certainly demonstrated that the 

enterprise has great gems to be 

polished by its future learning 

and experiences.  

 

In her speech, the Director/

Designer of Chiccu Clothing 

Ltd., Mrs Chiku Gondwe, stated 

that she hopes to give her  

ethical fashion design a voice of 

“women who are                  

underprivileged” and make     

differences through her design. 
 

 

 

 

 

 

 

 

 

 

 

The fashion industry is an 

emerging cluster in Africa, 

among handicrafts/textiles     

sector, with strong potential in 

catalyzing  social-economic    

development. Having its roots in 

each region‟s or nation‟s rich 

culture, landscapes and natural 

resources, the influence of 

„African Beauty‟ on leading   

fashion designers and their    
collections worldwide, namely 

Burberry and Vivian    

Westwood, has become 

obvious than ever before.  

 

The growth in this cluster 

will contribute not only to 

increasing the GDP per  

capita but also to increasing 

employment opportunities 

for women (as the            

entrepreneurs in this     

cluster are predominantly 

women), enhancing their    

socio-economic living    

conditions and improving 

each enterprise‟s efficiency 

as a result of collectively 

reduced costs and increased 

productivity.  

Models of Chiccu Clothing Ltd.  
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Each year, the Federation of 

Women Entrepreneurs         

Association (FEWA) - FEMCOM 

Kenya Chapter, holds the Month 

of Women Entrepreneurs 

(MOWE) Awards Gala to      

recognize and celebrate         

outstanding women               

entrepreneurs. The MOWE 

Awards are a brain child of the 

International Labour             

Organization (ILO)‟s Women  

Entrepreneurship Development 

and Gender Equity (WEDGE)   

Programme.  

 

The celebrations dubbed “FEWA 

Pan African MOWE Awards” due 

to the inclusion of inspirational 

women not just from Kenya but 

the whole of Africa, were held on 

18th October, 2012 in Nairobi, 

Kenya. During the event, ILO    

unveiled yet another program 

called Women Entrepreneurship 

Development and Economic      

Empowerment (WEDEE). 

In her motivational remarks, the 

FEMCOM Executive Director, 

Mrs Katherine Ichoya,             

encouraged the women         

entrepreneurs to break barriers 

and change their mindset 
through embracing and         

supporting one another. She  

encouraged FEWA as its    

Chapter to adopt the cluster  

approach, which can be used to 

conquer the two key weaknesses 

that women have; undermining 

one another and allowing men to 

use them. 

 

More than 20 Kenyan women 

walked away with Awards of  

different categories including 

Momentum, Trail Blazer, Young 

Woman Entrepreneur, etc. The  

Africa Awards of the Year went 

to 14 women from other    

countries within Africa. 

based at FEMCOM        

Secretariat was recruited 

to drive the BIAWE     

Project. Mr. Simfukwe 

joined FEMCOM in      

November, 2012. 

 
BIAWE Project is a two 

year operation which    

intends to support women 

entrepreneurs in Africa, 

particularly the COMESA 

region, in the areas of agro

-processing. ICTs and 

In an effort to enhance 

FEMCOM‟s institutional 

capacity, COMESA       

Secretariat mandated 

FEMCOM to implement 

activities of the COMESA 

Business Incubator for  
African Women           

Entrepreneurs (BIAWE) 

Project. As such, two   

Project Managers; Dr. 

Mathews Madola based at 

COMESA Secretariat and 

Mr. Willys Simfukwe 

handicrafts. The Project is supported under 

the NEPAD/Spanish Fund and is being        

implemented in 8 COMESA Member States 

namely, Burundi, Djibouti, Kenya, Malawi,   

Sudan, Swaziland, Zambia and Zimbabwe. 

 

 

Photo:      

Speakers of the 

Awards       

Ceremony    

celebrating the 

unveiling of 

ILO’s WEDEE 

programme 

FEMCOM Welcomes BIAWE Project Manager 

Mr. Willys Simfukwe, BIAWE Project Manager 
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Migration through ICTs for Women in Business 
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On 12th December, 2012, 

FEMCOM participated at the 

above conference upon     

receiving an invitation from 

the Physics     Department,               

e-communications Research 

Group at Chancellor     

College, University of     

Malawi. 

 

FEMCOM through its     

Intern, Ms. Nanase Tonda, 

was asked to present a   

paper related to access to 

ICTs for women.  

 

The paper, which received a 

third place award, was entitled 

―Engendering Digital          

Migration through ICTs for 

Women in Business in Micro, 

Small and Medium Enterprises 

(MSMEs). Its abstract stated 

that the increased access to ICTs, 

the improved utilization of         

appropriate ICTs and the enhanced 

production of ICTs, particularly for 

women in business in MSMEs need 

to be fostered, in order to enhance 

their capacities, performances, 

voices and lives, and ultimately, 

to challenge the pervasive 

patriarchal discourse that 

excludes the               

disadvantaged.  

 

FEMCOM, as a regional             

representative body of 

women in business,      

strategically prioritizes 

this intervention through 

promoting ICTs as a   

crucial enabler to all 

women in business 

in its member states. 

 

Through its participation,     

FEMCOM had a remarkable   

opportunity to advocate for 

ICTs for women in business as 

well as the youth through both 

oral and physical interactions. 

The retreat also had to come up 

with a fully-costed work           

programme; agree on and adopt a 

balance score card; and form task 

teams for the implementation of 

agreed programmes. 

 
The meeting was attended by the 

Executive Management team,     

Senior Officers of the Secretariat  

as well as Directors of COMESA 

institutions. 

 

On women programmes, the  

meeting emphasized on the need to       

harmonize the working relationship 

The FEMCOM Executive    

Director participated at the 

COMESA Management       

Retreat on the Preparation of 

Bi-Annual Work Plan for 2013

-2014, which was held from 

11th – 13th February, 
2013, at Manchinchi Bay 

Lodge, in Siavonga, Zambia. 

The objective was to analyze 

the Council and Authority  

decisions of 2012, and come 

up with a work programme 

that is aligned to those deci-

sions as well as the MTSP and 

the approved 2013 budget. 

between FEMCOM and the 

Gender and Social Affairs     

Division. It was also agreed that 

the work programme of the 

two should reflect the         

synergies, while avoiding      

duplication of efforts and      
resource allocation.  

 

It was therefore recommended 

that there should be policy  

harmonization of the working 

relationship between FEMCOM 

and the Gender Division. 

 

 

Participants at the 1st International 

Conference on Digital Migration 

FEMCOM to Harmonize Relations with COMESA Gender Division 



 

FEMCOM Joins ACTESA in Cross Border Monitoring 

The informal Cross     

Border Monitoring System 

being implemented by 

ACTESA covers 28 key 

borders between D R 

Congo, Malawi,           

Mozambique, Tanzania, 

Zambia and Zimbabwe, 

with Malawi having the 

majority of borders (17 

Border Posts). ACTESA 

has contracted Border 

Monitors located at key 

border posts shared by 

the said countries to    

collect data on price and 

volumes of informal trade 

in maize, rice and beans. 

 

FEMCOM deemed the 

informal cross border 

monitoring system as a 

great activity which would 

facilitate other projects 

such as the establishment 

of bulking centers or    

collection centers for   

staple crops at the      

borders. The Executive 

Director, Mrs Katherine 

Ichoya, stated that to link 

producers to markets, 

there was need to put in 

place storage  areas at the 

borders. The data        

collected from these areas 

would help address issues 

on post harvest losses and      

commodity pricing per 

specific country. “This 

would also help in relaying 

some food staples to 

other distant areas 

thereby increasing trade in 

the region as a number of 

players in the value chain 

would be involved,” she 

said. 

FEMCOM further        

indicated that they would 

want the activity to be 

sustainable, and would  

facilitate sponsorship from 

the private companies like 

TNM (a local mobile   

company) that would   

support the activity mainly 

on designing innovative 

data collection systems for 

the project. 

FEMCOM Secretariat has 

joined ACTESA in        

implementing the Informal 

Cross Border Monitoring 

System following the   

signing of an MOU       

between the two          

institutions. 

 

The MOU, signed on 21st 

March, 2013 at        

FEMCOM Secretariat, is          

addressing one of the   

biggest challenges affecting 

the timeliness of data 

processing at ACTESA 

Secretariat and that is the 

regularization of salary 

payment for Monitors 

based along the Malawi 

borders. 

 

“FEMCOM 

deemed the 

informal cross 

border 

monitoring 

system as a 

great activity 

which would 

facilitate other 

projects such as 

the 

establishment of 

bulking centers 

or collection 

centers for   

staple crops at 

the borders. “ 
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Photo: FEMCOM and ACTESA Staff 



 

The two Experts are Dr. Berhane Tewolde  - 

MSME Expert; and Mrs Angela Mulenga – 

Cassava Cluster Expert. The BIAWE Project 

Manager, Dr. Mathews Madola, who was 

based at COMESA Secretariat, was also    

deployed to FEMCOM upon COMESA‟s   

directive under its Implementation Procedure 

No. 27 that FEMCOM should implement all 

BIAWE Project activities, bringing the number 

of technical staff to 4.  

 

FEMCOM has therefore increased its staff com-

plement from two to seven consisting of the 

Executive Director, Senior Finance & Admin As-

sistant, Programme Coordinator, two BIAWE 

Project Managers, and the two Experts in MSME 

and cassava cluster, respectively. 

business associations so as to connect at a  

regional level and have a stronger voice. 

                                                

 

Following an invitation from the Graca Machel 

Trust (GMT), the Executive Director of      

FEMCOM, Mrs Katherine Ichoya, undertook a 

mission on 29th April, 2013 to Johannesburg, 

South Africa to meet Her Excellency, Graca  

Machel, Founder of the Graca Machel Trust, to 

discuss possible areas of collaboration between 
FEMCOM and the GMT.  

 

Having recognized the role that FEMCOM is 

playing in the promotion of women activities in 

trade and development in Africa, Her Excellency 

advised that she was willing to play an advocacy 

role in the promotion of the women driven 

SMEs under the COMESA-EAC-SADC tripartite 

arrangement. 

 

The two leaders identified areas of collaboration 

which included advocacy, joint resource  

mobilization and strengthening existing national  

The Graca Machel Trust Approaches FEMCOM for Partnership 

Increased Capacity of Professional Staff at FEMCOM 
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Following the Council decision made at the 31st 

meeting of the COMESA Council of Ministers,   

COMESA seconded two Cluster Development   

Experts to FEMCOM in April, 2013, to strengthen 

the implementation of programme activities by 

FEMCOM.  

From Left: Mrs Angela Mwape Mulenga – Cassava Cluster 

Expert; Dr. Berhane Tewolde – MSME Expert; and Dr. 

Mathews Madola – BIAWE Project Manager 

Her Excellency, Graca Machel (right) and Mrs  

Katherine Ichoya 
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FEMCOM 
 

FEMCOM Chapter and             

re-affirmed NABW‟s strong    

interest in getting involved in the 

FEMCOM on-going programmes 

as well as having its members 

benefit from same. 
 

The team also distributed BIAWE 

baseline survey questionnaires to 

NABW women ahead of the 

needs assessment mission to be    

conducted by the BIAWE Project 

Managers in June, 2013. 

 

The team also visited TNM        

(a mobile phone company) to  

express FEMCOM‟s interest of 

having TNM as a potential      

corporate sponsor through pro-

viding 17 Android devices that 

can be used by ACTESA Boarder 

Monitors to capture data on 

cross border activities in Malawi. 

On 20th – 21st May, 2013, a 

FEMCOM team comprising of 

Ms. Jane Msaka – Programme 

Coordinator and Ms. Nanase 

Tonda – Junior Resource     

Mobilization Assistant paid a 
courtesy call to the National 

Association of Business 

Women (NABW) – FEMCOM 

Malawi Chapter to  brief them 

on FEMCOM‟s current focus 

and activities, placing specific 

emphasis on BIAWE Project 

and the COMESA Cluster   

Programme.  

 

The Executive Director of 

NABW, Ms. Mary Malunga,     

expressed gratitude to the 

CEO of FEMCOM for sending 

the team as it was a positive 

gesture in making headway to      

strengthening NABW as a    

Strengthening Partnership with NABW – Malawi 



 

The FEMCOM and NABW team 

took advantage of FEMCOM‟s 

presence in Blantyre to visit               

Telecommunication Network of 

Malawi (TNM), a mobile phone 

company, to  express FEMCOM‟s 

interest of having TNM as a    

potential corporate sponsor 

through providing 17 Android 

devices that can be used by  

ACTESA Boarder Monitors to 

capture data on cross border  

activities in Malawi. 

On 20th – 21st May, 2013, a 

FEMCOM team comprising of 

Ms. Jane Msaka – Programme 

Coordinator and Ms. Nanase 

Tonda – Junior Resource     

Mobilization Assistant paid a 
courtesy call to the National 

Association of Business 

Women (NABW) – FEMCOM 

Malawi Chapter to  brief them 

on FEMCOM‟s current focus 

and activities, placing specific 

emphasis on BIAWE Project 

and the COMESA Cluster   

Programme.  

 

The Executive Director of 

NABW, Ms. Mary Malunga,     

expressed gratitude to the 

CEO of FEMCOM for sending 

the team as it was a positive 

gesture in making headway to      

strengthening NABW as a    

FEMCOM Chapter and             

re-affirmed NABW‟s strong    

interest in getting involved in 

the FEMCOM on-going       

programmes as well as having 

its members benefit from same. 

 

The team also held a brief 

meeting with NABW women in 

agribusiness, handicrafts and 

ICTS to orient them on the 

BIAWE Project to be imple-

mented in Malawi among other 
countries. BIAWE baseline   

survey questionnaires were 

then distributed ahead of the 

needs assessment mission to be    

conducted by the BIAWE    

Project Managers in June, 2013. 

 

During the meeting, FEMCOM 

committed to developing a    

concept note outlining the      

potential areas of collaboration 

between the two institutions 

TNM also wanted to know its 

main benefits from the            

arrangement. 

 

The mission ended with a visit to 

Malawi Confederation of    

Chambers of Commerce and  

Industry (MCCCI) to register 

FEMCOM‟s interest to         

participate at the 25th Malawi 

International Trade Fair slated 

for 24th June – 3rd July, 2013.  

 

FEMCOM Secretariat planned 

to have an exhibition booth in 

addition to sponsoring selected 

few NABW women to exhibit 

their products at the trade fair. 

 
 

NABW to Implement the COMESA BIAWE Project in Malawi 
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TNM: Potential partner in the ACTESA 

Cross Border Monitoring System 



 

FEMCOM Assists Chiccu Clothing Limited – a Gem of Africa  
Chiccu Clothing Ltd. is a classic, 

ethnic and contemporary label 

which produces designs and 

pieces that are inspired by the 

beauty of the Gem of Africa – 

Malawi, who strives to grow the 

African Fashion Industry as one 

holistic cluster by exchanging 

ideas and experiences with one 

another.  

 

It was agreed that a 
concept note indicat-
ing the potential ar-
eas of collaboration 
between FEMCOM 
and TNM will be for-
mally forwarded to 
TNM so as to indicate 
TNM’s benefits from 
this arrangement. 

Secretariat through the Intern, 

Ms. Nanase Tonda, attended the 

show and provided technical   

assistance.   

 

Starting with introducing designs 

from Rozes Trendy Fashion, one 

of Chiccu Clothing‟s strongest 

collaborating partners, a        

selection of clothes that will be 

showcased at the Ethical Fashion 

Show in Paris were paraded. 

These included products that 

are based on nature inspiration, 

recycled materials and its ethical 
working environment. The show 

certainly demonstrated that the 

enterprise has great gems to be 

polished by its future learning 

and experiences.  

 

In her speech, the Director/

Designer of Chiccu Clothing 

Ltd., Mrs Chiku Gondwe, stated 

that she hopes to give her  

ethical fashion design a voice of 

“women who are                  

underprivileged” and make     

differences through her design. 
 

 

 

 

 

 

 

 

 

 

 

The fashion industry is an 

emerging cluster in Africa, 

among handicrafts/textiles     

sector, with strong potential in 

catalyzing  social-economic    

development. Having its roots in 

each region‟s or nation‟s rich 

culture, landscapes and natural 

resources, the influence of 

„African Beauty‟ on leading   

fashion designers and their    
collections worldwide, namely 

Burberry and Vivian    West-

wood, has become obvious than 

ever before.  

 

The growth in this cluster will 

contribute not only to increasing 

the GDP per  capita but also to 

increasing employment opportu-

nities for women (as the            

entrepreneurs in this     cluster 

are predominantly women), en-

hancing their    socio-economic 

living    conditions and improving 

each enterprise‟s efficiency as a 

result of collectively reduced 

costs and increased productivity.  

Models of Chiccu Clothing Ltd.  
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FEMCOM Assists Chiccu Clothing Limited – a Gem of Africa  
Chiccu Clothing Ltd. is a classic, 

ethnic and contemporary label 

which produces designs and 

pieces that are inspired by the 

beauty of the Gem of Africa – 

Malawi, who strives to grow the 

African Fashion Industry as one 

holistic cluster by exchanging 

ideas and experiences with one 

another.  

 

The leading performance of 

Chiccu Clothing has made its 

way to “Ethical Fashion Show in 

Paris, slated for 6th –9th      
September, 2012” as one of the 

selected labels. Upon its journey, 

Chiccu   Clothing hosted a   

“Pre-Ethical Fashion Show Paris 

Collection 2012, on 30th     

August, 2012,  

 

Following a request by the   

COMESA Secretariat to support 

the initiative, FEMCOM          

Secretariat through the Intern, 

Ms. Nanase Tonda, attended the 

show and provided technical   

assistance.   

 

Starting with introducing designs 

from Rozes Trendy Fashion, one 

of Chiccu Clothing‟s strongest 

collaborating partners, a        

selection of clothes that will be 

showcased at the Ethical Fashion 

Show in Paris were paraded. 

These included products that 

are based on nature inspiration, 

recycled materials and its ethical 
working environment. The show 

certainly demonstrated that the 

enterprise has great gems to be 

polished by its future learning 

and experiences.  

 

In her speech, the Director/

Designer of Chiccu Clothing 

Ltd., Mrs Chiku Gondwe, stated 

that she hopes to give her  

ethical fashion design a voice of 

“women who are                  

underprivileged” and make     

differences through her design. 
 

 

 

 

 

 

 

 

 

 

 

The fashion industry is an 

emerging cluster in Africa, 

among handicrafts/textiles     

sector, with strong potential in 

catalyzing  social-economic    

development. Having its roots in 

each region‟s or nation‟s rich 

culture, landscapes and natural 

resources, the influence of 

„African Beauty‟ on leading   

fashion designers and their    
collections worldwide, namely 

Burberry and Vivian    

Westwood, has become 

obvious than ever before.  

 

The growth in this cluster 

will contribute not only to 

increasing the GDP per  

capita but also to increasing 

employment opportunities 

for women (as the            

entrepreneurs in this     

cluster are predominantly 

women), enhancing their    

socio-economic living    

conditions and improving 

each enterprise‟s efficiency 

as a result of collectively 

reduced costs and increased 

productivity.  

Models of Chiccu Clothing Ltd.  



 

FEMCOM and the Graca Machel Trust collaboration seeks to promote the networks of women in business in the COMESA and 
SADC regions and the Africa continent.  
 
The aim is to work with national governments, cooperating partners as well as the private sector constituencies in promoting 
voices of women in business, promoting the economic empowerment of women, and to advocate for increased access to credit by 
financial institutions in order to support SMEs, women in business and the youth. In so doing, the duplication of efforts will be 
eliminated and, awareness and interest will be created among women SMEs/Associations to adopt a harmonized approach in ad-
dressing challenges affecting the growth of their businesses. 
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ethnic and contemporary label 

which produces designs and 
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African Fashion Industry as one 
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ideas and experiences with one 

another.  

 

The leading performance of 

Chiccu Clothing has made its 

way to “Ethical Fashion Show in 

Paris, slated for 6th –9th      
September, 2012” as one of the 

selected labels. Upon its journey, 

Chiccu   Clothing hosted a   

“Pre-Ethical Fashion Show Paris 

Collection 2012, on 30th     

August, 2012,  

 

Following a request by  support 

the initiative, FEMCOM          

Secretariat through the Intern, 

Ms. Nanase Tonda, attended the 

show and provided technical   

assistance.   

 

Starting with introducing designs 

from Rozes Trendy Fashion, one 

of Chiccu Clothing‟s strongest 

collaborating partners, a        

selection of clothes that will be 

showcased at the Ethical Fashion 

Show in Paris were paraded. 

These included products that 

are based on nature inspiration, 

recycled materials and its ethical 
working environment. The show 

certainly demonstrated that the 

enterprise has great gems to be 

polished by its future learning 

and experiences.  

 

In her speech, the Director/

Designer of Chiccu Clothing 

Ltd., Mrs Chiku Gondwe, stated 

that she hopes to give her  

ethical fashion design a voice of 
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underprivileged” and make     
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The fashion industry is an 

emerging cluster in Africa, 

among handicrafts/textiles     

sector, with strong potential in 

catalyzing  social-economic    

development. Having its roots in 

each region‟s or nation‟s rich 

culture, landscapes and natural 

resources, the influence of 

„African Beauty‟ on leading   

fashion designers and their    
collections worldwide, namely 

Burberry and Vivian    

Westwood, has become 

obvious than ever before.  

 

The growth in this cluster 

will contribute not only to 

increasing the GDP per  

capita but also to increasing 

employment opportunities 

for women (as the            

entrepreneurs in this     

cluster are predominantly 

women), enhancing their    

socio-economic living    

conditions and improving 

each enterprise‟s efficiency 

as a result of collectively 

reduced costs and increased 

productivity.  

Models of Chiccu Clothing Ltd.  
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We’re on the Web! 
www.femcomcomesa.org  

 

 

FEMCOM Secretariat  

Ground Floor 

Zimbabwe House, City Centre 

P.O. Box 1499,  

Lilongwe, MALAWI 

Tel: +265 1 774 656/ +265 999 449 096  

Email: info@femcomcomesa.org  

FEMCOM and the Graca Machel Trust collaboration seeks to promote the networks of women in business in the COMESA and 
SADC regions and the Africa continent.  
 
The aim is to work with national governments, cooperating partners as well as the private sector constituencies in promoting 
voices of women in business, promoting the economic empowerment of women, and to advocate for increased access to credit by 
financial institutions in order to support SMEs, women in business and the youth. In so doing, the duplication of efforts will be 
eliminated and, awareness and interest will be created among women SMEs/Associations to adopt a harmonized approach in ad-
dressing challenges affecting the growth of their businesses. 


