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Contact Details 

ADDRESS 
Sutherland Street 

Kilmore VIC 3764 

PRINCIPAL Kate Fogarty 

PARISH PRIEST Fr Prakash Cutinha 

SCHOOL BOARD CHAIR Mr Charles Sevior (on behalf of Marist Schools Australia 

Regional Director, Mrs Julie Ryan). 

TELEPHONE 03 5783 5000 

EMAIL principal@assumption.vic.edu.au 

WEBSITE www.assumption.vic.edu.au 

E NUMBER E1016 

 

Minimum Standards Attestation 

I, Kate Fogarty, attest that Assumption College is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2020 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards, 

Managing Risk of Child Abuse in School. 

19/05/2021 

 

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-for-

profits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au 
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Our College Vision 

Assumption College: an inclusive and transformative Marist community, inspiring one another to 

shape the future with audacity and hope. The people of Assumption College have long aspired to 

'seek the things that are above' by making visible the Marian face of the Church. Cherishing the 

rich heritage of having provided a quality Catholic education for rural families for 127 years, we 

appreciate and recognise our special place in the hearts and minds of the Australian community. 

In a contemporary way, we strive to cultivate young women and men who can confidently live as 

'good Christians and good citizens'1.   Our Marist inheritance is a gift that guides the daily culture 

of the school in life-giving and challenging ways. 

The adults and adolescents of our community are committed to a mindset of ongoing 

improvement, and see life-long learning as the cornerstone of our development.  We are proud 

to support and encourage others to achieve their potential, and know that partnerships with 

families, local schools, and other community and educational organisations enrich us, and help 

us provide even greater opportunities for all. Knowing that we are a community blessed with much, 

we hear the call from those on the margins, and in solidarity, advocate and toil for a more just and 

merciful world. 

In a region that is gradually becoming more urbanised, we believe in and work for the values of a 

strong and lively rural life, where people of all ages and backgrounds feel welcomed and 

nourished.  We are enriched by the presence of our boarders, many of whom hail from families 

whose association with the land has shaped and changed our nation. Together, our rural and 

urban families create a unique social environment that calls for a courageous discernment of 

evolving times, and an agility of response that ensures our students 'learn to know, to be 

competent, to live together, and most especially, to grow as persons'2. 

As such, we affirm: 

• Mary courageously said 'Yes!' to all that God promised. Like her, we seek to witness, and 

nurture in all, a passionate and       compassionate spirituality through which Jesus is known 

and loved. 

• The early Marists proclaimed 'Let it be said of us, as it was of the first Christians, see how 

they love one another'3.  In a world thirsting for connection and belonging, we strive to be a 

place in which a family spirit of love, respect and mutual trust are the wellsprings of growth 

and healing. 

• Marcellin responded to the needs of his time. Inspired by his example, we dedicate ourselves 

to building an aspirational and responsive school that ignites a love of learning and celebrates 

personal excellence. 

• Gospel leadership is characterised by service.  In our presence to one another and through 

the joyful giving of ourselves, we model and promote the dignity of all. 

• We approach creation with a deep sense of awe and gratitude, and are mindful that our 

resources are finite.  We value simplicity, and as such, develop structures and relationships 

that enable a humble, honest, and balanced approach to life. 

 1) Saint Marcellin Champagnat; 2) In the Footsteps of Marcellin Champagnat; 3) From Saint 

Marcellin's last letter 
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College Overview 

Assumption College Kilmore is a Catholic co-educational day and boarding secondary 

school.  Our 1200 day students come mainly from Kilmore and surrounding towns, whilst the 

majority of our boarders (72 students) come from Northern Victoria and Southern New South 

Wales. At 100 acres (over 40 hectares) our generous school property allows for an array of 

sporting fields including football, cricket, hockey, soccer and tennis.  We participate in the 

Associated Grammar Schools of Victoria (AGSV) and Associated Public Schools (APS) sporting 

competitions allowing students to represent the College across seventeen sports.  

As an institution that has been integral in the education of generations of families from regional 

areas, Assumption College has deep rural roots. Our working farm is a natural result of this, 

providing students with a platform for comprehensive study of farming practices - plants, animals, 

practical skills and more.  We also operate a successful restaurant, the Marlhes, staffed wholly 

by students, for the wider community.   

With 36 certificates on offer in 2020, we were the sixth largest Catholic school provider in Victoria 

of Vocational Education and Training (VET) for students. We are proud that our students go on 

to such a broad range of study, training and career opportunities, and with completion rates of 

95% and 97% respectively for VET and VCAL, our alternative pathway program is 

strong.  Importantly the 3% of students who do not complete VCAL actually represents students 

who successfully secured full time apprenticeships during the school year.  

Throughout 2020 we continued to consolidate key initiatives implemented in 2019 to better 

enhance the learning outcomes of our students including vertical pastoral groups and subject-led 

learning spaces to better facilitate 'stage not age' learning.  A significant success in 2020 was the 

introduction of the college's myMAP program. The aim of providing learning opportunities 

appropriate for each individuals stage of development resulted in personalised learning 

opportunities for the students. A large part of our other activities focussed on preparing our 

community for the introduction of our Quaere program in 2021. Quaere is a transition program for 

our Year 7 students that focuses on the core values of belonging and becoming and becomes 

'Year 1' of the MyMap program.  

The Assumption College Strategic Plan incorporates the following priorities: 

Catholic Identity 

- Celebrate liturgy and ritual that responds meaningfully to our daily needs.  

- Cultivate silence and meditation as the foundation of a life-giving relationship with God. 

- Develop understanding and active engagement in social and ecological justice.  

Pastoral Wellbeing 

- Be proactive in developing and implementing programs and processes that foster belonging, 

resilience and wellbeing. 

- Expect and support respectful communication and restorative relationships between students, 

staff, parents and the broader community.  

- Ensure a physically, socially, emotionally and spiritually safe school. 

Learning & Teaching 

- Use evidence-based interventions to ensure students develop the skills and motivation to be 

competent independent and interdependent       learners.  
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- Ensure our curriculum and pedagogies respond to student need, and prioritise 'assessment for 

learning'.  

- Expect and support staff to be reflective and collaborative in striving to continuously improve 

student learning outcomes. 

Leadership 

- Support and affirm Servant Leadership with appropriate, honest, and timely feedback. 

- Build subsidiarity and empower leaders at all levels through mentorship, collaboration and 

opportunities for distributed leadership.  

- Cultivate leaders, who through courageous action, embrace innovation and effectively navigate 

change. 

Stewardship of Resources 

- Care for our resources and make environmental sustainability a priority in the life of our school. 

- Put student learning at the centre of our resourcing decisions. 

- Ensure all Policies and Procedures accurately reflect the needs of our College community. 
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Principal’s Report 

After a smooth and joyful beginning to the 2020 school year, Australia's certainty in the control of 

the COVID-19 virus quickly deteriorated. By the 24th March, the buses were rolling out the front 

gates for the last time and with all of country, we went into the first isolation lockdown and online 

learning began. Year 11 and 12 returned onsite on May 26th followed by the Year 7-10s on the 

9th June (for a few short weeks before the end of term). We took a two week mid-year holiday 

(moving the EXEAT week to the September holidays), hoping we'd all start school together for 

term three, but then the significant outbreak in Melbourne saw Mitchell Shire roped into the 'ring 

of steel' and Term three was spent working from home again.  

Year 12s came back on site in the second week of Term 4 to begin preparation for their exams 

and the rest of the College was staged into a careful return in the days following, even as a 

worrying outbreak occurred in Kilmore. Whilst we weren't able to gather the whole school together 

during those last few weeks of the year due to social distancing laws, we did have the opportunity 

to share some important events and milestones, such as the Year 12 graduation events. 

Importantly, we must always remember that Year 7-9 spent more time in 2020 working from home 

than they did being onsite.  

Hand sanitiser, social distancing, face masks and temperature checks became part of our daily 

lives. The AGSV winter sport was cancelled, as was the Sacred Heart Exchanges and all camps 

and immersions. Our significant days, liturgies and assemblies were celebrated online as we all 

became familiar with Webex classes and meetings. Our staff were extremely proud of our 

students and in turn, leadership team and Council were extremely proud of our staff. Our Student 

Leaders, in particular, must be singled out for the tremendous work they did to continue to seek 

to build community, belonging and school spirit during the trying days of lockdown.  

We can all agree that the Marist Schools Australia theme for 2020 'One Wild and Precious Life' 

was mysteriously, even eerily, pre-emptive. The various components of this Annual Report will 

testify to the extraordinary adaptations the College undertook throughout 2020 to ensure or 

students remained connected, cared for and with learning opportunities aplenty.  

The Leadership Team, with the support of our professional and caring staff steered our school 

through the most difficult of times and many of the initiatives and adaptations will now, for the 

better, become part of the daily life and rituals of the College.   

In the midst of this tumultuous experience, the College implemented the first year of the vertical 

MyMAP curriculum and our students immediately benefited from its introduction. In the coming 

years we will have data and testimony to the success of this program, but suffice to say that the 

energy, scope and sequence it brought to the learning experience of students and their teachers 

whist not measured, was significant.  

New courses and greater flexibility around the ordering of content and practical activities meant 

that the impact of the move to online learning was partially mitigated as students were able to 

demonstrate their learning in meaningful and interesting ways. Congratulations to all.  

I thank each and every student, parent and staff member for their tenacity and kindness 

throughout the year - there were many times where for myself and others, you made a very difficult 

time one where joy and peace and love still managed to break through on a daily basis.  

Quae Supra Quaere, Always. 

Kate Fogarty, Principal 
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Education in Faith 

Goals & Intended Outcomes 

•    Celebrate liturgy and ritual that responds meaningfully to our daily needs.  

•    Cultivate silence and meditation as the foundation of a life-giving relationship with a loving 

God.  

•    Develop understanding and active engagement in social and ecological justice. 

 

Achievements 

The context of the whole of 2020 was COVID19. It dominated every dimension of our College 

community throughout the year, including and especially in the way we approached Education in 

Faith. Ironically and most appropriately, our Marist theme for the year was One Wild and Precious 

Life, from the Poem "The Summer Day" by Mary Oliver. Throughout the year, we as a community 

were challenged to explore at its deepest level the preciousness of life in the context of the 

unpredictable, ever changing, 'wild' world in which we were living. 

We used two scripture quotes to underpin and draw out the theme from a Christian context. 

Matthew's account of Jesus calming the storm: 

When evening came, he was there alone, but by this time the boat, battered by the waves, was 

far from the land, for the wind was against them. And early in the morning he came walking 

towards them on the lake. But when the disciples saw him walking on the lake, they were terrified, 

saying, 'It is a ghost!' And they cried out in fear. But immediately Jesus spoke to them and said, 

'Take heart, it is I; do not be afraid.' (Matthew 14. 23-27) 

when combined with St Paul's letter to the Philippians: 

I thank my God every time I remember you, constantly praying with joy in every one of my prayers 

for all of you, because of your sharing in the Gospel from the first day until now. I am confident of 

this, that the one who began this good work among you will bring it to completion by the day of 

Jesus Christ (Philippians 1.3-5) 

give a wonderful overview, from a Christian and scriptural perspective, of the dignity and 

preciousness of life within the context of a wild world that can at times threaten and overwhelm. 

The liturgical calendar that provides a spiritual and prayer rhythm to the year was interrupted even 

before the Coronavirus disrupted the whole school program. Due to the heatwave that faced 

Victoria in early February, our opening liturgy became an abridged version of the Commissioning 

Mass we had planned to celebrate in the Gonzales Centre. And while we managed to mark the 

beginning of Lent with an all school gathering outside the Le Rosey chapel for the distribution of 

Ashes where we launched the annual Project Compassion appeal, our traditional Easter Vigil 

where we tell the story of Christ's passion through dance, drama, music, scripture readings and 

prayer was cancelled as the whole of the state went into lockdown and we began remote 

education.  

COVID-19 challenged us to creatively present our traditional liturgical gatherings in a different 

format. ANZAC Day, and the feast days of St Marcellin Champagnat and The Assumption, all key 

moments of gathering for the community, were all pre-recorded and presented remotely to our 

newly established 'on-line' community. While missing the opportunity to physically gather, the 



Assumption College  |  Kilmore 

 

2020 Annual Report to the School Community  8 

situation gave us the opportunity to explore new, contemporary and creative ways to present the 

timeless Christian message through these ceremonies. 

The same creativity was at the heart of our staff Sabbatical Week which coincided with the Feast 

of the Assumption. Being in lockdown actually opened up opportunities for staff to explore a wider 

range of spiritual formation programs throughout the week with a range of guests being able to 

present online and not have to travel to Kilmore. This gave us a much wider selection of reflective 

activities with guests such as Br Tony Clark coming to us online from as far away as South Africa 

and able to present to larger numbers of participating staff than if they had to be physically present 

at the sessions. The reflection day on the student free Friday gave staff the opportunity to select 

from a range of six spiritual and social justice topics. 

The Graduation Ceremony which traditionally is held together in a Church closer to the reception 

venue in Melbourne had to be reimagined. We used the beautiful grounds in front of Shandon 

House for the graduating Year 12s to gather in a COVID safe manner while parents were able to 

watch the ceremony remotely online. The ceremony itself was a creatively prayerful adaptation 

of the traditional ceremony, held outside in December on a warm summer Kilmore evening. 

While our Year 11 and 12 retreats could not physically take place this year, the Year 12s were 

given an opportunity to reflect for a day on their 'journey through school' and 'where to next', while 

our Year 11s were invited to participate in a series of Leadership seminars organised by the Faith 

Team with a view to nominating for student leadership positions in 2021. We were also able to 

hold both a Year 8 and a Year 9 reflection day in a COVID safe manner while students were 

physically present at the college, but again we were able to utilise the skills learnt through remote 

learning to have presentations being delivered remotely, while students could access a range of 

options, maximising choice and areas of interest to them. 

Despite extended periods away from the college and the cancellation of our two key immersion 

experiences, we again attempted to connect the liturgical and social justice dimension of the 

College with particular attention paid to transforming our world, both locally and internationally, 

through practical awareness and fund raising activities:  

Term 1: Caritas Australia's Project Compassion Appeal  

Term 2: The St Vincent de Paul Society  

Term 3: Marist Solidarity focused on support of Timor Leste Communities  

Term 4: the local St Vincent de Paul Society Christmas appeal.  

 

 

VALUE ADDED 

Our Social Justice group, in conjunction with the Mission Captains organised significant online 

awareness activities throughout the year. Although many of the traditionally successful 

fundraising activities could not take place, we adapted to these unique circumstance and set 

up online means of raising money, such as the 2020 Assumption College Quelicai GoFundMe 

page in term 3. These 4 appeals were immensely successful and raised in total over $40,000 

to support these local and overseas causes. In total, from a fundraising perspective, our 

appeals were more successful this year despite the challenges than in previous years. 
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The daily rhythm of prayer was also affected by COVID and our inability to gather physically 

together for most of the year. But this did enable us to create a new and life giving series of 

online prayer reflections that were shared with the community via Youtube. These became a 

regular source of spiritual nourishment that could be accessed by a far more members of our 

community than those who would have normally gathered together for our regular daily and 

weekly prayer rituals. 

A project that began in 2020 and will hopefully continue into 2021 was the invitation to each 

Learning Mentor Group to have one morning each term where they gather for prayer and 

meditation in the Le Rosey Chapel. Using a combination of the Marist theme and the daily 

prayer on the College intranet, the aim is to ensure every student gets the opportunity to 

periodically visit the spiritual heart of the College and experience a communal Christian prayer 

ritual. As we are able to gather together physically again, this daily use of the Le Rosey Chapel 

for Learning Mentor Group morning prayer should grow and develop. 

In 2020, the Student Leadership Team in conjunction with the Sustainability Leader initiated 

programs to encourage environmentally friendly and sustainable practices such as nude food 

days, litter awareness and recycling campaigns, and looking at alternative practices to the use 

of photocopiers. There was also a renewed push to emphasise and work on Indigenous 

awareness within our community, something we hope will grow and develop in 2021. 
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Learning & Teaching 

Goals & Intended Outcomes 

•    Use evidence based interventions to ensure students develop the skills and motivation to be 

competent independent and interdependent        learners. 

•    Ensure our curriculum and pedagogies respond to student need, and prioritise 'assessment 

for learning'. 

•    Expect and support staff to be reflective and collaborative in striving to improve student-

learning outcomes 

Achievements 

In line with the goal of a student focused curriculum, significant staff professional learning took 

place in the areas of teaching and learning taxonomies. This included the use of Bloom's 

taxonomy, SOLO taxonomy and the SAMR model (model used to determine the appropriate use 

of technology to foster learning). Central to the professional development of staff was the 

development of use of the Assumption at Home Staff Learning & Teaching Guide. This guide was 

developed in response to the quick shift to remote online teaching and learning experienced 

during the COVID pandemic.  

This guide provided teachers with a range of resources to enable them to foster competent 

independent and interdependent learners.  

In 2020 there was significant investment in developing a curriculum framework and course 

material aimed at providing learning opportunities for students matched to their zone of proximal 

development rather than a standardised learning experience. There was significant investment in 

giving staff time to work collaboratively on course writing that provided appropriate scope and 

sequence with course material.  

A significant success in 2020 was the introduction of the college's myMAP program. The aim of 

providing learning opportunities appropriate for each individual's stage of development resulted 

in personalised learning opportunities for the students. In total, 93% of classes within myMAP 

(across Years 8-10) were made up of students from across two year levels and approximately 

50% of classes were a hybrid of three year levels. Over the year over myMAP 360 classes ran 

across all learning domains (see image below).  
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STUDENT LEARNING OUTCOMES  

 

 

Our VCE data over the last few years has shown impressive growth in learning. The table 

above outlines the growth in student ATAR scores since 2017. Since 2017 there has been a 

4% increase in the students achieving an ATAR of 90 and above, a 10% increase in students 

achieving ATARs of 80 and above and a 9.4% increase in students achieving 70 and above. 

Please refer to the second last column on the right hand side of the table for more details. The 

last column in the table is the growth from 2019 to 2020, showing improvement from 2019. 

Year 7-9 tracking data: in the absence of NAPLAN and significant standardised testing, our 

teachers reported to the usual standards in all junior and middle school year levels. With an 

effective and previously embedded Learning Management System, and a fast pivot into the 
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vagaries of online learning, the College was able to continue with a program of learning for our 

students that was not too far different from that of a normal, on-site school year. 

Indeed, throughout both lockdowns, a routine of regular timetabled classes was maintained. 

Student growth, assessed against the Victorian curriculum showed no significant signs of being 

stalled, although there were pockets that lagged. A significant focus on the learning support of 

students with additional needs saw them receive 1:1 tutoring at a level not previously achieved. 

The Maths Pathways curriculum and data tracking clearly identified that learning growth was 

still be achieved at a rate above the State average. 

 

 

MEDIAN NAPLAN RESULTS FOR YEAR 9 * 

Year 9 Grammar & Punctuation  

Year 9 Numeracy  

Year 9 Reading  

Year 9 Spelling  

Year 9 Writing  

 

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 

to the COVID-19 pandemic NAPLAN Assessments would not take place. 
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2018 

 

 % 

2019 

 

 % 

2018 – 2019 

Changes 

 % 

2020 

 

 % 

2019 – 2020 

Changes 

 % 

    * * 

YR 07 Grammar & 
Punctuation 

98.5 95.0 -3.5   

YR 07 Numeracy 98.5 98.1 -0.4   

YR 07 Reading 97.0 95.9 -1.1   

YR 07 Spelling 97.0 95.4 -1.6   

YR 07 Writing 95.0 95.9 0.9   

YR 09 Grammar & 
Punctuation 

98.3 94.1 -4.2   

YR 09 Numeracy 98.9 98.4 -0.5   

YR 09 Reading 95.6 92.6 -3.0   

YR 09 Spelling 94.5 94.7 0.2   

YR 09 Writing 85.2 86.2 1.0   

 

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 

to the COVID-19 pandemic NAPLAN Assessments would not take place. 

** Data cannot be reported for this year as the number of students that sat the test was below 5 

and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN 

data reporting provisions. 

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years. 
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Student Wellbeing 

Goals & Intended Outcomes 

•  Be proactive in developing and implementing programs and processes that foster belonging, 

resilience and wellbeing 

•  Expect and support respectful communication and restorative relationships between students, 

staff, parents and the broader                       community 

•  Ensure a physically, socially, emotionally and spiritually safe school 

Achievements 

Assumption College is committed to providing an inclusive, nurturing school environment where 

students, staff and parents feel safe, connected and celebrated. Key to fostering this within our 

community is through developing respectful relationships where each member of our community 

is valued, known and acknowledged so that they can seek the things that are above.     

The pastoral care program at Assumption values each student's wellbeing through developing 

strong, positive partnerships between students, parents/caregivers and staff. Each student's 

Learning Mentor plays a vital role in developing this relationship throughout their schooling 

journey. Throughout 2020 this became even more evident with Learning Mentors being the main 

port of call for ensuring that each family continued to feel connected and cared for throughout the 

phases of Assumption at Home during the periods of remote learning in 2020. 

Our Wellbeing and Personalised Learning team, consisting of school councillors, learning support 

officers, a psychologist and occupational therapist, met regularly to consider students' needs and 

to introduce initiatives aimed at developing student's health, wellbeing and ability to achieve 

individual success. In 2020, this link was strengthened with the Deputy Principal of Wellbeing, 

Personalised Learning Leader and Wellbeing Leader being present and contributing to each 

other's respective team meetings to ensure that all parties are aware of students' needs and 

general goals for each of the respective domains. 

As a nurturing community based on family spirit and Gospel values, our whole-school strategy of 

positive, respectful relationships and restorative practices has created greater consistency in how 

we tackle situations that run counter to our values. Such approaches have improved students 

awareness of how their behaviour affects others within our community. They have become more 

mindful of the importance of personal accountability, learning from conflict situations, and 

consequently can better relate to one another. 

Restorative Practices is the behaviour management model which is recommended by Marist 

Schools Australia and Melbourne Archdiocese Catholic Schools. Key to this approach is 

addressing the harm that has been caused to those most closely affected and addressing what 

needs to be done to repair and resolve the damage and harm that has been caused. Ultimately, 

this approach encourages our students to take responsibility for their actions and become honest, 

positive contributing members of our Assumption College community. 

Since 2016, Assumption College has implemented and embed this within its policies amongst 

staff, students and the wider parent body. In 2020, now 4 years into this journey, the focus was 

centred around educating student and parents through the development of the Student 

Engagement Plan and introduction of student lessons centred around Restorative Practices within 

the MyBeing program. 
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VALUE ADDED 

Similar to many organisations, 2020 forced our community to look for new and alternative ways 

to express what it means to be a member of our Assumption College community. Many of our 

key 'Marist' opportunities, interstate and international immersion trips/study tours and co-

curricular activities were cancelled. In many ways we saw more so than ever, how resilient and 

determined our students could be. Our Student Leaders displayed courageous servant 

leadership throughout the year, coming up with new and interactive ways for our students to 

continue to stay connected and valued with our community. Some examples of new and 

creative initiatives that took place were: 

•    'week in Review' videos in House Groups where students came up with a theme and shared 

what their remote learning journey was like 

•    weekly online house tournaments in Learning Mentor Groups (LMGs) 

•    interactive lunchtime opportunities for student to meet/ keep in touch online 

•    check-in opportunities provided for students returning from Assumption at Home to re-

integrate with each other face-to-face with                support from staff and senior students. 

Many of our school celebration days such as Champagnat Day, Assumption Day and ANZAC 

Day took place during remote learning with our community physically separated. However, with 

great planning and creativity the Faith and Cultural teams were able to pre-record meaningful 

and engaging services that were watched with students (and some parents) in their Learning 

Mentor Groups. These opportunities were a true reflection of our family spirit and an affirming 

way to bring us together whilst we were still physically apart.    

 

 

STUDENT SATISFACTION 

School Culture Survey - November 2020 (survey to Years 7 - 11, 678 responses). 

Given that Group 8 Feedback finished at the end of 2019 and CEMSIS data was not collected 

in 2020, a School Culture Survey was develop in collaboration with RealSchools who have 

been assisting with embedding Restorative Practices. The questions had a key focus on 

general student observations around School Climate and Cultures ranging from students 

safety, to staff interest and assistance in the classroom. Some pleasing results are shown 

below: 

•             teachers have high expectations of the students and always want us to try our best 

(over 70% high, or very high) 

•             over 85% of students commented that if they had a problem they had at least one 

trusted adult that they could speak with at the school 

•             my friends experience bullying (over 65% recorded very low or low) 



Assumption College  |  Kilmore 

 

2020 Annual Report to the School Community  16 

•             my friends and I think that the expectations and rules for students are fair (over 80% 

of students agree with this statement) 

•             over 93% of students feel safe in their classes/ at recess or lunchtime. 

 

STUDENT ATTENDANCE 

A class roll is marked at the beginning of the day in Learning Mentor Group, and then by the 

teacher during each of the four lessons as they day progresses.  A text is sent to the parents 

of all students who are absent without an explanation before 10am. Attendance data is 

available to parents in 'real-time' through the Parent Access Module.   

During remote learning, the process for attendance had to be adjusted given the multiple 

asynchronous formats in which the course content was being provided during classes. At the 

start of the day during Learning Mentor group students were asked to complete a 'check-in' via 

SIMON. Each student had to answer 5 key questions centred around their social and emotional 

wellbeing which also served as another vital source of information as to how the students were 

coping during remote learning. Students were also asked to complete a 'check-out' at the end 

of lunch so that their attendance was recorded twice during the day.      

 

 

 

YEARS 9 – 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 95.0% 

 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL  

Y07 88.6% 

Y08 87.9% 

Y09 87.1% 

Y10 86.5% 

Overall average attendance 87.5% 
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SENIOR SECONDARY OUTCOMES 

VCE Median Score 28.0 

VCE Completion Rate 99.0% 

VCAL Completion Rate 97.0% 

 

POST-SCHOOL DESTINATIONS AS AT 2020 

Tertiary Study 53.0% 

TAFE / VET 15.0% 

Apprenticeship / Traineeship 7.0% 

Deferred 12.0% 

Employment 10.0% 

Other – The category of Other includes both students 
Looking for Work and those classed as Other 

0.0% 
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Child Safe Standards 

Goals & Intended Outcomes 

•    Assumption College seeks to ensure a physically, socially, emotionally and spiritually safe 

school.  

•    Introduction of a new line of oversight and review in a Child Safeguarding Committee, made 

up of several senior staff who report directly       to the Risk and Compliance Executive. 

•    Initial training in the new Victorian Family Violence and Information Sharing Legislation for 

senior and middle leaders. 

 

Achievements 

The most significant refocussing of the Child Safeguarding program that occurred in 2020 was 

the concentration on safe online behaviours. A new Code of Conduct was subsequently enacted 

for both staff and students, and significant awareness raising was achieved around the risks of 

various social media and gaming situations.  

The College invited the CPSL to conduct a full audit of our Child Safeguarding program (the first 

school to do so) and found that in the area of student awareness raising in particular, Assumption 

College is extremely well resourced and successful. The audit lead to further work however, in 

incorporating student voice, and to ensuring that all key policies and procedures are presented in 

student-friendly language. Concurrently, the College determined to appoint two 'Student 

Wellbeing Captains' to the Student Leadership Team and part of their portfolio is to attend Child 

Safeguarding meetings on a monthly basis. 

As a College of Marist Schools Australia, Assumption College has obligations under the VRQA, 

Marist Child Safe protocols and the National Catholic Safeguarding Standards (NCSS).  

•    The Wellbeing team along with the Year 12 Wellbeing Captains redeveloped and updated the 

Child Safety presentations to help students understand and report Child Safe matters as part of 

our ongoing student participation and empowerment strategies. Every student undertakes this 

program twice a year and completes a short 'quiz' to ensure their understanding. Specific updates 

included additional online resource links for more information and guidance around the law 

regarding consent.  

•    Introduction of the MyBeing program into the curriculum. This new subject incorporates 

elements of Health and Wellbeing and Social and Emotional learning program as well as a 

dedicated class to implement the Resilience, Rights and Respectful Relationships program. This 

government, evidence based program aims to counteract gender based violence through 

education building on a series of topics from Prep through to Year 12. With many of our feeder 

school already running this program it will no doubt have an extremely positive impact on all 

Assumption College members.     

•    A new level of reporting of significant events was added to CompliSpace to ensure external 

reporting met with governance standards. 

•    Awareness and training of staff in understanding of Gender Dysphoria and other LGBTI 

inclusive practices. 
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•    Introduction of the Student Wellbeing Captain to sit in on Child Safeguarding Committee 

Meetings to ensure the student voice contributes to decision making.   

The level of online activity throughout the year provided the opportunity to remind students, staff 

and families of the importance of online safety, reinforced by staff and our Assumption@home 

Remote Learning Guidelines for Students. 
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Leadership & Management 

Goals & Intended Outcomes 

•             Support and affirm Servant Leadership with appropriate, honest, and timely feedback. 

•             Build subsidiarity and empower leaders at all levels through mentorship, collaboration 

and opportunities for distributed leadership. 

•             Cultivate leaders, who through courageous action, embrace innovation and effectively 

navigate change. 

Achievements 

Throughout 2020, we continued to consolidate and embed restorative practices across 

Assumption College, which is a key feature of our pastoral care and wellbeing structure. 

Assumption College worked in conjunction with Adam Voigt and the Real Schools Network to 

facilitate our development of restorative practices. The academic and allied staff were involved in 

a range of online workshops to enhance their knowledge of restorative practices and how these 

concepts can be applied practically within a classroom. Online parent sessions were also offered 

to further embed the Student Engagement Plan and educate our parent body on why we use 

Restorative Practices to build relationships and address behaviours. The student leaders also 

became involved with this professional learning program, engaging in demonstrations and 

modelling the restorative process to other students. This was our third year working with Adam 

Voigt and the Real Schools Network and with COVID19, we were able to shift our learning to 

wholly online for 2020. 

In 2020, the Learning and Teaching team developed a student feedback survey based around 

the High Impact Teaching Strategies (HITS). This survey included student friendly language that 

connected to the HITS; culture, setting goals, structuring lessons, explicit teaching, worked 

examples, collaborative learning, multiple exposures, questioning, feedback, metacognition and 

differentiation. Staff participated in to HITS workshops online during remote learning to elevate 

their teacher knowledge and practice in these areas. 

A range of opportunities for leadership occurred throughout 2020, with staff and students 

encouraged to lead an online workshop session during MyChoices week, a new initiative 

introduced in 2020. We had a range of staff, student and alumni led workshops including; study 

skills led by the 2020 Assumption College Academic Captains, bonsai plants, gender within 

children's literature and creating your own robot at home. 

With four graduate teachers joining Assumption College in 2020, a Graduate Mentoring Program 

was established, with fortnightly meetings covering a variety of content including; assessment 

and reporting, differentiation, collective teacher efficacy, and VIT preparation. 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning undertaken in 2020 

All teaching staff participated in Restorative Practices workshops with adolescent behaviour 

expert Adam Voigt, with Adam working closely with the House Leaders, Strategic Planning 

Team, and staff new to Assumption College in 2020 in smaller workshops. 
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In addition, teachers of VCE, VCAL and VET subjects, where there have been curriculum 

changes such as new study designs, have also attended professional learning workshops. A 

number of VCE staff also sat on VCAA panels, providing their feedback on current study 

designs and suggestions for future courses, including for History Revolutions and English and 

English as an Additional Language. 

In 2020, there were ten staff members who participated in VCE assessing for a variety of 

subjects, including English, Mathematics Further, History Revolutions and Business 

Management. 

All staff participated in the Marist spirituality program 'One Wild and Precious Life' and engaged 

in several Marist professional learning sessions during Staff Spirituality week. In 2020, 

Assumption College staff attended more spirituality sessions than ever before, with the program 

shifting to wholly online due to COVID19. All staff also participated in Indigenous Professional 

Learning, with Helen Christiansen running a session titled, Raising Indigenous Awareness. 

Thirteen staff undertook post-graduate level university courses in 2019 (one third sponsored by 

the College), including two Graduate Certificates, nine Masters and two Doctorates. These 

courses focused on student wellbeing, leading learning, theology and careers counselling. 

Other professional learning activities attended by staff included: Women in Leadership, VIT 

support training, Strategic Planning and Disability Standards for Educational Leaders. 

Number of teachers who participated in PL in 2020 127 

Average expenditure per teacher for PL $960 

 

TEACHER SATISFACTION 

Weekly staff wellbeing and feedback surveys were conducted during 2020, below is a sample 

of data and feedback received from these surveys: 

• "I am feeling very grateful for professional support networks the College has implemented 

during COVID-19. I am seeing so many staff getting support, which is great." 

• "The amount of communication from Leadership has been fantastic. You have kept us 

informed and we know exactly what we are doing and how we do it. Thank you for that." 

• "WebEx and online learning has allowed for brilliant interactions with students, particularly 

in my Philosophy class. We had open conversations today and discussions and the 

students were engaged and respectful." 

• "I am so very pleased to be working with such awesome teachers in an organised and 

professionally focused school during these unprecedented times." 

  

Survey - April 17th 2020 

1. First week of remote learning 

2. Teacher satisfaction was high: 

• When asked 'Overall, how did your classes go today?' all staff members rated themselves 

a 3-5 (out of 5), with the majority of staff nominating a 4 (78%) 
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3. Responses to 'How are you feeling today?' (wellbeing question) 

• 5.7% rated themselves a 2 (out of 5, with 5 being completely fine) 

• 15% rated themselves a 3 

• 79.3% rated themselves a 4 or 5 

Survey - May 20th 2020 

1. Mid way through remote learning 

2. Responses to 'How are you feeling today?' (wellbeing question) 

• 16.9% responded with a 3 

• 63.1% responded with a 4 

• 20% responded with a 5 

• Improvement from April 

3. Responses to 'How did your classes go today?' 

• 37.7% of staff rated their classes a 5 

• 43.3% rated themselves a 4 

 

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 94.1% 

 

ALL STAFF RETENTION RATE 

Staff Retention Rate 81.8% 

 

TEACHER QUALIFICATIONS 

Doctorate 0.0% 

Masters 15.5% 

Graduate 28.2% 

Graduate Certificate 4.9% 

Bachelor Degree 55.3% 

Advanced Diploma 9.7% 

No Qualifications Listed 35.9% 
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STAFF COMPOSITION 

Principal Class (Headcount) 3.0 

Teaching Staff (Headcount) 110.0 

Teaching Staff (FTE) 99.7 

Non-Teaching Staff (Headcount) 62.0 

Non-Teaching Staff (FTE) 57.3 

Indigenous Teaching Staff (Headcount) 0.0 



Assumption College  |  Kilmore 

 

2020 Annual Report to the School Community  24 

College Community 

Goals & Intended Outcomes 

•             Care for our resources (including human resources of students, staff, alumni, families, 

friends) and make environmental sustainability a priority in the life of our school. 

•             Put student learning at the centre of our decisions. 

•             Ensure all Policies and Procedures accurately reflect the needs of our College community. 

Achievements 

"When you are given the privilege of being college captains amidst a global pandemic, you don't 

have much time to prepare yourselves, you simply need to embrace the rollercoaster of 

uncertainty that lies ahead. 

Due to the challenging circumstances surrounding 2020, we were provided with a vastly unique 

experience of what it meant to be a representative of Assumption College, and for this, we are 

extremely grateful.  

Everyone's goals and ideas had to be drastically altered as the impact of COVID-19 caught us off 

guard. 

Although it would have been easier to dwell on the events and normal schooling activities that our 

community was struggling to accomplish due to COVID-19, we decided that it was more important 

for us to shift our focus.  

While change is seemingly inevitable, the events of the year encouraged us to remain resilient 

and supportive of one another. With the introduction of lockdowns, online learning and pre-

recorded events, we discovered that our connection with each other and our ability to maintain 

this was an integral part of life itself. This ultimately became our main purpose as leaders in 2020.  

We are extremely proud of our entire college community, who remained tenacious, 

compassionate with one another and extremely appreciative of the limited time we were able to 

spend together over the course of the year.  

Whilst life may continue to be far from normal, we encourage you all to continue living with these 

same attributes that shone through in 2020 - compassion, connection and resilience." 

Chelsie Fowler & Mason Glenn 

 (2020 College Captains) 

 

VALUE ADDED 

Our Year 12s: no other year level endured the kind of obstacles they did. We are proud of their 

resilience and determination to see the year through.  In the words of our 2020 College 

Captains: 

"This year has proved difficult for creating memories in person and enjoying the lasting 

moments of our schooling journey together, but 2020 does not define the past five years that 

we have all shared.  
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School camps, athletics carnivals, Assumption Days, co-curricular - all the special events that 

have brought our cohort closer in some way or another and created long-lasting friendships 

that will survive long after we graduate in December 2020. These are the memories of 

Assumption that we will cherish forever.  

We will always be the cohort of 2020 who completed Year 12 during a global pandemic: the 

ones who learnt to embrace virtual learning, online catch-ups and are more appreciative of 

face-to-face connections than ever before. We are also the lucky ones who skipped the cold 

Kilmore winter, got to wear our Year 12 jumpers the most (even when we were allowed at 

school!) and had the luxury of snacking in class whenever we wanted." 

By their example and action this groups of students supported their peers, their teachers, the 

younger students who look up to them, and their College community more broadly in traversing 

the many challenges we did not know we could face, let alone overcome. 

For this, and for so much more, they are a group of young men and women whom we will 

always look back on with admiration and gratefulness. 2020 will be special for many reasons, 

but for many of us, it will be because we shared it shoulder to shoulder with them. 

Other 

• Through the generosity of a number of our Old Collegians, we were able to offer bursaries 

to some of our families hit hardest by COVID. 

• The college participated in an audit as part of pilot testing the NCSS framework and the 

ACSL audit approach and its applicability to a school context.  This provided an excellent 

opportunity to ensure our policies and procedures reflected the needs of our College 

community.    

• Targeted communication to our boarding families throughout lockdowns to ensure our 

boarders remained connected and supported, especially those who reside interstate. 

• Additional tech support for families experiencing internet connectivity issues through 

lockdown. 

• Regular wellbeing checks with staff, students and families as part of our broader pastoral 

care response to COVID. 

• Staff in non-teaching roles diverted to other areas during lockdown to support the learning 

and teaching of students eg: library (book delivery service), learning enhancement and 

absences. 

 

PARENT SATISFACTION 

While no formal surveys were undertaken such as in previous years, an online feedback loop 

from parents to the College captured real time data from families throughout the year that 

demonstrated that families were very satisfied with the College's efforts throughout 2020 and 

appreciative of the work of the staff and administration: 

"Excellent communication from ACK the minute Covid-19 became an issue." 
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"Great start. As a parent, I am impressed with how quickly the school was able to have the 

distance learning up and running. Between teachers, parents and children we can make this 

work." 

"You guys are doing a wonderful job, this is very difficult for us all, and the kids have been well 

prepared." 

"Just a short note to say 'Well Done Everyone'. You all have made @Home learning seem easy 

and X is loving the new technique of it all. Yes, she is missing her class mates and cannot wait 

for the return of normal schooling but she has really embraced the quiet and no distractions of 

home learning. All her classes and WebEx's have her excited and are keeping her interested 

and engaged with her tasks. Keep up the great work." 

"We are loving the flexibility of changing up the workspace, being inside or outside is great. My 

youngest daughter is doing the agricultural class and was walking around outside with thongs, 

socks and a shovel working on a class task, very funny to see." 

"IT has been reliable, later start to the day, improving self-managing skills, having to remember 

meeting times/responsibilities, teachers have been organised and explaining tasks well, 

teachers have done a tremendous job switching to online remote learning." 

"The online learning and class timetable provides structure to their day and keeps them 

accountable." 

"To date I haven't provided any feedback but I would like to say that I have been most impressed 

with how remote learning has been working and how well organised ACK has been with 

everything. The school and the staff that we communicate with have all been excellent." 

 


