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State UI Taxes: 4 Key Components
 Experience Rate Tax: Annual tax calculation based on a ratio of benefit claims
charged to a single employer over the preceding four years and “taxable wages”
reported by the employer.
 Social Tax: Annual tax calculation determined by subtracting total taxes paid by all
employers for the four consecutive quarters from total unemployment benefits
paid to all claimants over those same quarters. This amount is then divided by
total taxable payrolls and expressed as a percent. Social tax varies by rate class
with a ceiling of 1.22%.
 Solvency Tax: If there are less than 7 months of benefits available as September
30th a .20% solvency surcharge is assessed.
 Employment Administrative Fund: .02-.03% tax to support employment services.
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2021 Rates
 Experience Tax: The projected 2021 average experience rate tax is .97%.
 Social Tax: The flat social tax in 2021 will be at the maximum tax cap of
1.22% then graduated by rate class.
 Solvency Tax: No solvency tax.
 Taxable Wage Base: Per state statute, the taxable wage base was $52,700
in 2020 and is $56,500 in 2021.
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2021 Key Dates
 December 18, 2020: 2021 tax rate notices sent.
 April 30, 2021: First quarter 2021 taxes due. Subsequent 2021 quarterly
taxes are due July 31, 2021, October 31, 2021 and January 31, 2022.
 January 11, 2021: State legislative session begins.
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Example Tax Notice
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Projected Experience & Social Tax Rates
Average Experience Tax Rates

Flat Social Tax Rates
CY 2020

CY 2021

CY 2022

CY 2023

CY 2024

CY 2025

.25%

1.22%

1.22%

.60%

.60%

.40%
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2021 Tax Relief Goals
 Provide individual employers experience tax relief.
 Smooth out social tax cost on all employers.
 Freeze solvency tax projected for 2022 and 2023.
It will be critical that the legislature pass legislation early in the session so that ESD
can quickly operationalize and provide employers with revised 2021 tax notices
reflecting tax relief.
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Federal Support Expiring
 Extended Benefits: Without 100% federal financing, the state (UI trust fund)
will finance 50% of EB (up to 13) of benefits. The cost is socialized.
 Waiting Week: Without federal financing of the waiting week, claimants will
need to wait a week to receive benefits and the UI trust fund will finance up to
26 (rather than 25) weeks of regular UI benefits.
 Shared Work Benefits: Without federal financing, employers will be charged
for 100% of Shared Work benefits.
 Reimbursable Employers: Without federal financing of 50% of benefits paid to
employees of reimbursable employers, those employers will be billed for 100%
of benefits charged beginning in the first quarter of 2021.
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Federal Borrowing
 Federal Loan: Under current policy, Washington will not need to take out loans
from the federal government.
 Trust Fund Loan Interest: If the state needs to take out federal loans in 2021 to
accommodate tax relief and maintain UI trust fund solvency, interest will be
charged on those loans unless interest free loans are extended beyond the end
of the year.
Federal advocacy to continue interest free loans and ultimately to replenish
trust funds would allow for further tax relief.
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