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notice of MeetinG
DATE: Monday, June 8th, 2015
lOCATION: Derrick Golf & Winter Club 
 Edmonton, AB
HOST SuPERINTENDENT: Darryl Maxwell
9:00 – 9:30 am Registration, Coffee
9:30 – 11:00 am Speaker – TBA
11:00 – 11:15 am Coffee Break
11:15 – 12:00 am AGSA Meeting (Dress Code in Effect)
12:00 – 12:45 pm lunch
1:00 pm Golf
6:00 pm Dinner

Dinner and Prizes will follow golf.

* Golf Course Industry Affiliates will be invited for lunch, golf and 
dinner
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John FABeR
Superintendent,

Springbank links Golf ClubMessAGePresident’s

As I write this message, spring feels like it is just around 
the corner. A few courses in Southern Alberta are open 

and a few in Calgary are not too far away, while our peers to 
the North are still under some snow. It’s been an interesting 
winter as far as conditions are concerned, with many 
courses having ice develop in mid-December, temperatures 
in the mid-teens in January, snow and cold temperatures in 
February, and what now looks like an early spring. It will be 
interesting to see how the turf has survived and it should 
create lots of discussion amongst the AGSA membership 
about winterization techniques. I do hope that everyone has 
healthy turf and a great spring once the season gets rolling.

The AGSA is looking forward to another busy year 
with meeting/ golf events at the revamped Derrick Club 
and lynx Ridge. As the CGSA Fall Field Day is being held 
in Jasper this fall, we have decided to hold the fall meeting 

in Jasper in conjunction with this National event. Hope to 
see a lot of AGSA members there supporting both events. 
The Challenge Cup is once again being held at Copper Point 
and will be an event you won’t want to miss. The Property 
Manager’s Conference will be heading back to Canmore and 
continues to be one of the best values for the dollar as far as 
education and professionalism are concerned.

As always, the Board is looking to provide value to our 
members and continue to improve our Association. Input 
and feedback is always welcome, as it is only in this way 
that our Association continues to grow and be one of the 
strongest in Canada. 

I hope everyone has enjoyed some much deserved time 
off over the winter and has a great spring start up. Thanks 
and I look forward to seeing everyone in the not too distant 
future.  

• Tru-Turf Rollers • Dakota Topdressers • Falcon Covered Spray Booms 

• SGM Topdressing Brushes • Wiedenmann Deep Tine Aerators • Bayco Golf • Foley Grinders • Lastec Mowers 

• Buffalo Turbine • Golf-Lift • AerWay • AgriMetal Vacuums & Blowers

Consider us part of your crew.

1.877.627.8468

martindeerline.com

17104-118 Ave. Edmonton

11184-42 St. Calgary

Official 

Golf 

Equipment 

Supplier

G O L F



For more information on our premium granular and foliar fertilizers, seed, 
pest control products and more contact your Evergro representative:

Northern Alberta
Roy Hawkins - 780.991.7322

roy.hawkins@cpsagu.ca

Southern Alberta
Trent Williamson - 403.540.5677

trent.williamson@cpsagu.ca

Central Alberta
Tom Christmas - 403.619.8425

tom.christmas@cpsagu.ca
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At the recent Western Canada Turfgrass Association 
conference in Victoria, BC Dr. Frank Rossi spoke on The 
Future and what important issues will be faced by the 
turfgrass industry.

He first of all discussed weather and the impact it will 
have on agriculture and our lives in general. He showed 
successive maps of British Columbia that displayed weather 
patterns in 2020, 2050 and 2080 and how these would 
change. He pointed out that there will be less precipitation 
but that the storms that do occur will be more intense. This 
will produce greater amounts of runoff but less available 
moisture for the growth of plants. This will affect agricultural 
productivity and will no doubt have significant effects on the 
turfgrass industry.

Water shortages will become commonplace and we 
will have to manage this important resource much more 

efficiently. If you were to walk through the trade show you 
would have seen a number of irrigation suppliers that had 
some of the latest technologies to monitor weather and soil 
moisture conditions so that irrigation could be delayed until 
threshold levels were reached. Some of these technologies 
included an inexpensive weather station that would utilize 
historical evapotranspiration data to alter the irrigation run 
times. As well, there were sophisticated moisture sensors 
that could send a signal to the central controller to keep the 
system off until a certain threshold was reached.

Dr. Rossi went on to discuss political issues that would 
affect decisions on the environment. In particular, he had a 
concern with politicians making decisions based on emotion 
rather than science. The phosphorus ban for lawn use in 
certain states has had no effect on the reduction of algal 
blooms. The ban was based on the fact that the turfgrass 
industry could be an easy target that would be a ‘feel good’ 
type of decision that, at the end of the day, had no effect.

During the President’s Reception, BC’s Minister of 
Environment Mary Polak, spoke to those gathered on 
upcoming environmental legislation. It was evident that 
there had been good dialogue and that she looked to the 
WCTA as an important resource to develop future legislation. 
This will be a common theme for the future, where turfgrass 
associations must have a mechanism in place to ensure 
that politicians know that the turfgrass industry is a valued 
resource with many sharp minds who can offer good insight 
for future legislation. Taking the route of being known and 

WeAther, technoloGY,  & turfGrAssthe future:

Pumptronics
Head Office

1-888-222-6676

Western Canada
Sales

403.360.5857

Western Canada
Service

1.877.666.6940

NEW-TECH TURF
P R O D U C T S  L T D .

Dave Whiting
President

Cell: 780-497-1327

Toll Free: 1-888-429-8873 Phone: (780) 440-6959
E-mail: newtech@telus.net

Box 41172 Edmonton, AB T6J 6M7

Fax: (780) 465-2223



7

JiM Ross
Prairie Turfgrass  
Research Centre

available will be important for the future of the industry. We 
are still learning how to be most effective in this area.

Another important point that was mentioned was with 
regards to the consumption of resources. Dr. Rossi felt 
that it would be important to balance consumption and 
outcomes. If the consumption does not result in a real 
benefit to society, we should seriously consider a different 
route.

Finally, he mentioned that the future means more data. 
We are developing information at an increasing pace and 
we will have to stay connected and current to continue to 
be industry leaders. One of his points included a better 
understanding of the soil microbial environment. In the past 
we have talked about healthy soils, but now we have the 
ability to more precisely determine microbial populations. 
This is a very complex environment that is going to require 
much more research to clearly understand the relationship 
between microbes and their relationship to plants. 

Dr. Rossi is always entertaining and thought provoking 
and the topic was a great way to end a great conference.

how about the future a little closer to home?
Barb Alexander, Executive Director of the Alberta Golf 

Superintendents Association, has announced that she will 
be retiring this year after a long career. Her diligence and 
vision has allowed the AGSA to grow to be one of the most 
important contributors to the golf industry in Canada. Barb, 
you have been wonderful to work with!

And for me, retirement is also in the near future. Here 
at the PTRC we have hired a lead Research Scientist and 
are looking to hire a Research Associate in the very near 
future. This will allow me to step away from the research. 
The Alberta Turfgrass Research Foundation will also be 
making a decision as to how they will conduct their affairs 
in the future. The ATRF is committed to the sustainability of 
turfgrass in Alberta and the future looks bright.  

WeAther, technoloGY,  & turfGrAss

www.oakcreekgolf.com      Toll Free: (888) 773-7335 

Calgary, AB  
PH: 403-279-2907 

Edmonton AB 
PH: 780-469-2332 

 
 

ARE  YOU 
STUMPED?

STUMP GRINDING & 
ROOT PRUNING

• • Golf Courses • Parks
 Commercial & Residential 

780.831.9166
mcarrington@telus.net

Visit: mcarringtonandcompany.ca
Proud Member of CGSA, WCTA, PCGSA • 25 Years Experience

Servicing AB & BC
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cGsA conference Report (citcts)
The CGSA annual Conference & Trade Show was held in 

Calgary this past February 2nd – 6th. Thank you to those of 
you who were able to attend and support this event. There 
was a total of 737 people in attendance from across the 
country who had the opportunity to partake in 44 seminars 
over three days of the conference and to attend the trade 
show. The social networking opportunities were well attended 
and the survey feedback from the attending delegates was 
very positive. 

Alberta Golf Course Superintendents and the AGSA 
always seem to be the gold standard across the country for 
involvement and cooperation in CGSA events. The attendance 

and involvement at this year’s event proved this to be the case 
once again. 

A big thank you to the conference organizing committee 
that helped to put this event together. The committee consisted 
of CGSA / AGSA members Paul Dodson, Dave Boyd, Dustan 
Zdan, Kerry Watkins, Bob Burrows, Cameron Kusiek & Barb 
Alexander. Thanks again to each committee member and all 
the volunteers who assisted throughout the conference. Your 
excellent work and dedication to this great profession helped 
to make the conference a success.

Congratulations to two well deserving Alberta Golf 
Course Management professionals who were recognized at 
the conference with two of CGSA’s top awards. Mr. Jim Ross 
of the ATRF / PTRC was awarded and recognized with the 
2014 CGSA’s John B. Steele Distinguished Service Award. 
This award is given to a person in the Canadian Golf Industry 
that has made an outstanding lifetime contribution to the 
advancement of the profession of Golf Course Superintendent. 
Jim is a very well deserving award recipient. The 2014 
CGSA Future Superintendent of the Year Award winner was 
Ms. Carmen Kozak from the River Bend Golf & Recreation 
Area. Congratulations to Carmen who impressed everyone 
in attendance at the awards luncheon with a very polished 
acceptance speech. With young stars like Carmen coming 
up the ranks, I’d say the future of golf course management 
industry is in good hands.

The planning process for the 2016 Canadian International 
Conference & Trade Show is now underway. The 2016 
conference will be held in Toronto from January 11th – 15th 
and will kick of CGSA’s 50th anniversary. This conference 
is sure to be a great celebration of our profession’s past 50 
years and will be a kick off for the next 50 years. Be sure to 
plan ahead and put this event on your calendar. 

Fall Field day
look for the Registration forms to be out soon for the 

2016 Fall Field Day at the Fairmont Jasper Park lodge. 
Join the CGSA, fellow AGSA Superintendents & host Golf 
Course Superintendent RJ Cloutier for a terrific professional 

cGsAreport
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development and golf event at one of Canada’s top rated golf 
courses. If you haven’t played golf in Jasper you will not want 
to miss this opportunity and if you have played golf in Jasper 
then you really know you won’t want to miss this opportunity. 
This event will more than likely sell out early so to avoid 
disappointment sign up as soon as possible.

cGsA directorship
Congratulations to Kerry Watkins (AGCS) from the 

Glencoe G&CC for his re-election to the CGSA Board of 
Directors. Kerry has taken over my role of Alberta Director 
as I have moved up to the CGSA Vice President position. It 
is a very exciting time of change at CGSA and I know Kerry 
will do a phenomenal job in all areas of his representation. I 
look forward to working closely with Kerry as we move into 
a new CGSA.

Redesigning the cGsA
The most exciting initiative in my 6 year involvement 

on the CGSA Board is that the CGSA Board of Directors 
has committed to a redesign of the CGSA. This initiative is 

motivated out of necessity as member participation has 
declined in certain aspects of the association involvement 
over the past number of years. This declining participation 
is due in part to many factors such as financial constraints, 
social change, perceived value for membership and events. 

The CGSA Board of Directors recently announced a 
comprehensive plan to consult with stakeholders to determine 
the current value proposition and how it could be improved 
and built upon moving forward. The process has started 
with the search for a facilitator to assist with the process. 
The process will include but is not limited to focus group 
meetings with provincial Golf Superintendent Associations, 
CGSA members, non-members and industry partners.

This process is ultimately meant to identify how the 
CGSA can best continue to service and support Canadian Golf 
Course Superintendents into the future.

I hope everyone has a great spring and I look forward to 
meeting up with you and discussing these important issues 
at future CGSA / AGSA events.  

JAMes BeeBe
CGSA Vice President

Priddis Greens G&CC
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dean 
Zilinski
superintendent 
at coal creek 
Golf Resort

 Where were you 
born and raised?
 Born in Athabasca 
and raised in 
Boyle, Alberta.

did you come from a big or small family?
I have an older brother and sister.

Are you married with children?

I have 3 beautiful women in my life. My wife Charlene and 
daughters Olivia (6) and Whitney (4).

What made you decide on a career in turfgrass 
management and what do you think your career would be 
if you hadn’t become a superintendent?
My mom chose to use our local golf course as a babysitter 
for me and my brother during the summers. We would 
play the nine hole course 5 or 6 times every day. When it 
came time to choose my life path, I really couldn’t picture 
myself being anywhere other than a golf course.

tell us about your career and educational paths and how 
long you have been at your current location?
I attended Fairview College straight out of high school 
and was hired at my childhood golf course as the 
Superintendent upon graduation. This is where my “grow-
in career” began, as they just seeded their greens after 
a renovation. After 3 years at Skeleton lake I moved 
to Athabasca Golf Course as the Assistant for 4 years. 
A quick stint at Spruce Meadows in Calgary reminded 
me how much I missed the golf industry, so I took the 
Superintendent job at Wainwright Golf Course. After 
2 years I was hired to grow-in Whitetail Crossing in 
Mundare, and 4 years later I was hired to grow-in Coal 
Creek where I have been for the past 5 years.

tell us about your golf course and what your biggest 
challenges are?
Without question, my biggest challenge is water quality 
and soil conditions, with sodium being the common 
denominator. Our site is on a reclaimed coal mine, and 
soil conditions vary dramatically. I rely heavily on run-off 
for irrigation water, so prolonged droughts can be very 
stressful!

do you have any preferences for golf course equipment 
or fertilizers?
My previous course had a shop full of “green” equipment 
and I currently have a shop full of “red” equipment. Both 
companies produce outstanding turf equipment that make 
all of our lives easier. As far as fertilizer, Redox has been a 
real ‘game-changer’ for me and my current situation.

suPerintendentProfile

Est. 1927

Sales Consultants

For
All Your

Golf Course
Supplies

915 - 23 Avenue SE • Calgary, AB T2G 1P1 • (403) 263-4200
Fax: (403) 237-0029 • E-mail: progar@telusplanet.net

Rob Veno (N. Alta. & BC)
(780) 910-8402

Peter Krebs (S. & C Alta)
(587) 434-6638

Tom Wright (Sask.)
(306) 921-7615

John Lipski (Southern BC)
(250) 862-0967
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in your opinion how has the role of the Golf course 
superintendent changed the most since your start in the 
industry?
Nowadays, most Superintendents are bombarded with more 
paperwork and administrative duties than ever before. In 
all honesty, I try to avoid this part of my job as much as 
possible. I enjoy ‘getting dirty’ and, as I see it, the more time 
I spend on the golf course, the better it can be.

What advice would you give to an Assistant 
superintendent regarding what it takes to be a successful 
Golf course superintendent?
Work hard, be assertive with staff and don’t forget the small 
details.

What is the most important event of the year for you and 
your club?
We are a daily fee course and currently only host small 
private tournaments. No day is more important than the 
next.

 What is your favorite travel destination?
Hawaii, no question. If you haven’t been, go, you’ll love it!

What is your favorite restaurant?
Any half-decent restaurant that I can enjoy with my wife…
NO kids!

What golf course would you play if you had your choice?
Augusta is the obvious choice, but lately I’ve had the urge to 
play some traditional links golf in Ireland.

What do you like to do away from the course?
Camping and fishing in the summer. Travelling (somewhere 
warm) in the winter.

do you have any mentors?
I’ve always tried to adopt positive attributes from former 
employers, so I’d consider all of them mentors.

is there anything else you would like to add?
I would like to congratulate Barb Alexander on her upcoming 
retirement on behalf of all AGSA members. You will be 
missed! 

www.clarkssupply.com

Distributors of:

We supply high quality products  
in conjunction with expertise and  

exceptional service.

Clark’s Supply & Service Ltd.
124 Orchard Way, Strathmore, AB T1P 1R8
Phone 1-866-224-8873
or 403-901-0018

Check out our web site for all the lines we carry!
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life is constantly about the next step or the next decision. 
Once we crawl, we then learn to walk. Once we finish 

school, we are faced with choosing what to do with our 
lives. The turf industry is no different. Many individuals have 
fallen in love with this profession by simply working on a golf 
course. That passion usually leads to attending turf school so 
a career can be made out of this amazing job.

Now, when turf school finishes, that is where the real 
fun begins. Yes, many individuals will have had tremendous 
experiences prior to graduation, however, you can now set 
your plan in motion and focus on your career. Where do you 
go to work? locally? Nationally? Internationally? There is an 
abundance of opportunities. What type of property do you 
want to work at? Daily Fee? Resort? Semi-Private? Private? 
There are endless possibilities. The turf industry has changed 
so much over the past two and a half decades. So many more 
courses are employing year-round staff. In Canada it used to 
be hard to find a year-round job as an assistant superintendent 
unless you were at a large club. Now courses are employing 
multiple assistants, foremen, irrigation technicians, and 
project specialists year-round. If you peruse the job boards, 

as I do, there are 
countless postings 
with year-round 
positions all over 
the place. The key 
is you have to be 
willing to move for 
these jobs. Golf is 
global.

Is there one 
proper path - one 
that provides 
you the best 
o p p o r t u n i t i e s ?   
Absolutely not! 
It is completely 
dependent on the 
individual. large, 
more affluent clubs 

will have a lot of resources at their disposal, but there may 
be an abundance of management staff which may limit your 
overall experience base. Smaller organizations might have 
you multi-task extensively, but may never allow you to push 
the product to the level you dream. Regardless, each has its 
positives and negatives. The most important thing is to not 
pigeon-hole yourself into one specific role or attach yourself 
to a specific course. Everyone’s circumstances are different 
but being unwilling to move will only limit the opportunities 
that come your way. Opportunities can come from the least 
expected places.

The assistant superintendent position has expanded so 
much over the years. Superintendents are being bombarded 
with more responsibilities which has resulted in assistants 
taking on more. Career assistants are becoming more and 
more popular as a result. It is not uncommon for assistant 
superintendents to run the day to day operations, conduct 
interviews, order fertilizer, and/or oversee construction 
projects. Many assistants have essentially taken over the 
daily superintendent duties, only prefer not to deal with all the 
paperwork that fills a superintendent’s day. It is tremendous 
for career development and helps with the succession plan. 
But what happens when individuals do not have the desire 
to move on? Can a property thrive with permanent assistant 
superintendents? Personally, I do think it is possible, so long 
as the drive and desire to continue to improve yourself and 
the property exists. It does not matter whether your end goal 
is to be an assistant or a superintendent, but the motivation 
must be there to constantly improve. If it is not, that is when 
you must look at yourself and decide if taking the next step 
is necessary.

For some that means becoming an assistant at a new 
course, for others the experience gained as an assistant has 
prepared them to move into a superintendent role. This can 
be a challenging decision. How do you know if it is the right 
course to go to? Will it provide you the same opportunities 
that your current position does? Are you ready to run your 
own operation without the safety net to fall back on? Is there 
any financial gain to the move? Does the added experience 
you gain running your own property outweigh the need for 

neXt steP”“the
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cAMeRon KusieK
Superintendent,

River Bend Golf & Rec Area

financial advancement? These are all questions that you 
ask yourself. If an individual can sit there and say that they 
are 100% equipped for a superintendent’s position at a new 
property they are somewhat naïve. There is no way you can 
be 100% prepared for this next step. And that is the joy of it! 
In Canada, especially Alberta, most superintendent positions 
are posted in the fall or winter. Meaning, when individuals take 
on the position, there is little opportunity to tour and examine 
the property because it is covered in snow. It is somewhat 
scary; to take on a property that you cannot assess the state 
of because of its winter blanket. Are you inheriting something 
that is going to come out of the winter beautiful and allow you 
to start off running, or is this winter terrible for grass survival 
and going to result in major work to restore the property? 
You bring your foundations from previous experiences and 
you mold them to fit the new situation (build on past steps). 
Do you transform the fertility program? Do you create an 
aggressive cultural practice regime? Can one budget line 
item decrease so another can increase? Is the existing staff 
the right fit for the change? No two properties are the same; 
therefore no solution is right or wrong.

You must go in with an open mind to what had been 
taking place at the property prior to your arrival. Assess every 
detail to determine what changes are necessary right away 
and what can wait a while. Right down to each and every line 
item within the budget. How much of a change is a course 
willing to allow immediately? That question is best answered 
by how good of a salesman you are. This is an important 
step to take in a career to ultimately have these choices in 

your own hands. The learning curve is extremely steep and 
positive results are like gasoline on a fire. Success leads 
to more adjustments. Superintendents continually weigh 
the effectiveness of their maintenance regimes against the 
product produced and make adjustments to improve the golf 
experience. We are constantly tweaking and reviewing what 
we do on a property as financial times change, equipment 
improves, and products become more accessible. Can you 
prepare the product with less? Do you need to increase 
specific line items to continue to make steps forward? Can this 
new piece of equipment improve efficiency on the property? 
Our highly scrutinized industry makes it absolutely necessary 
to insist on the status quo as not being good enough.

Historic progression shows that individuals develop 
or mold into each role. They are then either satisfied with 
the position they are in, or they pursue an alternative one. 
They move on to another course better suited to them, their 
skillset, or their goals. Others may shift into sales positions 
so that they can help colleagues using their past experiences. 
Still yet, others transition the road less travelled and become 
general managers. You have to be willing to expand your 
skillset in order to improve yourself. If you are completely 
happy in your current role, there is nothing wrong with 
looking to the future. It is wise to weigh the abundance of 
options which exist. Regardless of where your path takes you, 
there is no correct one. There is no stop line. Your next step 
may be a small one, or it may be monumental. The journey is 
the experience and the experiences are what prepare you for 
the next step.  

Quality sod is no accident. 

1-800-267-7763  |  www.bossod.com 

“We are committed to providing the best quality sod for 
 your Golf Course or Athletic Facility!” 
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403 262 5600
www.EagleLakeLandscape.com

403 262 5600
www.EagleLakeLandscape.com

STRATHMORE, ALBERTA

Suppliers of
Quality Turfgrass

Suppliers of
Quality Turfgrass

Kentucky Bluegrass Sod
- Regular & Fairway Cut,

Small Roll & Big Roll

Fine Fescue Sod
Bentgrass - USGA sand-based

Contract Grow Available

June 8th 1st AGSA Meeting 
  Derrick Golf Club, Edmonton

July 20th & 21st  AGSA Challenge Cup 
 Copper Point Golf Resort

August 24th  2nd AGSA Meeting 
 Lynx Ridge Golf Club, Calgary 
  AGSA Championship

september 20th 3rd AGSA Meeting 
 Jasper Park Lodge Golf Club

september 22nd CGSA Fall Field Day 
 Jasper Park Lodge  
 Golf Club, Jasper, AB

november 29th,  Property Manager’s  
november 30th, Conference  
december 1st Coast Hotel, Canmore

reMeMberdates to

DEDICATED Solely to HDPE Pipe, Fittings & Valves

Fusion Machine  RENTALS / SALES / LEASING / SERVICE

Fusion Training by Canadas ONLY Certified Instructors

Fusion Technicians 

Shelby J. Fischer Technical Sales Representative    C: 587.434.2143 E: shelby.fischer@wolseley.com

Locations Across North America

 From to
Bob Burrows  . . . . . . . . . .Superintendent, Banff Springs Golf Club  . . . . . . . . . . . . . . . . Kelowna, BC 
Rod Burrows  . . . . . . . . . .Assistant Superintendent, Bearspaw Country Club . . . . . . Greener Pastures 
Bob choma . . . . . . . . . . . .Superintendent, Apple Creek Golf Course . . . . . . . . . . . . . . . . General Manager, Apple Creek GC 
Mitch davidson  . . . . . . .Superintendent, Dinosaur Trail GC . . . . . . . . . . . . . . . . . . . . . . . Consolidated Turf, Saskatchewan 
Randy leslie . . . . . . . . . .Assistant, Wolf Creek Golf Resort . . . . . . . . . . . . . . . . . . . . . . . . Superintendent, St. Paul Golf Club 
Mike Mudry  . . . . . . . . . . .Assistant Superintendent, Bearspaw Country Club . . . . . . Greener Pastures 
evan olauson  . . . . . . . . .Assistant Superintendent, SilverTip Resort . . . . . . . . . . . . . . Superintendent, Greywolf Golf Course
terry shinkewski. . . . . .Superintendent, The Canal at Delacour G.C. . . . . . . . . . . . . . Associate Superintendent, Earl Grey Golf Club
connor Winslow  . . . . . .Superintendent, The Nursery Golf Club . . . . . . . . . . . . . . . . . . Superintendent, lacombe Golf & C.C.

Moveon the



We are a full line supplier of Fertilizer, Seed and Turf Protection 
Products for Western Canada for Golf Courses, Municipalities and  
Landscapers. 

                   TerraLink: Rooted in your community.

We’ve got it.

Toll Free: 1-800-661-4559   
www.tlhort.com

TerraLink is proud to represent the following brands:

®

TM

Seed
Richardson

SENATOR® 70WP
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For more information visit brettyoung.ca 
or call toll-free at 800-665-5015

Northern Alberta: Cory Becker 587-989-5035
Southern Alberta: Cal Drouin 587-999-5546

Pine Hills Golf Club, #11 fairway
Rocky Mountain House, Alberta

Committed 
                      to You...

Our dedicated team of turf professionals will 
work with you to identify and implement  
the very best agronomic programs.

We search for and become experts on 
innovative, high performance products. We 
then combine our product and agronomic 
expertise with yours to address the 
challenges you face every day.

Contact your local BrettYoung Regional 
Account Manager and let us show you our 
commitment to your success.

Cory Becker
Regional Account Manager, 
Northern Alberta

BrettYoung is a trademark of Brett-Young Seeds Limited.


