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THE CODE

USING THIS GUIDE
Green Thumb is committed to telling stories that spark thought and provoke dialogue. To us, a really successful show gets people 
talking. The following study guide is intended to facilitate classroom discussions both before and after the performance.

In this guide we’ll look deeper into understanding the themes of THE CODE. The pre- and post-show questions, activities, and 
discussions will invite exploration of the main topics of the show: healthy relationships, social responsibility, online bullying, and 
consent.

Healthy Relationships | Leadership | Social Responsibility | Self Esteem | Personal Politics | Discrimination | Online Bullying 

CURRICULUM CONNECTIONS
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THE CODE

TIPS FOR A GREAT AUDIENCE EXPERIENCE
PREPARING STUDENTS FOR THE PLAY
When young people attend a live theatrical performance for the first time, they often don’t realize it is different from watching a 
movie or TV show. You can help them prepare for a live theatre experience by: 
•     Giving them a chance to use the bathroom or get a drink of water before the show begins.
•     Reminding them that photos and recordings of any kind are not allowed. 
•     Letting them know that there will be time to ask questions of the performers at the end of the show.
•     Encouraging them to be active listeners by asking them to focus not only on the story, but the set, costumes, and sound design.
•     Including the questions and activities from this study guide in your discussions before and after the show. 
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THE CODE

SYNOSPSIS
When Moira organizes a protest at school that results in the spring dance being cancelled, students lash out at her online and in-person – so 
she turns to her best friends Simon and Connor for support. But when Simon reveals his romantic feelings for Moira and she doesn’t return 
them, the two fight about whether she misled him or he misinterpreted her. Feeling ‘friend-zoned’, an angry Simon goes too far and joins the 
barrage of Moira’s online abuse with a post that ends up going viral. Stuck in the middle, Connor is forced to consider where his loyalties lie. 

A NOTE FROM THE PLAYWRIGHT
RACHEL ABERLE

So I wrote a show about friendship, and about what happens when people have different ideas about the nature of their friendship. 
Our main characters, Simon and Moira, are best friends – but Simon has been secretly hoping that they will become more. When 
Simon suggests that he and Moira go to the Spring Dance together, and she says ‘yes’, Simon is over-the-moon to be going on his 
first official date with Moira. But when it becomes clear that she thought he meant they’d go as friends, their friendship starts to 
break down. The two of them fight over whether she misled him or he misinterpreted her, and it becomes clear that everything he’s 
put into their friendship, the energy and care, has been – in his mind – an investment. When he doesn’t receive a return on that 
investment, he feels like it’s all been a waste of time.

I can’t tell you the number of times in my life I’ve heard someone complain about feeling like they’ve been stuck in the ‘friend-zone’. 
But is romance ever a fair thing to feel entitled to? How do we deal with rejection when it comes? In a situation where one person 
feels led on, but the other feels misinterpreted, who is right?

It’s important to note that I don’t think Simon is wrong to feel hurt. Handling rejection is really hard, and finding out that someone 
you like doesn’t feel the same way about you is painful. The question is – what do we do with that pain? How do we navigate the 
bumps in a relationship without doing things we regret?

The questions this play prompts are tricky. There is no easy answer to any of them, but I think that’s the point. It’s only by having 
these complex and sometimes uncomfortable conversations that we can begin to move forward.

It feels to me that we are in the middle of a global conversation about consent. About 
what it is, how you define it, how one obtains it, and the intense and dire ramifications 
of what can happen when things happen without it. I think this is good – it’s an 
important conversation, especially for young women and men to have as they begin to 
engage in their own relationships – romantic or otherwise.

What strikes me about the current conversation however, is that it feels reactionary. 
It feels like something we talk about after something bad has already happened – like 
a report of harassment or assault. With THE CODE, I wanted to roll that conversation 
back earlier in a relationship, to before anything irreversible has taken place. 
Specifically, I wanted to look at how seemingly healthy and positive relationships can 
fall apart when communication breaks down.
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THE CODE

DEFINITIONS
WORDS AND PHRASES IN THE CODE
FRIEND-ZONED: A situation in a friendship where one person has unreciprocated romantic or sexual interest for the other. 
Often the person who is not in the ‘friend-zone’ is unaware of the other person’s romantic feelings or intentions.

DRESS CODE: A set of rules, usually written and posted, specifying the required manner of dress at a school, office, club, 
restaurant, etc.

CONSENT: Permission for something to happen or the agreement to do something.

RELATIONSHIP: Any time people are in relation to one another they are in a relationship, whether that means professional, 
friendly, platonic, romantic, or sexual.

EQUALITY: The state of being equal, especially in status, rights, and opportunities.

FEMINISM: The advocacy of the rights of women and gender diverse people. To be a feminist is to advocate for those 
rights. 

TROLLS/TROLLING: To post inflammatory or inappropriate messages or comments on the Internet for the purpose of 
upsetting other users and provoking a response. To set out to upset or provoke other users by posting such messages or 
comments.

SJW: An abbreviation for “social justice warrior,” typically used in a derogatory and often sarcastic way. A person who 
advocates a progressive view, especially involving the treatment of racial, gender, and sexual orientation minorities. 

WOMEN’S RIGHTS/LIBERATION: Rights that promote legal and social equity for women and gender diverse people. A 
movement to combat sexual discrimination and to gain full legal, economic, vocational, educational, and social rights and 
opportunities for women and gender diverse people. 

INTEGRITY: To adhere to moral and ethical principles; rooted in honesty.

GENDER EQUALITY: Having the same rights, status, and opportunities as others, regardless of gender.
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THE CODE

PRE-PERFORMANCE QUESTIONS
1.  What do you think is appropriate to post online? Of yourself? Of others? Is there a difference? 

2. Do you ask your friends permission to post photos of them on your profile? 

3. What does consent mean to you? 

4. What are some major differences between friendship and romantic relationships? 

5. What does a healthy relationship look like to you? How would you handle a disagreement/misunderstanding 
in a healthy relationship? 

6. What is an appropriate way to tell someone you like them? 

POST-PERFORMANCE QUESTIONS
7. Why do you think Simon kept his feelings secret from Moira? 

8. Have you ever been in a situation where you’ve been stuck between two of your friends who are fighting? 
What would you have done if you were Connor? 

9. If your friend had feelings for another friend, would you tell them? Why or why not? 

10. What should Simon have done when his feelings were hurt?
 

11. Have you ever done something you regretted when you were hurt or angry? 

12. Who would you reach out to if you saw something inappropriate online? Would you ever go to the police? 
How bad would it have to be? 

13. What would someone have to do online to make you report or block them?
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THE CODE

DISCUSSIONS & ACTIVITIES
DISCUSSION: 
ONLINE BULLYING

What constitutes cyberbullying?

The facts of cyberbullying: 3 million kids per month are absent from school due to bullying. 20% of kids who are cyberbullied 
think about suicide, and 1 in 10 attempt it. 

The legalities of online posting: 
Posting a photo of something without consent, or with intent to hurt the person captured in the image, has been a criminal 
offence under Canada’s Criminal Code since 2015. Judges now have the authority to order the removal of intimate images 
from the internet if those images are posted without the consent of the person or persons in the image.  However, even 
though the image is deleted, there is an irreversible psychological impact on the people involved in the post.  

Anyone convicted of distributing an intimate image without consent can face serious legal consequences, such as:

• Imprisonment for up to five years.
• The seizure of your computer, cell phone or other device used to share the image. 
• The enforced financial reimbursement to the victim for costs they incurred removing the intimate image from the Internet or 
elsewhere.

Discuss the ramifications of cyberbullying in class. Connect it to Simon’s video in the play - one that wound up being shared 
much further than he anticipated. Discuss what consequences Simon may face for what he put online.
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THE CODE

ACTIVITY: 

Blowing Off Steam

Part 1: A Letter from Simon to Moira 

Have students write letters from Simon to Moira, or scripts for a scene between Simon and Moira where he talks to her about 
why he’s upset. 

Use these prompts to support their writing: 

Imagine you’re Simon – you were sure Moira felt the same way as you did. 
How do you feel? 
What do you do with those feelings? 
Is there anything she did that you think was unfair or unkind?
How can Simon tell Moira that she hurt him, without resorting to hurting her, too? 

Part 2: Alternate Ideas for Simon

Discuss an alternate situation where Simon realizes he is too hurt and angry with Moira to have a respectful conversation. 
What should he do? Who can he talk to? 

Part 3: A Conversation Between Simon to Connor

Have students write scripts for a scene between Simon and Connor, where Simon talks about why he’s upset. 
How can Connor be a supportive friend to both Simon and Moira?
Close the activity with a group discussion about the importance of navigating disappointment and rejection in a respectful 
and safe manner.
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THE CODE

DISCUSSION: 
SOCIAL CHANGE AND SCHOOL 

In THE CODE, Moira sees that her fellow female students aren’t being treated fairly when a school-wide dress code is 
implemented, and she sees that as an opportunity to make a change in her school. When her plan backfires, she is forced to solely 
take the brunt of the accusations and hateful comments directed towards her.

Questions: 
How far are you willing to go to stand up for what you believe in? 
How can we gauge when something is hard to do but still important, and when something is hard to do but isn’t our place? 
Is there anything that affects us that isn’t our place to talk about? 

Discuss with the class how Moira went about dealing with a dress code she found to be unfair:
What did she do that worked? What did she do that didn’t work? 
Were her actions fair to the student body at large? 
What would you do in the same situation? 

These are questions with no easy, or right answers. What one student may deem to be a reasonable sacrifice, another may not. 
Allow students a forum to dig into how they think they should go about making positive changes in their communities. 
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THE CODE

CHANGE                         POSITIVES                      NEGATIVES                      HOW TO FIX THE NEGATIVES           

Implement a ‘no dress 
code’ dance at school. 

Everyone can wear 
whatever they feel 
comfortable wearing. 

People might use this 
as an opportunity to 
dress inappropriately or 
feel like they have to. 

The school might be 
worried students may 
dress in a way that they 
deem disrespectful. 

Have a costume themed 
dance instead.

Educate students 
about empowering 
themselves through 
self-expression.

Healthier food in the 
cafeteria.

Everyone will feel 
better and have more 
energy after lunch 
break.

More people will be 
exposed to balanced 
meal options.

These options might 
be more expensive and 
therefore might deter 
people.

How will the school 
get access to these 
options? 

Talk to local politicians and 
get a funded community 
garden to grow vegetables. 

Have the cooking class/
environmental club take 
care of it.

Talk to local grocery stores 
to see if they’ll donate a 
portion of the ingredients.

ACTIVITY: 
Implementing social change

This activity is designed to help students initiate social change in a responsible, respectful way.

Be a social change maker in your school. 

What are some things you want to change in order to create a more positive school environment? 
How would you change those things, and what roadblocks can you anticipate you might run into on the way?

Structure the process and decisions as outlined by the examples in this chart: 
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THE CODE

SHARE YOUR THOUGHTS AND OPINIONS!
We love getting mail and your students’ feedback!

GREEN THUMB THEATRE:
Mailing address: 5522 McKinnon Street, Vancouver, BC, V5R 0B6
Email: info@greenthumb.bc.ca
Phone: 604-254-4055
Fax: 604-251-7002 

Write a Letter!
Ask your students to write us a letter to share their thoughts and opinions on the performance of THE CODE.
Send it to us at Green Thumb!

Write a Review! 
Have your students write a theatre review about this performance of THE CODE.
Send it in to us at Green Thumb!

A theatre review usually includes the following:

• A brief summary of the story.
• A comment on the quality of the play itself.
• A description of the costumes and set and a comment on whether these were interesting and appropriate.
• A comment on the actors’ portrayal of the characters and on the director’s skill at pulling the whole show together.

There are many examples of reviews in newspapers and online that you could use to introduce the concept and format of a theatre review. 
Take a look at “How to Write a Play Review” on Wiki How.  
http://www.wikihow.com/Write-a-Play-Review

@GREENTHUMBTHEATRE

/GREENTHUMBTHEATRE

@GR_THUMBTHEATRE

GREEN THUMB THEATRE

CHECK US OUT ONLINE:

#THECODE
WWW.GREENTHUMB.BC.CA
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