
National Security, Cybersecurity, and Foreign Relations Law Visiting Associate Professor of 

Law and Fellowship 

 

Academic Title: Visiting Associate Professor of Law and National Security, Cybersecurity, and 

Foreign Relations Law Fellow 

Rank: Visiting Professor 

Discipline: Law 

Contract Type: Visiting, Renewable Appointment 

Proposed Start Date: 7/1/2022 

Full-Time/Part-Time: Full-Time 

 

Position Description Summary 

The George Washington University Law School seeks applications for a one-year graduate 

fellowship, specializing in national security, cybersecurity, and foreign relations law, beginning 

July 1, with the possibility of renewal for a second year. The Fellow will serve as a Visiting 

Associate Professor of Law.  

 

Fellows receive an annual stipend of $65,000, health insurance, and other benefits associated with 

a full-time position at GW. These benefits include GW’s Tuition Remission Benefit, which may 

provide an opportunity to complete course work as a candidate in GW degree programs such as a 

Master of Arts in Security Policy Studies, Master of Professional Studies in Cybersecurity Strategy 

and Information Management, Master of Professional Studies in Homeland Security, or GW Law 

LL.M.  

 

Specific Duties and Responsibilities 

The Fellow can expect to have the opportunity to teach one course per year in the fields of national 

security, cybersecurity, and foreign relations law, as well as to write one publishable paper each 

year, and would help coordinate high-level conferences, speaker series, and other scholarly, 

professional, and public-facing projects and events. The Fellow will also be expected to assist in 

the Law School’s administration of the Program, including through writing promotional materials, 

advising students, and representing the Program at events.  For more information about the 

Program, visit https://www.law.gwu.edu/national-security-cybersecurity-foreign-relations-law.  

 

Minimum Qualifications 

We are seeking applications from candidates who have: 

 

• a J.D. (or equivalent international degree and U.S. LL.M.); 

• published scholarship in the field or strong legal writing and research skills; and 

• professional experience in national security, cybersecurity, and foreign relations law, or a 

comparable legal field 

 

Special Instructions to Applicants 

Applications will be considered on a rolling basis until the position is filled. Applicants should 

send a letter of interest (including availability to work on campus), a resume (or c.v.), a list of 

references, a list of publications (if applicable), and a complete law school transcript to the 

Associate Dean and Program Director for National Security, Cybersecurity, and Foreign Relations 

https://www.law.gwu.edu/national-security-cybersecurity-foreign-relations-law


Law, Lisa Schenck. The preferred submission method is by email to lschenck@law.gwu.edu. In 

the alternative, applications can be mailed to Associate Dean Lisa M. Schenck, Program Director, 

National Security, Cybersecurity, and Foreign Relations Law Program, George Washington 

University Law School, 2000 H St., NW, Washington, DC 20052.  

 

Background Screening: Successful completion of a background screening will be required as a 

condition of hire. 

 

Request Accommodations: If you are a qualified individual with a disability or a disabled veteran, 

you may request a reasonable accommodation if you are unable or limited in your ability to access 

job openings or to apply for a job on this site as a result of your disability. You can request 

reasonable accommodations by contacting The Equal Employment Office and Employee 

Relations) by email at eeo@gwu.edu, by phone at 202-994-9656, or by fax at 202-994-9658. 

EEO Statement: The University and the Law School have a strong commitment to achieving 

diversity among faculty and staff. We are particularly interested in receiving applications from 

members of underrepresented groups and strongly encourage women, persons of color, and 

LGBTQ candidates to apply for these positions. The University is an Equal Employment 

Opportunity/Affirmative Action employer that does not unlawfully discriminate in any of its 

programs or activities on the basis of race, color, religion, sex, national origin, age, disability, 

veteran status, sexual orientation, gender identity or expression, or on any other basis prohibited 

by applicable law. 

 

Applicant Documents (Required Documents)  

1) Cover Letter  

2) Curriculum Vita 

3) Contact Information for References 

4) List of publications (optional) 

5) Law School Transcript 

 

 

mailto:lschenck@law.gwu.edu

