
Learn how to save money and provide your employees unparalleled 
health benefits with the best kept secret in healthcare

Direct Primary Care

HEALTH BENEFITS GUIDE



It’s no secret that providing good health benefits to employees is becoming more difficult 
and expensive every year. 

Premiums and renewal rates are constantly increasing, employee’s out of pocket expenses 
are rising so they can’t even afford the care their employer is providing, and the level of 
care is worsening.  With inexpensive and quality healthcare being the most important 
benefit for employee satisfaction, retention, and recruitment, how is an employer supposed 
to stay competitive and take care of his or her workforce?

At Pure Family Medicine, we have a proven solution – Direct Primary Care.

Health Benefits are a
HASSLE
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Virtual visits at no cost to 
accommodate a busy work schedule 
and get patients back to their normal 
routine.

At-cost medication and testing (often 
90% less than typical insurance rates).  
Access to real pricing, not the typical 
insurance markup of 400% and up.

Flexible, unrushed, same and next day 
appointments with no copays, virtually 
eliminating the need for expensive 
urgent care visits.

Direct access to their personal doctor 
via phone and text, with around the 
clock communication for urgent issues.

What is
DIRECT PRIMARY CARE?
Direct Primary Care, or DPC for short, is quite possibly the best kept secret in healthcare.  
For a low monthly fee, patients get unrestricted access to their doctor, 30-60 minute 
unrushed appointments, and flat-out better care.  There are no additional costs to the 
patient for office visits or in-office procedures, and patients can even save a ton of money 
on testing and medication.  Patients in a DPC practice enjoy:

How is this possible?  DPC doctors like Dr. Rebecca Bub and Pure Family Medicine have 
chosen to step outside of the insurance-based healthcare world, and by doing so no longer 
have to play by insurance rules.  Patients get healthcare that is dictated by one thing 
only – what is best for their health.  By eliminating all the administrative overhead and 
inefficiencies associated with health insurance, healthcare costs come way down.

DPC is Healthcare the Way it Used to Be,
THE WAY IT SHOULD BE
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Dr. Rebecca Bub founded Pure Family Medicine to try and fix the wrongs she saw in 
the traditional healthcare model.  With patients only getting 10 minutes with their 
doctor, waiting up to 6 months to get an appointment, and having their healthcare 
decisions made by insurance companies, it was clear that patients deserved better.

About
PURE FAMILY MEDICINE

“I love my patients, but in the traditional health care system I never had 
enough time to really get to know them.  When I see 20 patients per day, 
there’s just not enough time.  I firmly believe that you can get better health 
care when you have the time to form a strong relationship with your primary 
care physician.  That’s why I decided to found Pure Family Medicine as a 
direct primary care clinic, so I have the time to focus on you.”

Dr. Rebecca Bub
Owner of Pure Family Medicine
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Julie R

“Best Doctor I’ve been to!!!  I have had a lot of 

health issues that are complicated.  Dr. Bub 

has help me to get the best care and help me 

solve my health issues. She is a fantastic listen-

er and a great communicator. She really cares 

about her patients. So blessed to have her as 

my doctor.”

“Our family loves Dr. Bub!  Not only is she one 

of the best family practice physicians in the 

Denver area, but she goes above and beyond.  

She has helped us after hours several times 

with medical questions and needs.”

“Dr. Bub is truly an amazing doctor, caring and knowl-

edgeable. I was with her prior to the start of her own 

practice. When she said she was creating this practice, 

with no hesitation I said “sign me up”. She is the only 

doctor that recognized the uniqueness in my health 

history and found solutions for me. The care you will 

receive from Dr. Bub is beyond a five star rating.”

Cortney M

Paige R

Hear What People Are Saying

Ashley B
“My father is a new patient here and we are both overwhelmed by 

the care taken to really listen to his concerns and address them. I 

highly recommend this office. Everyone I have had an interaction with 

has been incredibly kind and compassionate. Having worked in the 

medical field a long time it is rare I find a doctor that I really respect 

and admire. However I have the upmost respect and admiration for 

this office. Thank you!!”

“Dr Rebecca Bub is a caring physician who 

takes the time to listen to her patient’s con-

cerns.  She explains options and solutions 

and treatment choices.  Great partner to 

have to help manage your health care.”

Laura L
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Convenient, high quality healthcare at a very affordable price, what’s not to love?

Why Small Businesses
LOVE DPC

A health benefits package with DPC as a cornerstone 
typically drops healthcare costs by around 20%, allowing 
employers to finally provide employees with amazing 
benefits without breaking the bank.  For employers 
not currently providing any benefits, membership in a 
DPC practice is one of the most affordable ways to give 
employees health care.

Lower costs

Employees who have affordable, convenient, and 
dependable healthcare for themselves and their 
families are happier, healthier, miss less work, are more 
productive when at work, and are more loyal to their 
employer for providing an awesome health benefit.

Happier, healthier employees

Aside from being able to have a remote visit from their 
doctor right from work, members in a DPC practice 
get care quicker, spend more time healthy, and even 
have an average of 60% less days in the hospital than 
patients without DPC.

How many times have you seen an employee delay 
care because of the cost or difficulty in getting an 
appointment?  With DPC, that employee is getting cared 
for immediately, getting better quicker, and getting back 
to work.

Decreased sick days, improved productivity

Not only are costs lower, but they stay low by halting the yearly increase in insurance premiums 
that plagues employers who offer health insurance.  These increases are typically based on how 
much employees utilize their health plan every year, and since employees in a DPC practice are 
staying healthier, and getting care outside of the insurance policy, utilization rates drop, keeping 
employer’s premiums low.
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Health benefits are the most valued benefit for job seekers.  
By offering employees membership in a DPC practice, em-
ployers can get a serious advantage recruiting new talent 
(and retaining valued employees).  After all, how many small 
businesses can brag that their employees have VIP access to 
their own personal doctor?

Recruiting and retention advantage
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Why Employees
LOVE DPC

When patients get more time with their doctor (up to an hour per visit), and have 
a trusting relationship, they get better care -  from less unnecessary prescriptions 
and less unneeded referrals, to less time spent sick, and simply a better chance to 
stay healthy, DPC makes a huge difference.

BETTER CARE

In the healthcare world, nothing beats being able to pick up the phone and talk 
directly to the doctor.  Even better, in a DPC practice patients can just text their 
doctor, and even do so after hours if there’s an urgent problem.  No more waiting 
days to weeks to be seen either, if patients need to get in, they can do so within a 
day.

ENHANCED ACCESS

When an employer provides health insurance for their employees, it costs over 
$2500 yearly per person just to use that health insurance.  With DPC, these out of 
pocket costs drop to nearly zero.  Employees can see their DPC doctor whenever 
they need without a copay, they can get medication for cents on the dollar, and 
they can take advantage of negotiated wholesale prices for testing and other 
medical services.

LOWER COSTS

Quite simply, Direct Primary Care 
changes lives.  The stats are impressive – 
patients in a DPC practice have 60% less days 
in the hospital, 73% report improved health, and 
99% have a positive experience.
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Participants in the DPC option incurred 38% less medical expenses, saving 

the county $1,408,089 per year, and 37% less prescription expenses, saving 

$269,680 per year.

73% of the employees in a DPC practice reported significant improvement in 

their overall health.

When Union County, NC offered their employees membership in local DPC practices, there was some 

initial skepticism, but the results were better than they could have imagined.

Case Study
UNION COUNTY, NC

Needless to say, their goal of being “budget neutral” in offering DPC was easily met.

https://www.forbes.com/sites/katherinerestrepo/2016/07/19/direct-primary-care-helping-north-carolina-public-sector-save-big-on-health-care-claims-part-ii/#58816f89290c
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Cost
COMPARISON

Average per employee Traditional PPO
($6,000 deductible)

DPC + PPO
($6,000 deductible)

DPC + Sedera 
Medical Cost 

Sharing ($500 IUA)

Yearly Premium/Share Rate $5,318 $5,318 $3,120

Yearly Premium Increase 3.8% ($202) 1% ($53) 0%

Yearly DPC Membership 
(20+ employees)

$0 $1,054 $1,054

Three primary care visits $768 $0 $0

Cholesterol medication $2,316 $96 $96

Two sets of labwork $482 $20 $20

One Urgent Visit $500 $0 $0

One MRI $1,520 $500 $500

Total $10,904 $6,988 $4,790

Yearly Savings per Employee ---------- $3,916 (36%) $6,114 (56%)

Direct Primary Care saves employers and employees significant money on healthcare expenses by 

providing real costs and eliminating co-pays and most out of pocket expenses.  Studies show an 

average savings somewhere between 20-38%, depending on how DPC is implemented and the unique 

needs of each employer group and employee.

For ease of presentation, this chart combines employer and employee costs, and assumes a single employee 

who is 45 years old, on cholesterol medication, who had a simple orthopedic injury.

• Premium costs obtained from https://www.milliman.com/insight/2019-Milliman-Medical-Index

• Insurance-based medication, visit, and testing costs obtained from various health insurance web-

site pricing tools

• Cash based DPC pricing obtained from actual costs for patients of Pure Family Medicine
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$65 per month

$95 per month

$80 per month

$275 per month

Child/Young Adult
Age 0 - 18

Age 19 and older

Adult

In same household

Additional Adult 

Maximum cost per household for 2 adults and their children

Family Membership

Pure Family Medicine
EMPLOYER PLANS

At Pure Family Medicine, employees get concierge-level care at groundbreaking prices.  We 
are a family owned business, and pride ourselves in taking excellent care of our patients 
and business clients.  Getting in touch is simple, simply call us at 720.828.7873 or email us 
at info@purefamilymedicine.com, we’re also happy to visit your place of business to discuss 
how our practice can help your business.

Our membership prices are as follows:

For businesses of 5 employees or more, our one time registration fees of $95 per member/
$150 per household are waived.

Business Discounts
Small businesses are eligible for the following discounts based on the number of 
employees enrolled and paid for by the business:

• 5 or more employees – waived registration fees, 2.5% off monthly fees.

• 10 or more employees – waived registration fees, 5% off monthly fees.

• 20 or more employees – waived registration fees, 7.5% off monthly fees.
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#1 - Offer DPC alone

Direct Primary Care
IMPLEMENTATION STRATEGIES

A great option for small businesses who are currently not offering health benefits.  While we 
still recommend full coverage for everyone, this presents a low cost way to give employees 
amazing healthcare that they can actually afford to use.

Why businesses love this:

• Great healthcare for employees for under $100 per month
• Easy to implement, see the benefits immediately

Who should implement this option

• Small businesses who are currently not offering any health benefits, and have a limited 
budget to do so, but want to provide healthcare for their employees

How to implement this option

Reach out to our practice at 720.828.7873 or email us at info@purefamilymedicine.com and 
we will help your business get set up!  No need to wait for open enrollment, you can get 
started immediately.
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#2 - Offer DPC in combination with a typical insurance plan

Direct Primary Care
IMPLEMENTATION STRATEGIES

Employees can get fantastic care they can afford to use, while having full coverage for life’s 
major medical events.  When employees have an HRA set up in combination with a high 
deductible insurance plan, the savings can be dramatic.

Why businesses love this:

• This option helps employees get better care immediately
• Better care typically means you avoid large premium increases at renewal time
• Businesses who add DPC in this manner are providing some of the best health benefits

in the nation

Who should implement this option

• Businesses who are happy with their current insurance, but want to do more to care for
their employees

• Companies whose employees are unable to afford to get care with their currently
offered health insurance

• Small businesses that are looking to avoid rate increases at renewal time
• Groups who want to improve employee productivity and reduce absenteeism

How to implement this option

Reach out to our practice at 720.828.7873 or email us at info@purefamilymedicine.com 
and we can add DPC to your existing insurance immediately.  If you are looking to set up 
benefits for the first time, we will put you in touch with a trusted local insurance broker.
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#3 - Offer DPC in combination with a self-funded plan

Direct Primary Care
IMPLEMENTATION STRATEGIES

Here is where the savings really add up.  With self funded plans, the employer is typically on 
the hook for medical expenses until medical spending hits a set limit.  DPC can save serious 
money by dramatically decreasing the employer’s medical expenses, leaving the business 
with extra money left over at the end of the year.

Why businesses love this:

• Significant cost savings compared to traditional medical plans, while still providing
excellent coverage

• Eliminate barriers to getting care - your employee’s care is completely paid for by the
business, and because DPC practices can care for 90% of health needs the majority of
the time getting care will not cost the company a dime extra.

• Self-funded plans with DPC offer the greatest potential for an affordable long term
solution without worrying about increases in premiums

Who should implement this option

• Small employers (as few as 4 employees) with a relatively healthy workforce or strong
finances

• Larger employers with healthy finances who can afford an occasional large claim in
return for an overall cost savings

• Businesses who want to improve employee health and improve productivity

How to implement this option

Reach out to our practice at 720.828.7873 or email us at info@purefamilymedicine.com, we 
will put you in touch with a trusted local broker who can guide you through setting up a self-
funded plan.
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#4 - Pair DPC with Sedera Health medical cost sharing

Direct Primary Care
IMPLEMENTATION STRATEGIES

A creative non-insurance option to providing excellent care, and helping with your 
employees larger medical expenses.  For a cost that is significantly lower than health 
insurance (typically 50% less or better), employees get the great care of DPC, cash based 
pricing throughout the medical system, and assistance of the medical cost sharing 
community for expenses larger than $500-$1000 per incident (depending on the plan you 
choose).

Why businesses love this:

• Massive cost savings, with costs 50% or less than insurance
• Flexibility to start whenever, no need to wait for open enrollment
• Businesses avoid costly yearly premium increases that are seen with insurance

Who should implement this option

• Companies who want to provide a full spectrum of health benefits with a limited budget
• Businesses looking to think outside the box and save money on health benefits
• Organizations who want to help their workforce stay healthy, and get a competitive

advantage in recruitment and retention

How to implement this option

Get in touch with us at 720.828.7873 or email us at info@purefamilymedicine.com.  We can 
help you get enrolled with Sedera in conjunction with enrollment in our practice.

WHAT NOW?
Let’s start the discussion and get your business on the road to amazing health benefits at a 
lower cost!  Call our office at 720.828.7873 or email us at info@purefamilymedicine.com.  
We can answer any questions you may have, set up a meeting at your place of business, or 
help you get started implementing your new health benefits plan.  Don’t worry, there are 
no high pressure sales tactics, we only want to sign you up if it is truly the best thing for 
your business!

Looking forward to connecting with you!
Dr. Rebecca Bub and the team at Pure Family Medicine

15Health Benefits Guide



CONTACT US

13402 W Coal Mine Ave, Suite 250
Littleton, CO 80228

720.828.7873

info@purefamilymedicine.com
www.purefamilymedicine.com




