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RATIONALE 
 
Our Lady of Sion College operates within the Catholic tradition of Christianity, maintaining the 
dimension of sensitivity to the richness of our total Jewish-Christian heritage.  Our Lady of 
Sion College welcomes and respects the richness born of diversity and celebrates individual 
differences, respecting the Catholic context.  Our Mission Statement calls the community to 
have a hunger for achieving what is right. 
 
 
WHAT IS SEXUAL HARASSMENT? 
 
Sexual harassment is the making of an unwelcome sexual advance or attention or any 
unwelcome or unwanted conduct of a sexual nature which causes the recipient to be offended, 
embarrassed, humiliated or intimidated and that would be anticipated by a reasonable person 
to cause offence, humiliation, embarrassment or intimidation.  The harassment may occur 
within relationships between staff members; students; visitors and members of the wider 
community.  It is irrelevant whether or not the person committing the acts intended to sexually 
harass the recipient. 
 
Sexual harassment may take a variety of forms including: 

• Physical Acts: unwanted touching, patting, embraces or sexual gestures.  Physical 
assault is a crime and becomes a police matter. 

• Verbal Acts: making a remark or statement to or about a person, including: requests 
for sex or making promises or threats in return for sexual favours, sexually explicit 
conversations or jokes, suggestive comments or innuendo, intrusive questions or 
insinuations about a person’s private life or or repeated unwelcome requests for a date. 

• Visual Acts: making a gesture or action of a sexual nature in a person’s presence; 
staring or leering at a person or at parts of their body; displays of sexually graphic 
material including magazines, posters, pinups, cartoons, computer screen savers, 
graffiti or messages left on notice boards, desks or common areas; viewing or 
forwarding sexually offensive material in any format. 

 
In establishing appropriate standards of behaviour, you must be mindful that: 

• Both men and women may be sexually harassed by a person or persons of the same 
or opposite gender 

• Appropriate behaviour is behaviour which respects the rights and sensitivities of all 
people 

• Social or cultural backgrounds may lead people to perceive the same conduct 
differently 

• Some people may accept as reasonable a behaviour that other people find offensive 

• Sexual harassment is not behaviour that is based on mutual attraction, or relationships 
between consenting parties 
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PRINCIPLES 
 

• All people have the right to be treated with respect, fairly and equitably 

• Provide a safe environment which fosters respect for the human dignity of all 
individuals  

• Reject attitudes and behaviours which display prejudice and it is in this context that the 
Commonwealth Sex Discrimination Act (1984) and the Equal Opportunity Act (1995) 
Victoria are embraced 

• Sexual harassment is an unacceptable form of behaviour 

• All complaints of harassment or bullying will be regarded as serious and will be 
treated sensitively 
 
 

IMPLEMENTATION 
 

• The College will appoint two Sexual Harassment Complaints Officers (one male and 
one female) for staff 

• Homeroom teachers, Year Level Coordinators and the Deputy Principal – Wellbeing 
will carry out the role of Sexual Harassment Complaints Officers for students.   

• The College will not tolerate sexual harassment.   

• Any member of the College community who considers that she or he has been sexually 
harassed has the option of: 

1. Speaking or writing to the alleged offender to request that the harassment 
stop; or 

2. Speaking with a member of the College Executive team; or 
3. Contacting a Sexual Harassment Complaints Officer or the Principal. to 

request that action be ta 

• The Sexual Harassment Complaints Officer will take appropriate action as described 
in the procedures for addressing Sexual Harassment issues  

• Professional Learning will be offered to the Sexual Harassment Complaints Officers 
and members of staff as appropriate 

• The complainant maintains the right to determine the initial avenue for advice and 
complaint 

• When the Principal or Sexual Harassment Complaints Officer becomes aware of a 
formal complaint, then action will be taken 

• All parties to a complaint will have the opportunity to put their cases separately  

• Appropriate counselling will be offered to parties involved 
 
 
EXTERNAL ACTION 
 

• If a complainant is not satisfied with the outcome of an internal process or chooses not 
to use the internal process, he or she may take the complaint to the Victorian Equal 
Opportunity and Human Rights Commission or the Australian Human Rights 
Commission. 
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