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North Country Workforce Development Board 
One-Stop Operator Request for Proposal 

February 8, 2021 
  

REQUEST FOR PROPOSAL INTRODUCTION 

The North Country Workforce Development Board (NCWDB) provides workforce development services 
to the region’s businesses and residents.  In accordance with the Workforce Innovation and Opportunity 
Act (WIOA), Section 107(g) (2), the NCWDB is issuing this Request for Proposal (RFP) for a One-Stop 
Operator (OSO) to interested applicants with experience, or related experience, in managing and 
operating American Job Centers (known in our region as OneWorkSource (OWS) Centers) in Clinton, 
Essex and Franklin Co.   
 
This request is to procure qualified provider(s) to enter a one-year contract for the operation of the 
North Country’s OWS; with the option to extend the contract(s) for three (3) additional one-year periods 
based on need, performance, and availability of funds.   
 
The NCWDB prefers having a single One-Stop Operator for the region, but individual operator 
applications will be considered.   
 
The NCWDB is looking for innovative ways to deliver one-stop career services to residents and 
businesses in the region.  The goal is to attract applicants from for-profit organizations, non-profit 
organizations, and public agencies.  The applicant(s) needs to reflect an entrepreneurial spirit with an 
emphasis on customer service, results, measurable outcomes, and commitment to partnerships with 
other regional and local organizations as well as accountability to the NCWDB.   The OWS have been 
providing these services by meeting and/or exceeding federal and state-set standards and benchmarks 
for the past 30 years.   
 
Abbreviations and Terminology 
 

1. WIOA - Federal Workforce Innovation and Opportunity Act 
2. WIA - Federal Workforce Investment Act 
3. NCWDB – North Country Workforce Development Board 
4. OSO – One-Stop Operator 
5. WDB – Workforce Development Board 
6. OWS – OneWorkSource Center(s) 
7. Committee - OneWorkSource Consortium Committee  
8. NYS – New York State 
9. NYSDOL – New York State Department of Labor 
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INSTRUCTIONS  
 

• Read this RFP carefully 

• Submit a mandatory letter of intent, via email, by 3 p.m. Feb. 16, 2021  
• Attend the mandatory bidders’ conference on Feb. 23, 2021 
• Submit proposal(s) by 3 p.m., March 9, 2021 

 
Respondents may bid on one, some, or all OWS Center(s).  If applying to operate less than the three 
centers, a separate proposal must be submitted for each county. 
 
A consortium, joint venture, or team of organizations with complementary skills and experience is 
permitted to respond to this RFP so long as such proposal demonstrates that contractual responsibility 
rests solely with one legal entity and that the proposed arrangement would enable the respondent to 
furnish efficient quality management and operation of the OWS Center(s) for the NCWDB. 
 
The NCWDB hereby solicits proposals using a competitive bid process for the following counties of New 
York State:  
 

• Clinton County 

• Essex County 

• Franklin County 
 

This RFP does not commit the NCWDB to accept proposal(s) submitted, nor is the NCWDB responsible 
for costs incurred by the respondent(s) in preparing responses to this RFP.  The NCWDB reserves the 
right to reject any and/or all proposals, to accept and/or reject any or all items in the proposals and to 
award the contract in whole or in part as deemed to be in the best interest of the NCWDB and the OWS.  
The NCWDB reserves the right to negotiate with respondent(s) after the proposal(s) is (are) reviewed, if 
deemed to be in the best interest of the NCWDB and the OWS. 
  
The NCWDB reserves the right to delay, amend or reissue the RFP at any time.  The RFP is issued by the 
NCWDB and is subject to federal and state laws.  The NCWDB encourages small business, minority-
owned firms, and women businesses to submit a proposal or to be hired as sub-contractor(s) should it is 
needed. 
 
SUBMITTAL OF PROPOSAL(S) 
 
The NCWDB must receive the proposal(s) marked “Name of Agency and Region and/or County Proposal” 
no later than 3 p.m., March 9, 2021 (EST).  Only electronic submissions will be accepted.  E-mail the 
proposal with original/electronic signatures to kellie@ncworkforce.com. 
 
Late proposals will not be accepted.  The time and date the e-mail is delivered to Ms. Lathrop is the 
official time stamp received as proof it met – or did not meet – the deadline.    
 
RFP SCHEDULE AND TIMELINE  
 
On Feb. 8, 2021, the RFP will be available to download from the NCWDB website at 
www.ncworkforce.com.  If unable to download it, please contact Kellie Lathrop 
(kellie@ncworkforce.com) for a copy to be e-mailed to your attention.  

 

mailto:kellie@ncworkforce.com
http://www.ncworkforce.com/
mailto:kellie@ncworkforce.com
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Timeline 
 
Issue RFP         Feb. 8, 2021 
 
Mandatory letter of intent, via e-mail, to kellie@ncworkforce.com  Feb. 16, 2021 by 3 p.m.  EST 
 
Mandatory Bidders Conference        Feb. 23, 2021, 10 a.m. EST 
  
Proposals due          March 9, 2021 by 3 p.m. EST 
 
RFPs reviewed by OneWorkSource Consortium Committee    March 16, 2021 
 
NCWDB Approval of Selected Operator(s)     May 14, 2021  
 
Contract Completed and Awarded      June 30, 2021 
  
Effective Date of Contract(s)         July 1, 2021 
 
MANDATORY BIDDERS’ CONFERENCE 
  
A mandatory bidders’ conference will be held at 10 a.m. Feb. 16, 2021 via Zoom – a link will be 
forwarded to the respondents by e-mail no later than Monday, Feb. 22, 2021. IF YOU DO NOT 
PARTICIPATE IN THE ZOOM BIDDERS’ CONFERENCE, YOUR RFP APPLICATION WILL NOT BE 
CONSIDERED.   
 
NCWDB staff will take questions from the bidders at that time.  Phone calls, e-mails will NOT be 
accepted.  Responses to questions generated during the mandatory bidders’ conference will be posted 
on the NCWDB’s website (www.ncworkforce.com) by 3 p.m., Feb. 24 and will act as clarifications to the 
instructions contained in this RFP and those generated at the bidders’ conference.  In the event 
responses modify terms, conditions, or provisions of this RFP, documentation will be given via a 
subsequent amendment to the RFP.  
 
PLEASE NOTE:  Respondents are prohibited from contacting members of the NCWDB Staff, 
OneWorkSource Consortium Committee members or NCWDB members. 

 
INSURANCE 
 
Business insurance will be required of any operator of an OWS.  The coverage shall include general 
liability insurance, business personal property, including fire and theft, fidelity bond, performance bond, 
and worker’s compensation, not to be less than $1 million.  
 
The NCWDB needs to be named as an additional insured on the successful respondent’s insurance prior 
to the execution of any contract.  

 
NCWDB ORGANIZATIONAL OVERVIEW  
 
The NCWDB is the region’s workforce development leader, creating workforce solutions for job seekers, 
employers through education and training solutions through public and private partnerships that 
provide cost-effective, quality programs to promote individual self-sufficiency and address business 
needs.  These services are delivered through the OWS. 

mailto:kellie@ncworkforce.com
http://www.ncworkforce.com/
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Through its OWS, the NCWDB provides a comprehensive system of training, job placement, and career 
planning for job seekers.  The NCWDB also offers business services, such as labor market information, on 
the job training (OJT), access to apprenticeship funding, etc.  
 
Businesses look to the NCWDB and its OWS network to find qualified employees, expertise in job 
training and supportive services and leadership to mobilize public and private organizations to address 
workforce needs.   
 
NCWDB GOVERNANCE 
 
The NCWDB is a 28-member Board that oversees service delivery, funding, and policy development 
under WIOA.  The NCWDB identifies labor market needs in the North Country and develops effective 
and innovative workforce solutions.  
 
OSO OVERSIGHT 
 
The NCWDB oversees and evaluates the OWS OSO which is responsible to implement the NCWDB’s 
vision, projects, policies, initiatives, and scope of work.  The OWS OSO need(s) to be responsive to the 
NCWDB staff’s directives, guidance, requests, etc., while providing the highest quality of services, 
achievement of performance outcomes, customer satisfaction and continuous improvement.  
 
WIOA 
 
WIOA, implemented July 1, 2014, provides workforce investments through local workforce development 
systems to increase employment, retention, and wage earnings of participants through recognized 
postsecondary credentials/education, training, apprenticeships, etc.  This is to improve the workforce 
quality, reduce welfare dependency, increase economic self-sufficiency, meet skill requirements of 
employers, enhance the productivity and competitiveness of the nation.  
 
REGULATORY BODIES  
 
The following regulate WIOA activities: 
  

•  Federal and State Legislatures, which enact and implement laws and requirements covering the 
workforce development system;  

•  The U.S. DOL and NYSDOL, which develop or change regulations and procedures; 

• The Chief Elected Official(s) (CEO) of the county(ies) covered by the NCWDB; 
• The NCWDB, which establish local direction, policies and procedures;  

  
ELLIGIBLE APPLICANTS 
 
WIOA allows an OSO to be a single entity or a consortium (minimum of three one-stop partners in a 
consortia.)  Consortia, like single entities, must be selected through a competitive process. 
 
Eligible applicants for this designation include: 
 

1. An institution of higher education; 
2. An employment-service state agency established under Wagner-Peyser; 
3. A community-based organization, non-profit organization and/or workforce intermediary; 
4. A private, for-profit entity; 
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5. Government agency (i.e., municipality); 
6. Another interested organization or entity capable of carrying the duties of the OWS including, 

but not limited to:  chamber of commerce, business organization or labor organization; 
7. Non-traditional public secondary schools such as a night school, adult school or an area career 

and technical education provider; 
 

Elementary schools and secondary schools are NOT eligible to be selected as the OSO. 
 
ROLE OF THE OSO 
 
The OWS OSO oversees the workforce system delivery of the North Country’s OWS either as a whole or 
individually.  The successful entity will: 
 

1. Provide services and accountability to the NCWDB Executive Director and its staff: 
a. Program Director 
b. Financial Director 

2. Coordinate OWS service delivery with required WIOA partners and service providers (see 
Attachment A for the list of required one-stop partners); 

3. Attend regional NCWDB and OWS Consortium Committee meetings; 
4. Meet the needs of the local areas through WIOA partners, labor market data, qualification 

sharing, customer surveying and business engagement; 
5. Have a working knowledge of NYS DOL’s OSOS and/or be able to learn OSOS; 
6. Have a working knowledge of NYS DOL’s ETPL and/or be able to learn ETPL; 
7. Implement OWS policies as directed by the NCWDB; 
8. Demonstrate leadership, innovation, teamwork, partnership and communication abilities with 

the NCWDB, WIOA partners, businesses, etc; 
9. Work with WIOA partners to develop, foster and maintain: 

a. Demonstrate professionalism, cooperation, engagement and innovation 
b. Foster excellence through customer service to individuals and employers 
c. Identify workforce trends and steer customers into in-demand jobs using the EMSI database 
d. Foster a positive corporate culture at the OWS 

10. Implement and support the OWS brand through correspondence, website(s), etc; 
11. If not co-located, have a regular presence in the OWS; 
12. Attend meetings and conferences as deemed appropriate or as requested by the NCWDB; 
13. Support the Local and Regional Plans implementation; 
14. Support grants obtained through the NCWDB or its subsidiary, the North Country Workforce 

Partnership, Inc. (NCWP); 
15. Respond to the NCWDB staff in a timely manner; 
16. Perform other duties as assigned by the NCWDB and its staff; 

 
An OSO may not perform the following functions: 
 
1. Convene system stakeholders to assist in the development of the local plan;  
2. Prepare and submit local plans; 
3. Be responsible for oversight of itself or one of the WIOA tiles; 
4. Manage and/or participate in the competitive selection process for OSO; 
5. Select or terminate OSO, career services and/or youth providers; 
6. Negotiate local performance accountability measures; 
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7. Participate in the development of NCWDB policies; 
8. Participate in the NCWDB’s budget process – except for contributing to OSO budget items; 

 
SCOPE 
 
OSO will oversee service delivery of the OWS at the following locations: 
 

Clinton County:      Franklin County: 
194 US Oval       158 Finney Blvd 
Plattsburgh, NY  12903     Malone, NY  12953 
 
Essex County: 
103 Hand Ave., Suite 1 
Elizabethtown, NY  12932 

 

OWS must follow the NCWDB strategic plan. 

 

OWS must provide quality service to job seekers regardless of age, sex, national origin, race, etc. and all 

companies regardless of size or industry.   

 

If bidding to operate all three OWS, the successful service provider will need have a physical presence at 

one of the OWS in either Clinton, Essex and Franklin counties and will be required to make regular visits 

to the other OWS. 

 

FUNDING 
 
The NCWDB is funded and operates the OWS through amounts received from WIOA Title I - Adult, 
Dislocated Worker, and Youth (in and out-of-school).   
 
Funding Priorities  
 
The OWS are part of a comprehensive workforce system that bring solutions such as: 
 

1. Self-directed job searches;  
2. Customized training for special populations;  
3. Rapid response services for businesses;  
4. Employment services for Veterans and disabled workers; 

 
The extent the NCWDB can provide funding for specified services to certain workforce segments 
depends on the allocations received from the state and federal governments of which the NCWDB sets 
service and funding priorities.  The funds for the operation for the OWS over the next three years will 
depend on funding priorities set by the Board of Directors.   
 
A priority set by the NCWDB is for OWS and its partners to allocate 35% of WIOA funds to individuals 
and their training needs.  Additionally, the NCWDB is committed to increase training and provide 
services to Veterans.   
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PERFORMANCE MEASURES  

The OSO will be monitored quarterly by the OWS Consortium Committee with input from the NCWDB 
Executive Director.  The OSO will participate in the reviews and provide evidence they have achieved 
performance goals designed for continuous improvement.  These performance reviews will dictate OSO 
reimbursement for service rendered.  
 
Also, WIOA requires an accountability system to determine the effectiveness of services provided 
through the OWS.  The OSO will be responsible to work with NCWDB to ensure the region’s 
performance measures are achieved.  

 
Compliance 
 
The NCWDB Program Director will monitor and evaluate Title I programs at regularly.   The OSO will 
cooperate with the Program Director’s oversight requests and perform follow-ups if requested.  Failure 
to comply with the review process in its entirety may result in the OSO being revoked its contract(s) by 
the NCWDB.  
 
Workforce Development Performance Standards 
 
Annually, NYS negotiates performance standards with the NCWDB.  The OSO will work with the NCWDB 
to meet and exceed these standards.  Information and guidance on these measures and standards are 
available from NYSDOL, NCWDB and USDOL. 
 
OSO Performance Measures 
 
Using NYSDOL established performance measures for the North Country, the NCWDB will monitor the 
performance of the OSO and OWS service providers regularly.  Should the region not meet its measures, 
the NCWDB will create a corrective plan of action for the OSO. 
 
Tracking Measures  
 
Additional measures will be monitored throughout the program year and may be used to provide more 
information on key areas of performance.  OSO are responsible to provide the following measures to the 
NCWDB if/when requested:  
 
1. ITA Training - the target for this measure is 100%; 
2. Demographics, characteristics, barriers; 
3. Number of individuals receiving specific services; 
4. Average hourly wage at exit; 
5. Training completion rate; 
6. Workshop attendance; 
7. Properly documented, detailed and adequate case notes in both the client’s physical file and OSOS; 
8. Use of Individual Employment Plan (IEP) and assessment information documented in OSOS; 
9. Inter-partner referral documentation as per WIOA’s Memorandum of Understanding (MOU); 
10. In-kind contributions and partner-funded services; 
 
Client Tracking and Data Management 
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1. The OSO will track clients in OSOS, including identification requirements, demographic information, 

client activities and contacts with the OWS.  As per WIOA, OWS staff is responsible for entering 
client information into OSOS no later than five working days following the service/activity date. 

2. The OSO shall comply with requirement to use NYSDOL for job seeker registration and electronic job 
order posting with OWS. 

3. Individuals shown by OWS as enrolled in WIOA or other program(s) will have: 
a. Results of the assessment process documented in OSOS - when applicable; 
b. Completed Individual Employment Plans (IEP) maintained in OSOS; 
c. Documentation of referral to training or other services and follow-up contacts for these referrals 

maintained in OSOS; 
d. Ensure the clients' files have the proper documentation to support OSOS entries - when 

applicable; 
4. Data collection for performance management – some reporting may be required for the following 

information regularly for performance analysis, cost sharing and MOU monitoring purposes: 
a. Number of full-time equivalents (FTEs) housed in the OWS; 
b. Number of FTEs servicing businesses at OWS; 
c. Number of staff at the OWS; 
d. Number of workshops offered at the OWS; 
 

Changes can be made to the Performance Measures listed above at the discretion of the NCWDB. 
 
PROPOSAL AND FINANCIAL REQUIREMENTS 

The respondent(s) is (are) requested to submit its proposal(s) with a minimum of repetitious material 
and demonstrate the respondent(s)’ ability to operate OWS and provide requested services.  To simplify 
the review process, proposals shall meet the following submittal requirements:  
 
1. Respondents shall adhere to the following page limits and formatting requirements:  

a. Executive Summary – 3 pages  
b. Proposal Content – 30 pages  
c. Budget Narrative – 6 pages  

2. No other page limits are in effect;  
3. The NCWDB will remove pages from proposals exceeding these limits.  NOTE:  organizational charts, 

budget pages, organizational chart and team member(s)’ resume(s) are not subject to page limit); 
4. Formatting Requirements:  

a. Font size: 12 point  
b. Margins: At least one inch  
c. Text: Single-spaced  
d. Pages: Single-sided  
e. Page numbering: Centered at the bottom of each page  

5. The title page shall show the following:  
a. Company name, address, phone number and federal tax identification number;  
b. The region proposed to be served; 
c. The name of the contract negotiator(s), including telephone number and e-mail address;  
d. The authorized signature and submittal date;  
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6. The executive summary shall include a brief overview of the proposal including:  
a. Summary of the respondent(s)’ understanding of the OSO;  
b. Summary of the respondent(s)’ approach to the operation of the OWS, including partner roles;  
c. Overview of proposed service delivery; 

7. The proposal content, not including the executive summary, table of content, budget narrative and 
figures shall not exceed 30 single-spaced pages and shall include the following elements:  
a. Business Description:   

• Overview of the organization and qualifications to provide OSO services  
8. Organization(s)’ background:  Brief history of the organization including experience in workforce 

development, including operating one-stop centers or comparable operations;  
9. Provide three references from organizations/agencies the organization(s) has involvement for 

similar projects.  References shall include the following: 
a. Reference(s)’ name;  
b. Reference(s)’ address and phone number;  
c. Contact person and e-mail address;  
d. Brief description of services provided;  

10. The organization(s)’ mission, vision and how they relate to workforce development;  
11. Provide an organizational chart with the intended OSO manager and his/her resume as an 

attachment.   
12. Describe the organization(s)’ hiring policies and define the qualifications of proposed staff to fill the 

OSO Manager position and those who would have fiscal accountability for the OWS; 
13. If applicable, the respondent(s) shall describe its plan to subcontract any portions of OWS Center(s) 

services. 
a. Please note:  the NCWDB supports sustainable wages of employees and the provision of 

employer-assisted medical benefits 
b. The use of small business, minority owned firms and women’s business enterprises should be a 

priority when subcontracting any element of the proposal. 
14. With limited WIOA funds, the respondent(s) is (are) encouraged to collaborate with resources in the 

region.   
a. Respondent(s) must demonstrate its experience in creating partnerships  
b. If there is no partnership history, the respondent(s) must include a plan describing how it will 

meet this requirement    
 

FUNDING INFORMATION 

 
The funding to oversee North Country’s three OWS originate from federal funding of WIOA Title I which 

will be announced for program year 2021-2022 in April or May 2021.  Funding can be subject to change 

per NYS and USDOL.   

 
The NCWDB will dedicate up to 2.5% but not to exceed $32,500, whichever is lower, of WIOA Title I 

funds to be allocated to the OSO to administer service delivery of the OWS.  This percentage and/or 

amount can change depending on funding.  The release of funds will be dependent on the quarterly 

OWS Consortium Committee reviews. 

 

It is the preference of the NCWDB to have a single operator for the region but if individual operator(s) 

apply, the funding allocated will be broken down proportionally to the number of clients served at the 

OWS for which they are submitting their proposal. 
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PROPOSAL EVALUATION PROCESS AND CONTRACT AWARD  
 
The NCWDB Executive Director and/or staff and OWS Consortium Committee will review submitted 
proposals for compliance with the RFP.  Late, incomplete proposals or those found to be inconsistent 
with legal, regulatory, or RFP requirements will be eliminated.  
 
The OWS Consortium Committee will score and rank proposals with respect to criteria developed to 
examine competence of the respondent and suitability of the proposals.  Strong weight will be given to 
the following:  
 
Business Description          55 Points  
 

• Business Description  
Organization(s) demonstrating an entrepreneurial spirit with innovative approach(es) to service 
delivery, including being customer-centric, partnership oriented, committed to fostering lifelong 
learning, committed to the business community and workforce development will be favored.  

• Organization(s)’ History  
Organizations with a history of serving diverse socio-economic populations and a 
demonstrated ability to meet the needs of clients will be favored.  The Committee will look for 
knowledge of workforce development.  

• Organization’s Objectives  
The Committee will evaluate the respondent(s) on its (their) organizational objectives and 
how they align with those of NCWDB.  

• Governance Plan  
The Committee will favor plans that integrate OWS partner services.   

• Management and Organization  
The Committee will look for responsiveness and accountability to the NCWDB Executive 
Director and staff, OSO and OWS staff including performance management systems that has 
continuous improvement and usage of the OWS customer service survey to meet OWS 
certification criteria as per WIOA. 

 
Center Products and Services         45 Points  

  
• Partnerships and Collaboration  

The Committee will look for plans that represent integration, not just co-location of required 
partners.  The Committee will look for plans that show how the respondent intends to link the 
required partners and how it understands the region’s demographics.   

 
Contract Award  
 
The OWS Consortium Committee’s recommendation(s) will be presented at the regional NCWDB 
meeting on May 14, 2021 and its members will make the final selection of the successful respondent(s), 
with contract negotiations and contract signing to follow.  This target date may be changed at the 
discretion of the NCWDB. 
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Contract Performance Period  
 
The term of the OSO contract(s) shall be for a one-year period beginning July 1, 2021 and ending June 
30, 2022; with the option to extend the contract for three additional one-year periods based on need, 
performance, and funding availability.  The contract funding shall be renewed annually based on the 
availability of funds and the quality of the service delivery from the successful respondent(s). 
  
Negotiation/Contract  
 
Respondents shall designate an authorized negotiator.  The NCWDB reserves the right to negotiate the 
final term(s) of the contract with the successful respondent(s).  Items that may be negotiated include, 
but are not limited to, the scope of work, the staff proposed, the implementation schedule and the final 
award amount.  
 
Funding Warranty  
 
Respondent(s), by submitting a proposal(s), warrant that in the preceding three years, they have not had 
one or more public transactions (federal, state, or local) terminated for cause or default, including past 
and current lawsuits.  
 
Work for Hire  
 
The successful respondent(s) agrees that intellectual properties created while operating being a OSO 
under contract with the NCWDB, including without limitation, all patentable, trademarkable and 
copyrightable inventions and recordings, in every format, are each a “work for hire” and are the sole and 
exclusive property of the NCWDB, whether jointly conceived or not.  

In the event the contract does not qualify as a “work for hire” agreement, in partial consideration for the 
compensation paid to the respondent pursuant to the contract to operate a OWS, the respondent 
hereby irrevocably assigns to the NCWDB, in perpetuity, all forms of intellectual property created by the 
respondent while operating a OWS under a contract with the NCWDB. 

The respondent agrees to execute assignment or transfer reasonably requested by the NCWDB during or 
following the term of the contract to evidence the foregoing agreement of the parties.  

Restrictions on Disclosure  
 
Information deemed confidential or proprietary should be clearly identified by the respondent(s) as 
such.  Such information will be protected and treated with confidentiality to the extent permitted by 
state law.  Information not protectable by state law will be considered public record.  Data to be 
returned should be identified and will be returned if not essential to the proposal or contract record.  
 
Proposals will be received and maintained consistent with the NYS Archives Policy on Access to Records. 
In general, proposals will be exempt from disclosure until the evaluation and selection process has been 
completed.  
 
It is the NCWDB belief that this legal obligation would NOT require the disclosure of confidential or 
proprietary information that constitutes a trade secret under NYS law. The NCWDB pledges to resist 
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disclosure of material that any respondent(s) has reasonably and timely designated as proprietary 
information.  
 
The respondent, by submission of materials marked proprietary, expressly acknowledges, and agrees 
the NCWDB will have any obligation or liability to the respondent in the event a court of competent 
jurisdiction compels the disclosure of these materials.  
 
APPEALS PROCESS 
 
If there is a disagreement regarding the OSO award, the applicant(s) with the disagreement can submit a 
letter to the NCWDB Executive Director.  The Executive Director will convene the OWS Consortium 
Committee for review and their recommendation will be forwarded to the NCWDB Executive 
Committee, who will issue the final decision. 



 

13 

 

 
 

ATTACHMENT A 
List of One-Stop Partners 

 
 

1. Title I, Dislocated Workers, Youth 
 

2. Adult Education/ Literacy 
 

3. Wagner-Peyser 
 

4. Vocational Rehabilitation 
 

5. Career/Technical Education 
 

6. SCSEP (T-V OAA) 
 

7. Job Corps 
 

8. Native American 
 

9. Migrant/Seasonal Workers 
 

10. Veterans 
 

11. Trade Act 
 

12. Community Action (E/T) 
 

13. Housing Authority (E/T) 
 

14. Unemployment 
 

15. Second Chance (not applicable in 
the North Country) 
 

16. TANF 
 


