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Welcome Letter 

 

 

Dear Colleague,  

 

Thank you for your interest in the role of teacher of Religious Studies for Abbey Grange Church of 

England Academy.  

 

We hope you will find all the information you need to inspire you to join our team. This pack contains 

information about the Teacher of Religious Studies role, from which we hope you will gain an 

understanding of our ethos and approach and the high aspirations we have for ourselves and our pupils. 

 

 “To work in partnership to educate, nurture and empower” 

 

 Our vision is that the academies, supported by Abbey MAT, will provide an environment which is 

welcoming, caring, calm, disciplined and purposeful and will stretch our young people academically, 

support them pastorally and help them develop socially and spiritually.  

 

We are committed to raising the skills base across our communities by ensuring a focus on quality, 

encouraging innovation and strengthening the ethos of the academies as distinctive schools. The 

framework will strive to maintain academies which will retain their own independent culture and ethos 

whilst operating within a strategic partnership to improve quality, share best practice and operate 

effectively and efficiently.  

 

If you are seeking a truly distinctive role within a unique environment, please come and visit us and see 

what Abbey MAT have to offer.  

 

We look forward to meeting you and reading your application.  

 

Helen Pratten & Catherine Garrett  

Co-CEOs         
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Advert 
 
 
 

ABBEY GRANGE C of E ACADEMY 
Butcher Hill, Leeds, LS16 5EA 

 
Teacher of Religious Studies 

 
Salary MPS/UPS 

 
Reference – AGA  64 

 
Required for September 2020. 
 
Abbey Grange is a thriving, highly successful and over-subscribed 11-18 Church of England convertor 

Academy which serves communities right across the city of Leeds. Our students come from all over 

the city to receive an education in which we all work together to challenge them academically, 

support them pastorally and help them develop socially and spiritually.  Abbey Grange is part of the 

Abbey Multi Academy Trust.  

Our goal is to become an outstanding Academy that delivers on our mission - In Partnership to 
'Educate, Nurture and Empower' and we are well on our way to achieving this. Ofsted graded us a 
'good' school in February 2017 and we celebrated our GCSE results in 2019 with 72% of our students 
achieving 9-4 in English and Maths, and an above average Progress 8 score of +0.26.  
 
We are looking to appoint a highly motivated teacher to join our successful Religious Studies 
Department. The successful candidate will show a passion for teaching and learning and be 
committed to achieving the very best outcomes for our students. 
 
This is an exciting opportunity for a committed and passionate teacher to join a successful and CPD 

focused department where new initiatives are welcomed and encouraged.  Applications from NQTs 

will be welcomed. 

As a Teacher we will nurture, challenge and support you throughout your career here at Abbey 

Grange. 

You will be: 

 A routinely good/outstanding teacher with the ability to teach all aspects of Religious 
Studies KS3/KS4 and potentially KS5 

 A colleague looking to either start or further your career within a supportive team  

 Able to encourage and enthuse students to achieve their full potential  

 Inspirational to colleagues and students - sharing best practice  
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We can offer: 

 An Academy and Religious Studies Department that will allow you to be inspirational, creative 
and play an active part on our journey to becoming ‘outstanding’ 

 Tailored CPD with a commitment to support your career ambitions, free car parking and 
personal iPad 

 A Department which welcomes new ideas with energy and enthusiasm  
 

This is a genuinely exciting time to join our Academy.  If you are looking to join an Academy with 
happy positive and polite students and staff, then we want to hear from you. 
 
Whilst we would normally welcome visits to the academy, given the current situation we are facing 
regarding COVID-19 we are unable to accommodate this at present, however if you would like to ask 
any question please contact Miss Rachel Fuller – rfuller@abbeygrangeacademy.co.uk  
 
Abbey Grange C of E Academy is committed to safeguarding and promoting the welfare of children 

and young people and expects all staff and volunteers to share this commitment. The successful 

candidate will be subject to a Disclosure and Barring Service check. 

We promote diversity and want a workforce which reflects the population of Leeds. 

Principal: Mr Jon Norden 

 

 

Application Process 

The closing date for applications is Friday 8th May at 9am. 
  
To apply please download recruitment pack and email completed application form to: 
 
Recruitment Team recruitment@abbeygrangeacademy.co.uk 

Interview date: W/C 11th May   - Please note that should the academy remain closed interviews will 
be held online via Zoom.  
 
 
All applications will be acknowledged within 24 hours. Should you fail to receive confirmation of 
receipt please call 0113 2757877. 
 
We will contact successful candidates after the closing date with details of the interview process.   

 

Abbey Multi-Academy Trust is robust in promoting the safeguarding of children and is rigorous in its 

recruitment checks.  An enhanced disclosure from the DBS will be required for this post. 

 
Queries 
 

If you have any queries on any aspect of the application process or need any further information 

please contact us at recruitment@abbeygrangeacademy.co.uk  

                

mailto:rfuller@abbeygrangeacademy.co.uk
mailto:Recruitment@abbeytrust.org
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The Religious Studies Department 

The Religious Studies Department at Abbey Grange Church of England Academy has 
developed a reputation for being a hardworking and supportive team. We have consistently 
achieved high GCSE results and last year with 12% of pupils gaining 9s, 40% of pupils gaining 
7-9 and 77% gaining 9-4, something we hope to continue to improve upon going forward.   
 
In A-level Philosophy and Ethics 90% achieved A*- C at A2 and 62% achieved A*-B.  Our results 
have been considered above the national average and we have maintained an ALPS score of 
a ‘2’ for the last three years.  This demonstrates the department’s continued commitment to 
helping students of all abilities to achieve. There is an excellent uptake for Philosophy and 
Ethics at A level with 50 students in Year 12.  The successful candidate would, of course, be 
expected to be committed to continue to support the development of the department’s ethos 
of excellence. 
 
In our last SIAMS inspection in 2016, Abbey Grange Academy was judged to be outstanding 
in all areas: Christian character, collective worship, religious education and leadership and 
management. It was stated about religious studies that ‘Students recognise RS as a subject 
where they will succeed because of the nurture they receive. Classroom relationships are 
respectful and affirming. Students are desperate to succeed but equally confident to ask for 
support and clarification.’ 

Department Structure 
 
Presently the Religious Studies Department consists of six specialist teachers.   
 
Curriculum 
 
The Religious Studies curriculum provides numerous opportunities to promote spiritual, 
moral, social and cultural development across Key Stage 3,4 and 5. Aspects of the SMSC 
agenda can be clearly identified in Key Stage 3 schemes of work and also through the GCSE 
specification followed at Key Stage 4.  
 
In years 7-10, students have lessons three hours a fortnight and in year 11, they have four 
hours a fortnight.  Students are placed into sets to ensure all students are both challenged 
and supported appropriately.  
 
At Key Stage 3, we follow the Diocesan Religious Studies Syllabus and students at our academy 
can expect a religious education curriculum that is rich and varied, enabling learners to 
acquire a thorough knowledge and understanding of the Christian faith: for example through 
the Understanding Christianity resource. 
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Staff and students work together creatively on the composition of themed units that are 
accessible and relevant to our students, enabling them to contextualise Religious Studies 
within the modern world.  The department believes strongly in the equality of access to 
learning.   
 
At KS4 and 5, we follow the AQA specification. During the SIAMS report, it was commented 
that ‘students speak of RS lessons that ‘make you think’ and ‘push you to do your best’. The 
very significant increase in students studying the subject at A level is a direct response to the 
quality of teaching and support that is received at Key Stage 4.’ 
 
Differentiation is by outcome or by task, as appropriate, and we aim to ensure all students 
benefit from a broad, innovative and relevant curriculum in Religious Studies. Efficient data 
analysis allows the department to utilise intervention where most appropriate.   
 
We have high expectations of work and behaviour and take every opportunity to encourage 
students to achieve their full potential.  All are expected to be on task and to complete work 
within clear deadlines.  A learning culture in which students strive to improve their skills, 
knowledge and understanding is fostered through the delivery of the curriculum. 
 
The department is well-established, with a range of age and experience.  Some members of 
the department have taught at Abbey Grange for a number of years, but we are all 
enthusiastic and prepared to innovate and experiment with new approaches to teaching and 
learning.  We are keen sharers of experiences, ideas and resources.   
 
The successful candidate would be expected to contribute to the lively discussion in our 
departmental meetings and Department Learning Community (DLC) sessions and to work as 
a member of smaller independent groups to help develop the work of the department.  A 
current top priority of the department is to continue to decrease the gap between 
disadvantage and non-disadvantage students and continue to increase the quantity of 
students who achieve a 5.  We seek to enhance the curriculum further through visits and by 
inviting into the academy outside groups and workshops.  
 
Caroline Dodgeon, Subject Leader: Religious Studies 
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Job title:  Subject Teacher  

Salary:   MPS/UPS   

Reporting to: Achievement Director: Curriculum via Subject Leader 

 

Overall purpose of the post: 

To promote a secure, caring and challenging educational environment for each class taught and the individual 

students within it. 

 

Key responsibilities: 

 

 To share and support the Academy’s responsibility to secure the highest possible standards of learning 

and student progress 

 To contribute to the high expectations for achievement in the Academy. 

 To be aware of the established policies and practices of the Academy and share in collective 

responsibility for their implementation and for its ethos 

 To share and support the corporate responsibility for the well-being, education and discipline of all 

students. 

 To be aware of the professional duties of teachers and the statutory framework in which we work. 

 To support the work of the Leadership Team to implement and deliver an appropriately broad, 

balanced, relevant and differentiated curriculum for students, supporting the curriculum area, in 

accordance with the aims and objectives of the Academy. 

 To have a secure knowledge and understanding of the subject(s) being taught and the relevant 

pedagogy to teach effectively across the full age and ability range. 

 To know, understand and use the relevant statutory and non-statutory curricular and frameworks for 

the subject(s) or curriculum area taught 

 

 

 

Responsible for:  

 Teaching, support and accountability of assigned students to ensure high expectations and high standards 

of learning and good progress for individual and groups of students. 

 To set, monitor and evaluate subject and individual student progress targets to make a measureable 

contribution to whole Academy targets. 

 To monitor and evaluate the curriculum target in line with agreed Academy procedures, including 

evaluation against quality standards and performance criteria. 

 To assess, record and report relevant to teaching and learning making effective use of Assessment for 

Learning Strategies and intervention as appropriate. 

 

  

Abbey Grange Church of England Academy -  Job Description 
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Key Tasks: 

 

Educate 

Teaching & Learning 

 Ensure the provision of an appropriately broad, balance, relevant and differentiated curriculum for 

students study in the subject, in accordance with the aims and ethos of the Academy.  

 To know how to make effective personalised provision for those taught, including those for whom 

English is a second language, have special needs or disabilities or other groups of students. 

 To establish a purposeful learning environment within the classroom. 

 To teach challenging, well organised lessons and sequences of lessons across the age and ability 

range they teach in which they: 

o Use an appropriate range of teaching strategies and resources, including e-learning and 

iPads which meet students’ needs and take practical account of diversity and promote 

equality and inclusion. 

o Build on the prior knowledge and attainment of these they teach in order that students 

meet learning objectives and make sustained progress. 

o Develop concepts and processes which enable students to apply new knowledge, 

understanding and skills. 

o Adapt their language to suit the students they teach, introduce new ideas and concepts 

clearly, and using explanations, questions discussions and plenaries effectively. 

 To plan, mark and monitor set homework or other out-of-class work to sustain student progress 

and to extend and consolidate their learning. 

 Know how to use skills in literacy, numeracy and ICT, including iPads and digital learning to 

support teaching and wider professional activities. 

 To assist in the development of appropriate syllabi, resources, Schemes of Work, marking polices 

and teaching strategies in the curriculum area. 

 To contribute to the improvement plan and its implementation. 

 To undertake a designated programme of teaching and to plan and prepare courses and lessons. 

 To participate in ‘learning walks’ and other learning evaluation and quality assurance strategies in 

accordance with Academy policy. 

 To design opportunities for students to develop their literacy, numeracy, ICT, thinking and 

learning skills and cross-curricular themes so that they are reflected in the teaching and learning 

experience of students. 
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Achievement/Progress 

 

 To use statistical and other information to evaluate the effectiveness of teaching and monitor the 

progress of those taught. 

 To plan for progression across the age/ability range being taught, designing effective learning 

sequences within lessons and across series of lesson, informed by secure subject/curriculum 

knowledge. 

 To make effective use of a range of assessment, monitoring and recording strategies, including 

writing reports in line with published deadlines. 

 To know and apply the particular assessment requirements and arrangements for the subject(s) taught, 

including internal and external examinations and assessment for learning strategies.  

 To participate in preparing and presenting students for public examinations. 

 To maintain appropriate records and to provide relevant, accurate and up to date information using the 

Academy’s data collection systems. 

 To complete the relevant documentation to assist in the tracking of student progress. 

 To mark, grade and provide written, verbal and diagnostic feedback as required.  

 

Nurture 

 

 To establish a clear framework for class discipline in line with Academy policy to manage students’ 

behaviour constructively and promote self-control and independence. 

 To know the legal requirements, national polices and guidance on the safeguarding and promotion of 

the wellbeing of children. 

 To comply with the Academy's Child Safeguarding Procedures and to report concerns to the 

Designated Child Protection Officer. 

 Have high expectations of young people including a commitment to ensuring that they can achieve 

their full educational potential and to establishing fair, respectful, trusting supportive and constructive 

relationships with them. 

 Know how to identify and support young people whose progress and development of well-being is 

affected by changes or difficulties in their personal circumstances, and when to refer them to 

colleagues for special support. 

 To contribute to the preparation of education plans, progress files and other reports. 

 To alert the appropriate staff to problems experienced by students and to make recommendations as to 

how these may be resolved. 

 To communicate as appropriate, with parents of students and with persona or bodies outside the 

academy concerned with the welfare of individual students, after consultation with the appropriate 

staff according to the Academy’s Policy. 

 To contribute to PSHE/Citizenship and enterprise activities according to Academy policy. 

 To be a Form Tutor to as assigned group of students. 

 To liaise with the Pastoral Team and Achievement Directors to ensure the implementation of the 

Academy’s pastoral system. 

 To register students accurately, accompany and supervise them in assemblies and worship activities 

and encourage their full attendance at all lessons and their participation in other aspects of academy 

life. 

 To support the Academy’s extra-curricular offer. 
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Key Tasks continued: 

 

Empower 

Staff 

 To take responsibility for own professional development and to keep up to date with research and 

developments in pedagogy and in the subjects taught. 

 To participate in arrangements made in accordance with the Performance Management cycle. 

 To participate in arrangements for further training and professional development as a teacher. 

 To share corporate responsibility for the implementation of academy policies and practices. 

 To have a commitment to collaboration and co-operative working. 

 To work as a team member and identify opportunities for working with colleagues, managing their 

work where appropriate and sharing the development of effective practice with them. 

 To support the implementation of Academy policies and procedures eg Equal Opportunities, Health & 

Safety etc. 

 To participate in the Academy’s ITT programme where appropriate. 

 

Students 

 

 To ensure the involvement of Student Voice in the production of Self Evaluation and the development 

of the subject. 

 To ensure that the delivery of the subject within the curriculum area delivers on the Academy’s 

Mission Statement to empower students. 

 

Partnership 

 

 To communicate promptly and effectively with parents and carers, conveying timely and relevant 

information about attainment, objectives, progress and well-being. 

 To follow agreed policies for communications within the Academy and with external partners. 

 To take part in marketing and liaison activities such as open Evenings, Parents’ Evenings and liaison 

events with partner institutions. 

 To contribute to the development of effective subject links with external agencies. 

 To prepare and present informative reports to parents/carers and attend Parents’ Evening/meetings 

and Academy events. 

 To provide opportunities to develop students’ understanding by relating their learning to real and 

work-related examples, recognising that learning takes place outside the Academy context. Making 

use of external opportunities as appropriate. 
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General Duties:  

 

 To carry out supervisory duties in accordance with published schedules.  

 To take part in appropriate meetings and events with colleagues, parents/carers, governors and 

external partners. 

 To accept personal responsibility for supporting the general ethos, atmosphere and progress of the 

Academy. 

 To contribute to the PHSCE programme as required. 

 

 

 

Note: 

 

This Job Description provides the overall strategy and remit of the post holder.  This Job Description will be 

reviewed annually and may be subject to amendment or notification at any time after consultation with the post 

holder.  It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the 

Academy in relation to the post holder’s professional responsibilities and duties.  Elements of this Job 

Description, and changes to it, may be agreed at the request of the Principal or the incumbent of the post.  The 

above must be viewed in conjunction with the relevant sections of the School Teachers’ Pay and Conditions of 

Service document which is published annually. 

 

 

 

 

 

 

 

  

 
I have read the Job Description and agree to all the terms and conditions set out therein.  I also agree to comply with 
all Abbey Multi Academy Trust Policies, Child Protection and Health & Safety regulations.  I understand that this Job 
Description is not an exhaustive list and I agree, when required, to undertake any reasonable request made by the 
CEO/Principal/Headteacher. 

 

Name: Signature: 
 
 

Date: 
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SUBJECT TEACHER: TEACHER OF RELIGIOUS STUDIES 

PERSON SPECIFICATION CRITERIA 

Qualifications ESSENTIAL DESIRABLE 

1 Qualified teacher status for England (or equivalent) A R     

2 Relevant degree (or equivalent) A R     

3 Recent, relevant professional learning and development A R     

4 Record of continuous professional development    A R  

Professional knowledge, skills and abilities ESSENTIAL DESIRABLE 

1 
Evidence of  high expectations which inspire, motivate and 

challenge every student  
A R I    

2 Evidence of track record of results that exceed expectations  A R I    

3 
Demonstration of in-depth subject and curriculum 

knowledge 
A R I    

4 
Consistently plan and deliver well-structured lessons that 

enable all learners to make good progress 
A R I    

5 
Manage behaviour effectively to ensure and foster a safe, 

engaging, enjoyable and  outstanding climate for learning 
 R I    

6 
Awareness of the need to safeguard students’ well-being, in 

accordance with statutory provisions and policies 
 R I    

7 Ability to lead, motivate and develop  students to work 

independently  
A R I    

8 Awareness and understanding of the wider educational 

context and national accountability frameworks 
A  R I    

9 
Knowledge of/involvement in educational research on 

teaching and learning 
   A R  

10 
Consistently good and outstanding teacher in relation to 

career stage 
A R I    
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11 Confident in the use of ICT to support learning A R I    

12 Able to deliver all aspects of Science at KS3 & KS4  A R I    

13 Able to teach Chemistry or Biology at A Level A R !    

 

Experience ESSENTIAL DESIRABLE 

1 
Successful working relationships with students, staff, 

parents/carers 
A R I    

2 Experience of pastoral/tutor role A      

3 
Experience of cross curricular initiatives/projects or whole 

school developments 
   A  I 

 

 

Professional Attributes, Qualities and Values ESSENTIAL DESIRABLE 

1 Willingness to make a positive contribution to the wider life 

of the school/Academy and community 
A R     

2 Appropriate and effective professional relationships with all  R I    

3 Ability to reflect critically, and respond to, performance and 

feedback  
A R I    

4 An inspirational teacher, passionate about teaching and 

learning 
A R I    

5 
Possess personal integrity, warmth, a willingness to grow and 

learn, and a sense of humour 
A R I    

6 
Ability to articulate, communicate and support the Christian 

ethos and values of Abbey Grange 
  I    

7 
Enabling the highest levels of student achievement through 

translating vision, ethos and values into practice 
  I    

8 Enthusiasm to take the Academy forward through a process 

of change, development and ongoing improvement 

  I    
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9 
Excellent interpersonal, written and oral communication 

skills 
  I    

10 High level of emotional intelligence and self-awareness  R I    

11 Excellent time manager  R I    

12 Personal resilience  R I    

13 
Inspire, challenge, and motivate students towards a shared 

vision 
 R I    

14 
Foster an open, fair and equitable culture, managing conflict 

where necessary 
 R I    

15 Prioritise, plan and organise self and others   R I    

16 Think creatively in order to anticipate and problem solve  R I    

 

The criteria will be evidenced as indicated below:  

‘A’ refers to the candidate’s Application form and covering letter 

‘I’ to interview 

‘R’ to reference 

 

Candidates should address at least all items marked ‘A’ 

Referees are asked to comment on items marked ‘R’ 

Where many candidates meet the essential criteria, the desirable criteria will be used to shortlist for 

interview. 

 

 

 

 

 

 

 


