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FRONTLINE

Winter 2015

Letter from Our President
Greetings Fellow Tennessee Principals,
As a principal, a life-skill we all have come to develop if we have been a principal
for very long is flexibility and adaptability. Rarely does a day go by when as a principal, we actually get to follow the agenda that is on our Outlook calendar. As educators, we get used to the fact that our work is full of surprises. Following the TPA
December conference, I learned that I would be transitioning from the elementary
school where I served and would move in January to one of our city’s middle
schools as principal! This transition has given me an opportunity to reflect on the
ever expanding impact we have as educators.
Dr. Holly Flora

When I began my teaching career in Kingsport, Tennessee, as a second grade
teacher nineteen years ago, I thought I would be in the classroom forever. I loved teaching children
and would never have imagined doing anything else. As time progressed, I continued to grow in
my love for teaching. I began working with other teachers in my building to learn about best practices such as brain-based learning, positive discipline, and a variety of other topics. This work with
adult learning led me to consider broadening the impact that I might have for children beyond my
own classroom.
I soon began working on a master’s degree in early childhood education and later a doctorate with
the hopes that I would one day teach college and thus affect more students by providing quality
higher education experiences for teachers. At the time, the only doctorate of education offered at
the university that is close to where I live was in administration and supervision. I pursued that degree because it would allow me to teach college. I had never before had aspirations of becoming a
principal. In my mind, the job of the principal was to manage conflict. I hadn’t seen many principals
at that time who were able to effectively support student learning, and so I had no interest in becoming an administrator.
As I progressed through my administrative program, I began to reflect on my purpose and my calling, and my mind began to change once again. Over time, I became overwhelmed with the desire
to become a principal who did more than deal with conflict all day long. I began to develop a passion for becoming a principal who was student focused and who could be an advocate for teach-
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ers. With fourteen years of teaching experience, I was
determined to be a principal who had enough practical
experience with children and enough knowledge about
curriculum and instruction to truly advocate for students
and for teachers.
Three and a half years ago, I was blessed to be given
that opportunity when I was offered the job as principal
at Andrew Jackson Elementary School in Kingsport,
Tennessee. My work at Jackson Elementary was invigorating. When I started there as principal, the school
was in a place of transition. The entire administrative
team was new, and I had the daunting task of hiring
over 50% of the staff. Over the last several years, our
staff worked together to develop a shared vision and
mission, and to create action plans in order to meet our
goals.
Over time, the Jackson faculty was able to create a culture of learning that was positive and supportive for teachers and students alike. Looking back, I have never before worked with a group of
people so committed to their calling or worked with a group of adults who worked so passionately
and served others so selflessly. The commitment that our staff had for our children bound us together in purpose. Creating a culture of high expectation, determination, and support led our
school to be able to support students individually and corporately and yield success for our students.
As principals, how often do we take the opportunity to stop along the way and take time to breathe
and really take a look at what IS working? How often do we take the opportunity to take time out
and look back and reflect on where we have come from and where we are? Change takes time.
Sometimes it is easy to look at the work ahead of us and become overwhelmed or discouraged. In
taking time out to focus on progress and consider the growth of our teachers and our students, it’s
hard NOT to realize that we really do make a difference!
Our work as principals matters! As Coach Johnson reminded us
during his keynote session at our TPA annual conference, we are
game changers in the lives of the children. Many of our children
have already faced more challenges in their short little lives than
many of us have experienced in the decades we have lived. Many
of our children come to school empty, but we fill them up with our
love and care. Many of our children come to school hungry, but we
feed them with the snacks we keep hidden in our cabinets for just
such a child. Many of our children come to school broken-hearted,
but we become champions and encouragers, and we assure them
that there is hope. We don’t despair. We don’t lower the expectation. We don’t give up. By our dedication, we are changing the trajectories of lives! We are game changers! And, oh how our work
matters!
Coach Jim Johnson

Dr. Holly Flora
TPA President
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Executive Director’s News Summaries
Dr. Ernest Bentley, Jr.

TPA

elections in 2015 will have two offices to fill: TPA vice-president and NAESP state representative. Annually, TPA members elect the next vice resident who in turn becomes president elect,
then president, and then immediate past president. The NAESP state representative is elected for a threeyear term and is eligible to be reelected once. Our current elected and appointed members of the executive
committee are listed later in this newsletter. Dr. Janice Tankson, immediate past president, chairs the 2015
nominating committee which was elected at the 2014 conference on December 9, 2014, and is comprised
of Dr. LeCharle Harris (Airway Middle, Memphis) from the West Grand Division, Dr. Debra Smith (Jones
Paideia Magnet, Nashville) from the Middle Grand Division, and Ms. Robbie Norman (Brickey-McCloud Elementary, Knoxville) from the East Grand Division. The election has typically been conducted in April but
may be in March this year. The NAESP election has been moved from April to March, and Dr. Brian Partin
Tennessee is a candidate in that election.

Dr. Janice Tankson

Dr. LeCharle Harris

Dr. Debra Smith

Ms. Robbie Norman

TPA

2014 Meritorious Award winner is Dr. Teri Evans, former principal of Kate Bond
Elementary in Shelby County. Dr. Evans has served TPA as a board member,
grand division director, and conference team worker over the past several years. She was
recently recognized in her school system by being appointed to director-level responsibilities. At last conversation, she was doing both jobs while a successor was sought to take the
school principalship. While Dr. Evans was surprised with TPA’s highest recognition for service, members who know her well were not. Congratulations again on behalf of all TPA
members.

O

fficers attending the 2015 National Leaders Conference in Arlington,
Virginia, February 22-24, 2015, on your behalf are Dr. Holy Flora, Dr.
Ann-Marie Gleason, Ms. Sharon McNary, and Dr. Ernie Bentley. Major
agenda items include visits with congressional offices, sessions with other states in our
zone (headed by our candidate for national office Dr. Brian Partin), a delegate assembly
where governance changes will be addressed, and a briefing on the sale of one or more
floors of the NAESP-owned building (they have already sold one floor to American Association of School Administrators).
Dr. Teri Evans

TPA

executive committee members are drafting the 2015 legislative agenda for principals and education. Watch for the email
blast to all members and respond to Dr. Holly Flora, Dr. Ernie Bentley or
any member of the executive committee (contact info is included later in
this newsletter). Topic areas already identified include the following:


Dr. Ernest
Bentley, Jr.





Dr. Ann-Marie
Gleason

providing the human and financial resources for teaching and learning in the twentyfirst century
ensuring equity and adequacy for all learners
reviewing the state of education in Tennessee while focusing on recommending alternate paths to student success
identifying three to five specific ways to ensure that every school in Tennessee has a
great principal
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News Summaries (continued)
TPA

Secretary Stacy Edwards of Johnson Elementary, Kingsport, was featured in local newspapers for his January 26-February 3 travels to the
Dominican Republic as a volunteer in the Lifetouch Memorial Mission program.
Stacy was selected at the July 2014 NAESP Nashville conference. Lifetouch is a
partner with the National Association of Elementary Principals and sponsors this
annual educational and humanitarian mission. Twelve schools across Haiti and the
Dominican Republic have already been built as part of this effort. Stacy's school
and others in his district have been raising funds for student supplies and other
materials through "Coins for Constanza"—lots of pennies and other change raised
over $700 toward his trip. Stacy reports basics like pencils and paper are treasures
to local students. The volunteers on this mission will complete the construction of a
vocational school next to an elementary built by previous volunteers.

Stacy Edwards

TPA

members and colleagues can influence the 2015 rewrite of the No Child
Left Behind law signed by George W. Bush in 2002. Reauthorization is already behind schedule, and Tennessee's Senator Lamar Alexander, as chair of the Senate Education Committee, has scheduled a session on January 21 to deal with the mandated testing provisions in NCLB as part of the overall
rewrite process. The reason you and I have this chance at influence is Senator Alexander’s known practice
of listening to his constituents—we can communicate directly and collaborate with the national association
congressional spokespersons about our messages. The national association has already reached out to
Sharon McNary and other association leaders to enlist our assistance in presenting joint suggestions. Initially known as the Elementary and Secondary Act (more likely to be called nickel bee-NCLB), this federal
document guides federal mandates to be implemented in our schools. An Associated Press release, printed in local papers around January 18, focused on
the issue of standardized testing...the focus of the
January 21 hearing on whether to continue the
annual testing mandate. Your immediate feedback to me , McNary, Flora, Gleason, Meador, or
Partin can be shared with his staffers and the
senator now and later during the last week of
February (in person). Contact information for
these board members is in a later section of this
TPA members with Senator Alexander
newsletter.

G

overnor Haslam's second inaugural address on Saturday January 17 continued his emphasis on education, among his priority goals of unity, education and jobs. He did not directly address Common
Core education standards. Instead he emphasized keeping the focus on improving education in our state.
"It is not an exaggeration to say that the eyes of the country are on us to see if we can continue to show
the significant gains that we have made in the last several years. Unfortunately ,our history in Tennessee is
to take two steps forward and then two steps backward." The importance of ensuring students are qualified
for the increasing skills requirements of the current job markets was referenced in his comments. This legislative session may well see efforts to step back rather than increase expectations.

O

ther news in this Frontline issue mirrors what is happening in TN, Zone 4 and nationally. Sharon has
current National Distinguished Principal nomination and selection guidelines...read and nominate deserving principals. Nancy has information on the national level about the move to collaborate more closely
with the secondary association and other emerging business. Brian has a description of NAESP strategic
goals and how the board is working at the national level to align programs and practices with those goals.
Complete coverage of candidates in the national elections is included. There is an update on new
hires ,promotions and other assignments at national from Gail Connelly. The recommended 2015 TPA
budget is included . When it arrives a photo gallery from the December Memphis conference will be inserted on those pages designated as photo gallery. Please see the contents on the President's message cover
page as a guide to what all is inside.
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TPA’s 2015
Recommended Budget
Board Activities
Personnel
Office Operations
Communications/Postage
NAESP Meetings
Membership
Professional Development
Legislative Initiative
Miscellaneous
TOTAL

$12,000
$42,000
$19,000
$6,000
$6,000
$6,000
$5,000
$2,500
$1,500
$100,000
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NAESP Report

Dr. Nancy Flatt-Meador, NAESP Past President
NAESP Headquarters Relocating

C

ollaboration at a “new level” is about to take place at NAESP! NAESP headquarters will be relocating to Reston, Virginia, in the spring. NAESP will be
housed in the same building as National Association of Secondary School Principals (NASSP). This move will provide the opportunity to better serve membership and strengthen collaborative efforts between the two national principal organizations.
Moving headquarters location is a result of the new Strategic Growth Plan recently developed by the
NAESP Board of Directors. One of the strategies in the plan states, “Develop shared service agreements
with like-minded organizations to increase efficiencies and performance.” Membership and advocacy are
two areas that both organizations will focus on as collaboration begins. Look for exciting developments in
the future as we work together for ALL principals across the nation!

New from NAESP
Leading Pre-K-3 Learning Communities: What Principals Should Know and Be Able To Do is now
available from NAESP. This book is a guide to support the essential role of principals in creating quality
learning systems within their schools. The guide was created by principals for principals and outlines
NAESP’s vision for a high-quality and effective pre-K-3 learning community. Leading Pre-K-3 Learning
Communities features:
 Six essential competencies for principals leading pre-K-3 learning communities
 Expert guidance from child development specialists
 Practical insights from principals across the United States
 Info-graphics showcasing key data on early childhood learning
 Questions for reflection
 Self-assessment tools
 Resources for additional learning

National Leaders Conference
Elementary and middle level principals from across the country will be gathering in Washington, D.C., in
February for the NAESP National Leaders Conference. One of the highlights of the conference is visiting
congressional leaders and promoting the advocacy agenda for principals. This should be an exciting year
given the fact that Tennessee Senator Lamar Alexander is the Chairman of the Senate Health, Education,
Labor, and Pensions Committee. Look for more information to come!

National Conference
Visit the NAESP website to get all of the updates on the NAESP
National Conference to be held in Long Beach, California, June
30 – July 2. Information can be found at www.naesp.org. I hope
to see you in California!

Don’t let it happen without you.

REGISTER NOW!
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2015 NAESP Election
Vice President Candidates

Brian K. Partin, Candidate for Vice President
Principal, Thomas Jefferson Elementary, Kingsport, Tennessee
“Leveraging Principal Leadership”

W

hen I began my administrative career 12 years ago, I quickly saw the benefit of getting involved in my state and national associations. These experiences allowed me to see the importance of unified efforts by principals in my state and across our nation. This has prepared me to
serve in leadership positions and afforded me opportunities to mentor others. Through these experiences, I learned that our nation’s principals prosper when they work together for the betterment of
the profession and our schools.
As a state leader and member of the NAESP Board of Directors, I have learned the value of collaboration and the importance of having a collective voice. Now, more than ever, it is imperative that
our nation’s principals join together as a unified force. As principals we have the opportunity to invest
in our futures every day! We invest in our students, learning communities, families, and professional
association. As a candidate for NAESP Vice President, I want to build upon our investments in advocacy, collaboration, professional learning, and leadership development.
More than once, we have heard that great schools require great leaders. NAESP is poised to assist state affiliates with leadership development. As we continue to invest in the development of early
career principals, it is imperative that we encourage, support, and foster their growth as administrators. The face of the principalship continues to change. Therefore, we must be prepared to listen and respond to the instructional
leadership needs and demands of our members. As leaders of learners, our collaborative efforts must be cultivated in a way that
promotes efficiency and capacity-building within our schools and profession.
As a principal who knows first-hand how difficult meeting the needs of diverse learners can be, I am compelled to share my
story and encourage others to share their stories as we advocate for doing what is right for our students. Too often, principals
are forced to address a multitude of needs with just a handful of resources. Do more with less—this is a statement that rings true
for many schools across our nation. In order to continue to meet the demands of the communities we serve, principals need to
know that their professional organization is a strong, powerful advocate for them as we serve in America’s schools.
As a candidate for Vice President, I hope you will support me in a unified effort to expand NAESP as the premier professional
association for school administrators. If given the chance to serve our country’s principals, I am committed to continue strengthening our relationships with school administrators at all levels in order to leverage principal leadership. I believe this can be
achieved by elevating the influence of principals and by keeping principals at the center of decisions that impact the success of
their school communities.
I would be honored to serve you as NAESP Vice President, and I humbly seek your vote.
Professional Experience
 Principal, Thomas Jefferson Elementary, 2006-Present;
 Principal, Crieve Hall Elementary, 2005-2006;
 Assistant Principal, Andrew Jackson Elementary, 2003-2005;
 Teacher, Eakin Elementary, 1999-2003;
 Teacher, Ross Elementary, 1998-1999
Professional Affiliations
 NAESP Board of Directors, 2013-Present;
 NAESP Bylaws Review Committee, 2012-2013;
 Tennessee Principals Association, 2003-Present;
 TPA Executive Board, 2007-Present;
 TPA Past President, 2011-Present;
 TPA President, 2009-2011;
 TPA Vice-President, 2008-2009;
For more on Mr. Partin’s professional affiliations, professional accomplishments, civic/community honors, and professional preparation, please go to http://www.naesp.org/2015-naesp-election/brian-k-partin
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2015 NAESP Election
Vice President Candidates

Eric S. Cardwell, Candidate for Vice President
Principal, Besser Elementary, Alpena, Michigan
“Purpose, Performance, Promise: NAESP’s Future”

I

passionately believe in the educational system that serves the students of the United States. Our
nation’s commitment to educational opportunity for all students has provided our country with an unparalleled foundation that has, in turn, fueled the most prosperous country in the world. Because of this
idea, I firmly believe it imperative to be an advocate for the needs of children, families, and principals.
Dynamics of the principalship have expanded tremendously over the past decade as our profession
has tried to meet increased student learning standards.
For the continued success of NAESP, it is essential that we promote membership. This is also a
moral imperative as we look to support principals in the field. Expansion can only be accomplished
through a thorough understanding of the membership demographics we serve and by addressing the
needs of the ever-changing role of the principal. This will require our organization to examine demographic data of principals new to the profession. We cannot afford to put these new principals behind
the wheel of our father’s aging Ford. NAESP needs to continue evolving in order to provide relevance
for membership growth.
In regard to political advocacy, NAESP seeks to create the correct message and set of solutions rather than having a solution hoisted upon our educational institutions. It is necessary that we
continue and extend collaborative relationships with our legislatures. Principals across the United States need to provide boots
on the ground, real-world input to educational reform, and be recognized as experts in the field. Too often, knee-jerk legislation is
passed without the consultation of various educational groups. We need to change this in Washington, D.C., through expanded
advocacy.
I believe the Vice President of NAESP must provide a highly interactive and collaborative relationship with not only the
governing board and NAESP office, but also with state affiliates and members. To meet current and prospective members, while
President in Michigan, I traveled in excess of 40,000 miles representing the Michigan Elementary and Middle School Principals
Association (MEMSPA). I believe it is critical for the Association to be in the field—gaining perspective in order to govern effectively.
Unequivocally, the best professional decision I have made in my 22-year career was to join MEMSPA and NAESP. They
have provided a host of best practices and peer resources throughout my career as a principal. I am indebted and attribute my
success as an instructional leader to their support. We need to reach out to members and non-members and show the relevance
and impact that NAESP can have upon not only them, but also the children and staff in their schools.
The National Association of Elementary School Principals has worked tirelessly to these ends, and I feel that my experience
within NAESP as Zone 6 Director, coupled with my leadership as president of MEMPSA, will allow me to successfully tell the story of our profession and the successes and challenges we face on a daily basis.
It would be my distinct honor to represent you as NAESP’s Vice President.
Professional Experience
 Principal, Besser Elementary, 2012-Present;
 Principal, Sanborn Elementary, 2008-2012;
 Principal, Les Cheneaux Elementary, 2000-2008;
 Teacher, Les Cheneaux Elementary, 1993-2000
Professional Affiliations
 NAESP, Zone 6 Director, 2013-Present;
 Michigan Elementary and Middle School Principals Association, Past President, 2012-2013;
 MEMSPA State President, 2011-2012;
 MEMSPA President-Elect, 2010-2011;
 MEMSPA Board of Directors for Region 13, 2009-2010;
 MEMSPA Board of Directors for Region 14, 2006-2009;
 MEMSPA Professional Development Representative, 2004-2005;
 MEMSPA Legislative Representative, 2004-2005;
For more on Mr. Cardwell’s professional affiliations, professional accomplishments, civic/community honors, and professional preparation, please go to http://www.naesp.org/2015-naesp-election/eric-scott-cardwell
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2015 NAESP Election
President-Elect Candidates

Dr. Steven D. Geis, Candidate for President-Elect
Principal, North Trail Elementary, Farmington, Minnesota
“Together We Can Do More”

T

hank you for being a principal and having the most influential, challenging, and rewarding positions in today’s society. As educational leaders, we have the privilege of guiding staff, communities, and students on the path to a successful, productive life full of learning. This can only be accomplished with the help of strong advocating associations like NAESP and professional colleagues.
NAESP serves us all by advocating, providing professional resources and development, and helping
us establish collegial relationships. These efforts have supported and inspired me and now I would
like to proactively serve by running for President-Elect.
It is my desire to continue the rich traditions of NAESP and serve our principal base by listening,
building relationships, and working tirelessly on your behalf. I plan on conveying and telling your stories, for we are the experts and have the unique opportunity to gain critical perspective about education as year after year we work with our students, staff, and community. Our message of educational
successes needs to be heard loud in our communities and nationally. Collectively as a group, we can
do more and have greater influence, and I want to assist in sending this resounding message.
We know there are educational challenges and unresolved problems we may never be able to
fully overcome. However, these problems cannot be solved by firing our way to achievement. We
need to work with our state associations and partner with NAESP to proactively share the successes and accentuate the positive. We need to be above the banter and role model professionalism, as we all do, for others to emulate.
It would be a true honor to represent mid-level and elementary principals as your President-Elect. It would be my goal to
empower NAESP State Representatives to be effective local connections to principals, proactively and positively showcase our
educational successes and achievements, promote NAESP to drive membership of aspiring and mid-level principals and retain
existing members, and advocate for independent reading. I truly believe we need to give our students time to read for pleasure
in school and at home for this will pay literacy and fluency dividends.
It has been a privilege serving as Zone 7 Director, listening to principals, representing their collective voice on the Board,
building relationships with principals and their schools, and communicating to principals important national and state topics. This
is not a revelation to you for we are in the business of listening, representing, relationships, and communicating.
Thank you for taking the time to read about me and considering me for your next President-Elect of NAESP.
Professional Experience
 Principal, North Trail Elementary, 2005-Present;
 Assistant Professor, Saint Mary’s University, 2005-Present;
 Principal, Farmington Middle School West (8-9), 2000-2005;
 Associate Principal, Farmington Middle School West , 1999-2000;
 Dean of Students, Farmington Middle School West, 1998-1999;
 American History Teacher, Farmington Middle School (6-8), 1994-1998;
 Social Studies Teacher, Oakland Junior High Stillwater, 1993-1994;
 Minnesota Department of Natural Resources, Trails and Waterways, 1991-1993;
 Farming small grain and bison, Southwestern Minn., 1987-Present
Professional Affiliations
 NAESP, Zone 7 Director, 2012-Present;
 NAESP, State Representative, 2010-2012;
 Minnesota Elementary School Principals Association, Legislative Resolution Committee, 2009-2010;
 President, South Suburban Principals Division, 2008-2009;
 President-Elect, South Suburban Principals Division, 2007-2008;
 MESPA, Negotiations Committee, 2006-2007;
 President, Farmington Principals Association, 2002-2006
For more Dr. Geis’s professional accomplishments, civic/community honors, and professional preparation, please go to
http://www.naesp.org/2015-naesp-election/dr-steven-d-geis
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2015 NAESP Election
President-Elect Candidates

Travis Wyatt, Candidate for President-Elect
Principal, Jasper County Junior High, Newton, Illinois
“Leading with Passion, Purpose and Persistence”

“M

aking a Difference” is the biggest opportunity we have on a daily basis in our schools. This approach starts first with a viable and focused approach of building positive relationships with
students, from each person in our buildings, as we are educators each and every day. Our students,
staff, school, district, and communities deserve and need our “Best” to provide the highest quality education, as this is the future of our great nation. Wow … what an incredible and awesome responsibility we have as Principals and Educational Leaders—who would want it any other way! This incredible
responsibility and balancing act of “wearing all the hats” is what led me into education 26 years ago
and drives my passion to constantly improve in our great profession.
From the moment I started teaching, there have been movements to improve school instruction
from a variety of different avenues. At the same time, funding and support were and are being reduced. Wanting to have more impact on educational learning decisions and to be at the table of these
very important conversations has led my growth and movement from the classroom and extracurricular duties, to administrative aide dealing with student issues and supervision, to instructional leader of
two rural schools at one time, to leading the largest population of elementary and junior high students
in one building in the largest land mass school district in the state of Illinois. All along the way, picking up more knowledge was
at the foremost of my daily approach as a “life-long learner.”
As a current leader with NAESP, it is quite evident that our focus still needs to be maintaining the priority—with all vested
groups—of the high importance of education! We have to work to continue to be “viable” in all discussions; support present
members and grow our membership as our combined voice is the strength of our association; mentor our future leaders as they
are our future in an ever-changing educational arena; provide our very important personal views for proper perspective on educational movements and decisions; and be willing to analyze, adjust, and change present processes/approaches where needed
to be “relevant” in all educational discussions—now, and in the future. It is my hope and unwavering belief that we as a premier
educational association have the passion, purpose and persistence to meet all opportunities in education.
It would be a very humble privilege to lead our national association, of incredible educational leaders, as President-Elect. I
will work tirelessly for continued growth in membership, advocacy, continued and improved networking opportunities, and improved technology, as well as focusing on strategic goals with collaborative approaches and “outside the box” ideas and views to
ensure NAESP maintains prominence.
Some would say we are in some of the toughest educational times in history, perhaps we should see this time as the most
exciting time for education growth! Together, with your support as President-Elect, we can lead NAESP in this incredible opportunity to “make a difference.” Please vote—education is too important not to.
Professional Experience
 Principal/Athletic Director, Jasper County Junior High (7-8), 2011-present;
 Assistant Superintendent/District Safety Coordinator, Jasper County CUSD#1, 2011-present;
 Principal, Jasper County Junior High/Newton Elementary (1-8), 2005-2011;
 Principal, Newton Central (1-8) & Hidalgo Elementary (K), 2000-2005;
 Principal, Grove Elementary (K-4) & West Junior High (5-8), 1999-2000;
 Admin. Aide/Dean of Students, Floyd Henson Junior High School (6-8), 1997-1999;
 Physical Education/Health Teacher & Coach, Floyd Henson Junior High School, 1991-1999
Professional Affiliations
 NAESP Zone 5 Director, 2012-present;
 NAESP State Representative, 2011;
 Illinois Principals Association, Past President, 2011;
 IPA President, 2010;
 IPA President-Elect, 2009;
For more on Mr. Wyatt’s professional affiliations, professional accomplishments, civic/community honors, and professional preparation, please go to http://www.naesp.org/2015-naesp-election/travis-wyatt
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“In the Zone” Report
Brian Partin, NAESP Zone 4 Director

NAESP: Strategic Goals Update
Leading Vision Goal Update (Advocacy, Public Affairs, & Special Projects)
 The NAESP national agenda continues to focus on advocating for increased funding and identifying priorities for the reauthorization of the Elementary and Secondary
Education Act (ESEA) in preparation for the new 114th Congress next year.
 NAESP is collaborating with the National Association of Secondary School Principals (NASSP) and the American Federation of School Administrators (AFSA) to establish the first-ever Coalition for Principal and School Leadership to coordinate a
high-level advocacy campaign on behalf of the nation’s principals going into the new
114th Congress.
Brian Partin

profession.


 Efforts continue to work to integrate messaging from advocacy into membership
and marketing to highlight representation at the federal level on behalf of the principal

On-going special projects include continued dissemination of the publication Leading P-K-3 Learning
Com-munities: Competencies for Effective Principal Practice.

Learning Vision Goal Update (Professional Learning and Programs)
 As a Communications Partner with the Wallace Foundation, we are bringing together outstanding
school leaders to discuss their practices based on the publication, The School Principal as Leader:
Guiding Schools to Better Teaching and Learning. These principals have brought together ‘the critical
mass’ of variables in their schools to create environments that demonstrate on-going growth in student
achievement and improved school outcomes for the communities of students, teachers, and parents
that they serve. Three webinars are scheduled, Wednesday, January 14, Monday, February 2, and
Wednesday, February 18, 2015 to share exemplary practices of these school leaders.
 NAESP has reestablished a long standing partnership with the People for America Foundation which
began in 1989. This foundation has established an American’s All Program that connects the dots between life, his-tory, legacy, education and the American Dream by the sharing of stories by students
and families. The historically-rich stories are then are used to develop quality, up-to-date social studies
resources for use in class-rooms. The web link is www.americansall.org
Communities Vision Goal Update (Membership Marketing, & Communications)
 The Fall Pick 6 Campaign that’s been running in 12 states (TN is one of the 12 states who participated) came to a close on December 31st, and the membership team will be analyzing the results to determine the success of the campaign.
 A webinar of the newly formed NAESP Membership Committee was conducted on December 15th at
the direction of NAESP President, Mark White. The team was provided a comprehensive overview of
the current state of membership in or-der to facilitate future discussion and set priorities for the committee’s work moving forward.
Organizational Vision Goal Update (Governance, Finance, Administrations, Foundation, & Partnerships)
 2015 NAESP Election-NAESP eligible voters will vote for the President-elect and Vice President February 27, 2015—March 12, 2015.
 NAESP has received applications for the Director At Large, Minority-Level. The applications will be reviewed by the Board of Directors and the appointment will be made during the February Board of Directors Meeting.
 The Resolutions Committee recommended changes and the new proposed resolutions document.
These recommendations are available in the December issue of Communicator inviting member feedback by January, 23, 2015.
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Update on NAESP Staffing
We are in the process of analyzing our staffing needs in relationship to the skills and talents we need to achieve our Strategic
Growth Plan and within our budgeted resources. We have recently hired, promoted, or shifted NAESP staff to fill key positions (and
we are actively recruiting for several other positions) as follows:
 Carol Riley has resumed a full-time role as NAESP’s Associate Executive Director for Professional Learning and Outreach,
essentially filling a role that was vacated by Martha Morris who recently resigned to return to work for The College Board. We
are in the process of recruiting a Director of Principal Leadership Development who will report to Carol. Carol and the new
Director will be working closely with Kelly Pollitt, Associate Executive Director, Policy, Public Affairs, & Special Projects, in the
fulfillment of the recently awarded Pre-K-3 grant from the Kellogg Foundation. Plans are also underway to hire a Pre-K-3
Leadership Developer/Director in the near future as a requirement of the Pre-K-3 Kellogg grant; this position will report to
Kelly Pollitt.
 Stephanie Mansfield, Director of Public Relations - Comes to us most recently from newsPRos where she was Senior Public Relations Counsel, representing Reed Smith LLP, one of the largest law firms in the world. Stephanie has significant experience as a journalist and an editor, having been a national reporter for The Washington Times and The Washington Post and a
contributing editor for Vogue and GQ Magazine. Stephanie is a graduate of Trinity University, with a B.A. in English. Stephanie’s focus will be directing PR initiatives that align to our recently approved Strategic Growth Plan, with a particular focus on working with our state affiliates to shine a bright light on success stories of Principals out in the field.
 Steven Valley, Web Content Manager – Brings his extensive experience with website development, content management,
and design having run his own company, Valley and Associates and taught visual communications at the college level for 11
years. Steven was most recently the Director of Digital and Social Media for an Automotive Company and prior to that, he was
a Business Analyst for Navy Federal Credit Union where he was instrumental in their use of social media in product and service
offerings. Steven’s focus will be implementing our online content management processes, leading toward a re-imagination of
our digital strategy. Steven is a graduate of Temple University – Tyler School of Art, and holds a B.F.A. in Graphic Design.
 Ann Henley is being transferred to our Executive Office Team working directly with me and Ernie; she will serve as Executive Administrator & Affiliate Liaison. In this new role, Ann will focus on managing internal and external relationships toward enhancing collaboration to achieve NAESP goals. Internally, Ann will serve as operational manager and will cross-team
with finance and administration staff in the areas of staff performance and evaluation toward reducing staff turnover and
building a cohesive and high-performing culture. She will also coordinate operational consolidation efforts with NASSP. Externally, Ann will serve as key liaison to NAESP State Affiliates toward strengthening relationships in the fulfillment of mutuallyshared goals. In addition to extensive experience and a broad range of skills, Ann has an MBA in Marketing and soon will be
entering the Certified Association Executive Program through the American Society of Association Executives.
 Plans are underway to recruit for a Director of Member Acquisition and Engagement in the near future reporting to Will
Jarred, Associate Executive Director, Membership, Marketing/Communications and Development.
 Harold Harris’ position as Director, National Principals Resource Center, has been eliminated due to downturned revenues
that no longer support that position. Harold has been a long-time, well-respected member of the NAESP staff and we wish him
every success in the future.
 Kara Boyer is being promoted to Manager, Student Programs and Services. As a former teacher, Kara brings fresh perspective that is generationally aligned to help us expand this area of operation to produce a more robust revenue stream. In
addition to a renewed plan for marketing the President’s Education Awards Program, we will be reviving and evolving our
American Student Council Association programs/resources as well as our Dream – Reach – Succeed program.
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National Distinguished
Principal Award (NDP)

Hello TPA Members,
It is time to recommend a TN principal, who is a member of TPA, for the 2015 National Distinguished Principal Program: a Program to Recognize Excellence in Elementary and Middle Level
School Leadership, Sponsored by the National Association of Elementary School Principals in
corporate partnership with VALIC.
If you are interested in nominating a candidate for the National Distinguished Principals award,
please complete this form along with an attached letter (not to exceed two pages) identifying the
strengths and skills that you feel make the candidate eligible for this award and forward it to Sharon McNary at mcnarysk@scsk12.org or at Richland Elementary 5440 Rich Rd. Memphis, TN.
38120. The deadline for submission is January 30. 2015.

Download Nomination Form
Thank you,
Sharon McNary - TPA

TPA's Mission is to serve as the primary advocate for members personal and professional development and as a
strong safety net for members and children enrolled in preschool through grade 12.
Sharon McNary

NAESP State Representative
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NATIONAL DISTINGUISHED PRINCIPALS PROGRAM
2015 PUBLIC SCHOOL SELECTION PROCEDURES
Elementary and Middle Level Principals
Sponsored by
The National Association of Elementary School Principals
in corporate partnership with VALIC
The National Distinguished Principals program does not discriminate on the basis
of race, color, creed, ethnicity, age, religion, county of origin, or sexual orientation.

CRITERIA FOR NDP SELECTION
The following criteria represent key elements of the varied criteria that already exist in state principal recognition programs. Each criterion is to be used as a significant requirement in the selection of the National
Distinguished Principal who will represent your state or organization. The NDP program is designed to recognize the outstanding leadership of active, on-line principals. It is not a recognition of service at retirement, nor is it a program to reward current state or national leaders.
Please note: Elementary school NDP candidates must be principals of schools with students in either grades pre-K, K, 1, 2, 3, or 4, though older students may attend as well.
Middle-level school NDP candidates must be principals of schools with students in grades 4, 5, 6,
7, and/or 8 only.
(In the case of a 4-5 only school it will be at the discretion of the state to decide whether to consider the principal an elementary or middle-level candidate.)
The NDP Selection Committee is to assure that the selected principal:
 is a member of NAESP at the time of the award;
 is an active principal of a school in which a commitment to excellence is clearly evident through
programs designed to meet the academic and social needs of all students, and through firmly
established community ties with parents and local business organizations;
 has been an active principal for at least five years (NOTE: Only those years served as a building
principal may count toward the necessary five);
 will remain in active service in a position of school leadership during the school year in which he/
she will serve as NDP;
 shows a strong commitment to the principalship through active membership in professional associations;
 is respected by students, colleagues, parents, and the community at large;
 assumes an active role in his/her community, distinguishing himself/herself as a leader in civic,
religious, or humanitarian activities;
 shows strong educational leadership by setting high expectations for school staff and students;
and
 maintains an orderly, purposeful learning environment.

NATIONAL DISTINGUISHED PRINCIPALS PROGRAM
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Public School Selection Procedures
Evidence of outstanding contributions to the well-being of the educational community will include:
 ways in which the principal’s leadership has benefited curriculum, staff morale, community support, student interest, and the learning environment;
 increasing or consistently high levels of student achievement as demonstrated on the state-wide
assessment instrument;
 ways in which the principal provides creative leadership to inspire teachers and others to achieve
and contribute to the school environment;
 examples of service or achievements above and beyond what is expected in the usual school
program; and
 ways in which others have acknowledged the principal as a force for positive change.

SCHEDULE OF NDP EVENTS AND COSTS
The National Distinguished Principals awards ceremonies are held each fall in Washington, DC. Specific
dates, hotel site, and details regarding scheduled activities will be mailed to award recipients in June.
VALIC, the corporate sponsor for the program, co-hosts the awards reception and banquet and underwrites
the costs for two nights of hotel accommodations for each honoree. Honorees are responsible for transportation costs and all other related expenses, including any additional nights of lodging in connection with
their trip to Washington.
_________________________________________________________________

INQUIRIES AND ADDITIONAL INFORMATION
For further information about the National Distinguished Principals Program, contact:
NDP Program / NAESP
1615 Duke Street
Alexandria, Virginia 22314-3483
Phone 800-386-2377, Ext. 255 (Toll-free)
FAX 703-549-5568
E-mail: foundation@naesp.org
Note: Anyone currently holding a position on the NAESP Board of Directors, including its officers,
during the official nomination time period or during the school year he/she would serve as NDP, is
ineligible for NDP selection.

Recent NDPs from Tennessee

2014
Dr. Steve Barnett
Towne Acres Elementary
Johnson City

2013
Sharon K. McNary
Richland Elementary
Memphis

2012
Susan Espiritu
Pond Gap Elementary
Knoxville

2011
Julie Thompson
Carter Elementary
Strawberry Plains

TPA
Conference
December 8,9, 2014
The Peabody Memphis

TPA Conference
December 8,9, 2014
The Peabody Memphis
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- 2015 January 27
SCORE Expect More, Achieve More Regional Meeting, Nashville, UT, Second Floor, Room 211, The
Crest Room, Knoxville
February 19-21
Executive NASSP Conference: Ignite ‘15 San Diego Convention Center, San Diego, California
February 22-24
National Leaders Conference, Renaissance Arlington Capital View Hotel, Arlington, Virginia
February 23
Southeast Council of Elementary Principals, Arlington, Virginia
March 25,26
Executive Committee at the Legislature, Nashville, Tennessee
June 30-July 2
NAESP Annual Conference, Long Beach, California
July 1
Southeast Council, Long Beach, California
September or December
TPA Annual Leadership Statewide Event, Nashville, date and time TBA
September
Executive Committee Conference Call, date and time TBA
November 13-16
TSBA Annual Convention, Gaylord Opryland Resort & Convention Center, Nashville
December 5-9
Learning Forward 2015, Washington D.C.
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TPA Board Members Contact Information
President Dr. Holly Flora
John Sevier Middle
hflora@k12k.com

President-elect
Dr. Ann-Marie Gleason
Harpeth Valley Elementary
ann-marie.gleason@scsk12.org

Vice President Kimbrelle Lewis
Cordova Elementary
lewiskb@scsk12.org

NAESP State Representative
Sharon McNary
Richland Elementary
mcnarysk@scsk12.org

Past President Dr. Janice Tankson
Levi Elementary
tanksonjv@scsk12.org

Executive Director
Dr. Ernest Bentley Jr.
tnprinassoc@comcast.net

West Grand Division Director
Dr. Teri Evans
Shelby County Schools
evanstg@scsk12.org

Middle Grand Division Director
Dr. Ted Murcray
Isaiah T. Creswell Middle
ted.murcray@mnps.org

East Grand Division Director
Dr. Steve Barnett
Towne Acres Elementary
barnetts@jcschools.org

NAESP Past president
Dr. Nancy Meador
nancyfmeador@gmail.com

Secretary Stacy Edwards
Andrew Johnson Elementary
sedwards@k12k.com

Treasurer Dr. Debra Bentley
Johnson City School District
bentleyd@jcschools.org

Special Appointment
Catherine Prentis
(retired)

NAESP Zone 4 Director
Brian Partin
Thomas Jefferson Elementary
bpartin@k12k.com

Special Appointment
Dr. Sam Shaw
Berclair Elementary

