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00:02:32.000 --> 00:02:43.000 
It's located in the chat also. If you have any questions or any any questions specifically either of the topic 
or the the speakers just put that in the chat. 
 
00:02:43.000 --> 00:02:49.000 
Use the Q. A. Box or the chat, and the speakers will likely wait till after they're done speaking. 
 
00:02:52.000 --> 00:03:06.000 
But everyone who registered will get a copy of the Slide deck and the resources links to the resources 
that we talk about. Today. 
 
00:03:06.000 --> 00:03:14.000 
They'll get a caption video replay and the chat box resources that are that we have in the in the Webinar 
today. 
 
00:03:14.000 --> 00:03:18.000 
And so, if you have any technical issues, I want you to. 
 
00:03:18.000 --> 00:03:28.000 
Just reach out and say, Hey, I can't, whatever. And Cherie, our beautiful staff from WSMA will just walk 
you through what needs to be done. 
 
00:03:28.000 --> 00:03:39.000 
I want to say a humble word of gratitude to the Department of Labor & Industries, and all of our 
speakers for the opportunity to bring these resources to you. 
 
00:03:39.000 --> 00:03:47.000 
So before we go. Any further I'd like very much for our panelists in or just yourselves. 
 
00:03:47.000 --> 00:03:55.000 
Your organization where you're located, and just just really briefly what you do. 
 
00:03:55.000 --> 00:03:58.000 
Hi! Everyone. I'm Christina Rodriguez. 
 
00:03:58.000 --> 00:04:04.000 
I go by, she, her pronouns. I am the agricultural employment specialist with the Department of Labor & 
Industries. 
 
00:04:04.000 --> 00:04:05.000 
I work in the employment standards program. So it's the division that is related to wage and hour laws 
and I specialize with the agricultural industry so a note about me. 
 



00:04:05.000 --> 00:04:19.000 
And I'd like to begin with, Christina 
 
00:04:19.000 --> 00:04:25.000 
Is. I'm the one with the black curly hair, with some pompous grass beside me. 
 
00:04:25.000 --> 00:04:37.000 
I'm happy to be here. So thank you so much for having me 
 
00:04:37.000 --> 00:04:41.000 
Thank you, Lisa, happy to be here. My name is María Rodríguez is. 
 
00:04:41.000 --> 00:04:48.000 
I'm the CEO of Vision Economic Development Center, formerly rural community development resources, 
I go by. 
 
00:04:48.000 --> 00:04:49.000 
He she her pronounced. Sorry I we are located in. 
 
00:04:49.000 --> 00:04:53.000 
Yakima and server, 11 counties in Central Washington, all mostly agricultural. 
 
00:04:53.000 --> 00:04:54.000 
I have black hair. We're in a red sweater, and my background is blurred 
 
00:04:54.000 --> 00:04:55.000 
Wonderful, Christina, thank you. And then Maria, and then Mike 
 
00:04:55.000 --> 00:05:09.000 
Awesome. Thank you, Maria Mike. 
 
00:05:09.000 --> 00:05:12.000 
Hello, thank you, Lisa. My name is Mike Peroni. 
 
00:05:12.000 --> 00:05:18.000 
I'm the executive director of the Northwest Agriculture Business Center. 
 
00:05:18.000 --> 00:05:19.000 
I use he him. Pronouns and the Northwest agriculture business center. 
 
00:05:19.000 --> 00:05:41.000 
My elevator pitch is, we provide professional level hands on business, technical services, to aggregate 
enterprise coming at you live from the office here at the Port of Chehalis. 
 
00:05:41.000 --> 00:05:51.000 
We work really closely with a lot of public private partnerships, and because I live rally and have awful 
Internet, I I take advantage of the Port’s fiber Optics for things like this. 



 
00:05:51.000 --> 00:06:02.000 
I'm a a fifty-plus year old white man, working out of the port with some rather pedestrian set of blinds 
behind me. Today. 
 
00:06:02.000 --> 00:06:05.000 
So thank you, Lisa. 
 
00:06:05.000 --> 00:06:08.000 
Wonderful, and my name is Lisa Smith. Again I you she her pronouns. 
 
00:06:08.000 --> 00:06:21.000 
I'm an older white woman, blonde hair got a black turtleneck and black jacket, and I've got a blurred 
background with yellow in it. 
 
00:06:21.000 --> 00:06:24.000 
Hi! Good afternoon. Everyone my name is Cherie Reeves Sperr. 
 
00:06:24.000 --> 00:06:30.000 
Cherie, she her pronouns. I am a middle-aged white woman, wearing glosses with brown graying hair. 
 
00:06:30.000 --> 00:06:31.000 
I have a brown sweater on and my zoom background is blurred. 
 
00:06:31.000 --> 00:06:32.000 
Great to see everyone here today. If you have any technical questions, drop a line in the chat box 
 
00:06:46.000 --> 00:06:57.000 
We are working to create opportunities for farmers, food-based enterprises, and farmers. 
 
00:06:57.000 --> 00:07:19.000 
Around the State to be able to access the resources they need and what we know is that when there's a 
business technical assistance provider nearby and there's a way for that business owner that farmer to 
find out how to fill out an value added producer grant or they know how to deal 
 
00:07:19.000 --> 00:07:25.000 
With their cash flow projections, or access financing those farmers are going to be stronger. 
 
00:07:25.000 --> 00:07:29.000 
So today's Webinar is just about how to help these. 
 
00:07:29.000 --> 00:07:36.000 
Not technical assistance providers around the State know who's out there what providers are available 
to us? 
 
00:07:36.000 --> 00:07:47.000 



How can they learn about safety and wages? How can they reach these providers and that's what this 
workshop is today so I want to just give a little bit of background about Wsa. 
 
00:07:47.000 --> 00:07:52.000 
We're all about helping to build capacity in these nonprofit partners. 
 
00:07:52.000 --> 00:07:58.000 
We have over 80 nonprofit partners around Washington State that Wsma supports. 
 
00:07:58.000 --> 00:07:59.000 
We do it in 3 ways. We provide training and technical assistance like this. 
 
00:07:59.000 --> 00:08:23.000 
Webinar. Today we also do grant making, and we do resource, coordination, and as an example you can 
just know that when these resources are available to small businesses, we are lowering the barriers 
we're making it easier for very small businesses to grow especially those under 5 employee companies, 
and so one of 
 
00:08:23.000 --> 00:08:30.000 
The first areas. As I mentioned before. Is there training, and you can see some of the workshops we've 
done in the past around working with people. 
 
00:08:30.000 --> 00:08:42.000 
Disabilities, working with clean materials, helping businesses, figure out finances, or understanding how 
to access health, care resources or health coverage. 
 
00:08:42.000 --> 00:08:49.000 
We know that these tools are really helpful and are used and viewed many, many times, and this is just 
one part. 
 
00:08:49.000 --> 00:09:09.000 
Second part is, we provide very small grants, to nonprofits around the shape so they can reach more 
businesses, serve them more effectively broaden their region, build their capacity and help these 
businesses access these tools, and financing and we just finished one round we're in the process. 
 
00:09:09.000 --> 00:09:12.000 
Of finding all those grants. We're excited about the resources that because we're partnering with the 
Department of Commerce, Wsma. 
 
00:09:12.000 --> 00:09:20.000 
Can ensure. These partners have the funding, they need. 
 
00:09:20.000 --> 00:09:23.000 
The last part really is about evergreen biz link, and if you haven't gone there it's a fabulous resource. 
 
00:09:23.000 --> 00:09:33.000 
Click on that, and you'll be able to see and find partners in this room who are helping businesses. 



 
00:09:33.000 --> 00:09:38.000 
Start their their their business, help them access, financing or additional resources. 
 
00:09:38.000 --> 00:09:39.000 
So thank you for that opportunity for us to just do a background. 
 
00:09:39.000 --> 00:09:46.000 
If you want to learn more about us, you can find us on Facebook on Twitter, etc. 
 
00:09:46.000 --> 00:09:55.000 
So without further ado. I'd like to just say just how humble and grateful I am that Christina, you're here. 
 
00:09:55.000 --> 00:10:04.000 
The Department of Labor and Industries has so many resources and so many partners, who are there 
really to make it easier for businesses. 
 
00:10:04.000 --> 00:10:07.000 
Sometimes we hear, oh, no, it's all about fines. 
 
00:10:07.000 --> 00:10:14.000 
Then fees, but really there are technical assistance providers at the Department of Labor Labor 
Industries. 
 
00:10:14.000 --> 00:10:22.000 
They're there to walk businesses through the tools and resources they need in order to keep their 
workers safe in order to make sure they're paid well and and understand the rights that they have and 
so I'm just really super grateful. 
 
00:10:22.000 --> 00:10:50.000 
Christina, that you're here today. We're gonna begin with you 
 
00:10:50.000 --> 00:11:00.000 
Hiwise, I'm really happy to be here. I'm always excited when someone reaches out for outreach and 
educational services. 
 
00:11:00.000 --> 00:11:10.000 
So I'm just going to screen share. I transition with this 
 
00:11:10.000 --> 00:11:12.000 
You all see that? Okay? Wonderful. So I was invited here to talk about agricultural employment 
standards like I said. 
 
00:11:12.000 --> 00:11:38.000 
It's the wage in our section of Lni I work in the employment standards program and we have a team of 
investigators who administer finally for contractor licenses and then follow up with Compliance with on 
site audits throughout the State we serve all of Washington and we 



 
00:11:38.000 --> 00:11:42.000 
Serve the agricultural industry, and the fraud spectrum. 
 
00:11:42.000 --> 00:11:55.000 
Whether that be farm labor contractors, employers, workers, and we also work closely with different 
organizations that are involved with the agricultural industry. 
 
00:11:55.000 --> 00:12:05.000 
So the purpose of this presentation is to help keep the community up to date on agricultural 
employment laws in Washington State, including the recent changes to overtime. 
 
00:12:05.000 --> 00:12:11.000 
Eligibility that's been the hot topic since 2,021, and even sooner. 
 
00:12:11.000 --> 00:12:22.000 
Even before that our programs committed to helping educate the public about workplace requirements 
and helping the employers stay in compliance 
 
00:12:22.000 --> 00:12:32.000 
I'll start off with rest, period requirements. One good detail that you should all note is rest, period 
requirements with the Ag. 
 
00:12:32.000 --> 00:12:37.000 
Industry vary when it is compared to the non agricultural industry. 
 
00:12:37.000 --> 00:12:38.000 
But an overview is that they must be paid. 
 
00:12:38.000 --> 00:12:48.000 
That has to do with regulations with the Supreme Court decision with brothers. 
 
00:12:48.000 --> 00:12:57.000 
2 years back, also with rest periods. They must be at least with the minimum 10 min for every 4 h of 
work. 
 
00:12:57.000 --> 00:12:58.000 
The 10 min break, and happen anytime within that 4 h. 
 
00:12:58.000 --> 00:13:12.000 
Time, period, and it has to stay within. There. They are also required for employees, and they cannot be 
waved or interrupted. 
 
00:13:12.000 --> 00:13:17.000 
If at any point, an employee wants to voluntarily wave their rest period. 
 
00:13:17.000 --> 00:13:37.000 



That's still not feasible. They still are required to to take one, and that's their right and one good note is 
that p-rate workers must be paid separately for rest periods in terms of how they're compensated 
separate payments based on the regular rate of pay or 
 
00:13:37.000 --> 00:13:40.000 
The minimum wage and that's whichever is greater. 
 
00:13:40.000 --> 00:13:51.000 
Whichever one benefits the worker the most. And now we'll transition to meal period requirements 
meal people are usually not required to be paid. 
 
00:13:51.000 --> 00:13:52.000 
They must be paid. If the worker is not relieved from duty. 
 
00:13:52.000 --> 00:14:08.000 
However, if it's interrupted also, they are required to be at least 30 min for every 5 h worked and 
workers must receive an additional 30 min meal period. 
 
00:14:08.000 --> 00:14:29.000 
If they're working 11 or more hours as we know, with the agricultural harvest season, working more 
than 11 h, is not out of the ordinary during the prime time for harvest, so that's one important thing that 
we always make sure that employers and contractors are aware of also employees can 
 
00:14:29.000 --> 00:14:48.000 
choose to wave their mail periods. If the employer agrees to do it, our guidance from L and I, whenever 
there's a scenario like this is that this waving of the male period must be at the will of the employee and 
they can request their meal periods, at any given 
 
00:14:48.000 --> 00:15:02.000 
time, if they happen to change their mind mid season, as we know it's an arduous labor, so they want 
energy, and it's beneficial to after your meal period. 
 
00:15:02.000 --> 00:15:19.000 
So basically what I'm saying is, if a worker wants to wave their their meal period, it should be written in 
their language, in their common language, and that's how employers can keep a record of that waived. 
 
00:15:19.000 --> 00:15:40.000 
Meal period. And like I said, if they change their mind and they want to receive it, it should be granted to 
them now I'll transition to a wage requirements employers must pay employees for all out for all work 
performed at the rate that is agreed upon so basically types of rates can 
 
00:15:40.000 --> 00:15:47.000 
Be hourly wages salary for rates, piece rate, wages, or a combination depending on the duty. 
 
00:15:47.000 --> 00:15:58.000 
Also employees paid hourly must be paid for all hours, worked hours worked, is defined as all hours, 
during which the employee is offered or required. 



 
00:15:58.000 --> 00:16:08.000 
No, no reasonably believe by the employer to be on the premises or at a prescribed workplace. 
 
00:16:08.000 --> 00:16:14.000 
Next is minimum wage requirement information. So as you can see on the screen we're reaching New 
Year. 
 
00:16:14.000 --> 00:16:30.000 
So I thought it would be helpful to put information about this year, and next year, as minimum wage 
rates, it changes every year so agricultural workers must earn at least the States minimum wage for all 
hours worked this year. 
 
00:16:30.000 --> 00:16:38.000 
It's been 1449 per hour, and next year the 2,023 minimum wage right will be 1,574. 
 
00:16:38.000 --> 00:16:49.000 
Also when a worker is 16 years old or under, they can be paid at least 85% of the menu. 
 
00:16:49.000 --> 00:16:51.000 
That's a child labor right? Regulation. So it would be 85% of the minimum wage as you can see on the 
screen. 
 
00:16:51.000 --> 00:17:05.000 
You did the countulation, and also with the influx of the growing rate of the h twoa workers and the 
Federal aggression system. 
 
00:17:05.000 --> 00:17:20.000 
We have the adverse effect wage rate, and that's determined by Federal regulation this year in 2,022. 
 
00:17:20.000 --> 00:17:25.000 
It was 1,741 per hour, and that must be listed in the disclosure. 
 
00:17:25.000 --> 00:17:32.000 
Statements, like the terms and conditions of employment that workers receive, so that they can know. 
 
00:17:32.000 --> 00:17:41.000 
Workers must always know what they're gonna be paid for, or what they're gonna be paid prior to 
harvest season 
 
00:17:41.000 --> 00:17:49.000 
And now I'm gonna talk about piece rate wages, some agricultural workers are paid on a piece rate basis 
piece rate. 
 
00:17:49.000 --> 00:17:54.000 
Wages are based on workers, productivity and workers must earn at least the minimum wage. 
 



00:17:54.000 --> 00:17:59.000 
For all hours worked and rest breaks, regardless of the productivity. 
 
00:17:59.000 --> 00:18:07.000 
Employers must pay workers in a greed wage or a minimum wage, whichever is greater 
 
00:18:07.000 --> 00:18:18.000 
And, as I mentioned earlier, the big, hot topic with Al and I, or at least my program has been the new 
changes with agricultural overtime. 
 
00:18:18.000 --> 00:18:24.000 
It basically is structured in 2 different timelines. 
 
00:18:24.000 --> 00:18:47.000 
There was the Supreme Court case decision in November, 2020 that determined that dairy workers 
would be entitled to agricultural overtime rule over time wages and that would be at 40 h per work 
week and then shortly after the 21 legislation expanded 
 
00:18:47.000 --> 00:19:08.000 
That determination to then affect all of the agricultural industry and include agricultural workers in 
receiving overtime, and with that legislation there's some differences, for example, agricultural 
employees will be entitled to receive overtime pay with the phasing schedule 
 
00:19:08.000 --> 00:19:21.000 
That'll last 3 years so incrementally the threshold for over time will be reducing to reach 40 h in 3 years, 
and I'll talk about that in the next slide. 
 
00:19:21.000 --> 00:19:26.000 
So here's a a graph of how the 3 year Threshold works. 
 
00:19:26.000 --> 00:19:42.000 
The new changes are implemented with the 3 year phasing schedule, which reduces the number of 
hours the employees need to work in a work week, so in 2,022 it's been 55 h as a threshold next year in 
2,000 
 
00:19:42.000 --> 00:19:56.000 
And 23. The threshold will be 48 h, and then finally, in 2,024. It'll be 40 h, and that's how we can 
compare it to any other industry with the overtime 
 
00:19:56.000 --> 00:20:08.000 
Here are some details that the agricultural industry should know with the changes, the new law doesn't 
prohibit agricultural employees from working over 40 h per work week. 
 
00:20:08.000 --> 00:20:11.000 
It just determines, when they need to be paid, over time. 
 
00:20:11.000 --> 00:20:15.000 



So that's when I I'm talking about threshold it's the determination of how much both, how much hours, 
how many hours need to be. 
 
00:20:15.000 --> 00:20:31.000 
Working until over time kicks. In also employers can choose a number of hours. Employees are 
scheduled to work, and are not required to offer over time 
 
00:20:31.000 --> 00:20:39.000 
Next over time. Paying must be at least one and a half times the employees regular rate of pay for each 
over time. 
 
00:20:39.000 --> 00:20:50.000 
Hour worked similar to every other industry, and then finally, employees cannot weigh the right to 
overtime 
 
00:20:50.000 --> 00:20:57.000 
A lot of the employers, in the agricultural industry are looking at the details of how how to move 
forward. 
 
00:20:57.000 --> 00:21:05.000 
When this log goes into effect and a big question, or a big thing to look at is how to calculate over time 
for peace rate workers. 
 
00:21:05.000 --> 00:21:30.000 
What, Ellen I has done with the implementation of the new law is, we have developed an administrative 
policy called agricultural labor standards, meal period, rest periods and rates of pay this administrative 
policy goes in depth in how to guide employers and contractors in calculating 
 
00:21:30.000 --> 00:21:44.000 
Over time especially for piece-rate workers and the new updates provide guidance also, we're always 
happy to provide guidance that's one thing that Alan I does in providing outreach and educational. 
 
00:21:44.000 --> 00:22:05.000 
Services. It's no surprise if someone reaches out to us about some guidance that pertains to their 
particular workplace practice. So whenever there's a question we're happy to help but we also wanted 
to make sure that we were proactive with providing resources out to the public with changes 
 
00:22:05.000 --> 00:22:06.000 
Now I'm gonna go over. Some frequently asked questions. 
 
00:22:06.000 --> 00:22:23.000 
These frequently asked questions about agricultural overdue are actually real questions that have come 
in into the department of wafer and industries and we've categorized them based on like relevance, and 
how common people are asking for these clarifications. 
 
00:22:23.000 --> 00:22:31.000 



So I'm just gonna go over that real quick. A common question is, Does a worker have to be paid over 
time, even if they make more than than minimum wage? 
 
00:22:31.000 --> 00:22:40.000 
And the answer is, Yes, workers must pay sorry employers must pay workers for all over 10 h. 
 
00:22:40.000 --> 00:22:46.000 
That they are entitled to, regardless of how much statement 
 
00:22:46.000 --> 00:22:55.000 
Another question is our agricultural employees prohibited from working over 40 h per work week, and I 
alluded to this earlier. 
 
00:22:55.000 --> 00:23:13.000 
The answer is now. But however, employees must be paid, the overtime rate for the hours worked 
above the threshold, and that's the 3 year phase in period is what you see here on the screen again it's 
55 h and twenty-twenty-two 
 
00:23:13.000 --> 00:23:22.000 
48 h in 2,023, and then finally 40 h in 2,024 
 
00:23:22.000 --> 00:23:27.000 
Another question is, how much should workers be paid if they have earned over time? 
 
00:23:27.000 --> 00:23:34.000 
And the answer is, workers must be paid at these one and a half times the regular rate of pay for each 
overtime hour worked. 
 
00:23:34.000 --> 00:23:40.000 
And I can't illuminate this. Enough employees cannot wave the right to overtime pay. 
 
00:23:40.000 --> 00:23:44.000 
That is the they're right 
 
00:23:44.000 --> 00:23:51.000 
Can employers limit and employees hours to 40 h per work week to avoid paying overtime. 
 
00:23:51.000 --> 00:24:02.000 
Yes, technically employers can choose the number of hours. Employees are scheduled to work and are 
not required to offer over time, hours. 
 
00:24:02.000 --> 00:24:07.000 
Next due to a situational work schedule misunderstandings. 
 
00:24:07.000 --> 00:24:13.000 
There's a scenario that an employee works over time without the employer's authorization. 
 



00:24:13.000 --> 00:24:14.000 
In this scenario with the employer, still be required to pay the employee. 
 
00:24:14.000 --> 00:24:21.000 
Over time. The answer is, Yes, if the work is performed and must be paid, and it cannot be. 
 
00:24:21.000 --> 00:24:31.000 
Waved by the employee 
 
00:24:31.000 --> 00:24:42.000 
Next another question is, if an agricultural worker works on multiple farms and their total weekly hours 
are above the overtime threshold are they entitled to overtime. 
 
00:24:42.000 --> 00:24:43.000 
And this is where the answer is: maybe it depends as essentially it depends on whether the farms have 
the same or joined ownership connections. 
 
00:24:43.000 --> 00:24:54.000 
Perfect. 
 
00:24:54.000 --> 00:25:02.000 
And that's when there's frequently asked questions that come in about like sister companies or joint 
ownership, and how workers. 
 
00:25:02.000 --> 00:25:17.000 
Can spend their day or their week between 2 different farms or 2 different sites, and that's when we 
advise to determine whether it's the same or joint ownership 
 
00:25:17.000 --> 00:25:18.000 
I just want to go over 
 
00:25:18.000 --> 00:25:22.000 
We are. Oh, yeah, we we have little bit less time. 
 
00:25:22.000 --> 00:25:28.000 
Okay. Yeah. Cool, alright. I'll just freeze through this. 
 
00:25:28.000 --> 00:25:30.000 
I really just wanted to put this out here that our program has the workers rights complaint, form. 
 
00:25:30.000 --> 00:25:54.000 
So if there's any kind of violation that a worker experiences, whether it's related to workplace rights for 
any wage, an hour law or for overtime, they can file the workers rights complaint also the programs 
developing ways that they can not just do it with a form but also 
 
00:25:54.000 --> 00:26:16.000 



Call in or do it online to make it accessible. And then we have a process for Elleni wage investigations 
and well, Ellen, I will be notifying any person who files a complaint throughout the process and also I just 
wanna illuminate that we have a retaliation unit within 
 
00:26:16.000 --> 00:26:36.000 
Our program. So if a worker thinks that they're being retaliated against for any of the adverse actions 
that they could experience, there is a potential for retaliation complaint to be filed and and and that 
would trigger an investigation 
 
00:26:36.000 --> 00:26:44.000 
And I just wanna go over real quick. Eleanor Leni's law implementation plan. 
 
00:26:44.000 --> 00:26:53.000 
We need updated several administrative policies. As a result of the changes with agricultural over time. 
 
00:26:53.000 --> 00:27:12.000 
As you can see on the screen. We have policies that go in depth about all those different topics like over 
time paid sick leave, agricultural labor standards, record keeping requirements, and we made sure to 
provide that information out there for the public to provide detailed guidance, and we've also done 
 
00:27:12.000 --> 00:27:16.000 
An excessive outreach campaign, where we meet with employers and employees. 
 
00:27:16.000 --> 00:27:37.000 
We provide webinars. We do special request presentations in person, or virtually we developed updates 
for our website we developed multiple fact sheets and publications, and then translated them to the 
common languages used in Washington State and we developed some helpful videos. 
 
00:27:37.000 --> 00:27:44.000 
That can be streamed on Youtube and Facebook and different social media outlets. 
 
00:27:44.000 --> 00:28:04.000 
And if anyone is interested in attending an educational webinar we have different presentations with 
our outreach teams or program specialists over the following webinars that you see, on the screen you 
can register for a Webinar on the L and I workshops and training page and the 
 
00:28:04.000 --> 00:28:05.000 
Calendar is like set in advance. You can register you're gonna get the the access link. 
 
00:28:05.000 --> 00:28:12.000 
So you're doing great 
 
00:28:12.000 --> 00:28:24.000 
So I recommend you. You attend those. If you find them interesting, and the helpful detail is they're 
provided in English and in Spanish 
 
00:28:24.000 --> 00:28:28.000 



And then I'll just finish up with some contacts and resources. 
 
00:28:28.000 --> 00:28:35.000 
My contact is on the screen. We also have a farm labor contracting inbox. 
 
00:28:35.000 --> 00:28:40.000 
Where then we designate the question, or the inquiry to the relevant subject matter. 
 
00:28:40.000 --> 00:28:57.000 
Expert, and we also have our general inbox and our customer service hotline, and also you can look 
through any information about agricultural wage in our laws under the workers rights tab on our lni 
homepage. 
 
00:28:57.000 --> 00:29:04.000 
So thank you so much for having me here and listening. I tried to breeze through it eloquently. 
 
00:29:04.000 --> 00:29:05.000 
So, if you have any questions, I'm happy to answer. 
 
00:29:05.000 --> 00:29:12.000 
But also shall. We will be sending you all the Powerpoint presentation 
 
00:29:12.000 --> 00:29:22.000 
Excellent. Thank you, Christina, very much. I know we have some questions in the chat, but I'd like to 
make sure we get our time for our speakers. 
 
00:29:22.000 --> 00:29:27.000 
Our folks open to just holding tight until all of them speak. 
 
00:29:27.000 --> 00:29:33.000 
It's my hope, Mike. Great! Could you? Would you go next? 
 
00:29:33.000 --> 00:29:55.000 
I as you're getting your slide deck up. I wanna just say that a lot of farmers don't even know about these 
regulations and we want farmers to know so they can get their house together in order and be able to 
comply as is effectively as possible so contact Christina she will lead you 
 
00:29:55.000 --> 00:30:04.000 
to the right resource and thank you for this alright, Mike. Welcome for the Northwest Ag. Business. 
Center 
 
00:30:04.000 --> 00:30:09.000 
Okay. There you go. Looks good. 
 
00:30:09.000 --> 00:30:26.000 
But you do have to unmute 
 



00:30:26.000 --> 00:30:27.000 
You think we'd have it figured out by now? 
 
00:30:27.000 --> 00:30:29.000 
It's all good 
 
00:30:29.000 --> 00:30:30.000 
Thank you very much, Lisa and Christina. 
 
00:30:30.000 --> 00:30:36.000 
What a tough act to follow or roll through that and get so much information out so quickly and 
eloquently. 
 
00:30:36.000 --> 00:30:48.000 
Thank you for that. I have some questions myself. The Northwest Agriculture Business Center is a 
private, nonprofit. 
 
00:30:48.000 --> 00:30:54.000 
We are based out as Mount Vernon. And today I'm really going to kind of introduce you to an ABC. 
 
00:30:54.000 --> 00:30:59.000 
And introduce you to the services that we offer. Again. 
 
00:30:59.000 --> 00:31:10.000 
Nbc's a private nonprofit was created in 2,006 specific to farmland preservation in Skadget and 
Watkham counties. 
 
00:31:10.000 --> 00:31:29.000 
And the idea behind it was always that without business viability, possession of farmland and keeping 
farmland in farming is is going to be a fool's errand, that these agricultural businesses need to be 
profitable and that's, the reason that Nbc. 
 
00:31:29.000 --> 00:31:30.000 
Came about. ABC. Assists all skills of agriculture. 
 
00:31:30.000 --> 00:31:48.000 
So our clients range from individual direct farm marketers to groups of commodities, growers here in 
Washington, Washington, and we are currently serving 12 counties in Western Washington. 
 
00:31:48.000 --> 00:32:01.000 
There is a lot of conversation around expansion, my apologies to those from the East side of the State, 
but if you are a service provider, I would delight in the opportunity to talk to you about how Nbc. 
 
00:32:01.000 --> 00:32:07.000 
Does what it does, so I am hopeful. We can be of service there as well 
 
00:32:07.000 --> 00:32:15.000 



Our core values at Nbc are that we provide direct assistance to farmers and groups of farmers, and ABC. 
 
00:32:15.000 --> 00:32:21.000 
Is a cooperative development center, a Usda certified cooperative Development Center. 
 
00:32:21.000 --> 00:32:26.000 
I'll talk very briefly about that a little bit more soon, and we deliver these services with a sense of 
urgency. 
 
00:32:26.000 --> 00:32:48.000 
We are not a public agency, and we as a private nonprofit, can be a bit more nimble in our reaction time 
and in following opportunity Nbc Prize itself on developing strong partnerships, my presence here at the 
Port of Shahalus is is one example. 
 
00:32:48.000 --> 00:32:53.000 
Of that we have excellent relationships with Wsda with regional Wsu extension agents and offices. 
 
00:32:53.000 --> 00:33:13.000 
Edcs and other public organizations in entities and we leverage these resources in these relationships to 
serve individual farmers and groups of farmers that come to us looking for assistance. 
 
00:33:13.000 --> 00:33:18.000 
The other thing I love about Ma an ABC. Is the implementation. 
 
00:33:18.000 --> 00:33:19.000 
So, though we do provide access to capital and I'll touch on that again. 
 
00:33:19.000 --> 00:33:29.000 
Here in a little bit. We also get to stick around a little bit and make sure that if we assist a farmer group 
of farmers in obtaining a grant that we are there to help them? 
 
00:33:29.000 --> 00:33:52.000 
If it's their first time through the reporting. If this is their first time proving out the completion of 
deliverables, or doing a reimbursement, Nbc. Can stick around for a little a little while and really again 
roller sleeps up and get engaged in the implementation of 
 
00:33:52.000 --> 00:33:56.000 
some of these projects, as they unfold 
 
00:33:56.000 --> 00:34:06.000 
We are. Currently Nbc. Is facilitating 2 grants which are spinning to services for historically 
underrepresented communities. 
 
00:34:06.000 --> 00:34:19.000 
Nbc also has a Latinx business development program, though even describing it as such, makes it sound 
like it's somehow not a part of Nbc. 
 



00:34:19.000 --> 00:34:20.000 
It's really Alex Perez, and Juan Morales, which are Nbc. 
 
00:34:20.000 --> 00:34:30.000 
Project managers and bilingual, and much of their work is one-on-one with Latinx farms and farmers. 
 
00:34:30.000 --> 00:34:55.000 
Again, not only providing access to capital, but also doing the work in terms of trust, building and 
relationship, building and working through some of these very now helping clients to navigate some of 
these very complex Grant processes and other opportunities Nbc works closely with the Mong 
 
00:34:55.000 --> 00:35:15.000 
Association of Washington as well. We assisted them in forming the month farmers, the Washington 
Mong Farmers, Cooperative this year, are really proud of that work and that community and a group has 
done an amazing job we worked one-on-one with the directors of Lokolima U.S.A. which is 
 
00:35:15.000 --> 00:35:21.000 
a group of East African, immigrant farmers, Nbc. 
 
00:35:21.000 --> 00:35:26.000 
Has some focused veteran outreach. Our board and staff reflect that diversity, and we also offer training 
and planning. So any. Nbc. 
 
00:35:26.000 --> 00:35:52.000 
Is an ongoing relationship with a Dei consultant, and we offer that Dei consultant services to our clients 
currently that the clients, taking the most advantage of that is probably the Puget sound food Hub and 
other food hopes that are trying to develop policies and processes 
 
00:35:52.000 --> 00:35:58.000 
To address language. Barriers, offer translation services. 
 
00:35:58.000 --> 00:36:15.000 
And again offer that sort of one on one technical assistance to help farmers that may may or may not 
speak the language, navigate the process of selling into a food, of for example. 
 
00:36:15.000 --> 00:36:37.000 
I I always include this slide I'm a huge fan of big, shiny things, and though Nbc does assist in the 
development of business plans and feasibility studies again providing access to capital often through 
Usda programs and access to markets, we also do a lot of work in terms of 
 
00:36:37.000 --> 00:36:45.000 
Infrastructure development. So we work closely with ports and other organizations. 
 
00:36:45.000 --> 00:37:05.000 
The port is gadget and Portuguese really stand out for me, and ABC has assisted in the development of 
rail transload and aggregate storage of small grains in the chaos basin for example, we have several 
other examples where any ofc has 



 
00:37:05.000 --> 00:37:10.000 
provided executive Level management of some of these larger projects Nbc. 
 
00:37:10.000 --> 00:37:18.000 
Of course, offers workshops and trainings as well, some food safety that we found that to be a little bit 
of a crowded space. 
 
00:37:18.000 --> 00:37:19.000 
We also offer a vapg boot camp, which is very popular. 
 
00:37:19.000 --> 00:37:31.000 
That's a value, added Producer Grant, and we're currently hosting a monthly lunch and learns we bring 
people in. 
 
00:37:31.000 --> 00:37:52.000 
It may be Wsda. We've had the American Farmland trust hockey farmers, Collective, and others that 
come in and offer access to services and a a bit of storytelling any of you see has a food safety plan 
expert on state that can help organizations such as 
 
00:37:52.000 --> 00:38:04.000 
Food, hubs, in farmers, markets, review and develop food, safety plans and and again we're cooperative 
development Center on behalf of Usda. 
 
00:38:04.000 --> 00:38:25.000 
So a lot of our work is around organizational development and strategic planning for organizations, 
setting up the cooperatives, we have filed articles of incorporation on behalf of florida cooperatives we 
have helped fledgling 
 
00:38:25.000 --> 00:38:50.000 
Cooperatives, develop their bylaws and develop their board of directors and best practices around 
organizational development and management of of those projects as they move forward again, sort. Of 
that soft infrastructure more of an organizational level rather than brick and mortar 
 
00:38:50.000 --> 00:38:55.000 
One of one of the crown jewels of what Nbc. 
 
00:38:55.000 --> 00:38:58.000 
Is working on currently is the genuine gadget. 
 
00:38:58.000 --> 00:39:08.000 
Campaign, which is a branding campaign. It's all about place based marketing in the case of January 
gadget. 
 
00:39:08.000 --> 00:39:19.000 
It is a membership organization and we're doing that along with the port of Gadget, and it's been a 
fascinating journey, one in which Nbc. 



 
00:39:19.000 --> 00:39:40.000 
Has learned quite a lot, and again we've been able to leverage that experience and apply those lessons 
to help individual farms and groups of farmers with value added product development aggregation, 
distribution and marketing I could talk your ear off about that i've included the southwest Washington 
 
00:39:40.000 --> 00:39:44.000 
Multing barley program here, because I love talking about it. 
 
00:39:44.000 --> 00:39:47.000 
I had an opportunity to talk about it earlier because of time. 
 
00:39:47.000 --> 00:39:48.000 
I'll avoid it right now. But just another example where N. 
 
00:39:48.000 --> 00:40:02.000 
ABC. Has been able to help a project get funded help it get organized, and then stick around a little bit 
and continue to to offer services to support that organizational development and and development of 
new markets. 
 
00:40:02.000 --> 00:40:18.000 
They're on the left. You'll see some of the the Logos that we help develop with, and on behalf of some of 
the projects that we work with 
 
00:40:18.000 --> 00:40:19.000 
Yes. 
 
00:40:19.000 --> 00:40:21.000 
And this slide, if I I should have kind of skipped it. 
 
00:40:21.000 --> 00:40:28.000 
But again I just love those big, shiny things, so infrastructure development is is a focus for Nbc. 
 
00:40:28.000 --> 00:40:38.000 
And we have dedicated staff people that help with these larger projects, and especially around market 
development and breaking into new markets. 
 
00:40:38.000 --> 00:40:57.000 
This is a darling video if you have the opportunity to look that up online or sherry maybe you and I can 
talk about getting a link out for people specific to the green project here in the chaos 
 
00:40:57.000 --> 00:41:04.000 
Excellent, very good, thank you, Lisa, very quickly. One of the larger projects and ABC. 
 
00:41:04.000 --> 00:41:06.000 
Is currently engaged in as a regional food systems. Partnership project with 4 rather ambitious 
objectives. 



 
00:41:06.000 --> 00:41:32.000 
Again a round of instructor development networking food hubs in Western Washington increasing 
access to fresh local products for food, assistance programs whereby those programs purchase directly 
from food hubs and also with educational component with what's curriculum referred to as 
 
00:41:32.000 --> 00:41:41.000 
The resilience, and we, if there are questions around that resiliator, I'd be happy to to answer them 
 
00:41:41.000 --> 00:41:42.000 
Over the course of its existence. We've helped over 4,000 businesses. 
 
00:41:42.000 --> 00:41:58.000 
We've developed clients, workshop participants have been served 12 million and new client revenue 
again this vapg Grant and assisting farmers in obtaining or developing compelling grant applications. 
 
00:41:58.000 --> 00:42:10.000 
An ABC. Staff and contractors were responsible for writing 2 million in successful Vvg. Pg. 
 
00:42:10.000 --> 00:42:22.000 
Grams in 2,021 very close to that in 2,022 we've supported the development of 5 new food hubs and 
several regional co-operatives, so I think that is really just kind of tutoring our own horn and and the way 
we do that again. 
 
00:42:22.000 --> 00:42:23.000 
Is is through partnership. 
 
00:42:23.000 --> 00:42:30.000 
Yeah, and Mike, we have just a couple of minutes left, but if folks get this slide deck they'll be up to look 
at it when when they get the slide down 
 
00:42:30.000 --> 00:42:42.000 
And that is, that's the final slide with just an excellent representation of all the organizations with whom 
Nbc Works and on whom it's Nbc. 
 
00:42:42.000 --> 00:42:43.000 
Relies for additional support services, and in some cases additional revenue and funding, or access to 
capital on behalf of clients 
 
00:42:43.000 --> 00:42:44.000 
Beautiful. Thank you, Mike. I know you spent through those, and you usually spend much longer getting 
that covered so nicely done. 
 
00:42:44.000 --> 00:42:45.000 
I do want to say also that there is organizations like cultivating success that help beginning farmers get 
going. 
 



00:42:45.000 --> 00:42:46.000 
The farmer, veteran callition you mentioned the hockey farmers, collective and I know that we have 
black farmers collective here in this room. 
 
00:42:46.000 --> 00:42:47.000 
So there's a lot of research that help the farmers with the farming part and so thank you for that 
beautifully done, and what I'd like to do now is is go to Maria because if you're the best farmer in the 
world if you if you really don't have your 
 
00:42:47.000 --> 00:42:48.000 
Business, house in order. You can access financing. If you're not able to really access new markets. 
 
00:42:48.000 --> 00:43:18.000 
It's really hard and so we've invited marriott Rodriguez, who's a a leader in the State and has done great 
work in the Yakima area to kind of walk through the work that you've been doing with farmers and also 
with lending 
 
00:43:57.000 --> 00:43:58.000 
Thank you, Lisa. Now, if I can remember how to do this. 
 
00:43:58.000 --> 00:43:59.000 
So, Ria, take it over 
 
00:43:59.000 --> 00:44:00.000 
And no worries. 
 
00:44:00.000 --> 00:44:08.000 
Awesome looks, great 
 
00:44:08.000 --> 00:44:16.000 
And look at that. I think I got it. Everybody good, perfect. 
 
00:44:16.000 --> 00:44:21.000 
Well, thank you, Lisa, for inviting me to do a presentation a little bit on what we're doing. 
 
00:44:21.000 --> 00:44:28.000 
One of our main programs of the organization, and my name is my Dad Rodriguez. 
 
00:44:28.000 --> 00:44:32.000 
The CEO visions economic Development Center. It formally rural community developments, resources as 
mentioned earlier. 
 
00:44:32.000 --> 00:44:43.000 
We see 11 counties, which is just east of a what Mike said on the other side of the mountains, all the 
way from the northern border to the southern border, and up to all wallow we have a bit of a little boot. 
 
00:44:43.000 --> 00:44:58.000 



There that we service, and, as we know, Landmass here in the rural east side of the mountains, as a little 
bit more spread out, so it takes a little bit more leg work, you know boots on the ground and that's how 
we started the organization back in 91 just doing just that you know hitting 
 
00:44:58.000 --> 00:45:13.000 
The ground, you know, going and getting dirty and talking to small business owners and entrepreneurs, 
and mom and Pop shops, and it's slowly developed to where we'll be talking about that but overall our 
mission is to encourage community development. 
 
00:45:13.000 --> 00:45:23.000 
Through self employment, opportunities for lowing up low income, entrepreneurs, and then this we use 
entrepreneurs with as well for farm workers and farm owners. 
 
00:45:23.000 --> 00:45:31.000 
After we did our last strategic plan in 2020 there was a lot of we shifting and reorganizing of ourselves, 
and who we were. 
 
00:45:31.000 --> 00:45:50.000 
What we were looking for, what we were striving for to continue to help our community in not only in 
Yakima County, but all those counties surrounding as we kept growing, we kept adding, more counties 
to our service area, but really measure you know the capital, you know for these low income clients to 
build 
 
00:45:50.000 --> 00:45:57.000 
Assets and create wealth. It turns, you know, traditionally and under surface panic markets that's where 
our niche market is. 
 
00:45:57.000 --> 00:46:05.000 
However, low income goes across the board all across our state, and that does it make what color or 
background you have. 
 
00:46:05.000 --> 00:46:06.000 
We will help you one way or another, but really achieve our mission. 
 
00:46:06.000 --> 00:46:17.000 
Driven results. You know financial financially sustainable clients, businesses, and individuals that come 
through our program. 
 
00:46:17.000 --> 00:46:31.000 
We want to make sure that they're being sustainable, that they're making better choices for the wealth 
of their families, and really be the lender of choice by startup and expanding entrepreneurs so just a 
little bit of history and i'll be throwing some other stuff through 
 
00:46:31.000 --> 00:46:33.000 
Here as mentioned, we started in 91 and initially when we started the program it was just a service 
provider. 
 



00:46:33.000 --> 00:46:57.000 
We really didn't know what we were getting ourselves into when it came to business, and in our rural 
community we were dealing with primarily Mexican immigrants, Spanish speaking only low level of 
education, smart but just our educational level wasn't there because they migrated to 
 
00:46:57.000 --> 00:47:04.000 
The Us. And they can continue their education. They didn't quite understand the language, which is 
another thing. 
 
00:47:04.000 --> 00:47:15.000 
You know. Sometimes you would hear them speak it, but it was the lack of comprehension from and 
understanding the documents that they had to go through when they wanted to open alone or get a 
loan to start. 
 
00:47:15.000 --> 00:47:20.000 
Their business. It was just really hard for them, so we became the broker and package. 
 
00:47:20.000 --> 00:47:21.000 
These business plans and broke with them through the banks, and then the banks would initially find 
them back. 
 
00:47:21.000 --> 00:47:29.000 
Then it wasn't until 96 that we were able to receive. 
 
00:47:29.000 --> 00:47:35.000 
We applied for some funding with the Eda Economic Development Administration will receive 300,000 
to start. 
 
00:47:35.000 --> 00:47:40.000 
Our Revolving Law Fund, those $300,000 we are now at our goal for 25. 
 
00:47:40.000 --> 00:47:47.000 
And this last strategic plan was to 10 million capitalization or 1 point by shy of our goals. 
 
00:47:47.000 --> 00:47:48.000 
So I'm very excited that we're nearly there. 
 
00:47:48.000 --> 00:47:52.000 
So from 300,000 to almost 10 million. That's a huge jump in over 30 years. 
 
00:47:52.000 --> 00:47:57.000 
So I'm very thrilled that we're there. 
 
00:47:57.000 --> 00:48:01.000 
But that was the process. And it wasn't easy, and it wasn't fun. 
 
00:48:01.000 --> 00:48:17.000 



It was a lot of hard work, because our organization was like Latino, led by very strong woman, and it 
wasn't the norm back in the nineties, and it's still isn't the norm now many times so we get a lot of we 
get a lot. 
 
00:48:17.000 --> 00:48:20.000 
Of pushback. We're in 99. 
 
00:48:20.000 --> 00:48:24.000 
We were able to get a certified as an Sba intermediary lender. 
 
00:48:24.000 --> 00:48:26.000 
Which allowed us to get more technical systems money to get these monies out to our community 
members, because without the work it's hard to serve them. 
 
00:48:26.000 --> 00:48:35.000 
And these are most of our clients are high touch, clientele. 
 
00:48:35.000 --> 00:48:43.000 
You have to guide them through the process, through the rules, through the regulations, through the 
state loss to the banking rules. 
 
00:48:43.000 --> 00:48:48.000 
It was just a whole thing but as we're doing all of this here come the farmers. 
 
00:48:48.000 --> 00:48:51.000 
Well, what about us? We need help I want to buy a farm. 
 
00:48:51.000 --> 00:48:54.000 
How do I do it? My my boss is retiring the kids. 
 
00:48:54.000 --> 00:48:56.000 
Don't want the farm. You know. I wanna buy it. 
 
00:48:56.000 --> 00:49:13.000 
How do I do it? I don't know how so that's when we really focused ourselves in opening the center for 
Latino farmers in 2,001 we rather again a lot of research a lot of Monday, nights and trying to count who 
are the farmers you know is this just a group of 
 
00:49:13.000 --> 00:49:18.000 
People? Is it more people? And as we realized it was a huge interest. 
 
00:49:18.000 --> 00:49:26.000 
So we developed the the farm program similarly to the business program where it's the same process 
you still have to be financially stable. 
 
00:49:26.000 --> 00:49:34.000 



You still have to understand the regulations. However, we were dealing with the Usda at this point, 
because, Ssa. 
 
00:49:34.000 --> 00:49:37.000 
Are the ones that provide the finance, and so we would we still get those packages guide them through 
the process. 
 
00:49:37.000 --> 00:49:50.000 
Guide them through the documentation you know the production of the farms, getting everything 
together so we can continue to provide those services which we'll talk here in a minute. 
 
00:49:50.000 --> 00:50:04.000 
But as a Cdfi in 2,003, we're able to get a little bit more financing different types of dollars, a little bit 
more flexible dollars for us to be able to not only lend to entrepreneurs but do some emergency lending 
what I call 
 
00:50:04.000 --> 00:50:13.000 
emergency, lending to a lot of these farmers, especially during the recession during the pandemic I had 
farmers, but they couldn't get through Fsa. 
 
00:50:13.000 --> 00:50:18.000 
And so we given that we had some flexible spending. 
 
00:50:18.000 --> 00:50:19.000 
We came to that conclusion that we have to save these farmers. How do we do it? 
 
00:50:19.000 --> 00:50:30.000 
We'll lend them our money. We just had to be a little bit creative with the with the terms given that 
Fsa's annual payment, ours, our monthly payments. 
 
00:50:30.000 --> 00:50:46.000 
So we kind of met in the middle, and did a semi-annual payment, so that seemed to work, or those 
farmers that didn't need that that emergency funding but that's not where we where we stop as we 
continue we've opened, just these are just some latest news 
 
00:50:46.000 --> 00:51:03.000 
Here I became the director in 16 we've all been at the same year we opened our citizenship, and 
immigration Legal center, which was a a whole nother service program that entails a lot a lot of rules a 
lot of regulations, a lot of legal stuff and so our partnership just 
 
00:51:03.000 --> 00:51:12.000 
Kept growing and growing, and in 18 we started our vet veterans initiative, you know, really pushing for 
veterans to start their business to buy a form and get a lower interest rate. 
 
00:51:12.000 --> 00:51:19.000 
Than our regular clients. Then that's the initiative we did in 21. 
 



00:51:19.000 --> 00:51:24.000 
We did a child care initiative, and we were pushing that quite a bit. 
 
00:51:24.000 --> 00:51:40.000 
But 22 was mentioned. Part of our strategic plan in 2020, the rebranding, and hence why we have now 
visions Economic Development Center it really has more of a appeal to our clientele they like it we did a 
lot of forums and you know conversations what do you 
 
00:51:40.000 --> 00:51:41.000 
Guys want to see what do you see us as where? Do you see yourselves at? 
 
00:51:41.000 --> 00:51:52.000 
And it was just a vision of pro the vision of economic development in our communities, you know, 
growing themselves you know a better future for their kids. 
 
00:51:52.000 --> 00:51:59.000 
So just, kind of fit, because rural community development resources. I have no meaning unless you 
know what the industry is. 
 
00:51:59.000 --> 00:52:00.000 
But but this is the programs. These are some of the services. 
 
00:52:00.000 --> 00:52:08.000 
These are just the main ones, and between all of these lines there's 10 more stuff that we do. 
 
00:52:08.000 --> 00:52:12.000 
But business plan development, you know, for the farmers getting there. We go out there. 
 
00:52:12.000 --> 00:52:15.000 
We do swat analysis. What? What is it that you want? 
 
00:52:15.000 --> 00:52:18.000 
What is it that you need? And how can we help you? 
 
00:52:18.000 --> 00:52:23.000 
How can you take advantage of these things that are in your form, or reorganize yourself? 
 
00:52:23.000 --> 00:52:32.000 
But because of the language barrier. It's that much more difficult and that's why our trainings, usually L, 
or about 20 to 30 h long a whole week they come after work. 
 
00:52:32.000 --> 00:52:41.000 
You know, we provide them dinner. They come straight from the field, and they learn they're tired, but 
they're they're their need to learn more and be able to succeed in their form. Because they? 
 
00:52:41.000 --> 00:52:46.000 



Depend on this form. They depend on this for their livelihoods for their families to survive and eat at 
home. 
 
00:52:46.000 --> 00:53:01.000 
So it just makes our work that much more special and making that those relationship and really 
continuing the process I mean our trainings similar to mics. 
 
00:53:01.000 --> 00:53:08.000 
I mean they go ag is huge I mean you are talking about food, safety handlers, information. 
 
00:53:08.000 --> 00:53:13.000 
You're talking about global gap financials, bookkeeping archives. 
 
00:53:13.000 --> 00:53:16.000 
You have all these things, but we don't only teach them. In Spanish. 
 
00:53:16.000 --> 00:53:26.000 
We have to teach it in Spanish in a Spanish that they can understand with the English counterpart side to 
side. So they can see. 
 
00:53:26.000 --> 00:53:36.000 
This is the same word. This is the same paper. This is how you're gonna recognize it should an auditor 
come in because they they fear those auditors like no other rightfully so it's not that they're doing 
anything wrong. 
 
00:53:36.000 --> 00:53:45.000 
It's just. They don't have things organized properly, and that's where we help them with the 
administrative of the of the farm. 
 
00:53:45.000 --> 00:53:53.000 
We'll get them organized. We help them through that, but it's a process, and time is not enough about 
most of the time. 
 
00:53:53.000 --> 00:53:57.000 
So we go to their farms. I almost went to Canada, one time trying to find a farmer up in Okanagan 
somewhere, and I was like about 10 miles from the border. 
 
00:53:57.000 --> 00:54:09.000 
He's like you went to part turnaround. I was like okay, but you know it's fun of it. 
 
00:54:09.000 --> 00:54:14.000 
I'm almost done. Yeah, I'm not rushed through this for question. 
 
00:54:14.000 --> 00:54:15.000 
But again those workshops are huge, and they're vast. 
 
00:54:15.000 --> 00:54:23.000 



They're you know they take us a long time, but we are able to do our advisory board, which is made up 
of partners and farmers. 
 
00:54:23.000 --> 00:54:30.000 
We have our small farm conference that will hopefully having it this next year we were gonna shoot for 
February. 
 
00:54:30.000 --> 00:54:33.000 
It's not gonna work so we're pushing now towards August. 
 
00:54:33.000 --> 00:54:50.000 
The one br small window that we do get. We are a Usda vendor approved for Fsa to provide the financial 
management training in Spanish at a lower cost which they need if they need financing from fsa they 
again, this is our counties that we serve which i'm interested in earlier but really our 
 
00:54:50.000 --> 00:54:55.000 
Best practice is just really understanding the client, you know, bilingual culture, sensitive staff. 
 
00:54:55.000 --> 00:55:00.000 
One of one visits is just really attention and individual focus. 
 
00:55:00.000 --> 00:55:17.000 
At each of these farmers need to get to where they want to go in developing co-ops, helping them 
through anything, guiding them through getting their licenses or permit or sortertification we go 
through all of that but we bring in people like l and I and Esd and others 
 
00:55:17.000 --> 00:55:18.000 
Wsda. We don't know everything, so we try to bring them so they can feel comfortable talking to them 
without us. 
 
00:55:18.000 --> 00:55:23.000 
Just yeah, just one more minute. I wanna make sure you finish. But also you're doing 
 
00:55:23.000 --> 00:55:27.000 
In the near future. These are some of the partners, not all of them. 
 
00:55:27.000 --> 00:55:32.000 
But there's it's always growing, and that's it. 
 
00:55:32.000 --> 00:55:33.000 
Thank you. 
 
00:55:33.000 --> 00:55:34.000 
Perfect. Bravo bravo! All of you! Let's just take a moment. 
 
00:55:34.000 --> 00:55:35.000 
You can close your stop screen sharing Maria and I just wanna say What fabulous! 



 
00:55:35.000 --> 00:55:36.000 
So we have a lot of questions, and we also I just wanna do a shout out, because in this room we have 
Ron Neilson, who is an Espdc advisor and small business development centers. 
 
00:55:36.000 --> 00:55:37.000 
All over Washington State are also there to partner with farmers and he's a hot dog when it comes to 
farmers also Rick Dickinson, with center for inclusive entrepreneurship. 
 
00:55:37.000 --> 00:55:41.000 
Is also a micro enterprise, development, organization, available and Patrick Law is up in twist work. 
 
00:55:41.000 --> 00:55:44.000 
So we're super excited. We also know business impact. Northwest has a farm and food based enterprise 
program. 
 
00:55:44.000 --> 00:55:53.000 
So just know that all of these partners are here to help farmers. 
 
00:55:53.000 --> 00:55:59.000 
There's a few questions. I wonder if I could just run through them. 
 
00:55:59.000 --> 00:56:08.000 
Really quickly. One of them is, are there any grants or good loans available for automation equipment, 
purchasing? 
 
00:56:08.000 --> 00:56:13.000 
And if you could answer quickly I'll keep going on these questions so that's the first question. 
 
00:56:13.000 --> 00:56:17.000 
Maria, or Mike 
 
00:56:17.000 --> 00:56:47.000 
Automation, equipment, purchasing. 
 
00:57:02.000 --> 00:57:05.000 
Well, I'll make it brief, and I'd love to hear from Maria, too. 
 
00:57:05.000 --> 00:57:24.000 
But I think one of the most frequent requests is grant specific to purchase of equipment and their kind of 
a unicorn a lot of grants out there are for you know, for plenty or entering a new market or defense a 
new product there are some very creative ways to 
 
00:57:24.000 --> 00:57:33.000 
offset other costs with those grants, thereby freeing up existing operational capital to be used for 
equipment purchases. 
 



00:57:33.000 --> 00:57:39.000 
So again. That's a longer conversation, a little bit nuanced. 
 
00:57:39.000 --> 00:57:46.000 
There is, however, the Wsda put some money out there recently in terms of their infrastructure grants. 
 
00:57:46.000 --> 00:57:53.000 
That was a a bit of a unicorn in terms of it, being able to be used for equipment purchases. 
 
00:57:53.000 --> 00:58:00.000 
I believe that there is another round of funding or some future funding associated with that program. 
 
00:58:00.000 --> 00:58:01.000 
Awesome. 
 
00:58:01.000 --> 00:58:05.000 
So that would be one to keep your eyes open for that one 
 
00:58:05.000 --> 00:58:11.000 
Perfect and Shri just put the information to Usda and Carlotta Denise, who works with a lot of Usda 
grants. 
 
00:58:11.000 --> 00:58:15.000 
You want to add anything to that, May? Or should I keep going 
 
00:58:15.000 --> 00:58:23.000 
Not much like, Mike said. They're very rare. 
 
00:58:23.000 --> 00:58:25.000 
Totally 
 
00:58:25.000 --> 00:58:36.000 
Here's another quick question. We're in the final stages of land acquisition with the intent to 
demonstrate small-scale regenerative agriculture principles, regardless of age, disability. 
 
00:58:36.000 --> 00:58:37.000 
Or means. We're interested in what resources are available, but we have no hired employees. 
 
00:58:37.000 --> 00:58:47.000 
Big a family affair, are we in the right place? Excellent question. 
 
00:58:47.000 --> 00:58:48.000 
What's to answer that 
 
00:58:48.000 --> 00:58:49.000 
I mean we do get a lot of solicitations for grants, but most of it is, it's loans without have some match 
dollars 



 
00:58:49.000 --> 00:59:01.000 
Oh, that was a little long, Lisa, can you kinda starting it up 
 
00:59:01.000 --> 00:59:02.000 
I think we're all thinking the same thing 
 
00:59:02.000 --> 00:59:03.000 
I'm death. 
 
00:59:03.000 --> 00:59:06.000 
Oh, yeah, yeah, so I I'm just. I'm reading it so I apologize. 
 
00:59:06.000 --> 00:59:10.000 
So they're they're at the end of the land acquisition, and they want to. 
 
00:59:10.000 --> 00:59:20.000 
They want. They want, to demonstrate small-scale regenerative agriculture, principles for all kinds of 
farmers differently able to farmers and they're just interested. 
 
00:59:20.000 --> 00:59:24.000 
What resources are available to them even though they're very small. 
 
00:59:24.000 --> 00:59:38.000 
They don't have employees yet 
 
00:59:38.000 --> 00:59:39.000 
One resource. I would love, that Maria. One other resource I'd like to put in. 
 
00:59:39.000 --> 00:59:53.000 
There is the Northwest Access Fund. They have an agility program that could be a nice resource for this 
person. 
 
00:59:53.000 --> 01:00:00.000 
Who's putting the question in and we'll make sure to have that link in the chat, or when we send out this 
resource. 
 
01:00:00.000 --> 01:00:11.000 
There was also another question around in the chat, which was like, How do I good information about 
my business or my resource to farmers? 
 
01:00:11.000 --> 01:00:16.000 
And so I would encourage folks to get in contact with Wc. 
 
01:00:16.000 --> 01:00:22.000 
Small farms. Program they could have that be available. Maybe in some of their classes. 
 



01:00:22.000 --> 01:00:42.000 
Just Instagram and Twitter, if you're a nonprofit partner, and you support farmers, we want your role on 
evergreen Bislink, and so please check that out as a resource where you can put your information but 
also where small Businesses, can find you I wanna know we are 
 
01:00:42.000 --> 01:00:48.000 
At 3. O one. Thank you, Daniel, for putting your contact information in there. 
 
01:00:48.000 --> 01:00:56.000 
You are also providing information and technical assistance to farmers and Daniels with the African 
community housing and development organization. 
 
01:00:56.000 --> 01:01:06.000 
They provide one-on-one coaching and and other support, so that resources in the chat, any other final 
questions can you? 
 
01:01:06.000 --> 01:01:07.000 
Each of you just share one sentence about your perspective or your interest, or your passion about this 
work. 
 
01:01:07.000 --> 01:01:14.000 
Well, I think there are different types of resources. It's just really understanding what it is that their need 
is specifically, and then develop a plan around that 
 
01:01:14.000 --> 01:01:15.000 
As a closing statement, one sense. And how about you? How about you go first, Maria 
 
01:01:15.000 --> 01:01:16.000 
Sure. Thank you. I think in one statement, one line. If I could. 
 
01:01:16.000 --> 01:01:17.000 
It's really 
 
01:01:17.000 --> 01:01:18.000 
Being true with the client and really understanding, where they're coming from. 
 
01:01:18.000 --> 01:01:48.000 
Not, you know no judging, because everybody comes from different backgrounds, but really 
understanding what their needs are truly and how you're gonna better help them grow, because by 
them growing you're helping the economy. 
 
01:01:49.000 --> 01:01:56.000 
Love it. Excellent. Thank you, Maria, very much. And how about you, Mike? 
 
01:01:56.000 --> 01:01:59.000 
You know I mean honestly my thoughts right now are really around. 
 



01:01:59.000 --> 01:02:07.000 
Gratitude. It's just brilliant to hear from both Maria and Christina and the work that they're doing. 
 
01:02:07.000 --> 01:02:12.000 
I thought it was very well presented, you know I couldn't agree more. 
 
01:02:12.000 --> 01:02:25.000 
I think you know maybe it's around when the light comes on for individuals or groups that they may 
need a little organizational structure to carry these ideas forward rather than you know. 
 
01:02:25.000 --> 01:02:36.000 
Instance, success. Just add money that there's you know there's a need to solidify that that mission 
solidify the vision and and and build from there so 
 
01:02:36.000 --> 01:02:55.000 
Beautiful. Thank you, Mike and Christina again. Thank you for your help with the department of Labor 
and Industries, and demystifying these very sometimes hard to understand regulations that really help 
farmers, and their employees, so any closing thoughts that you'd like to share 
 
01:02:55.000 --> 01:03:07.000 
I would just like to say, Thank you for being here for letting me be here, but also labor and like labor laws 
are always evolving whether it's about safety and health. 
 
01:03:07.000 --> 01:03:29.000 
Wage an hour, so as the laws of evolve as a result of court case decisions or legislation, we're always 
trying to keep up proactively in the sense that as they evolve we make sure to distribute the information 
and guidance to the entire industry like I said whether it be 
 
01:03:29.000 --> 01:03:34.000 
a contract, or an employer, or a worker, the more they know the happier we are. 
 
01:03:34.000 --> 01:03:37.000 
So that's my closing thought 
 
01:03:37.000 --> 01:03:42.000 
I love it the more they know the happier. I think that's great. 
 
01:03:42.000 --> 01:03:43.000 
I want to say thank you to everybody who's in the room. 
 
01:03:43.000 --> 01:03:55.000 
We so appreciate your leadership. If you're a nonprofit and you provide services for very small under 5 
employee companies please contact us. 
 
01:03:55.000 --> 01:03:56.000 
We want you to be listed on evergreen. 
 



01:03:56.000 --> 01:04:00.000 
This link. We have now now on almost 80 partners. Are there. 
 
01:04:00.000 --> 01:04:03.000 
We're in this beginning phase of this next year. 
 
01:04:03.000 --> 01:04:19.000 
We're gonna lunch, and so we want your resources available to the businesses when they do that search 
and if you're a nonprofit and you want to apply for future funding from wsa please get on our Mailing 
list so that you can be aware of when that next Grant round 
 
01:04:19.000 --> 01:04:27.000 
Is, and a humble word of gratitude to shrieve for keeping this all together, and thank you all have a 
wonderful afternoon and wonderful holidays. 
 
01:04:27.000 --> 01:04:29.000 
Likewise. Thank you. 
 
01:04:29.000 --> 01:04:32.000 
Thank you. Everybody. 
 
01:04:32.000 --> 01:04:40.000 
Thank you, Mike and Maria and Christina. You were awesome 
 
01:04:40.000 --> 01:04:43.000 
Yeah. Thank you. 
 
01:04:43.000 --> 01:04:48.000 
Okay. 
 
01:04:48.000 --> 01:04:49.000 
Oh, shit 
 
01:04:49.000 --> 01:04:58.000 
Yeah, great offend. This was helpful. You were all keeping up with the question so fast, like not just the 
questions, but also like the tidbits of information that we sent to right like you know, the Youtube video 
is or Register for a webinar like that chat was basically alive and so were the questions and answers 
 
01:04:58.000 --> 01:05:02.000 
That is it? That's an understatement. You 
 
01:05:02.000 --> 01:05:05.000 
And what I'll do is when we're done I'll take all the graphics cause. 
 
01:05:05.000 --> 01:05:19.000 



I'm a branding kind of gallon. I will take all of that and create this document that has everybody's links, 
and everything from the chat, and we'll just we'll make it so everybody can get to and all be hyperlinked 
we'll keep it easy for folks to get that great 
 
01:05:19.000 --> 01:05:21.000 
information. 
 
01:05:21.000 --> 01:05:22.000 
Great 
 
01:05:22.000 --> 01:05:25.000 
That's right. Well, I know we have a whole bunch of folks still in the room. 
 
01:05:25.000 --> 01:05:26.000 
Yep. 
 
01:05:26.000 --> 01:05:28.000 
I want to release you and say, Mike, you did a great job this morning. 
 
01:05:28.000 --> 01:05:36.000 
Excellent panel discussion. Wow! Green man, grain. I know you could talk forever about it. 
 
01:05:36.000 --> 01:05:39.000 
I could 
 
01:05:39.000 --> 01:05:40.000 
Thanks for inviting me 
 
01:05:40.000 --> 01:05:41.000 
I'm Christina. Thank you again, alright, everyone you bet where you say goodbye. 
 
01:05:41.000 --> 01:05:45.000 
Thank you. I think everyone 
 
01:05:45.000 --> 01:05:46.000 
Hey? Holidays 
 
01:05:46.000 --> 01:05:56.000 
Thank you very much. Hey, Karen, you too. 
 


