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Contact Details 

ADDRESS 
Sutherland Street 

Kilmore VIC 3764 

PRINCIPAL Kate Fogarty 

GOVERNING AUTHORITY Marist Schools Australia Limited 

TELEPHONE 03 5783 5000 

EMAIL principal@assumption.vic.edu.au 

WEBSITE www.assumption.vic.edu.au 

E NUMBER E1016 

 

Minimum Standards Attestation 

I, Kate Fogarty, attest that Assumption College is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2021 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards, 

Managing Risk of Child Abuse in Schools. 

23/03/2022 

 

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-for-

profits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au 

http://www.acnc.gov.au/
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Our College Vision 

Assumption College: an inclusive and transformative Marist community, inspiring one another to 

shape the future with audacity and hope. 

The people of Assumption College have long aspired to 'seek the things that are above' by making 

visible the Marian face of the Church. Cherishing the rich heritage of having provided a quality 

Catholic education for rural families for 128 years, we appreciate and recognise our special place 

in the hearts and minds of the Australian community. In a contemporary way, we strive to cultivate 

young people who can confidently live as 'good Christians and good citizens'1.  Our Marist 

inheritance is a gift that guides the daily culture of the school in life-giving and challenging ways. 

The adults and adolescents of our community are committed to a mindset of ongoing 

improvement, and see life-long learning as the cornerstone of our development.  We are proud 

to support and encourage others to achieve their potential, and know that partnerships with 

families, local schools, and other community and educational organisations enrich us, and help 

us provide even greater opportunities for all. Knowing that we are a community blessed with much, 

we hear the call from those on the margins, and in solidarity, advocate and toil for a more just and 

merciful world. 

In a region that is gradually becoming more urbanised, we believe in and work for the values of a 

strong and lively rural life, where people of all ages and backgrounds feel welcomed and 

nourished.  We are enriched by the presence of our boarders, many of whom hail from families 

whose association with the land has shaped and changed our nation. Together, our rural and 

urban families create a unique social environment that calls for a courageous discernment of 

evolving times, and an agility of response that ensures our students 'learn to know, to be 

competent, to live together, and most especially, to grow as persons'2. 

As such, we affirm: 

Mary courageously said 'Yes!' to all that God promised. Like her, we seek to witness, and nurture 

in all, a passionate and compassionate spirituality through which Jesus is known and loved. 

The early Marists proclaimed 'Let it be said of us, as it was of the first Christians, see how they 

love one another'3.  In a world thirsting for connection and belonging, we strive to be a place in 

which a family spirit of love, respect and mutual trust are the wellsprings of growth and healing. 

Marcellin responded to the needs of his time. Inspired by his example, we dedicate ourselves to 

building an aspirational and responsive school that ignites a love of learning and celebrates 

personal excellence. 

Gospel leadership is characterised by service.  In our presence to one another and through the 

joyful giving of ourselves, we model and promote the dignity of all. 

We approach creation with a deep sense of awe and gratitude, and are mindful that our resources 

are finite.  We value simplicity, and as such, develop structures and relationships that enable a 

humble, honest, and balanced approach to life. 

1. Saint Marcellin Champagnat 2. In the Footsteps of Marcellin Champagnat 3. From Saint 

Marcellin's last letter 
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College Overview 

Assumption College Kilmore is a Catholic co-educational day and boarding secondary 

school.  Our 1250 day students come mainly from Kilmore and surrounding towns, whilst the 

majority of our boarders (70 students) come from Northern Victoria and Southern New South 

Wales. 

At 100 acres (over 40 hectares) our generous school property allows for numerous sporting 

grounds, including football, cricket, hockey, soccer and tennis.  We participate in the Associated 

Grammar Schools of Victoria (AGSV) and Associated Public Schools (APS) sporting competitions 

allowing students to represent the College across seventeen sports. 

As an institution that has been integral in the education of generations of families from regional 

areas, Assumption College has deep rural roots. Our working farm is a natural result of this, 

providing students with a platform for comprehensive study of farming practices - plants, animals, 

practical skills and more.  We also operate a successful restaurant, the Marlhes, staffed wholly 

by students, for the wider community.  

With 35 certificates on offer in 2021, we were the fourth largest Catholic school provider in Victoria 

of Vocational Education and Training (VET) for students. We are proud that our students go on 

to such a broad range of study, training and career opportunities, and with completion rates of 

72%* and 95% respectively for VET and VCAL units, our alternative pathway program is 

strong.  Importantly the 5% of students who do not complete VCAL actually represents students 

who successfully secured full time apprenticeships during the school year.  

*Due to COVID-19 there may be some under-reporting of VET completion results due to students 

still completing outstanding units for 2021 eg: placements for Cert III in Allied Health Assistance. 

The Assumption College Strategic Plan 2018 - 2020 was extended to 2022 due to the delays 

experienced by the Victorian Registration and Qualification Authority (VRQA) during the COVID-

19 pandemic and incorporates the following priorities:  

Catholic Identity 

• Celebrate liturgy and ritual that responds meaningfully to our daily needs.  

• Cultivate silence and meditation as the foundation of a life-giving relationship with God. 

• Develop understanding and active engagement in social and ecological justice. 

Pastoral Wellbeing 

• Be proactive in developing and implementing programs and processes that foster belonging, 

resilience and wellbeing. 

• Expect and support respectful communication and restorative relationships between students, 

staff, parents and the broader community.  

• Ensure a physically, socially, emotionally and spiritually safe school. 

Learning & Teaching 

• Use evidence-based interventions to ensure students develop the skills and motivation to be 

competent independent and interdependent learners.  

• Ensure our curriculum and pedagogies respond to student need, and prioritise 'assessment 

for learning'.  
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• Expect and support staff to be reflective and collaborative in striving to continuously improve 

student learning outcomes. 

Leadership 

• Support and affirm Servant Leadership with appropriate, honest, and timely feedback. 

• Build subsidiarity and empower leaders at all levels through mentorship, collaboration and 

opportunities for distributed leadership.  

• Cultivate leaders, who through courageous action, embrace innovation and effectively 

navigate change. 

Stewardship of Resources 

• Care for our resources and make environmental sustainability a priority in the life of our school. 

• Put student learning at the centre of our resourcing decisions. 

• Ensure all Policies and Procedures accurately reflect the needs of our College community. 

Governance 

Assumption College is governed by Marist Schools Australia Limited (MSA Ltd).  MSA Ltd is a 

public not-for-profit company limited by guarantee and registered with the Australian Charities 

and Not-For-Profit Commission.  Its purpose is to advance education and religion, specifically to 

make Jesus Christ known and loved and to ensure quality Catholic education in the Marist 

tradition through its schools. 

MSA Ltd was formed by the Trustees of the Marist Brothers and the Association of St Marcellin 

Champagnat to strengthen the governance of the Education Ministry. Prior to the incorporation of 

MSA Ltd, the Marist Association of St Marcellin Champagnat Limited (MASMC Ltd, a not-for-profit 

company limited by guarantee) was formed by the Trustees of the Marist Brothers to provide 

governance as well as spiritual leadership and formation for those engaged in the apostolic works, 

activities and operations of the Marists in Australia. MASMC Ltd is the sole member of MSA Ltd. 

The fundamental aspiration of Marist education as explained 200 years ago by the founder Saint 

Marcellin Champagnat is '…to make Jesus Christ known and loved through quality education'. 

This is the Mission of Marist Schools Australia Limited today. 

From 1 January 2022 MSA Ltd governs, manages and operates twelve Colleges in Australia, 

including Assumption College, and it is particularly focused on ensuring that the Colleges follow 

contemporary and best governance practices to maintain compliance with Australian legislation 

(including education legislation) and to provide a safe and supportive learning environment for 

students in line with the philosophy and values of Marist Education. MSA Ltd also provides 

professional learning, staff formation, youth ministry, and solidarity opportunities to Marist schools 

governed by Diocesan Catholic education authorities. 

The Board of MSA Ltd consists of highly skilled and eminent Australian educators.  They have 

appointed the National Director to undertake the operations of the Education Ministry.  The 

National Director appoints the College Principal who conducts the day-to-day operation of the 

College and reports to the National Director via a Regional Director. 

Assumption College is one of 600 Marist schools throughout the world educating young people 

in 80 different countries. Marist education was founded by Saint Marcellin Champagnat in 1817, 

in the Parish of La Valla in the Rhone Alps. 
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Principal’s Report 

We began 2021 with great hopefulness and promise that the drama, illness, isolation and 

lockdowns of 2020 were well behind us. With our Marist Schools Australia Theme 'Breathe the 

Spirit of Life' inspiring our path, we were ready to enter the year and get back into the rhythm of 

school life. 

Unfortunately, COVID-19 had other plans and by February 13 we were into our first 'short sharp' 

lockdown (13-17 Feb). The Year 7 Camp and Year 12 Retreat were able to go ahead and term 

one finished with our traditional (and beautiful) Easter Liturgy. Term 2 also got off to a promising 

start however in Week 6, just as we were readying ourselves for the opening night of 'Wicked', 

another short-sharp lockdown was called (28 May- June 3). We returned to site only to experience 

one of the worst storms in Victoria's history with many families losing electricity for up to a week. 

The College closed for two days while power was returned to Kilmore and roads were reopened. 

We had a few days on site at the start of Term 3 before the Delta variant raised its head and we 

were sent into a third lockdown (16-27 July). A week later we were back at home for a further 

three days (Aug 6-9) before rural schools were invited to return to school while metropolitan 

Melbourne remained in lockdown. Two weeks later, however, the variant had made it past the 

ring of steel and Mitchell Shire was looped back into the larger Metropolitan Melbourne lockdown 

(21 August - 16 Sept) which took us through until the end of Term 3.  It was during these locked-

down school holidays that the Mansfield Earthquake happened! Term 4 saw the staged return of 

students to the site, beginning with Year 12 and then alternating days for other year levels for 

three weeks. From 22 October, all students had returned to onsite learning (by which time the 

Year 12s had concluded their onsite learning at Assumption and were beginning exams). 

Disruptions aside the year was still one of immense learning and joy. The myMAP vertical 

curriculum entered its second year and saw students reaching greater levels of achievement and 

depth in their learning. We credit myMAP with students' very high levels of engagement in their 

online classes throughout the various lockdowns (as well as the fabulous teaching by our staff!). 

Our Year 12 students were truly impactful in their involvement in school life. Their use of 

technology to continue to speak with students about important matters was outstanding and they 

will be remembered especially for undertaking new levels of engagement with the Restorative 

Practices program, participating in many restorative conversations with students from junior levels. 

The introduction of student Wellbeing Leaders also changed the landscape of student leadership 

at Assumption, dramatically raising the profile of mental wellbeing amongst the student body and 

the many programs and supports offered by the College. 

In Term 4 the College underwent its five-yearly major VRQA (Victorian Government) Review. The 

Reviewers were extremely complimentary of the school program, especially myMAP and the 

outstanding student engagement and safeguarding programs. Their recommendations 

essentially required that the College 'keep up the great work' and commended the staff on their 

commitment and student-focused dedication to responding to student learning and pastoral needs 

in such courageous and creative ways. The College further exulted throughout the year by the 

Future Schools Alliance and The Menzies Foundation for its innovative and wide-ranging 

improvement strategies for both students and staff. 

I would like to thank all of our staff, and especially those who undertook leadership roles in 2021. 

We have an exceptional team here at Assumption and I am immensely proud of the work they 

are undertaking and the achievements they are continually striving for and completing. 

Quae Supra Quaere, Always. 
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Education in Faith 

Goals & Intended Outcomes 

• Celebrate liturgy and ritual that responds meaningfully to our daily needs. 

• Cultivate silence and meditation as the foundation of a life-giving relationship with a loving 

God. 

• Develop understanding and active engagement in social and ecological justice. 

Achievements 

Breathe the Spirit of Life. In a time of global pandemic, what a beautiful, gentle, life giving and 

nurturing theme to have at the heart of our spiritual life. Within the context of a virus that literally 

takes a person's breath away, and the pained cry of an oppressed world summed up by George 

Floyd's strangled plea - "I can't breathe!" - our College theme invited us to step back from the 

madness, the hysteria and the dysfunction all around us and take time to simply be at one with 

the world, the people around us and our God. 

Mirroring the Genesis Creation stories that poetically describes God's spirit hovering over the 

waters at the beginning of time (Genesis 1.1) and this same spirit breathing life into humanity 

(Genesis 2.7), Indigenous artist Sharon Williams from Ltyentye Apurte in the Northern Territory, 

through her painting based on the theme explained: 

"Creation is about everything in the universe - everything Ngkarte (God) has put there and all 

those things have Ngkartele Utnenge (God's Spirit) in them. We are all part of what we call 

'creation' - we are all connected because we all have Ngkartele Utnenge in us." 

'Connection' is such a vital, aspirational word in a year so disrupted by lockdowns, remote learning 

and living in isolation from one another. Gathering together as a community when we could, and 

through the creative use of social media, technology, and online forums when we couldn't, we 

have again managed to keep alive the spiritual and prayer rhythm to the year. 

This daily rhythm of prayer permeates the life of the College community, with the daily use of the 

Le Rosey Chapel for Learning Mentor Group morning prayer when we were onsite, or connected 

remotely through prayer reflections that were shared with the community via Youtube links. These 

have become a regular source of spiritual nourishment for the community. 

Live streaming our opening liturgy from the Le Rosey chapel, which began with an appropriate 

and inspiring indigenous Welcome to Country by Taungurung elder Aunty Jo Honeysett, set in 

train a year of creatively varied liturgies and prayer experiences designed to appropriately meet 

the unique situation the community found itself in at any different moment. But at the heart of our 

liturgies, whether celebrated together a community as we did with our Easter Vigil and ANZAC 

day ceremonies, or online (Ash Wednesday, Feast days of St Marcellin Champagnat and the 

Assumption) was a desire to creatively connect our community to the life giving Spirit in the beauty 

of the world and the people around us. 
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VALUE ADDED 

Once again we were able to have a delayed Year 12 Graduation Ceremony outside Shandon 

House after the VCE exams had concluded. With the easing of COVID restrictions, we were 

fortunate to have parents and staff gather with the students on this special occasion. Three 

highlights of this ceremony were the magnificent singing of the College Senior Band, the 

meaning of Graduation presented by two Year 7 students and the entertaining, humorous yet 

poignant presentation by the parents of a graduating Year 12 student.  

Our Social Justice Group continued its creative work for justice, firstly by supporting the term's 

fund and awareness raising campaigns supporting the work of Caritas Australia, the St Vincent 

De Paul Society and Australian Marist Solidarity's work in Timor Leste. Then by promoting work 

for sustainability by encouraging meat free Mondays, Nude Food days and the use of recyclable 

food packaging. 

Fortunately, we were able to hold our 3 day Year 12 retreat this year between COVID 

lockdowns. This is a vital component of their Religious Education program as well their personal 

Faith Development. These took place at 2 locations: Pallotti College in Milgrove and Lyrebird 

Park in Yellingbo. They provided a wonderful opportunity for these students to stop and reflect 

on their life, their relationship with others and the world around them, and especially their 

relationship with God. A strong focus throughout the retreat was our Graduate Outcomes which 

bring alive our College motto, Quae Supra Quaere - 'Seek the Things that are Above' - and so 

capture the nine human qualities that we hope mark the lives of every Assumption student: 

compassion, kindness, humility, gentleness, patience, forgiveness, love, peace and 

thankfulness. 

Our Year 11 retreat day in Term 3 focused on Leadership and began the process of our senior 

students discerning whether to nominate for formal positions of student leadership. We were 

honoured to have a former College Captain, Marist Brother Tony Leon and the Marist Youth 

Ministry Team work with us to creatively and inspirationally present a model of Servant 

Leadership in the Christian and Marist tradition to our Year 11s.  

The College did significant fundraising for a variety of causes over the year. In Term 1 we raised 

$4,000 for Caritas Australia through its annual project Compassion Appeal. The Vinnies Winter 

Appeal is supported during Term 2 and, despite COVID lockdowns, we were able to raise a 

further $5,000 for this cause.  

Unfortunately our third term was significantly affected by COVID and our traditional fundraisers 

for the work of Australian Marist Solidarity in Timor Leste were not as successful as in past 

years. However the work of the Social Justice group and the Faith team ensured the issues 

confronting one of Australia's nearest and certainly poorest neighbours at the front of the 

community's mind.  

The Vinnies Christmas Appeal is always a highlight and again we were able to put together 50 

hampers and collect money to donate the same amount of hams for the needy in our local area. 

As well as these donations in kind, we also gave the local St Vincent De Paul Society $4,000 

to support their work. 
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Learning & Teaching 

Goals & Intended Outcomes 

• Use evidence based interventions to ensure students develop the skills and motivation to be 

competent independent and interdependent learners. 

• Ensure our curriculum and pedagogies respond to student need, and prioritise 'assessment 

for learning'. 

• Expect and support staff to be reflective and collaborative in striving to improve student-

learning outcomes. 

Achievements 

Building on the success of the introduction of myMAP in 2020, we continued to develop a 

curriculum framework and course material aimed at providing learning opportunities for students 

matched to their zone of proximal development rather than a standardised learning experience. 

As such, in 2021 there was significant investment in extending our myMAP program. The nine 

learning domains have now offered more than 250 subjects that enable students to access 

subjects that they are interested in or have utility value.  

Some examples of new subjects included: Big History: 1750 to the Present; Ceramics and 

Sculpture; Cinema Studies; Creative Writing; Drawing and Printmaking; Duke of Edinburgh Silver; 

Essential Resources; High Performance Australian Rules Women; High Performance Cricket; 

Indigenous Studies; Play in Performance; Sketching and Drawing; VET Music Industry 

(Performance); VCE Product Design Metal Unit 1; VCE Product Design Textiles Unit 1; VCE 

Extended Investigation Unit; VCE Outdoor Education and VCE Systems Engineering Unit 3. 

Changes to Year 7 

After the success of myMAP for students in Years 8 to 10 it was decided to expand the 

experiences to students in Year 7. A significant new program, aimed at promoting a sense of 

belonging to our new students, was introduced for our new students. The new Year 7 semester 

one program, referred to as Quaere, is derived from our school motto and means to 'seek'. Our 

Year 7 community of 'seekers' were immersed in a shared experience where individuals and the 

collective flourished. The Quaere program enabled students to be immersed into a wide range of 

experiences across all subject areas. This enabled our 'seekers' to make informed decisions as 

they selected their own subjects from semester two as they joined the full myMAP program. 

mySTEP 

A welcome addition to our learning spaces were the Grade 6 students from St Patrick's Primary 

School Kilmore. All of these students were invited to be part of the myMAP program for semester 

two this year. This was a huge success as students were welcomed to be part of our learning 

experiences, giving them a taste of what life at Assumption will be like for the vast majority of 

them that will be joining us in 2022. 

Although we were again impacted by the global pandemic, we none-the-less had some 

outstanding learning experiences across the year. It is testament to the learning community at 

this great school that teachers, support staff and students worked collaboratively to get the most 

out of the year. 
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STUDENT LEARNING OUTCOMES  

The results in 2021 reflect improvement in ATAR scores for the fifth year in a row. The most 

improvement has been particularly evident for the top quartile of students. Examples of growth 

include 21% of our students achieving an ATAR of over 80, compared to 7.5% in 2017.  

There is an excellent foundation for continued growth as students coming into VCE are having 

a very different experience via the increase in choice and opportunities for mastery via a range 

of curriculum changes adopted by the college. Examples include Maths Pathway and the 

implementation of our myMAP program.  

Our academic boarding program, which allows students to take advantage of additional tutoring 

and study support, again provided borders with an opportunity to flourish and resulted in three 

boarding students receiving an ATAR in the 90s. Seven of the twenty Assumption students 

who achieved a study score of 40 or higher were also boarders.  

After an absence of NAPLAN testing in 2020 due to COVID our students in Years 7 and 9 

completed these tests during the year. On average our results across the different areas show 

an overall improvement in results compared to pre COVID data. This is testament to the work 

of staff and students who managed to ensure quality learning experiences continued over what 

has been two interrupted years.  

 

 

MEDIAN NAPLAN RESULTS FOR YEAR 9  

Year 9 Grammar & Punctuation 571.6 

Year 9 Numeracy 580.9 

Year 9 Reading 583.1 

Year 9 Spelling 561.4 

Year 9 Writing 560.2 
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2019 

 

 % 

2020 

 

  

2019 – 2020 

Changes 

 

2021 

 

 % 

2020 – 2021 

Changes 

 

  * *  * 

YR 07 Grammar & 
Punctuation 

95.0 - - 90.5 - 

YR 07 Numeracy 98.1 - - 94.6 - 

YR 07 Reading 95.9 - - 96.4 - 

YR 07 Spelling 95.4 - - 89.6 - 

YR 07 Writing 95.9 - - 94.9 - 

YR 09 Grammar & 
Punctuation 

94.1 - - 91.0 - 

YR 09 Numeracy 98.4 - - 100.0 - 

YR 09 Reading 92.6 - - 93.2 - 

YR 09 Spelling 94.7 - - 86.3 - 

YR 09 Writing 86.2 - - 90.1 - 

 

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 

to the COVID-19 pandemic NAPLAN Assessments would not take place. 

** Data cannot be reported for this year as the number of students that sat the test was below 5 

and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN 

data reporting provisions. 

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years. 
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Student Wellbeing 

Goals & Intended Outcomes 

• Be proactive in developing and implementing programs and processes that foster belonging, 

resilience and wellbeing. 

• Expect and support respectful communication and restorative relationships between students, 

staff, parents and the broader community. 

• Ensure a physically, socially, emotionally and spiritually safe school. 

Achievements 

Not-with-standing the disruptions of the year, much was achieved including:  

• the introduction of the Student Wellbeing Captains to promote, advocate and normalise the 

Wellbeing Team and services available for students 

• the establishment of the Child Safeguarding Committee which met every two weeks to ensure 

policies and procedures were in line with Child Safeguarding requirements. This team 

included the Wellbeing/Boarding student captains, Principal, Deputy Principal Wellbeing, 

Business Manager, Learning Leader, the Head of Boarding and the Risk and Compliance 

Manager.  Parent representatives will be invited to join this committee from 2022.  

• the implementation and training of the Senior Student Leaders in restorative practices to 

assist with mentoring and being involved in Restorative Conversation with students and staff 

modelling these behaviours. 

• parent sessions around building resilience in young people during the disruptions associated 

with the pivot between remote learning and face-to-face. 

• the implementation of Youth Mental Health First Aid training to all students in Year 8 as part 

of the myBeing Program and the Yr 11/12 VCAL program. 

• eight students selected in the AGSV winter representative teams. The largest number of 

students represented in a very long time. 

• a premiership win for the First XVIII football team. 

 

VALUE ADDED 

Introduction of student led online Assemblies during Learning Mentor Groups to promote and 

acknowledge student achievement.  

The implementation of parent involvement in the sign off for the Cocurricular activities meant 

greater buy-in from students and parents in support for the program. 

With lockdown and restrictions eased literally at the eleventh hour, our major community event, 

RURBAN, went ahead allowing students, parents and the broader community the opportunity 

to come together and enjoy a three-day carnival complete with rides, food and entertainment.  
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STUDENT SATISFACTION 

The goal of our myMAP curriculum is for students to experience deep learning in their chosen 

subjects, attain ownership of their learning and connect the knowledge and skills they develop 

to the world beyond.  In terms of school engagement, our students scored significantly higher 

than the MACS average on 'how interested you are in your classes.'  This increase is to be 

expected and sits at the heart of myMAP - Mastery, Autonomy and Purpose - that underpins 

our "stage not age" approach to learning.  

The Student Safety Domain revealed a significant increase from 2019 on the question 'how 

often do adults in your school give students the opportunity to talk about things that worry or 

concern them' which is on par with the MACS average.  For our students to flourish 

academically and in all areas of their lives, it's important that they are happy and enjoy being 

at school. Their safety and physical and mental wellbeing are of paramount importance to 

us.  Several structures are in place to support this including: a vertical house structure, pastoral 

care and personalised learning team including counselling staff and psychologists available to 

students onsite and many mechanisms for student voice including representation on the Child 

Safeguarding Committee.  

Our results to the question 'how often do you have the opportunity to make suggestions about 

how your school could be safer' also scored above the MACS average indicating students are 

not only aware of the mechanism for student contribution but that they utilise them proactively. 

This is further affirmed in the Student Voice domain which also showed strong results to the 

question 'how often is student input sought and included on major decisions about your school.' 

 

STUDENT ATTENDANCE 

A class roll is marked at the beginning of the day in Learning Mentor Groups, and then by the 

teacher during each of the four lessons as the day progresses.  A text is sent to the parents of 

all students who are absent without an explanation before 10am. Attendance data is available 

to parents in 'real-time' through the Parent Access Module (PAM).  

During remote learning, the process for attendance was adjusted to reflect the variety of times 

and formats in which course content was being delivered during classes. At the start of the day 

during Learning Mentor Group students were asked to complete a 'check-in' via SIMON.  

Each student had to answer 5 key questions centred around their social and emotional 

wellbeing which also served as another vital source of information as to how the students were 

coping during remote learning. Students were also asked to complete a 'check-out' at the end 

of lunch so that their attendance was recorded twice during the day.      

 

YEARS 9 – 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 91.0% 
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL  

Y07 92.5% 

Y08 88.9% 

Y09 87.9% 

Y10 88.2% 

Overall average attendance 89.4% 

 

SENIOR SECONDARY OUTCOMES 

VCE Median Score 28.0 

VCE Completion Rate 100.0% 

VCAL Completion Rate 95.0% 

 

POST-SCHOOL DESTINATIONS AS AT 2021 

Tertiary Study 50.0% 

TAFE / VET 9.0% 

Apprenticeship / Traineeship 14.0% 

Deferred 4.0% 

Employment 21.0% 

Other – The category of Other includes both students 
Looking for Work and those classed as Other 

1.0% 
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Child Safe Standards 

Goals & Intended Outcomes 

• Assumption College seeks to ensure a physically, socially, emotionally and spiritually safe 

school. 

• Introduction of a new line of oversight and review in a Child Safeguarding Committee, made 

up of several senior staff who report directly to the Risk and Compliance Executive. 

• Initial training in the new Victorian Family Violence and Information Sharing Legislation for 

senior and middle leaders. 

Achievements 

Reacquainting ourselves with "the unknown" was a recurring theme of 2021 alongside that 

horrible sense of "deja vu". While we were used to adjusting to the "normality" of lockdowns and 

modified or cancelled events in 2020, we were optimistic that we would, once again, experience 

all the opportunities that Assumption College offers, both inside and outside the classroom. 

Initially off to a good start, we had to continue to be flexible, adaptable and make the most of the 

experiences that presented themselves, of which there were many. Given all of this, our students 

and staff were able to take everything in their stride with great pride and determination whether 

learning from home or onsite.  

Throughout the year, we were once again able to return to the cocurricular activities which are so 

important at Assumption College. This allowed our students the opportunity to re-engage through 

taking to the sporting fields, rehearsing on stage and behind the microphone to support, build 

connections and yet again enjoy each other's company.  

Where remote learning and self-directed endeavours were novelties in the past, the 2021 

academic year saw students fully embrace these paradigms and explore the range of possibilities 

and resources that this style of learning offered. This included taking opportunities for seminars, 

creating online study groups and completing assessments online to not disrupt the rhythm of the 

academic year. 

Importantly, mental health came to the fore as a conscious area of focus for all staff and students. 

The way in which the community supported each other to negotiate the lived trauma of COVID 

was nothing short of astonishing. Much credit for this must go to the students themselves, but 

also to the amazingly supportive community, led by our Wellbeing Team. 

With both academic and wellbeing support in place, we saw our students, again, exceed previous 

results in their VCE. We also had an excellent success rate with students pursuing alternative 

pathways securing work and opportunities that will ensure a happy and fulfilling life moving 

forward. Much of this is made possible by our wonderful Pathways Team. 

Our Student Leaders, led by the College Captains, did an outstanding job developing activities to 

build House Spirit, engage students with the College as well as their learning, and were vital in 

the introduction of utilising Student Leaders into the process of Restorative Practices.  

This involved the student leaders taking part in a one-day workshop with Adam Voigt, where they 

discussed their experiences of Restorative Practices and how they could be involved in role 

modelling restorative conversations with staff and students. This was highlighted and celebrated 

at the end of the year when four of our Student Leaders presented to the Northern Region Catholic 
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Schools Wellbeing cluster meeting around their leadership and involvement throughout this 

process in 2021.   

We commenced the early preparatory phase for a Collective Efficacy project with all teaching staff 

under the Menzies Foundation Fellowship Program and look forward to the outcomes and 

learning that will result from our involvement.  

We topped the year off with a successful VRQA review which commended the outstanding work 

the college is doing around student engagement and safeguarding programs. The reviewers were 

particularly impressed with the high level of student engagement and voice across the college.   

Key Highlights 

Over thirty trained Child Safeguarding Officers (CSOs) who pass incidents up to our three Senior 

Child Safeguarding Officers (SCSOs).  

Introduction of two Wellbeing Captains to our Student Leadership team who did an amazing job 

working with the Wellbeing Team to promote, engage and build our community's understanding 

of mental health and how we can better embed it into our daily practices. The Wellbeing Captains 

also sat in on our Child Safeguarding Committee meetings along with our Boarding Captain all of 

whom provided invaluable student voice to our thinking and processes.     

Introduction of a Student Voice Group at Years 7 - 9.  Active senior SRC group which feeds back 

directly to the Senior Leadership Team.  

The Wellbeing Captains were key in the introduction of our inaugural 'Belonging Day'. This day 

celebrated students' individual strengths, differences and acknowledged how we all play a part in 

being accepted and welcomed into our Assumption College community.  

Terms of Reference for the Child Safeguarding Committee include:  

• Overseeing the effective ongoing implementation of child safeguarding practices, including 

the Child Safeguarding Policy and related procedures and practices. 

• Monitoring and implementing a risk management plan, as part of its overall risk management 

strategy, which considers actual and potential risks relating to children. 

• Ensure that personnel who have specific child safeguarding responsibilities, such as those 

appointed to the role of safeguarding co-ordinator or those appointed to the Safeguarding 

Committee, receive ongoing support and professional development relevant to their role. 

The following representatives make up the committee (three of which are Senior Child 

Safeguarding Officers): Learning and Teaching; Wellbeing Team; Business Management; Risk & 

Compliance; Student Representatives (3); Principal; Deputy Principal Wellbeing (Chair); Human 

Resources; Boarding and Parent Representatives (2). 

Engagement of families and communities in promoting child safety - regular and consistent 

promotion of policies and procedures, and where parents, carers and families can find this 

information.  This includes a plain English version on our website and a reporting poster with 

flowchart.  

Child friendly language Child Safety Posters developed and displayed in all classrooms around 

the College.  Students had direct involvement in the development of the posters.  

Reporting options explained in the posters and reiterated to students (online and face-to-face) 

including during the Child Safety Presentations which occur biannually.  

Risk and Compliance Executive (RACE) Committee and Assurance Risk systems to manage, 

monitor and mitigate risk and support compliance.  
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Implementation of Sam4Schools and SafeTripBuilder. The former is a risk and compliance 

register for all providers of goods and services on site at the school, while the latter is a module 

in our policy management platform, CompliSpace, that provides a risk assessment tool for 

excursions and camps.  
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Leadership & Management 

Goals & Intended Outcomes 

• Support and affirm Servant Leadership with appropriate, honest, and timely feedback. 

• Build subsidiarity and empower leaders at all levels through mentorship, collaboration and 

opportunities for distributed leadership. 

• Cultivate leaders, who through courageous action, embrace innovation and effectively 

navigate change. 

Achievements 

Throughout 2021, the Learning and Teaching team continued to consolidate their focus on the 

High Impact Teaching Strategies (HITS) across the College. The survey developed in 2020 was 

adjusted to reflect the changing needs of the school and to further embed student-friendly 

language, allowing the survey to become more accessible. From the survey results, staff were 

able to create individual learning goals paralleled with the High Impact Teaching Strategies and 

put strategies in place within the classroom and during their planning that allowed for development 

in these areas. Staff also participated in online and in-person workshops focused on the High 

Impact Teaching Strategies and were able to share their ideas in a cross-curricular setting.  

Assumption College staff, both allied and teaching, had the opportunity to complete their First Aid 

and CPR training in December during a professional development day. Offering the training to all 

staff and completing this on-site means that in the future there are more staff who are comfortable 

and confident in situations requiring first aid.  

The Graduate Mentoring Program expanded in 2021, with eleven graduate teachers participating 

in the program. These teachers attended fortnightly workshops where they discussed classroom 

management, collective efficacy, mental health and wellbeing, and assessment and reporting. As 

well as this, there were a range of guest speakers throughout the year and panel discussions 

where the graduates could ask questions, pose scenarios occurring in their classes, and feel 

supported as they were able to speak through any issues or concerns that had arisen. These 

graduate teachers were able to successfully complete their VIT projects as part of the mentoring 

program, with them exploring a range of topics including; collaboration within Maths classrooms, 

the use of peer feedback, one-on-one teaching compared to whole-class direct instruction, and 

the incorporation of metacognition regularly within classrooms.  

A range of leadership opportunities occurred throughout 2021, with staff and students once again 

leading MyChoices week workshops. For instance, two of our health staff, who are also early 

careers teachers, worked with some of our senior students to present a workshop for women's 

health titled 'My Bloody Truth' which focused on sustainability practices for women. As well as 

this, a range of staff were involved in learning walks, mentoring of early careers teachers and 

staff new to Assumption College, and domain-specific training.  
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning undertaken in 2021 

All staff at the College, both teaching and allied, participated in the Marist spirituality program 

'Breathe the Spirit of Life'. As well as this, staff took part in the annual Staff Sabbatical week 

with a range of workshops being offered both in-person and online throughout the week. These 

workshops explored various approaches to Faith, explorations of social justice, and were 

underpinned by the 2021 theme of 'Breathe the Spirit of Life'.  

The majority of Assumption College's teaching and allied staff participated in First Aid and CPR 

certification training in 2021. As well as this, regular updates throughout the year were provided 

by our Health Centre staff to ensure that all staff are aware of our asthmatic students and those 

at risk of anaphylaxis and how to manage these situations if they arise.  

In addition, teachers of VCE, VCAL and VET subjects, where there have been curriculum 

changes such as new study designs, have also attended professional learning workshops. A 

number of VCE staff also sat on VCAA panels, providing their feedback on current study 

designs and suggestions for future courses, including for Biology and English.  

In 2021, there were nine staff members who participated in VCE assessing for a variety of 

subjects including Business Management, History Revolutions, Italian and Mathematics 

Further. Moreover, there are 10 staff members completing post-graduate level university 

courses in 2021 (partially supported by the College). Other activities by staff included: Strategic 

Planning, Restorative Practices and Respectful Relationships, In the Marist Way, Women in 

Leadership and Youth Mental Health First Aid training.  

Number of teachers who participated in PL in 2021 142 

Average expenditure per teacher for PL $840 

 

TEACHER SATISFACTION 

The CEMSIS 2021 data is reflective of a continuing connection between the Assumption 

College staff and the school community, with significant improvements in the data compared 

with previous years. Teachers are generally satisfied with the school climate, with 85% of staff 

acknowledging the high collegiality among staff at the school, and 74% noting the extremely 

positive working environment within the College.  

The teachers are connecting with the Leadership team at the school, as further reflected in the 

CEMSIS results. 91% of staff acknowledge that the school leaders are friendly towards them, 

which reflects the positive rapport between the general staff and leadership team. As well as 

this, there are 90% of staff who detail that school leaders are respectful towards them, an 

improvement from 2020 where only 81% of staff noted this. Staff at Assumption College 

generally feel safe within their working environment, both physically and psychologically. Staff 

have commented that they feel comfortable experimenting and trialling new things within their 

classroom, that it is easy to raise concerns with members of the leadership team and that staff 

achievements are celebrated both publicly and with the individual.  
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TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 92.6% 

 

ALL STAFF RETENTION RATE 

Staff Retention Rate 85.9% 

 

TEACHER QUALIFICATIONS 

Doctorate 1.6% 

Masters 15.6% 

Graduate 20.5% 

Graduate Certificate 3.3% 

Bachelor Degree 41.8% 

Advanced Diploma 6.6% 

No Qualifications Listed 48.4% 

 

STAFF COMPOSITION 

Principal Class (Headcount) 3.0 

Teaching Staff (Headcount) 123.0 

Teaching Staff (FTE) 111.5 

Non-Teaching Staff (Headcount) 63.0 

Non-Teaching Staff (FTE) 57.3 

Indigenous Teaching Staff (Headcount) 0.0 
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College Community 

Goals & Intended Outcomes 

• Care for our resources (including human resources of students, staff, alumni, families, friends) 

and make environmental sustainability a priority in the life of our school. 

• Put student learning at the centre of our decisions. 

• Ensure all Policies and Procedures accurately reflect the needs of our College community. 

Achievements 

The College passed its VRQA review with flying colours - instilling confidence in our community 

and bringing focus to our policies and procedures as they relate to us here at Assumption.  

Despite the challenging and changing conditions of COVID, staff were able to undertake twenty 

school tours, attend various external expos and have over six hundred people attend the College 

Open Evening, thus maintaining the momentum for enrolments.  The hard work paid off with 

enrolments at an all-time high and the Boarding House at capacity heading into 2022.  

Projects from our Master Plan continued to be implemented with the objective to maintain the 

standard of facilities we are proud of and in preparation for new families as the College grows in 

numbers.   

Our Allied Staff adapted to the ongoing changes and were often required to provide support to 

teachers, students and families in new and innovative ways.  From ensuring critical network 

services were maintained, continuing with routine maintenance on-site, to maintaining the 

momentum of enrolments during lockdown, everyone pulled together to ensure the college 

continued to function.  

Virtual Work Experience became a 'thing' in 2021 and VET trainers and TAFE organisations had 

to be flexible and change their units mid-way through courses. None-the-less, we had 32 students 

complete the SBAT in fields ranging from Agriculture to Dental Nursing.  There were 229 students 

who completed a VET course based either at Assumption College or at another TAFE or cluster 

school.  Some students took up the offer to volunteer by joining working parties or committees 

facilitated by organisations such as: Kilmore and District Health, Nestle and the Department of 

Education and Training.  These proved to be fantastic opportunities for our students who thrived 

on the challenges offered to them, with some using the experiences to gain recognition towards 

various early entry university programs.  

Our VCAL program managed to achieve a lot during the year including excursions (when 

permitted), visits to one of our parish primary schools and the Year 12 retreat.  The students also 

coordinated a Food Truck Fundraiser for Relay for Life which raised over $1500 for the charity.  

 

VALUE ADDED 

RURBAN 2021 - after two years of lock down we were thrilled to open our gates to the local 

community and beyond for RURBAN. We are fortunate to have the space and opportunity to 

put on a carnival for thousands of people which featured some of the best amusements and 
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rides from the Royal Melbourne Show.  It was fantastic to see so many alumni return with their 

families across the three days.  

The year started with the sod turning for the Neale Daniher Community and Sports Pavilion. 

This project progressed well during lockdown and although the official opening will be in 2022, 

it has been amazing to watch this building grow from a general concept, to architectural 

drawings and models, to a modern, fit for purpose building emerging from the ground as a 

stunning centrepiece of our sporting precinct.  

We managed our Career Expo between lockdowns and with over forty organisations 

represented and more than one thousand students throughout the day (COVID safely, of 

course!). It was fantastic to provide valuable information about careers, courses and 

employment opportunities for our own students and those from neighbouring schools. 

Alumni Lunchtime Chats - again, between lockdowns, we were able to host these sessions for 

interested students to help with their pathway decision making.  From the UCAT Medical Test 

and Veterinary Nursing to Real Estate and life as a General Practitioner, the students learned 

much that provided food for thought as they make important career decisions.  We thank our 

alumni for their continued support of our current students and welcome the opportunity to do 

more lunchtime chats in the future.  

 

PARENT SATISFACTION 

Our families affirm that our teachers interacted with them well above the MACS average 

throughout 2021.  This is likely twofold and due, in part to the associated changes in 

communication with families during the pandemic and the bedding down of the myMAP 

curriculum which has seen an increase in the level of involvement from parents/carers in their 

child's subject choices and learning journey.  

Families rated Assumption College above the MACS average on communication processes 

with the school and being welcoming of families.  The addition of mobile apps to our existing 

raft of communication channels has made connecting with families easier than ever. Our 

Application for Enrolment process went fully digital in 2021 making the process very streamlined 

and simple.    

In the Catholic Identity domain, our families also indicated an above average participation rate 

in a religious event such as a class or school prayer service or Mass. This increase is not 

surprising, as throughout the pandemic and during the various lock downs in 2021, the Mission 

Team utilised many forms of digital technology to bring our liturgies and masses to the broader 

community.  This offered families the opportunity to join in from home.  It has now become 

standard practice to share a live stream of important events and activities with our families and 

feedback from this has been overwhelmingly positive.  

Families continued to be extremely supportive of the college during the various lock downs and 

stretches of learning from home with many sharing their gratitude for the support and care that 

was shown to their children during such difficult times.  
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Future Directions 

Our updated Annual Action Plan includes Community Engagement as a specific area of focus. 

Our Vision 2022-2025 remains strong, positioning Assumption College as: an inclusive and 

transformative Marist Community, inspiring one another to shape the future with audacity and 

hope. 

Our Mission retains our call to action: Quae Supra Quaere - the people of Assumption College 

'seek the things that are above' so that compassion, kindness, humility, gentleness, patience, 

forgiveness, love, peace and gratitude are our lived experience (Col 3). Our Marist culture guides 

this Catholic College in life-giving and challenging ways, calling us to be present, embrace a 

family spirit, value simplicity, be inspired by our work and do all this in the way of Mary. 

Our Aspirations 2022-2025 have been updated to include: Marist Catholic Identity, Pastoral 

Wellbeing, Learning & Teaching, Leadership, Stewardship of Resources and Community 

Engagement. 

Bringing Community Engagement into our action plan allows us to highlight that:  

• Assumption College is an invitational and welcoming community where people 'gather around 

the same table' to share, to celebrate, to laugh, to cry and to grow. We create authentic, 

accessible and purposeful opportunities to encounter each other, our community and our 

world.  

This aspiration will see us:  

• deepen partnerships with parents and carers to improve student learning; invite and nurture 

new relationships with parish, other schools, community groups, businesses and other 

external organisations to provide rich and varied opportunities for our students; and change 

ourselves, and our world, by fostering diversity and inclusion that builds dignity and shared 

understanding. 

Master Plan 

The next new building project, Drusilla, will house our expanding Agriculture and Animal Studies 

program, and our oldest building on site, Shandon House, will be refurbished as the new entrance, 

reception and administration building for the School.   

The College has been successful in securing a commonwealth grant for the development of an 

integrated Student Services building, to be called 'The Well'.  The Well will provide a centralised 

location of integrated services for student learning and wellbeing.  The grant also supports the 

construction of a new staff lounge that will be relocated from the current administration building. 

 

 


