
Intermede Investment Partners – Modern Slavery Statement 

 

Introduction 

This statement is made on behalf of Intermede Investment Partners Limited (hereafter “Intermede”) 

pursuant to section 54(1) of the Modern Slavery Act 2015 (the "Act") and constitutes our modern 

slavery and human trafficking statement for the financial year ending 31st December 2020.  

This statement is undertaken on a voluntary basis, as Intermede’s annual revenues are below the 

threshold for mandatory reporting indicated by UK legislation (£36m).  

Our Business and Supply Chains 

Founded in 2014, Intermede is a UK-based boutique investment management organisation that 

offers global equity portfolios to a globally diversified range of sophisticated institutional clients. We 

are a small business (13 employees as at 31/12/21), offering only a single global global equity 

strategy to clients.  

In the context of the business undertaken by Intermede (which is limited to the provision of global 

equity investment management services to primarily institutional clients), and the jurisdictions in 

which the company operates (which are currently limited to developed markets including the UK, 

the EU, North America, Australia and New Zealand), Intermede assesses the risk of modern slavery 

existing within our business to be low. 

Nevertheless, Intermede acknowledges its responsibility to prevent modern slavery and human 

trafficking, and in pursuit of this goal seeks transparency within its own organization and from 

suppliers of goods and services it contracts with.  

For the purposes of this statement, Intermede defines ‘supply chains’ as the group of independent 

contractors, agents, vendors and service providers with whom we interact and contract as part of 

ongoing business activity. 

The principal participants in our supply chain are third party professional services firms which 

provide services that allow us to provide investment management services (both through 

commingled vehicles and separate accounts) to our clients. Additionally, we maintain commercial 

relationships with suppliers of services related to our IT systems, office space, the maintenance of 

those commercial premises (e.g. cleaning services), and other support services and supplies.  

Responsibility for vendor oversight resides with Intermede’s Compliance department, which in 2021 

will oversee a full vendor review in order to assess the risk of slavery within our supply chain. In 

many cases our vendors themselves maintain published statements of compliance with the Act, and 

confirmation will be required from other vendors that relevant policies and procedures are in place 

to mitigate the risk of slavery and human trafficking. These confirmations will be recorded and any 

material findings will be disclosed in next year’s statement. 

Related Policies and Processes 

We are committed to acting ethically and with integrity, and our rigorous commitment to our 

fiduciary duties means we expect all employees’ actions (including client interactions, financial 

market relationships, supplier relationships and all other activities of the firm) to be conducted with 

the highest levels of ethical standards. 



To this end, Intermede maintains a Code of Ethics (to which all employees must formally certify their 

compliance annually) and other formal policy documents that specify the high standards to which 

Intermede employees are expected to adhere continuously.  

Intermede also maintains an ongoing compliance training program, requiring compulsory annual 

training for every employee at the firm, which addresses a broad range of the regulatory and legal 

requirements (and potential pitfalls) the firm faces. This training includes coverage of the 

responsibilities and commitments outlined in this Modern Slavery Statement. 

Employment  

We comply with all employment legislation applicable to the activities conducted by our employees 

in our London office (as well as in our research office in San Francisco). Continuous monitoring helps 

ensure that we remain current with changes in applicable employment rules and regulations.   
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