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1. Aims 

Our school aims to meet its obligations under the public sector equality duty by having due 

regard to the need to: 

 

 Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

 Advance equality of opportunity between people who share a protected characteristic 

and people who do not share it 

 Foster good relations across all characteristics – between people who share a 

protected characteristic and people who do not share it  

 

2. Legislation and Guidance  

This document meets the requirements under the following legislation:  

 The Equality Act 2010, which introduced the public sector equality duty and protects 

people from discrimination 

 The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to 

publish information to demonstrate how they are complying with the public sector 

equality duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 

2010 and schools.   

This document also complies with our funding agreement and articles of association. 

 

3. Roles and Responsibilities  

 

The governing board will: 

 Ensure that the equality information and objectives as set out in this statement are 

published and communicated throughout the school, including to staff, pupils and 

parents, and that they are reviewed and updated at least once every four years  

 Delegate responsibility for monitoring the achievement of the objectives on a daily 

basis to the headteacher 

 

The equality link governor is Richard Gibson. They will: 

 Meet with the designated member of staff for equality every term, and other relevant staff 

members, to discuss any issues and how these are being addressed  

 Ensure they’re familiar with all relevant legislation and the contents of this document 

 Attend appropriate equality and diversity training 

 Report back to the full governing board regarding any issues 

 

The headteacher will: 

 Promote knowledge and understanding of the equality objectives amongst staff and 

pupils 

 Monitor success in achieving the objectives and report back to governors 

 

The designated member of staff for equality (Mrs King) will: 

 Support the headteacher in promoting knowledge and understanding of the equality 

objectives amongst staff and pupils 

 Meet with the equality link governor every term to raise and discuss any issues 

 Support the headteacher in identifying any staff training needs, and deliver training as 

necessary 

 

All school staff are expected to have regard to this document and to work to achieve the 

objectives as set out in section 8.  

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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4. Our Guiding Principles 

 

Our approach to equality is based on the following key principles: 

 

Principle 1: All members of the school and wider community are of equal value  

We see all members of the school and wider community of equal value: 

 whether or not they are disabled;  

 whatever their ethnicity, culture, religious affiliation, national origin or socioeconomic 

circumstances;  

 whichever their gender and sexual orientation;  

 whatever their age.  

 

Principle 2: We recognise and respect diversity  

Treating people equally does not necessarily involve treating them all the same. Our policies, 

procedures and activities must not discriminate, but are differentiated, as appropriate, to take 

account of differences of life-experience, outlook and background, and in the kinds of barrier 

and disadvantage which people may face, in relation to:  

 disability, so that reasonable adjustments are made.  

 ethnicity, so that different cultural backgrounds and experiences of prejudice are 

recognized.  

 gender and sexual orientation so that the different needs and experiences of girls and 

boys, women and men are recognised.  

 age.  

 

Principle 3: We foster positive attitudes and relationships, and a shared sense of cohesion and 

belonging  

We intend that our policies, procedures and activities should promote:  

 positive attitudes towards disabled people, good relations between disabled and non-

disabled people, and an absence of harassment of disabled people;  

 positive interaction, good relations and dialogue between groups and communities 

different from each other in terms of ethnicity, culture, religious affiliation, national origin 

or socio-economic circumstances, and an absence of prejudice-related bullying and 

incidents;  

 mutual respect and good relations between boys and girls, women and men, and an 

absence of sexual harassment;  

 promote positive intergenerational attitudes and relationships.  

 

Principle 4: We will ensure that the recruitment, retention and ongoing development of staff is 

undertaken in a fair and equitable manner to support our academy’s vision and values  

Policies and procedures should benefit all employees and potential employees, for example in 

recruitment and promotion, and in continuing professional development:  

 whether or not they are disabled;  

 whatever their ethnicity, culture, religious affiliation, national origin or socioeconomic 

circumstance;  
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 whichever their gender and sexual orientation;  

 whatever their age.  

 

Principle 5: We aim to reduce and remove inequalities and barriers that already exist  

In addition to avoiding or minimising possible negative impacts, we take opportunities to 

maximise positive impacts by reducing and removing inequalities and barriers that may already 

exist between:  

 disabled and non-disabled people;   

 people of different ethnic, cultural and religious and socio-economic backgrounds  

 girls and boys, women and men;  

 Lesbian, Gay, Bisexual and Transgender;  

 Age (where appropriate).  

 

Principle 6: We consult widely  

People affected by a policy or activity should be consulted and involved in the design of new 

policies, and in the review of existing ones. We involve where ever possible:  

 disabled people as well as non-disabled;  

 people from a range of ethnic, cultural and religious and socio-economic backgrounds;  

 both women and men, and girls and boys;  

 Lesbian, Gay, Bisexual and Transgender;  

 a variety of age groups.  

 

Principle 7: We feel that the community as a whole should benefit  

We intend that our policies and activities should benefit society as a whole, both locally and 

nationally, by fostering greater social cohesion, and greater participation in public life of:  

 disabled people as well as non-disabled;  

 people of a wide range of ethnic, cultural and religious and socio-economic 

backgrounds;  

 both women and men, girls and boys;  

 Lesbian, Gay, Bisexual and Transgender;  

 people of different ages and between generations.  

 

Principles in themselves are not enough  

In the light of the principles stated above, we have identified practical priorities and plans of 

specific action, in order to promote equality in:  

disability;  

race, colour, nationality, ethnic or national origin 

gender  

sexual orientation;  

sex (including transgender people) 

religion and belief;  

age;  

socio-economic circumstances 

maternity and pregnancy  

marriage and Civil partnership (for employees) 
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The school is aware of its obligations under the Equality Act 2010 and complies with non-

discrimination provisions.   

 

To eliminate discrimination, harassment and victimisation  

 

We meet our legal duty and live out our guiding principles listed above by: 

 

 Opposing all forms of prejudice which stand in the way of fulfilling legal duties for all 

aspects of equality:  

o prejudices around disability and special educational needs;  

o prejudices around racism and xenophobia, including those that are directed 

towards religious groups and communities, for example anti-semitism and 

Islamophobia, and those that are directed against Travellers, refugees and 

people seeking asylum;  

o prejudices reflecting sexism and homophobia.  

 

 Providing guidance to staff on how prejudice-related incidents should be identified, 

assessed, recorded and dealt with.  

 

 Taking seriously our obligation to report regularly to the local authority about the 

numbers, types and seriousness of prejudice-related incidents at our academy and 

how they were dealt with in line with existing and future legal requirements. 

 

To advance equality of opportunity between different groups 

 

We meet our legal duty and live out our guiding principles listed above by: 

 

 Ensuring new policies and practices, and reviews of current policies and practices do 

not discriminate any group or individual. 

 Taking account of the needs of individuals in light of the needs of others as individuals, 

groups and the community for learning, working and volunteering and facilitating 

change as needs change. 

 Regularly and frequently monitoring and evaluating the impact of policies and practices 

on individuals and groups, including the impact of enabling opportunity for one on that 

of another, over time. 

 Remaining alert to the potential impact of any negative, prejudicial language or 

behaviour on particular learners and groups of learners and addressing any such 

consequence with a sense of urgency and immediacy.  

 

To foster good relations 

 

We meet our legal duty and live out our guiding principles listed above by: 

 

 Being explicit in how we role model and communicate our expectations for attitudes 

and behaviours to each other demonstrating respect, courtesy and concern for 

everyone, including visitors and guests at all times. 
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 Teaching and explaining our Christian values through collective worship, personal, 

social, health and relationships curriculum, religious education, public celebration of 

spiritual growth, learning achievements and personal successes.    

 Exploring diversity of faith, religion, culture, spirituality and community through the 

religious education curriculum. 

 Positive representation of ethnic groups across the curriculum. 

 Guidance, advice to families including explanation of our expectations and practices for 

positive behaviour management. 

 

Other ways we address equality issues 

 

 The Curriculum 

o We actively seek opportunities to review the curriculum (including the hidden 

curriculum) and curriculum subject or areas in order to ensure that teaching and 

learning reflect the seven principles outlined above.  

o We ensure staff are offered the opportunity to engage in appropriate training 

and development to support the achievement of the seven principles. 

 

 Actions plans 

o We plan improvement and developments for all areas of school life with 

reference to the principles above 

o We frequently, and regularly, review and reshape our action plans to ensure 

changing needs of all groups and individuals are identified and addressed. 

o Our plans for learners are fully informed by available school, Trust, local and 

national information and data to ensure equality of opportunity for learners 

across the school by comparison with those beyond it. 

o We use published, proven research to inform action plans ensuring the most 

effective approaches and strategies are used to enhance and enrich learning 

opportunities and academy development process and practices.   

 

 Our ethos and organisation 

 We ensure that the principles listed above apply also to the full range of our policies 

and practices, including those that are concerned with: 

o learners' progress, attainment and assessment;  

o learners' and staff personal development, welfare and well-being;  

o teaching styles and strategies; o admissions and attendance;  

o staff and governor recruitment, retention and professional development;  

o care, guidance and support;  

o behaviour, discipline and exclusions;  

o working in partnership with parents, carers and guardians;  

o working with the wider community;  

o Participation of groups in wider academy activities;  

o Preparing all members of the learning community for living and positively 

contributing to a diverse society. 
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5. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of 

opportunity by: 

 

 Removing or minimising disadvantages suffered by people which are connected to a 

particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are 

being subjected to homophobic bullying) 

 Taking steps to meet the particular needs of people who have a particular characteristic 

(e.g. enabling Muslim pupils to pray at prescribed times)  

 Encouraging people who have a particular characteristic to participate fully in any 

activities (e.g. encouraging all pupils to be involved in the full range of school societies)  

 

In fulfilling this aspect of the duty, the school will: 

 Publish attainment data each academic year showing how pupils with different 

characteristics are performing 

 Analyse the above data to determine strengths and areas for improvement, implement 

actions in response and publish this information 

 Make evidence available identifying improvements for specific groups (e.g. declines in 

incidents of homophobic or transphobic bullying)  

 Publish further data about any issues associated with particular protected characteristics, 

identifying any issues which could affect our own pupils  

 

6. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic 

and those who do not share it by: 

 Positive representations of ethnic groups within the curriculum, for example the inclusion 

of Black History 

 Promoting tolerance, friendship and understanding of a range of religions and cultures 

through different aspects of our curriculum. This includes teaching in RE, citizenship and 

personal, social, health and economic (PSHE) education, but also activities in other 

curriculum areas. For example, as part of teaching and learning in English/reading, 

pupils will be introduced to literature from a range of cultures 

 Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead 

in such assemblies and we will also invite external speakers to contribute 

 Working with our local community. This includes inviting leaders of local faith groups to 

speak at assemblies, and organising school trips and activities based around the local 

community 

 Encouraging and implementing initiatives to deal with potential tensions between 

different groups of pupils within the school. For example, our school council has 

representatives from different year groups and is formed of pupils from a range of 

backgrounds. All pupils are encouraged to participate in the school’s activities, such as 

sports clubs. We also work with parents to promote knowledge and understanding of 

different cultures 

 We have developed links with people and groups who have specialist knowledge about 

particular characteristics, which helps inform and develop our approach 

 

7. Equality considerations in decision-making 

The school ensures it has due regard to equality considerations whenever significant decisions 

are made.  
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The school always considers the impact of significant decisions on particular groups. For 

example, when a school trip or activity is being planned, the school considers whether the trip:  

 Cuts across any religious holidays 

 Is accessible to pupils with disabilities 

 Has equivalent facilities for boys and girls 

 

8. Equality Objectives 

 

Objective 1: Undertake regular curriculum reviews to ensure positive representation of ethnic 

groups across the curriculum. 

Why we have chosen this objective: Curriculum feedback from parents and stakeholders 

indicated as a priority a need to include Black History all year round.  

To achieve this objective we plan to: Engage with external providers to complete staff training, 

to work with external providers to review the curriculum and books in school, to establish a 

BAME working group and to provide information sessions for parents. 

Progress we are making towards this objective: Initial staff training has been delivered and the 

curriculum review has begun with the aim to implement the planned changes from September 

2021. 

 

Objective 2: Undertake regular analysis of recruitment data and trends with regard to race, 

gender and disability, and report on this to the staffing and pay sub-committee of the governing 

board. 

Why we have chosen this objective: School wishes the staff to represent the different groups 

who share protected characteristics 

To achieve this objective we plan to: Compile an action plan with HR and IT, Audit current staff 

to identify trends and to ensure all stakeholders are aware of these patterns and trends. 

 

Progress we are making towards this objective: There will be an initial meeting with HR, IT and 

the academy data officer to compile an action plan. 

 

Objective 3: Have in place a reasonable adjustment agreement for all staff with disabilities, to 

meet their needs better and ensure that any disadvantages they experience are addressed. 

Why we have chosen this objective: School wishes to provide an inclusive workplace which 

allows staff with a range of disabilities to access the school site and have the right to access 

reasonable adjustments to working practices. 

To achieve this objective we plan to: Review the school accessibility plan and policy, compile 

individual staff WASPs 

Progress we are making towards this objective: Individual staff WASPs are in place, there is an 

accessibility plan and policy. 

 

Objective 4: Increase the representation of teachers from local black and minority ethnic 

communities over a 4-year period (from this July to July in 4 years' time), so that this group 

increases to 25% of the teaching workforce. 

Why we have chosen this objective: School wishes the staff to represent the different groups 

who share protected characteristics 

To achieve this objective we plan to: Develop recruitment strategies which target and pro-

actively encourage applications from black and ethnic minority groups. 

Progress we are making towards this objective: There will be an initial meeting with HR to 

identify recruitment strategies. 
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Objective 5: Train all members of staff and governors involved in recruitment and selection on 

equal opportunities and non-discrimination by the beginning of the next academic year. Training 

evaluation data will show that 100% of those attending have a good understanding of the legal 

requirements. Complete regular reviews of this work. 

Why we have chosen this objective: School wishes to ensure recruitment and selection 

processes are based upon equality of opportunity. 

To achieve this objective we plan to: High quality recruitment training is in place for staff and 

Governors, training evaluation data is collected and analysed. 

Progress we are making towards this objective: There will be an initial meeting with HR and 

Leeds LA to identify high quality training packages. 

 

Objective 6 

Include the 'Two Ticks' positive about people with disabilities symbol on all job adverts, 

application forms and information by January of next year, to help address the under-

representation of people with disabilities in the school workforce. 

Why we have chosen this objective: School wishes to ensure recruitment and selection 

processes pro-actively encourage applications form people with disabilities. 

To achieve this objective we plan to: Adapt recruitment packs to include the 'Two Ticks' positive 

about people with disabilities symbol on all recruitment information. 

Progress we are making towards this objective: There will be an initial meeting with HR to 

identify recruitment strategies. 

 

9. Monitoring Arrangements 

 
The headteacher will update the equality information we publish, [described in sections 4-7 

above], at least every year.  

This document will be reviewed by local governing board at least every 4 years.  

This document will be approved by local governing board. 

 

10. Links with other policies 

This document links to the following policies: 

 Accessibility plan 

 Risk assessment  

. 

 

 


